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T-TESS APPRAISAL CALENDAR 2020-2021

T-TESS Orientation & Refresher Window

August 3, 2020 — August 14, 2020

First Day for Walkthroughs

August 12,2020

First Day for Formal Observation

September 2, 2020

Goal Setting & Professional Development Plan Conferences

Deadline *required for teachers in the first year of T-TESS appraisal or teachers new
to the district

September 11, 2020 (due)

Late Hires - First Day for Formal Observation

2 weeks after orientation

Last Day for Formal Observations for all New Teachers and
those on Probationary Contracts or Growth Plan

December 4, 2020

Last Day for Formal Observations for all other teachers.

March 1, 2021

Late Hires - Goal Setting & PD Plan Conference

Within 6 weeks from the date of Orientation

Goal Setting & PD Plan Part |

September 25, 2020 (due)

Goal Setting & PD Plan Part Il and Domain IV Evidence

April 15, 2021 (due)

End of Year Summative Conference

April 30, 2021 (due)

End of Year Written Summative Appraisal

May 14, 2021 (due)

ALL non-renewal recommendations MUST be fi

nalized before January 29, 2021

Current Year Next Year
Weeks 1-6 Weeks 6 through At Least 15 Days Weeks 1-6
End-of-Year Conferences Prior to the Last
Day of Instruction
Teacher Orientation | Teacher Orientation for Late Hires End-of-Year Conferences | Teacher Orientation for
(Mo later than the first three - Review summative scores | teachers new to T-TESS,
weeks of ,L;g‘,l 41-;::\-:'1-::“ Goal-Setting and Professional Development Plan for ::” Oomains . I} “'"‘;"‘ the district, and when
two weeks befare the firs " the data a
chservation) Late Mires wiidence gatharst district policy has changed
2 Subimitted to the appraiser within six weeks from the tay of s i from the last orientation.
Goal-Sett: nd theoughaut the appraisal
P::fesslo:;‘l = the campletion of the onertatian e o e, {No fater than the first three
Development (GSFD) ncluding the teacher's weeks of school end of least two
Ongoing review of teacher and student data evidence for this weeks before the first

Plan
- Subrnitted 10 the

appraiser far approval | Ongoing review of the GSPD plan to formatively
within six weeks from the | assess progress towards goals, professional

day of completion of the | impact, and and student
orientation '

A GSPD Conterence is
required far a teacher <o
the first year of appraisal
under T-TESS and

| performance

Ongoing collection of evidence to support Domain IV | 4,

Teacher and aparaiser o
teachers new Lo the
dustrect

teacher practices

Excludes/prohibits observations in the two weeks
orientation

Informal observations and walkthroughs with ongoing feedback to support and develop

Formal observation window established per local policy -

domain/dimensons abservobion)

Review results of the

Goal-Setting and

pertormance of the

teachers’ students Professional Development
Kewiew potential goals (GSPD) Plan
ang professional - Returning teochers

development plans for
choot year
cared unti

review the goaifs)
established ot the EQY
Conference to determine
if changes are needed,
and submit within first six
weeks of instruction.

New teachers ave guided
through the GSPD process
to self-assess, develop
goals, ond establish o
professional development
plan, then submit within
six weeks of the
orientation

following the




