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HISTORICAL PERSPECTIVE

* The 2019 legislation: AB|68 mandated restorative justice
practices for all public schools in Nevada, requiring schools
to use non-punitive interventions before resorting to
suspension or expulsion.

* In 2023, AB330 and AB285 revised the state's approach to
restorative practices.The new laws shifted to a more
"progressive discipline plan approach” that embraced
restorative practices in addition to other methods,
including alternative conflict resolution and social-emotional
learning.




WHAT IS
RESTORATIVE
DISCIPLINE?

* Philosophy
focusing on

building
community and
repairing harm.

* Encourages
dialogue, empathy,
and accountability.

* Adds alternatives
to punitive
measures.

* Seeks to prevent
recurrence of
harm through

understanding and
collaboration.




RESTORATIVE DISCIPLINARY
PRACTICES

* Hold students * Focus on
accountable for restoration and
behavior. ' remedies.

* Provide relief for
victims.

* Address

disproportionality * Support behavior
in disciplinary X change.
actions.




* Developed with broad stakeholder
input.
 Consistent with written rules of

behavior.

* Includes provisions for conflict
resolution & Social-Emotional Learning
(SEL) interventions.

* Provides for alternative placements
when necessary.

* Reviews disproportionality in
suspensions/expulsions.

* Posted publicly and accessible to
schools.



LCSD AS A LEADER FOR NEVADA

* LCSD has been a front runner and model for restorative discipline
in Nevada.

* Plan aligns fully with Nevada Revised Statutes (NRS) obligations.

* Developed with input from |50+ stakeholders including parents,
teachers, students, and administrators.

* Reflects the culture and practices of LCSD schools.




STAKEHOLDER ENGAGEMENT

g

* INPUT SOLICITED FROM * REPRESENTS COUNTY-WIDE * ENSURES PLAN REFLECTS
PARENTS, STUDENTS, COLLABORATION. SCHOOL CULTURE AND
TEACHERS,ADMINISTRATORS, LOCAL NEEDS.

AND COMMUNITY.




KEY DATES AND DEADLINES

Submit * Aug 1,2023 — Aug |, 2024: Submit quarterly discipline data reports.

Review * Sept |5: Review district plan for disproportionality.

* Sept 30: Revise plan as needed.

Submit * Nov |5: Submit progress report to Superintendent of Public Instruction.




CONCLUSION

 LCSD is committed to restorative

practices that build community and

accountability for our schools.

* Plan meets and exceeds statutory

obligations.

* Serves as a model for Nevada

public schools.

* Demonstrates LCSD’s leadership

in restorative discipline.




