
Consider approval of the 2025-2026 Compensation Plan 

July 21, 2025 

1. Board Goals:  

DOMAIN 2:  Effective, Well Supported Staff 

DOMAIN 4:  Alignment of Financial Well Being with Student Achievement 

2.  Background:  

Per DEA (LOCAL), the Superintendent is required to recommend to the Board of Trustees an annual 
compensation plan for all District employees.  The compensation plan may include wage and salary 
structures, stipends, benefits, and incentives  

3. Process:  

The compensation plan is presented for approval each year. This plan is for the 2025-2026                       
school year and includes salaries, stipends, mileage reimbursement rates, extra duty, and substitute rates 

Included in this Compensation Plan are the following proposed items: 

• Teacher Placement/Pay Schedule:  includes the increases required by HB 2 for teachers with at 
least 3 years of completed service and includes a $300 pay increase for teachers in years 0-2  

• Non-Teacher Pay Schedule: includes the changes in the workday calendar for the groups that 
were presented to the board on June 23, 2025, and includes a starting pay (minimum) of $20.15 
for bus drivers  

• Stipend Schedule for 2025-2026: includes the changes in the stipend schedules for the groups that 
were presented to the board on June 23, 2025, with the deletion of the elementary grade level 
chair stipend which would have been a newly added stipend for 2025-2026 

• Mileage Reimbursement Rates: reduced to $0.60 per mile for 2025-2026 SY which is a decrease 
from $0.67 per mile during the 2024-2025 SY 

• Extra Duty Rates and Athletic Event Pay Rates: no changes from 2024-2025 SY 
• Substitute Pay Rates: no changes from 2024-2025 SY 

 
The remaining funds from the Support Staff Retention Allotment, as mandated by HB 2, will be used to 
provide pay increases for other eligible employees. This proposal will be presented to the Board for 
approval as part of the annual budget at the August 2025 Board meeting. 

4. Fiscal Impact:  

 The fiscal impact of total salaries will be included in the 2025-2026 budget  

5. Recommendation:  

The administration recommends approval of the 2025-2026 Employee Compensation Plan as presented 

6. Action Required:  

Action is required  

7. Contact Person: 

Mrs. Ashley Chohlis and Dr. Josie Gutierrez 
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