SOUTH SAN ANTONIO INDEPENDENT SCHOOL DISTRICT

Agenda Item Summary

Meeting Date: August 04, 2025
Agenda Section: Discussion and Possible Action
Agenda Item Title: 2025-2026 South San Antonio ISD Pay and Compensation Plan

From/Presenters: Rita Uresti, Executive Director of Human Resources

Description: The 2025-2026 Pay and Compensation Plan contains all pay scales, pay ranges, and stipends
for each and every position within the District. The 2025-2026 pay and compensation plan is fundamental
in supporting the vision, goals and operations of the district to recruit and retain highly qualified staff to
promote positive student outcomes.

Historical Data: SSAISD engaged the Human Resource Services Division of the Texas Association of
School Boards (TASB) to provide pay systems review in May 2024. TASB offers this pay systems review
to clients that have adopted a market-based pay plan. During the 2024-2025 school year, the SSAISD
board approved a 2% salary increase for most employee groups with other groups receiving additional
adjustments ( instructional support plan, custodians, bus aides, bus drivers, groundskeepers and cafeteria
workers).

Recommendation: Approve the 2025-2026 South San Antonio ISD Pay and Compensation Plan as
presented.

Purchasing Director and Approval Date: Not applicable
Funding Budget Code and Amount: Not Applicable

Goal: 2. SSAISD will recruit, develop, support, and retain effective teachers, principals, and other
instructional staff.

Form Revised: August 2023



! South San Antonio ISD
2025-2026 Compensation Plan

August 4, 2025

Dr. Saul Hinojosa, School Superintendent
Rita Uresti, Executive Director of Human Resources

Vision: To empower all students in SSAISD to achieve academic excellence and personal success by providing equitable access to high-quality education, resources, and opportunities.

Mission: Inspiring, educating, and preparing all SSAISD students for success beyond the classroom, by providing a safe, nurturing and challenging learning environment, empowering students to reach their full

potential. and enaaaginag the communitv in our shared commitment to excellence.



Agenda

- Teacher Retention Allotment

« Support Staff Retention Allotment
 Teachers 0-2 Years Experience

* Administrative Staff

- 2025-2026 Pay and Compensation Plan

Vision: To empower all students in SSAISD to achieve academic excellence and personal success by providing equitable access to high-quality education, resources, and opportunities.




Compensation Plan Recommendation

Teacher Retention Allotment:

1. $2,500 for each classroom teacher with at least 3 years and less than 5 years of
experience.

2. $5,000 for each classroom teacher with five or more years of experience.

Cost of Salary Increases:
- Base Salary Increases: $1,874,278.00

- Related Benefit Costs: $219,290.53
Total Compensation Impact: $2,093,568.53




Compensation Plan Recommendation

Support Staff Retention Allotment:

1. 1.53 % (counselors, librarians, nurses, teacher’s assistants, custodial staff, food service
staff, bus driver, administrative assistant, and other support staff)

The allotment would be calculated by multiplying: $45 per ADA

Recommendation Base Salary Surplus / Deficit | Related Benefit Total
Increases Costs Compensation
Impact

1.53% Raise $260k $31k $291k




Compensation Plan Recommendation

Teachers with less than three years of experience will have their starting salary
increased to $60,000

Cost of Salary Increases:
- Base Salary Increases: $14k

o Related Benefit Costs: $2k

Total Compensation Impact: $16k

excellence and personal success by providing equitable access to high-quality education, resources, and opportunities.




Compensation Plan Recommendation

Administrative Staff:

2. 1.53 % (principals, assistant principals and other administrative staff)

Recommendation Base Salary Related Benefit Total
Increases Costs Compensation
Impact

1.53% Raise $75k $84k




2025-2026 Pay and Compensation Plan

South San Antonio ISD

2025-2026 Compensation Plan
Certified Teacher

2025-2026 Pay Scale
Salary for Certified 2025-26

Years of Experience Teachers Eligible for the

Daily Rate
HB2 TRA

0 $60,000 $320.86
1 $60,000 $320.86
2 560,000 5320.86
3 $62,360 533347
4 562,521 533434
5 565,565 5350.61
6 565,968 5352.77
7 566,237 5354 21
& £66,451 $355.35
9 567,308 $359.93
10 $67,736 5$362.23
11 $68,058 $363.94
12 $68,379 $365.66
13 568,700 536738
14 569,022 5369.10
15 569,343 5370.82
16 569,664 537254
17 $69,986 $374.26
18 $70,307 $375.97
19 $70,736 $378.27
20 §71,485 $382.28
21 571,807 538399
22 572,128 5385.71
23 572,450 5387.43
24 572 285 5390.29
25 573,628 539373
26 573,249 539545
27 £74,485 $398.31
28+ £77,463 5414.24
01 - Unce ed Teach 41,500 General Master's Degree Stipend

Year 1- $55,000 $2,300 Subject-Area Master’s Degree Stipend

Year 2 - $50,000 * Eligibility for the Master's Degree Stipend is limited to Certified Teachers

Year 3+ - $40,000

Pay increases are based on the TRA for school systems with more than $5,000 enrolled
students ($2,500 for each classroom teacher with at least 3 years and less than 5 years
exp., 55,000 for each classroom teacher with 5 or more years of exp.) and on the annual

pay raise budget approved by the Board of Managers. The TRA increase will be considered
the alternative salary. The alternative salaries are based on 10 month employment for the

25-26 school year. Salary plans are determined on an annual basis and salary
advancements are not guaranteed.

South San Antonio ISD
2025-2026 Compensation Plan
Support Staff

Librarians, ARD Facilitators, Master Teachers, Counselors & Registered Nurses

Master
Teacher,
Lib., ES Instructional

Counselor & M5 HS coach&Echs Lead
Nurses ARD Fac Counselor Counselor Counselor Counselor

Years of 202 20

- 153%GPl L153%GPI 153%GP1 153%GPI 153%GPI 1.53% GPl
Experience

190days 193days 198days 202days  210days  226days Do Rate

560,302 | 561,254 | 562,841 564,111| 566,650 | 571,728 5317.38
1 $61,343 | $62,312| 563,926 | 65217 | $67,800 | $72,966 $322.85
H SB1643 | 562,617 | 564,039 | 565,537 | 568,132 | 573,323 532444
3 S61861 | 562,838 | 564,466 | 565,768 | $68,373 | 573,582 $325.58
4 $62,005 | 563,004 | 564636 | 565942 | 568,554 | 573,777 5326.45
5 $62577 | 563,565| 565212 | 566,550 | 569,164 | 574,434 $529.35
6 $B2,987 | 563,982 | 565639 | 566,966 | 569,618 | 574922 $331.51
7 563260 | 564,259 | 565924 | $67,255| $69,819 | 575,246 $332.95
8 $63,478 | 564480 | 566,150 | 567487 | 570,160 | 575505 5334.09
9 $64,348 | 565364 | S67,058 | $68,412 | $71,122 | 576,541 $338.68
10 564,784 | S65807 | $67511| $68875| $71,603 | 577,099 5340.97
11 565110 | 566,138 | 567,852 | $69,222 | 571,964 | 577,447 534260
12 565437 | 566470 568192 | $69,570| $72,325 | 577,835 $344.40
13 565763 | 566802| 568532 | 569,917 | 572,686 | 578,224 5346.12
13 566,080 | 567,133 | 568,873 | 570,264 | 573,047 | 578,612 $347.84
15 SE6416 | 567465 | 569,013 | 570611 | 573,408 | 579,000 $349.56
16 566,743 | 567,797 | 569,553 | 570,958 | 573,768 | 579,389 $351.28
17 $67089 | 568,128 | $69,893 | $71,305 | 574,129 | 579,777 $353.00
18 567,396 | 568,460 | 570,034 | 571,652 | 574,450 | 580,166 535472
19 $67,831 | 568,902 | 570,687 | 572,115 | 574,971 580,683 $357.01
20 568593 | 569,676 | 571,481 | $72,925| $75,813 | $81,590 $361.02
21 568920 | 570,008 571,821 573,272 | 576,174 | $81978 $362.73
22 569,246 | 570,333 | 572,162 | $73,620| 576,535 | 582,366 5364 45
23 $69573 | $70.671| 572502 | 573,967 | 576,896 | $82,755 $366.17
24 570,117 | 571,224 573,068 | 574545| 577,498 | 583,402 5369.04
25 §70,770 | $71,887| $73,750| $75,240| $78,219 | $84,179 $372.47
26 571,086 | 572,213 574090 | 575587 578,580 | 584,567 5374.19
27 §71641 | $72,772| 574,657 | $76,165| $79,182 | $85,215 $377.06
28+ S74666 | 575845| 577810 579382 | G82,506| 588,813 $392.98

The salaries listed above are based on 10, 11 or 12 month employment for the 25-26 school year. Salary
plans are determined on an annual basis and salary advancements are not guaranteed. Pay increases are
based on the TRA for school systems with mere than 55,000 enrolled students and on the annual pay

raise budget approved bY the Board of Trustees,
1.53 % general pay increase (per TRA) is applied to step 13 salary which results in a step

increase of $§995.

The new salary will be reflected beginning on the September 15, 2025 pay check for the new fiscal
year. Prior pay checks issued for the 25-26 school year will be retro paid on September 15, 2025,
51500 General Master's Degree Stipend
%2300 Subject-Area Master's Degree Stipend




2025-2026 Pay and Compensation Plan

Pay plan
South San Antonio 15D
Fay 153% 6P o e
Grame sob Mdpoint  Memimum
| Doity |  s22s68 $28233  &3ss.a| 5432 = ey Ear) Ty
Facilitator, Tezting 228 [ (226 pag 31,682 3807 B Chiat of Folice 225 210 Day 7748 52124 111069 51,440
Spechaist, ERSEA e Contralier Finance 25 226 Dayps 23082 101,283 118527 51,550
Specitizk. Famil Engagement = Director, Assesiment and Accountability 25 235 Days 25370 103,325 124287 51612
Speciaizt, Marksting 25 St Aiater e
Specisizt, Mutth Media/Communiceians 25 -
. ) e mirector, Silingusl/EsLMigrant 25
Trusncy Atterdance Oificer 228 Director, Child Nutrition 215
I iy Semza  Smee  Samaid] Director, Commurications anc Marksting 25
Aihiebe Trainer, 2zt 1= 187 Dap 45,807 ) 72.280) Director, Sarvy Callege HS 25
Facilitator, Hea Start Family Sarvicez a2 | 22 Dam| oz ssass 77 Director, 2y Crildhood Education 25
B e Eos 210 Doy 33708 773 22343 Directer, Demantary 25
tarses sand Siact Snssinai Es 226 Day| EEEES 78013 a2.073) Director, Faderal & Stats Fragram 225
Facilivatar, Hu 25 Director, Guicance & Couneing 225
Daiy 53773 samar s Director, Operstions 233
Athietic Trainer 1= 187 Daps 3755 71,003 34.341] Director, Payrall .y
Caege Adizar 20 198 Day e 2 5512 Sirector, Sracurement e
Coorsinatar, Head Start Family Servicez 225 202 Do 2151 77 51322 irecta, seconcany i
Cooreiratar, HE Testing ) 25 zi0 Day| exgz EEEEY 54.333) et <oeces exucation -
Enroament, Trisncy & Dropout Coordinator s 26 Day| 397 sss  weam irectar.
Facilitatar, Biingusl/EsL 25 Sirsciar, Tecnnoiagy 25
asiiatr, Specisl £ s Director, CTE ) 225
. Director, Transportation 25
Gereral Accountznt s Director, School Improvement 25
ticenzen Cirical Social Wormer Leag 25 Directer of Teaching anc Learning 225
Licenzad Master Social Warker 138 Director, Support Senvices 25
spaciefzt, Asacemic ) Principsl, E5 210
Seech Languaze Patnaiegist Azt 1= 7 | Dairy $33326  sa7asE  Geesal ET|
ieanadrsiaiiaca feunaias == Acacemic Dean, HS 225 210 Day| [FETT) 100712 115,841 1341
SUensW & cangitioning cozcn 22 Associate Frincipal #5 225 215 Doy Bagm wsae 127 21,373
- I — SPEN seess s == Principsl, DAEF 210 226 Days 5877 08383 137.5%| 21.634]
Acacemic Coorgimator 225 192 Dapy] £3,576 72,880 EEE 51,208 Srinciasl, MS .
Azzt Principal, €5 152 202 Dap| 5,288 =037 R §1,233 = 1 T
Az3t Principal, M5 202 226 Doy 73083 50445 107280 1,379 P Daiy SAZE65 $502.64  £553.41 ﬂ
Aanietic Coordinatar/Head Fogtoal 28 ‘Chief of Staff Officer 225 [228 paygs| 55,873 113,997 133,043
Coarsnstar, Banefits . Exec Directar, Businesz and Finance 225
Coordinator, Biingss B LMigrant 25 Exec Directar, Curricuem & Instruction 25
Cooreinator, Carser Tachnalagy Educstion/is: 225 Exec Directar, Human Rezaurces 228
Coorsinatar, EASEA 225 Exec Directar, Operations 25
Coarsinatar, Fediities 23 Exec Directar, Student Suppart Services 25
e Y a3 Principsl, HE 228
Coardiratar, Grart 225 [= [ omiy | sss3a0  sersen  svsenz| 51037
Coorsinator, Health Services 202 Chist Academic Officer 5 [226 oap[  wsoor 1280 i7s0e] 52,333
Cooraatar, Hi = Crist inancial Oficer 215
Coarsinatar, Language & Literacy 225 = — B = L - e B
Coorsinatar, Payrall o Deputy Superintandent 225 2% Da 195,261 1s3E37  amiais
Coortiator, FEIMS 25
Coargiratar, Frocurament 25
Cosrsinatar, Setety snd Seauity 225
Seechist SereverCcordinetor, Soeciel Sducstion. 225
Coardinatar, Testing 225
Exmcutive 25
spaciafzt, Banaviar 25
Speciaiat, Saryy Chikhcac 225
Specisist, Head Start 225
Daiy $3a243  sezss  Sseaas) $5.47]
As5t Atnietic Director 225 192 Dayy| E7.813 23711 55530 51,281
Azt Director, Chitd Nutrition 225 210 Day| 71823 22,796 103,568 51,350
A3t Directar, Focilitias 225 226 Day| 77403 53362 113,743 $1,462]
asst Principal, H3 20
Disgnestician 1=
sastart Frogram Agministrator 25
1S5 138
1557, Lesd 225
e 138




2025-2026 Pay and Compensation Plan

2025-2026 Technology Pay Plan
South 3an Antenio 1SD

1 | [ ey [ simm £214.10 5250.40] | 53.28)
Computer Technician 226 [ 226 Days| 40,162 45,387 56,611 | 5740
Specializt, Hardware 226
Technician, Desktop Service 226

[2 Daily | 521374 $256.62 $300.60] [ 5393
Specializt, Telecommunications 226 226 Days| 45,182 55,062 67.836] [ 5888

[ 3 |1 Daity | 2355 80 £308.31 £360.73 5472
Specialist. Network 226 | 226 Days] 57,831 69,678 81,525 | 51,066
Specializt Technalogy 226

[a ] [ Ss0v.07 $369.98 5432 85 [ $5.66
Administrator, Network 226 226 Dmy:| 69,398 53615 97,526 | 51,279
Administrater, System 226
Administrator, Technology 226

2025-2026 Police Pay Plan
South San Antonio 15D

Pay 1.53% GP1 of|
Grade Job Title Calendars Minimum  Midpoint  Maximum the midpaint
[ | [ Houly [ 51945 $23.22 526.99| [ 50.36|

Communications Operator 235 [235 Days| 38388 43 654 50741 | 5663
Public Service Officer 35
[2 | [ Houwry | s223a s2625  saoar| | so.40|
school Marshal/Public Service Officer 1| 226 226 pays|  a03s1 47,460 ss0%0] | 5726
[3 | [ Hourly s24.31  $28.77 $33.20] $0.44)
Certified Peace Officer 187 187 Days| 36413 43,080 43,687 5653
Certified Peace Officer 235 235 Days| 35759 54,088 62,416 5828
[ & | [ Hourly [ S30.62 $36.26 sa189) | $0.55]
Sergeant, Certified Peace Officer 235 [235 Days| 57566 68,169 78753) | sL043]
[ s | [ Houry |  s3s3z  sasaa  ssas| | 50.69|

Lieutenant 235 [235 Days| 7208 85,390 98718 | 51,308




2025-2026 Pay and Compensation Plan

2025-2026 Clerical Technical Support Pay Plan
South San Antonic 50

1 | Hourly 51338 s1o8  se034 $0.26]
Cierk |, Assessment 210 187 Deps| 070 233m 302 E
Cierk |, Office 187,226 210 Daps| 2323 2mesa 38474 3435)
Cierk |, Office CTE 28 226 Daps| 2003 30ss1t 3677 3472
Cieri |, Receptionist 26

2 | Hourty $15.02 51854 522.08] s0.28]
Cierk I, Appraizal 183 187 Deps| 24T 27736 33008 3224]
Clerk I, Attendance ES 20 193 Dmps| 23281 2me26 3406 438
Clerk I, Attendance HS 28 210 Daps| 2523 31147 3708 3477}
Cierk I, Head Start Silingual 28 226 Daps| 2743 33320 33884 $343)
Clerk I, Linrary 157
Clerk Il Office 187,193
Coaric 1, SEME 26
Clerk I, Specisl £d 187,226

3 Hourly 51621 S20.02 $23.82| $0.31]
Cierk ll, Attendance HE/Data 226 193 [D=ps| 25,028 30511 36773 3473
Cierk ll, Attendance M5/Dats 193,210 210 [D=ps| 2233 33Ess s00u 3343
Clerk Il, Federal Programs 28 226 23308 36156 43067 3234]
Cierk Il, Lesdt Data Processor 26
Clerk I, Office 153,226

= | | _mourty [ 31751 52162 525.74] 50.33]
Bockkeeper, Athletic 225 | 226 nw.s| aLEm 38085 2633 £
Soockkeeper, Maintenance = 235 Daps| 32513 ansse  4a3sy 622

5 | Hourly $18.:: 52335 $27.79)

[T P——————y = 198 Daps|  mmses  3eses
Sockkeeper, HS 28 210 Deps| 378 33228
Ciark, FEMAS Dats Entry 28 26 paps| 207 a7
Registrar, HS 28 235 pays| 3370 a3sss
Secretary, Director 28
Secretary, High School Counzsior 28
Secretary, Maintenance =
secretary, Mincie Schoo: Counselor 158
Secretary, Principal £5 20
Secretary, Principal M5 210
e e
Specializt. Records Management 28

[= | [(Houny | seose  sesas  ssoag [se39]
Cierk ll, Accounts Paysdle 226 150 Dmps|  3L3s 38888 46029 3392
Licensed Vocationsl Nurse 150 I_zzs Ihrgs| 281 40 54.7:4 | $7n4|
secreary, amsstics 2
Secretary, Executive Director 28
Secretary, Principal K5 28
Speciaiit, Procurement 28
Specializt, Wetmaster 28

7 | [ Houry | seza7 52775 %3309 50.42]
Executive Asst, Chisf Amcemic Officer 225 | 226 pays| sne2s 30172 35,700 4768
Executive Asst, Chief Financis! Officer 28
Executive Asst, Deputy Supsrintengent 226
speciaiizt, Auiliary 28
Speciaiit, Benefitz 228
Specisiist, Human Resources 28
Specini, Payrol 28
Srerstm e 225

[ | [Houry | sesss  ssasn  sensq) 50.53]
Senicr Executive Aszt, Supsrint=ndent 225 IE T 62133 74,000 332]

2025-2026 Instructional Support Pay Plan
South San Antonic 15D

[t | [ Hourly | 51382 51669  519.57| | 50.26|

Instructional Aide

Instructional Aide, Bilingual
Instructional Aide, ESL

Instructional Aide, Head Start
Instructional Aide, Head Start/8il
Instructional Aide, PE

Instructional Aide, Pre-k
Instructional Aide, Pre-s/gil
Instructional Aide, Pre-/Head Start
Instructional Aide, Pre-k/Head Start/Eil
lazzrecticnsl dide ctrareoa

| 187 pays| 20675  2s968 29,277 | 5382

EEEEEEEEEES

[ 514,79 517.91 52103 50.27|
[ 187 Days| 2,026 26783 31,46 Sa10]

bEEEY

[= | [ vourly | sisms  sis0s  szzaqf [ soas
[ 187 bpays] 3™ 28,400 33,211 | 436

Instructional Aide, Sped

Instructional side, Sped BAC

Instructional side, Sped ECSE

Instructional Aide, Sped Inclusion/Resource
Instructional Aide, Sped Life Skils
Instructional side, Sped SSTEP
Instructional Aide, Sped vac

EEEHEEHE




Houny |

Bus Aide =0 130 Days 7 247 801
Custosian ESS 235 I'Myx| Eey w0037 aase sa71]
Custosian, Athistics ESS

2 [ | Howry | sis3s 51855 52183 50.23]
Athletic Warker 231 130 nu,q| mam maw aam ﬂ
Sus Driver, Non CDL 150 235 Days e 3ssas 0w
Custosian, Heme 55 )
Custoian, Hesd MS 3
Custosian, Heas H5 )
Grounzskeeper )
Warzhauze, Warker 233

3 [ [ Howly | $1s80  s1926  seasme $0.2]
Athistic Worker, Lead 33 235 Days 25328 36,208 43,050 [ s3a4
Gereral Werkar 233

a [ [ Howry [  s1868  se0es  s2as2| [ $0.32]
HVAC Apprentice, Tech 33 226 nm| 30475 37,263 332 | $370|
Mainterance, General Worker |1 P ) 235 Days 31377 34T asom $353|
Fainter )
Flumber Aparentics e
Warenouss Warker |, Textaook )

= [ [ vowny [  simes  sezes  seses 50.34]
Mainterance, Mecharic | 233 226 Days| 32938 20,298 47.576 [ seag
Transportation Dispatcher 228 235 Days 33,235 41,848 45,782 5540

6 [ [ Howny [ sz037 $25.15 s233| [ 5035
Maintzrance, Giazier/ Lacksmitn 3 26 pays|  sesz  aman  aan (=
Maintsrance, Fire Amrm Tech ) lTs Days|  seiss  wam 16,25?| | 5723
Mecharic I, Vericle EEE)
Tranzportation, Specaiist 28
Tranzoortation, Trainer 28

1 [ [(roumy | sm2 seaee  sasu) EX
Custosian, Supervisor ) 235 | ssess  maar  eaan sa24]
Siectrician, Joumeyman 33
Grouncs, Fareman ESS
HVAC, Journeyman ESS
inveriariss, Fareman 33
Plumber, ourneymzn ESS

® [ [(howmy [ se671  sszes  saam| [ x|
Electrician, Foreman 33 226 Ihm| 28,252 39,628 70,928 | $512]
Elecirician, HVAC, Flumoer - Master ESS Iis Days 0215 Ege  mgm s54|
VA, Foreman ESS
Msinterance, Fareman 233
Flumber, Foreman ESS
Transportetion, Supervisor 26
Transportstion, Foreman 233
Warsnouse, Foreman ESS

EBD [ [ Howry [ s154s $23.83 $28.16 5038
Sz Driver 150 150 s 29623 35222 42,503 [ saaq

Note:
- All annualized salary figures are based on 8 hours work day.

2025-2026 Nutrition Services Pay Plan
South San Antonio 1SD

2025-2026 Pay and Compensation Plan

2025-2026 Auxiliary Pay Plan
South San Antonio 150

1 Hourly $15.19  S1875  $22.32 $0.29
Cafeteria Worker 190 190 Days| 23089 28,500 33926 5435
Cafeteria Porter 190 226 Daps| 27464 33906 46,355 e
‘Warehouse, Work Helper 235 235 Days| 28557 35250 41,962 5539

[ 2 [ Hourly [ s16.82 2077 $24.71] 50.32]
Cafeteria, Manager Trainee 190 | 190 Days| 25566 31570 37,559 5483]
[ 3 [ Houy [ 51800 s2222 $3315) 50.34]
Cafeteria, Asst Manager 190 | 190 pays| 27360 33,774 so,3ss| $517]
[ 2 [ Hewsy [ 1044 s2100 sS2esg 037
[+ [ Houny [ s21.97 2712 $32.28) 5041
Cafeteria, Manager ES & MS 190 | 190 Days| 33394 41,222 49,066 5631

56 Hourly $25.04  $3092  $35.37 5047
Cafeteria, Manager HS 190 190 Days| 38061 46,998 53,762 5719
Secretary, Child Nutrition 226 226 Days| 45272 55903 63,949 5855
Specialist, Procurement 226

67 Hourly $26.71 $32.97 $39.24 $0.50
Child Nutrition, Area Supervisor 226 226 Days 48292 59,610 70,946 912
Warehouse, Foreman 235 235 Days 50,215 61,284 73,771 5948

Note:

- All annualized salary figures are based on & hours work day.




Stipends 2252026

aacher Tesching in Bilingual Oass

[min. of 4 s=ctions]

Iass [min. of

{min. of & sections)

Certifiad 6-42 ELAR Teschar Tesching in ELAR Class [min. of 4 sections]

Soecisl Education Taacher Tesching in Specisl tion

cher in & Special Educstion Sei-Contained Unit

[Desigrates Master Teschar - Seconcary [abave § sactions)

Diictrict Fime Arts Teacher

rmster Tesche:

JRCTC Instructor 53,000
JRCTC Assistant instructor $1.500
Lend Counselor 41 %00
LS5P. Dignastician, snd Spesch Language Pathiologs 54.000
Lz57, Disgnostician, snd Spesch Langunss Patholox 32,000
special Eucation ARD Facilitator 33.000
Valued Youth Program Lead Teacher 5500

[Mentor Teacher [ES/M5|

[H5)

arit Mentor

Teacher [alt. cert. program|

i T2schers pisced on Carser Lsgoer as of 08-31-93)

Lewved Il

1300

Lewed 1

$3.000

Fant Funded Stipands

a5 cetermined by srant]

Teacher Incartive Alictment - Fayowt based on the TEA reguirements

Elementary School Lewel

e e e ] —
*Club Sponsor [paid cut in Dec./May] 3230
*WIL Coordinator [peid out in Dac./May) 300
*uiL 5ponsar [paid out in May) 3230
[Middie School Leved

*Club Sponsor [paid cut in Dec./May] 3230
"L Coordinator [oaid out in Dec/May] 5730
"L Ore Act Fiay $1000
*uiL 5ponsar [paid out in May) 3230 per event)
Yeartook, Chesrieader 51,200
M5- Asziztart Band Directar 43 000
M- Band Director 37.000

*Cluk and UIL Sponsors must have a mininuum of 5 students participating

2025-2026 Pay and Compensation Plan

ding on enraliment]

[H Auditorium Coordinator 31400
Hz Mecia Coordinatar 32000
One Act Pl $3.000
UL Coordinator [peid out iin Dec./May] 31200
UL Sponsars [paid out in May) S50 per event
Fen squac 32300
Cneer 37.000
ance $7.000
reartcok, Deoate, Newsoaper 31,600

HS- Assistant Band Director

H3- Band Director

Marisch

elarizchi Assiziant Directar
Caresr & Techns Education (Competition Sti
Aucicy/viesn

Eusiness [DECA]

Business [DECA) I

Cosmetology

Culinary Arts

CyteerfE-sparts

Cyteer/E-sports

Cyteer/E-sports Wl

Electrical Technoiozy

[One-Time sign-on bonus for the 2025-25 S¥ [must be emploged by August 31st,

[Cartitiad Soecial Education Teacher Stipand

L35F, Dingnostician, Speech Languaze Patholagis

Spesch Languame Pathoios) t

E—————
PR Hand:

= A PR

= e PP

*Club and UIL Sponsors must hawe 8 minimum of 5 students participating




2025-2026 Pay and Compensation Plan

2025-2026 Athletic Stipends

Assignment

Lewed

Middle School
Baseball/Softball {Intramural Sports) Junior High 0 other Salary/ Duties 2025-202 Current
Basketball Jurier High 2.000 After School Program Assistant 518 hourty
Footha Junior High 2750 After School Program Facilitato 528 hourly
M3 Athletic Coordinatar Junior High 1000 After School Program Lead Facilitator 535 hourfy
Soccer Junier High 2,000 Avid Tutor, L5SP Interns, Temporary Teachers/Professionals (Degreed). Part-Time Tutors [Non-Certified) 525 hourty
Track Junier High 2,000 COL Ligense S50 per round trip
Velle bl Juricr Hizh 2,000 Part-Time Certified Peace Officer 530 hourty
High School Part-Time Parent Liaisons & C.afateria Workers 516 hourty
. . . Part-Time PK Classroom hanitors 515 hourty
fast. n.mm!ﬂﬁ ner H!Eh Schoal 12300 Professional Development and Curriculum writing 530 hourty
Athletic Trainer High Schaool 13,500 n -
Summer Asst. (paid at the end of summer} _ High School 2560 ¥ School, Tutorials, Fart-Time Tutors (Certified) $40 hourty
Student Intern Waorkers - Grant Funded per grant
Year Round Sports summar School Cafeteria and Bus Driver Hourly Pay
Tenniz Summer School Certified Campus Administrator 550 Hourly
Tennis - Asst High Schaol 5,000 summer School Certified Teacher [Secondary Math and Science, Bilingual and Special Education) 545 hourly
Tennis - Head High School 6.500 Summer School Certified Teacher, Social Worker, Registered Nurse and Counselor 540 hourly
Golf Summer School Coordinator 560 hourhy
Golf - Asst High School 5,000 Summer School Food Service Worker and Bus Ride 515 hourty
Golf - Head Hiﬂ School 6,500 Summer School Instructional Aide, Office Clerk and LVl 518 hourly
Fall Sports Teacher REiIdE!'It _ 520,000 annually
Cross ComteplFal ::f:"'rcf:zr;"fﬁl rary Techmician, Part-Time Intramural Aide :i: ::h‘fy
Cross Country - Asst High Schaal 5.000 Temporary Teathers/ssmpatary Professionals (o ead) 520 haurly
Cross Country - Head High Schaol 6500 TEorEy =/ TEMpOraTY [Pion-Dezr
it [}l ‘Substitute Pay Plan 20252026
Faothall - Asst Hiﬂh School 7.500 After 10 consac days for the same professional pos:
Foothall - Head Coach High School 15,000 ‘azsistant Princioal
Foothall Defensive Coordinator High School 10,000 = with teaching certi
Foothall Ofiensive Conrdinator High School 10,000 Diezree without teaching certfate
After 10 consecutive days for the same professional position, the daily rate beginning on the 11 day
Volleyball - sz High School 5,500 Instructional Aide/Clerical Position
Volleyhall - Head High School 5250 Inswructional Aide (Special Education)
Spring Sports Non-Degreed [Teacher]
 Suimming (Spring) Principal
Swimming - Head High School 6,500 Substitute Bus Aide
Backetball [Spring) Substitute Bus Driver
Basketball - Asst High School 5,500 Substitute Custodian/ Food Service Worker %9.50 hourly
Basketball - Head High Schaal £.250 |Substitute Nurse (RN) sloodaiy |
Soccer [Spring) Substitute Nurse Aide 565 daily
Soccer - Asst. High School 5500
Soccer - Head High School E250
Track & Field [Spring)
Track - Asst High School 5500
Track - Head High School 7000
Sofiball - Asst High School 5500
Softhall - Head High School E.250
Baseball |Spring)
Baseball - Asst High School 5500
Baseball - Head High School E.250
Frting (Spring]
Powerlifting - Asst High School 5000
Powerlifting - Head High School 5,500




2025-2026 Pay and Compensation Plan

2025-2026 Police Department Certification Pay 2025-2026 Athletic Workers Pay Scale MS Sports Per Game
Certification Pay (prorated based on start HS Football Per Game Time Keeper/Scorer 535
TCOLE Certification - Certified Peace Officer date/fcertification date) 25 Secand Clock™ 345 Validator 535
Announcer® 555
Advance Peace Officer $3,000 -
Fi Basic Instractor. Mental Health OFfi 5250 Chain Crew* 545 MS Tournaments Per Game
irearms f)r asic Insf ru_ or, Mental Hea icer State* 575 Time Keeper/Scorer S35
Intermediate Peace Officer 51,500 Time Keeper® 350 Validator | 525 |
|Master Peace Officer 54,500 validator $50
Certification Pay (prorated based on start HS Football 9/1v, Volleyball,
TCOLE Certification - Dispatcher date/certification date) Basketball, Soccer Game 1  Game 2
Advance Dispatcher Proficiency 5500 Announcer/Time Keeper® 540 530 Playoff Per Game
*
Intermediate Dispatcher Proficiency 5250 Scorer/Book $40 $30 Workers 550
- - Validator 545 530 | |
|Master Dispatcher Proficiency 5750
Certification Pay (prorated based on start HS Baseball, Softball Game 1 Game 2
date/degree date) Announcer/Score Keeper® 545 $35 Announcer 575
Associates 5250 Pitch Count® 535 $25 Assistant Starter 5400
Bachelors $500 Validator 545 530 Starter 5500
|masters 5750 Validator 575 -half day
I HS Track Per Game
Track Starter 5150
|validator | ss0 | |

HS Tournaments Per Game

Announcer/Time Keeper® 545
Scorer/Book* 535
Validator 540

*Varsity games only

Note: Only certified employees or nen-district employees
may be paid for validating tickets and time/score keeping.




Thank you!

Vision: To empower all students in SSAISD to achieve academic excellence and personal success by providing equitable access to high-quality education, resources, and opportunities.
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South San Antonio ISD

2025-2026 Compensation Plan
Certified Teacher

2025-2026 Pay Scale
Salary for Certified 2025-26

Years of Experience Teachers Eligible for the

HB2 TRA Daily Rate

0 $60,000 $320.86
1 $60,000 $320.86
2 $60,000 $320.86
3 $62,360 $333.47
4 $62,521 $334.34
5 $65,565 $350.61
6 $65,968 $352.77
7 $66,237 $354.21
8 $66,451 $355.35
9 $67,308 $359.93
10 $67,736 $362.23
11 $68,058 $363.94
12 $68,379 $365.66
13 $68,700 $367.38
14 $69,022 $369.10
15 $69,343 $370.82
16 $69,664 $372.54
17 $69,986 $374.26
18 $70,307 $375.97
19 $70,736 $378.27
20 $71,485 $382.28
21 $71,807 $383.99
22 $72,128 $385.71
23 $72,450 $387.43
24 $72,985 $390.29
25 $73,628 $393.73
26 $73,949 $395.45
27 $74,485 $398.31
28+ $77,463 S414.24
$1,500 General Master's Degree Stipend

Year 1 - 555,000 $2,300 Subject-Area Master's Degree Stipend

Year 2 - $50,000 * Eligibility for the Master's Degree Stipend is limited to Certified Teachers

Year 3+ - $40,000

Pay increases are based on the TRA for school systems with more than $5,000 enrolled
students ($2,500 for each classroom teacher with at least 3 years and less than 5 years
exp., $5,000 for each classroom teacher with 5 or more years of exp.) and on the annual
pay raise budget approved by the Board of Managers. The TRA increase will be considered
the alternative salary. The alternative salaries are based on 10 month employment for the
25-26 school year. Salary plans are determined on an annual basis and salary
advancements are not guaranteed.



South San Antonio ISD
2025-2026 Compensation Plan
Support Staff

Librarians, ARD Facilitators, Master Teachers, Counselors & Registered Nurses

Master

Teacher,
Lib., ES Instructional
Counselor & MS HS Coach & ECHs Lead

Nurses ARD Fac. Counselor Counselor Counselor Counselor

Years of 2023226

Experience

1.53% GPI 1.53% GPI 1.53% GPlI 1.53% GPI 1.53% GPlI 1.53% GPI
190days 193days 198days 202days 210days 226 days

Daily Rate

0 $60,302 $61,254 | $62,841 | $64,111 $66,650 | $71,728 $317.38
1 $61,343 $62,312 | $63,926 | $65,217 $67,800 | $72,966 $322.86
2 $61,643 $62,617 | $64,239 | $65,537 $68,132 | $73,323 $324.44
3 $61,861 $62,838 | $64,466 | $65,768 $68,373 | $73,582 $325.58
4 $62,025 $63,004 | $64,636 | $65,942 $68,554 | $73,777 $326.45
5 $62,577 $63,565 | $65,212 | $66,530 $69,164 | $74,434 $329.35
6 $62,987 $63,982 | $65,639 | $66,966 $69,618 | $74,922 $331.51
7 $63,260 $64,259 | $65,924 | $67,255 $69,919 | $75,246 $332.95
8 $63,478 $64,480 | $66,150 | $67,487 $70,160 | $75,505 $334.09
9 $64,348 $65,364 | $67,058 | $68,412 $71,122 | $76,541 $338.68
10 $64,784 $65,807 | $67,511 | $68,875 $71,603 | $77,059 $340.97
11 $65,110 $66,138 | $67,852 | $69,222 $71,964 | $77,447 $342.69
12 $65,437 $66,470 | $68,192 | $69,570 $72,325 | $77,835 $344.40
13 $65,763 $66,802 | $68,532 | $69,917 $72,686 | $78,224 $346.12
14 $66,090 $67,133 | $68,873 | $70,264 $73,047 | 578,612 $347.84
15 $66,416 $67,465 | $69,213 | $70,611 $73,408 | $79,000 $349.56
16 $66,743 $67,797 | $69,553 | $70,958 $73,768 | $79,389 $351.28
17 $67,069 $68,128 | $69,893 | $71,305 $74,129 | $79,777 $353.00
18 $67,396 $68,460 | $70,234 | $71,652 $74,490 | $80,166 $354.72
19 $67,831 $68,902 | $70,687 | $72,115 $74,971 | $80,683 $357.01
20 $68,593 $69,676 | $71,481 | $72,925 $75,813 | $81,590 $361.02
21 $68,920 $70,008 | $71,821 | 73,272 $76,174 | $81,978 $362.73
22 $69,246 $70,339 | $72,162 | $73,620 $76,535 | $82,366 $364.45
23 $69,573 $70,671 | $72,502 | $73,967 $76,896 | $82,755 $366.17
24 $70,117 $71,224 | $73,069 | $74,545 $77,498 | 583,402 $369.04
25 $70,770 $71,887 | $73,750 | $75,240 $78,219 | $84,179 $372.47
26 $71,096 $72,219 | $74,090 | $75,587 $78,580 | 584,567 $374.19
27 $71,641 $72,772 | $74,657 | $76,165 $79,182 | $85,215 $377.06
28+ $74,666 $75,845 | $77,810 | $79,382 $82,526 | $88,813 $392.98

The salaries listed above are based on 10, 11 or 12 month employment for the 25-26 school year. Salary
plans are determined on an annual basis and salary advancements are not guaranteed. Pay increases are
based on the TRA for school systems with more than $5,000 enrolled students and on the annual pay

raise budget approved by the Board of Trustees.
1.53 % general pay increase (per TRA) is applied to step 13 salary which results in a step

increase of $995.

The new salary will be reflected beginning on the September 15, 2025 pay check for the new fiscal
year. Prior pay checks issued for the 25-26 school year will be retro paid on September 15, 2025.
$1500 General Master's Degree Stipend
$2300 Subject-Area Master's Degree Stipend



2025-2026 Administrative & Professional Pay Plan
South San Antonio ISD

1.53% GPI of the

Job Title Calendars Minimum Midpoint Maximum
1 Daily $228.69 $282.33 $335.98 $4.32
Facilitator, Testing 226 226 Days 51,684 63,807 75,931 $976
Specialist, ERSEA 226
Specialist, Family Engagement 226
Specialist, Marketing 226
Specialist, Multi-Media/Communications 226
Print Shop-Manager 226
Truancy Attendance Officer 226
| 2 Daily $265.28 $327.50 $389.73 $5.01
Athletic Trainer, Asst 187 187 Days 49,607 61,243 72,880 $937
Facilitator, Head Start Family Services 210, 226 202 Days 53,587 66;155 78,725 $1.012
B 202 210 Days 55,709 68,775 81,843 $1,052
MentorHead Start-Readiness 210 226 Days 59,953 74,015 88,079 $1,132
Facilitator, Human Resources 226
3 Daily $307.73 $379.92 $452.09 $5.81
Athletic Trainer 187 187 Days 57,546 71,045 84,541 $1,087
College Advisor 202 198 Days 60,931 75,224 89,514 $1,151
Coordinator, Head Start Family Services 226 202 Days 62,161 76,744 91,322 $1,174
Coordinator, HS Testing 226 210 Days 64,623 79,783 94,939 $1,221
Enrollment, Truancy & Dropout Coordinator 226 226 Days 69,547 85,862 102,172 $1,314
Facilitator, Bilingual/ESL 226
Facilitator, Special Ed 226
General Accountant 226
Licensed Clinical Social Worker Lead 226
Licensed Master Social Worker 198
Specialist, Academic 210
Speech Language Pathologist, Asst 187
Licensed Professional- Counselor 198
Strength & Conditioning Coach 226
4 Daily $323.11 $398.89 $474.69 $6.10
Academic Coordinator 226 198 Days 63,976 78,980 93,989 $1,208
Asst Principal, ES 198 202 Days 65,268 80,576 95,887 $1,233
Asst Principal, MS 202 226 Days 73,023 90,149 107,280 $1,379
Athletic Coordinator/Head Football 226
Coordinator, Benefits 226
Coordinator, Bilingual/ESL/Migrant 226
Coordinator, Career Technology Education/Master 226
Coordinator, ERSEA 226
Coordinator, Facilities 235
Coordinator, GearUp 226
Coordinator, Grant 226
Coordinator, Health Services 202
Coordinator, HR 226
Coordinator, Language & Literacy 226
Coordinator, Payroll 226
Coordinator, PEIMS 226
Coordinator, Procurement 226
Coordinator, Safety and Security 226
SpeciakistBehavier-Coordinator, Special Education 226
Coordinator, Testing 226
Executive Master Teacher 226
Specialist, Behavior 226
Specialist, Early Childhood 226
Specialist, Head Start 226
5 Daily $342.49 $422.84 $503.18 $6.47
Asst Athletic Director 226 198 Days 67,813 83,722 99,630 $1,281
Asst Director, Child Nutrition 226 210 Days 71,923 88,796 105,668 $1,359
Asst Director, Facilities 226 226 Days 77,403 95,562 113,719 $1,462
Asst Principal, HS 210
Diagnostician 198
Headstart Program Administrator 226
LSSP 198
LSSP, Lead 226

SLP 198



$6.86

$1,440
$1,550
$1,612

$7.34

1,541
$1,578
$1,658

$7.69

$1,738

$10.32

$2,333

6 Daily $367.53 $448.21 $528.88
Chief of Police 226 210 Days 77,181 94,124 111,065
Controller Finance 226 226 Days 83,062 101,295 119,527
Director, Assessment and Accountability 226 235 Days 86,370 105,329 124,287
Director, Athletics 226
Director, Bilingual/ESL/Migrant 226
Director, Child Nutrition 226
Director, Communications and Marketing 226
Director, Early College HS 226
Director, Early Childhood Education 226
Director, Elementary 226
Director, Federal & State Program 226
Director, Guidance & Counseling 226
Director, Operations 235
Director, Payroll 226
Director, Procurement 226
Director, Secondary 226
Director, Special Education 226
Director, Technology 226
Director, CTE 226
Director, Transportation 226
Director, School Improvement 226
Director of Teaching and Learning 226
Director, Support Services 226
Principal, ES 210

7 Daily $393.26 $479.58 $565.91
Academic Dean, HS 226 210 Days 82,585 100,712 118,841
Associate Principal, HS 226 215 Days 84,551 103,110 121,671
Principal, DAEP 210 226 Days 88,877 108,385 127,896
Principal, MS 215

8 Daily $428.65 $502.64 $593.11
Chief of Staff Officer 226 226 Days 96,875 113,597 134,043
Exec Director, Business and Finance 226
Exec Director, Curriculum & Instruction 226
Exec Director, Human Resources 226
Exec Director, Operations 226
Exec Director, Student Support Services 226
Principal, HS 226

| 9 Daily $553.10 $674.60 $796.02
Chief Academic Officer 226 226 Days 125,001 152,460 179,901
Chief Financial Officer 226

| 10 Daily $691.42 $813.44 $935.46
Deputy Superintendent 226 226 Days 156,261 183,837 211,414

$12.45

$2,813




2025-2026 Technology Pay Plan
South San Antonio ISD

1.53% GPI of

Job Title Calendars Minimum Midpoint Maximum the midpoint

1 Daily $177.71 $214.10 $250.49 $3.28

Computer Technician 226 226 Days 40,162 48,387 56,611 $740
Specialist, Hardware 226
Technician, Desktop Service 226

[ 2 | Daily $213.24 $256.92 $300.60 $3.93

Specialist, Telecommunications 226 226 Days 48,192 58,064 67,936 $888

[ 3 | Daily $255.89 $308.31 $360.73 $4.72

Specialist, Network 226 226 Days 57,831 69,678 81,525 $1,066
Specialist,-Technology 226

4 Daily $307.07 $369.98 $432.86 $5.66

Administrator, Network 226 226 Days 69,398 83,615 97,826 $1,279
Administrator, System 226

Administrator, Technology 226



2025-2026 Police Pay Plan
South San Antonio ISD

1.53% GPI of

Job Title Calendars Minimum Midpoint Maximum the midpoint
1 Hourly $19.45 $23.22 $26.99 $0.36
Communications Operator 235 235 Days 36,566 43,654 50,741 $668

Public Service Officer 235
[ 2 | [ Hourly $22.34 $26.25 $30.47 $0.40
School Marshal/Public Service Officer Il 226 226 Days 40,391 47,460 55,090 $726
[ 3 | | Hourly $24.34 $28.77 $33.20 $0.44
Certified Peace Officer 187 187 Days 36,413 43,040 49,667 $659
Certified Peace Officer 235 235 Days 45,759 54,088 62,416 $828
| 4 | | Hourly $30.62 $36.26 $41.89 $0.55
Sergeant, Certified Peace Officer 235 235 Days 57,566 68,169 78,753 $1,043
[ 5 | | Hourly $38.32 $45.42 $52.51 $0.69
Lieutenant 235 235 Days 72,042 85,390 98,719 $1,306




2025-2026 Clerical Technical Support Pay Plan
South San Antonio ISD

1.53% GPI
of the
Job Title Calendars Minimum Midpoint Maximum midpoint
1 Hourly $13.84 $17.08 $20.34 $0.26
Clerk I, Assessment 210 187 Days 20,705 25,552 30,429 $391
Clerk I, Office 187,226 210 Days 23,251 28,694 34,171 $439
Clerk I, Office CTE 226 226 Days 25,023 30,881 36,775 $472
Clerk |, Receptionist 226
2 Hourly $15.02 $18.54 $22.06 $0.28
Clerk II, Appraisal 193 187 Days 22,470 27,736 33,002 $424
Clerk II, Attendance ES 210 193 Days 23,191 28,626 34,061 $438
Clerk Il, Attendance HS 226 210 Days 25,234 31,147 37,061 $477
Clerk I, Head Start Bilingual 226 226 Days 27,156 33,520 39,884 $513
Clerk Il, Library 187
Clerk I, Office 187,193
Clerk II, SEMS 226
Clerk Il, Special Ed 187, 226
3 Hourly $16.21 $20.02 $23.82 $0.31
Clerk Ill, Attendance HS/Data 226 193 |Days 25,028 30,911 36,778 $473
Clerk Ill, Attendance MS/Data 193, 210 210 (Days 27,233 33,634 40,018 $515
Clerk Ill, Federal Programs 226 226 |Days 29,308 36,196 43,067 $554
Clerk Ill, Lead Data Processor 226
Clerk I, Office 193, 226
| 4 Hourly $17.51 $21.62 $25.74 $0.33
Bookkeeper, Athletics 226 226 Days 31,658 39,089 46,538 $598
Bookkeeper, Maintenance 235 235 Days 32,919 40,646 48,391 $622
5 Hourly $18.92 $23.35 $27.79 $0.36
et L e e 226 198 Days 29,969 36,986 44,019 $566
Bookkeeper, HS 226 210 Days 31,786 39,228 46,687 $600
Clerk, PEIMS Data Entry 226 226 Days 34,207 42,217 50,244 $646
Registrar, HS 226 235 Days 35,570 43,898 52,245 $672
Secretary, Director 226
Secretary, High School Counselor 226
Secretary, Maintenance 235
Secretary, Middle School Counselor 198
Secretary, Principal ES 210
Secretary, Principal MS 210
e e Pt
Specialist, Records Management 226
| 6 Hourly $20.62 $25.45 $30.28 $0.39
Clerk Ill, Accounts Payable 226 190 Days 31,342 38,684 46,026 $592
Licensed Vocational Nurse 190 226 Days 37,281 46,014 54,746 $704
Secretary, Athletics 226
Secretary, Executive Director 226
Secretary, Principal HS 226
Specialist, Procurement 226
Specialist, Webmaster 226
7 Hourly $22.47 $27.75 $33.02 $0.42
Executive Asst, Chief Academic Officer 226 226 Days 40,626 50,172 59,700 $768
Executive Asst, Chief Financial Officer 226
Executive Asst, Deputy Superintendent 226
Specialist, Auxiliary 226
Specialist, Benefits 226
Specialist, Human Resources 226
Specialist, Payroll 226
| 8 Hourly $28.55 $34.40 $40.94 $0.53

Senior Executive Asst, Superintendent 226 226 Days 51,618 62,195 74,020 $952




2025-2026 Instructional Support Pay Plan
South San Antonio ISD

1.53% GPI of

the

Job Title Calendars Minimum Midpoint  Maximum midpoint

1 Hourly $13.82 $16.69 $19.57 $0.26

Instructional Aide 187 187 Days 20,675 24,968 29,277 $382
Instructional Aide, Bilingual 187
Instructional Aide, ESL 187
Instructional Aide, Head Start 187
Instructional Aide, Head Start/Bil 187
Instructional Aide, PE 187
Instructional Aide, Pre-K 187
Instructional Aide, Pre-K/Bil 187
Instructional Aide, Pre-K/Head Start 187
Instructional Aide, Pre-K/Head Start/Bil 187

| 2 Hourly $14.79 $17.91 $21.03 $0.27

B S 187 Days 22,126 26,793 31,461 $410
Campus Monitor 187
tastructional-Aide,Computertab 187

| 3 Hourly $15.89 $19.05 $22.20 $0.29

Instructional Aide, Sped 187 187 Days 23,771 28,499 33,211 $436
Instructional Aide, Sped BAC 187
Instructional Aide, Sped ECSE 187
Instructional Aide, Sped Inclusion/Resource 187
Instructional Aide, Sped Life Skills 187
Instructional Aide, Sped SSTEP 187

Instructional Aide, Sped VAC 187



2025-2026 Auxiliary Pay Plan
South San Antonio ISD

1.53% GPI of

Job Title Calendars Minimum Midpoint Maximum the midpoint

1 Hourly $14.29 $16.36 $18.44 $0.25

Bus Aide 190 190 Days 21,721 24,867 28,029 $380

Custodian 235 235 Days 26,865 30,757 34,667 $471
Custodian, Athletics 235

2 Hourly $15.35 $18.59 $21.83 $0.28

Athletic Worker 235 190 Days 23,332 28,257 33,182 $432

Bus Driver, Non CDL 190 235 Days 28,858 34,949 41,040 $535
Custodian, Head ES 235
Custodian, Head MS 235
Custodian, Head HS 235
Groundskeeper 235
Warehouse, Worker 235

3 Hourly $15.60 $19.26 $22.92 $0.29

Athletic Worker, Lead 235 235 Days 29,328 36,209 43,090 $554
General Worker 235

4 Hourly $16.69 $20.61 $24.52 $0.32

HVAC Apprentice, Tech 235 226 Days 30,176 37,263 44,332 $570

Maintenance, General Worker Il - IPM 235 235 Days 31,377 38,747 46,098 $593
Painter 235
Plumber Apprentice 235
Warehouse Worker |, Textbook 235

5 Hourly $18.03 $22.26 $26.48 $0.34

Maintenance, Mechanic | 235 226 Days 32,598 40,246 47,876 $616

Transportation Dispatcher 226 235 Days 33,896 41,849 49,782 $640

6 Hourly $20.37 $25.15 $29.93 $0.38

Maintenance, Glazier/Locksmith 235 226 Days 36,829 45,471 54,113 $696

Maintenance, Fire Alarm Tech 235 235 Days 38,296 47,282 56,268 $723
Mechanic Il, Vehicle 235
Transportation, Specialist 226
Transportation, Trainer 226

7 Hourly $23.22 $28.66 $34.11 $0.44

Custodian, Supervisor 235 235 Days 43,654 53,881 64,127 $824
Electrician, Journeyman 235
Grounds, Foreman 235
HVAC, Journeyman 235
Inventories, Foreman 235
Plumber, Journeyman 235

8 Hourly $26.71 $32.98 $39.23 $0.50

Electrician, Foreman 235 226 Days 48,292 59,628 70,928 $912

Electrician, HVAC, Plumber - Master 235 235 Days 50,215 62,002 73,752 $949
HVAC, Foreman 235
Maintenance, Foreman 235
Plumber, Foreman 235
Transportation, Supervisor 226
Transportation, Foreman 235
Warehouse, Foreman 235

[ BD | Hourly $19.49 $23.83 $28.16 $0.36

Bus Driver 190 190 Days 29,625 36,222 42,803 $554

Note:

- All annualized salary figures are based on 8 hours work day.



2025-2026 Nutrition Services Pay Plan
South San Antonio ISD

1.53% GPI of

Job Title Calendars Minimum Midpoint Maximum the midpoint

1 Hourly $15.19 $18.75 $22.32 $0.29
Cafeteria Worker 190 190 Days 23,089 28,500 33,926 $436
Cafeteria Porter 190 226 Days LAEA 22-000 40255 $519
Warehouse, Work Helper 235 235 Days| 28,557 35,250 41,962 $539

| 2 | Hourly $16.82  $20.77 $24.71 $0.32
Cafeteria, Manager Trainee 190 190 Days 25,566 31,570 37,559 $483
BE | Hourly $18.00 $22.22 $33.15 $0.34
Cafeteria, Asst Manager 190 190 Days 27,360 33,774 50,388 S517
| 4 | Hourly $19.44 $24.00 $28.56 $0.37
| 45 | Hourly $21.97 $27.12 $32.28 $0.41
Cafeteria, Manager ES & MS 190 190 Days 33,394 41,222 49,066 $631

56 Hourly $25.04 $30.92 $35.37 $0.47
Cafeteria, Manager HS 190 190 Days 38,061 46,998 53,762 $719
Secretary, Child Nutrition 226 226 Days 45,272 55,903 63,949 $855
Specialist, Procurement 226

67 Hourly $26.71 $32.97 $39.24 $0.50
Child Nutrition, Area Supervisor 226 226 Days 48,292 59,610 70,946 $912
Warehouse, Foreman 235 235 Days 50,215 61,984 73,771 $948

Note:

- All annualized salary figures are based on 8 hours work day.



Stipends 2025-2026 Yearly

Certified Bilingual Teacher Teaching in Bilingual Class $4,000
Certified 6-12 Math Teacher Teaching in Math Class (min. of 4 sections) $5,000
Certified 6-12 Science Teacher Teaching in Science Class (min. of 4 sections) $5,000
Certified ESL Teacher Teaching in an ESL/ELAR Class (min. of 4 sections) $2,000
Certified 6-12 ELAR Teacher Teaching in ELAR Class (min. of 4 sections) $2,000
Certified Special Education Teacher Teaching in Special Education $5,000
Certified Teacher in a Special Education Self-Contained Unit $2,500
Designated Master Teacher - Secondary (above 6 sections) $2000/section/semester
District Fine Arts Teacher $3,500
District GT Teacher $3,500
Master Teacher $10,000
JROTC Instructor $3,000
JROTC Assistant Instructor $1,500
Lead Counselor $1,500
LSSP, Diagnostician, and Speech Language Pathologist $4,000
LSSP, Diagnostician, and Speech Language Pathologist, SLP-A Bilingual $2,000
Special Education ARD Facilitator $3,000
Valued Youth Program Lead Teacher $500
Mentor Teacher (ES/MS) $2,000
Mentor Teacher (HS) $2,500
Teacher Resident Mentor $1,000
Mentor Teacher (alt. cert. program) $400
(Teachers placed on Career Ladder as of 08-31-93)

Level Il $1,500
Level Il $3,000

Grant Funded Stipends

as determined by grant

Teacher Incentive Allotment - Payout based on the TEA requirements

Elementary School Level

Grade-Level Chair $800
*Club Sponsor (paid out in Dec./May) $250
*UIL Coordinator (paid out in Dec./May) $500
*UIL Sponsor (paid out in May) $250
Middle School Level

D e $1.200
Dept—Heads{SRED, Electives] $800
*Club Sponsor (paid out in Dec./May) $250
*UIL Coordinator (paid out in Dec./May) $750
*UIL One Act Play $1,000
*UIL Sponsor (paid out in May) $250 per event
Yearbook, Cheerleader $1,200
MS- Assistant Band Director $5,000
MS- Band Director $7,000

*Club and UIL Sponsors must have a minimum of 5 students participating




High School Level
D e $2.500
Dual Credit Stipend - per college section/semester (depending on enrollment) $600-$1000 (paid out in Dec./May)
HS Auditorium Coordinator $1,400
HS Media Coordinator $2,000
One Act Play $3,000
UIL Coordinator (paid out in Dec./May) $1,200
UIL Sponsors (paid out in May) $250 per event
Pep squad $2,500
Cheer $7,000
Dance $7,000
Yearbook, Debate, Newspaper $1,600
HS- Assistant Band Director $9,000
HS- Band Director $15,000
District MariachiC - $10.000
Mariachi Director $10,000
Mariachi Assistant Director $5,000
Career & Technology Education (Competition Stipends) Paid out in Dec./May
Audio/Video $1,000
Business (DECA) $1,000
Business (DECA) Il $600
Cosmetology $600
Culinary Arts $1,200
Cyber/E-sports $2,000
Cyber/E-sports || $1,000
Cyber/E-sports IlI $500
Electrical Technology $600
Engineering $2,000
Future Farmers of America (FFA) $1,000
Health Occupations Student of America (HOSA) $600
HVAC $600
Law Enforcement $1,200
Refinishing $600
Welding $1,000
Truancy Officer Mileage $1,200
One-Time Sign-on bonus for the 2025-26 SY (must be employed by August 31st, 2025)
Certified Special Education Teacher Stipend $5,000
Certified 6-12 Math Teacher $5,000
Certified 6-12 Science Teacher $5,000
Certified Dual Language Teacher $5,000
Certified 6-8 ELAR Teacher $2,000
Certified 9-12 ELAR Teacher $5,000
Certified EC-6 Teacher $2,000
Licensed CDL Bus Driver $2,000
LSSP, Diagnostician, Speech Language Pathologist $5,000
Speech Language Pathologist Assistant $2,500
23-24 SY Accountability Performance Pay

- P
Campus-Based-Employeer $500
A g nnil\,: A d Parf Dn\,:
CampusADA greater than-of-equalto-94% 95%
Campus Based Employeer 5500
CampusADA greater than-orequalto 93%
CampusBased Employeer $250
*Club and UIL Sponsors must have a minimum of 5 students participating




2025-2026 Athletic Stipends

Category Assignment Level Stipend
Middle School
Baseball/Softball (Intramural Sports) Junior High 500
Basketball Junior High 2,000
Football Junior High 2,750
MS Athletic Coordinator Junior High 1,000
Soccer Junior High 2,000
Track Junior High 2,000
Volleyball Junior High 2,000
High School
Asst. Athletic Trainer High School 12,500
Athletic Trainer High School 13,500
Summer Asst. (paid at the end of summer)  High School 2,560
Year Round Sports
Tennis
Tennis - Asst High School 5,000
Tennis - Head High School 6,500
Golf

Golf - Asst High School 5,000
Golf - Head High School 6,500

Fall Sports

Cross Country(Fall)

Cross Country - Asst High School 5,000

Cross Country - Head High School 6,500
Football (Fall)

Football - Asst High School 7,500

Football - Head Coach High School 15,000

Football Defensive Coordinator High School 10,000

Football Offensive Coordinator High School 10,000
Volleyball (Fall)

Volleyball - Asst High School 5,500

Volleyball - Head High School 8,250

Spring Sports

Swimming (Spring)

Swimming - Head High School 6,500
Basketball (Spring)

Basketball - Asst High School 5,500

Basketball - Head High School 8,250
Soccer (Spring)

Soccer - Asst. High School 5,500

Soccer - Head High School 8,250
Track & Field (Spring)

Track - Asst High School 5,500

Track - Head High School 7,000
Softball (Spring)

Softball - Asst High School 5,500

Softball - Head High School 8,250
Baseball (Spring)

Baseball - Asst High School 5,500

Baseball - Head High School 8,250
Powerlifting (Spring)

Powerlifting - Asst High School 5,000

Powerlifting - Head High School 5,500




|Other Salary/ Duties 2025-2026 Current
After School Program Assistant $18 hourly
After School Program Facilitator $28 hourly
After School Program Lead Facilitator $35 hourly
Avid Tutor, LSSP Interns, Temporary Teachers/Professionals (Degreed), Part-Time Tutors (Non-Certified) $25 hourly
CDL License S50 per round trip
Part-Time Certified Peace Officer $30 hourly
Part-Time Parent Liaisons & Cafeteria Workers $16 hourly
Part-Time PK Classroom Monitors $15 hourly
Professional Development and Curriculum Writing $30 hourly
Saturday School, Tutorials, Part-Time Tutors (Certified) $40 hourly
Student Intern Workers - Grant Funded per grant
Summer School Cafeteria Manager and Bus Driver Hourly Pay
Summer School Certified Campus Administrator $50 Hourly
Summer School Certified Teacher (Secondary Math and Science, Bilingual and Special Education) $45 hourly
Summer School Certified Teacher, Social Worker, Registered Nurse and Counselor $40 hourly
Summer School Coordinator $60 hourly
Summer School Food Service Worker and Bus Aide $15 hourly
Summer School Instructional Aide, Office Clerk and LVN $18 hourly
Teacher Resident $20,000 annually
Temporary Assistant Principal $30 hourly
Temporary Clerical, Aides, Temporary Technician, Part-Time Intramural Aide $15 hourly
Temporary Teachers/Temporary Professionals (Non-Degreed) $20 hourly
\Substitute Pay Plan 2025-2026 Current
After 10 consecutive days for the same professional position, the daily rate beginning on the 11 day $150 daily
Assistant Principal $240 daily
Degree with teaching certificate $120 daily
Degree without teaching certificate $110 daily
After 10 consecutive days for the same professional position, the daily rate beginning on the 11 day $150 daily
Instructional Aide/Clerical Position $65 daily
Instructional Aide (Special Education) $85 daily
Non-Degreed (Teacher) $100 daily
Principal $295 daily
Substitute Bus Aide $9.50 hourly
Substitute Bus Driver $12.75 hourly
Substitute Custodian/ Food Service Worker $9.50 hourly
Substitute Nurse (RN) $100 daily

Substitute Nurse Aide

$65 daily




2025-2026 Police Department Certification Pay

Certification Pay (prorated based on start

TCOLE Certification - Certified Peace Officer

date/certification date)

Advance Peace Officer $3,000
Firearms or Basic Instructor, Mental Health Officer $250

Intermediate Peace Officer $1,500
Master Peace Officer $4,500

TCOLE Certification - Dispatcher

Certification Pay (prorated based on start
date/certification date)

Advance Dispatcher Proficiency $500
Intermediate Dispatcher Proficiency $250
Master Dispatcher Proficiency $750

Certification Pay (prorated based on start

Degree date/degree date)
Associates $250
Bachelors S500
Masters $750




2025-2026 Athletic Workers Pay Scale

HS Football Per Game
25 Second Clock* $45
Announcer* $55
Chain Crew* $45
Stats* S75
Time Keeper* S50
Validator S50

HS Football 9/JV, Volleyball,

Basketball, Soccer

Game 1

Game 2

Announcer/Time Keeper* $S40 S30
Scorer/Book* S40 S30
Validator $45 S30
HS Baseball, Softball Game 1 Game 2
Announcer/Score Keeper* $45 S35
Pitch Count* S35 $25
Validator $45 S30

HS Track Per Game
Track Starter $150
Validator S50

HS Tournaments

Per Game

Announcer/Time Keeper* S45
Scorer/Book* S35
Validator S40

*Varsity games only

Note: Only certified employees or non-district employees
may be paid for validating tickets and time/score keeping.

MS Sports Per Game
Time Keeper/Scorer S35
Validator $35

MS Tournaments Per Game
Time Keeper/Scorer $25
Validator $25

Playoff Per Game
Workers S50

District Track Meet

Announcer S75
Assistant Starter $400
Starter S500
Validator $75 -half day
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