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TEMPORARY AND PART-TIME PERSONNEL - SUBSTITUTE
TEACHERS, STUDENT TEACHERS, AND CLASSIFIED SUPPORT
STAFF SUBSTITUTES

The Nye County School District (NCSD) Board of Trustees (BOT) recognizes that
changing conditions in the community and unusual personal circumstances of
employees make necessary the recruitment and employment of temporary and part-
time personnel.

It will be the responsibility of the Superintendent/Designee to develop procedures
and regulations governing the employment of temporary and part-time personnel.

Temporary and substitute employees are not considered regular employees of
NCSD, are not covered by provisions of NESDs collective bargaining agreements
between NCSD and recognized bargaining units, do not have the right to
transfer to vacant positions and-may—notparticipate—in—the NevadaPublic
EmployeesRetirement-System-(PERS)., and are not eligible for fringe benefits
(e.g. medical insurance, PERS or unemployment, unless qualified by the State
of Nevada) with the exception of participation in the federal Social Security
program.

Temporary or substitute employment, in any category, is subject to the "at-will’
doctrine recognized under Nevada law. This means that employment may be
terminated by the employee or the employer, at any time, with or without cause,
or with or without notice, provided the termination is not for an illegal reason
such as discrimination based on protected characteristics or retaliation for
engaging in protected activities.
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