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Cooperative Board

Uniform Grievance Procedure

A student, parent/guardian, employee, or community member should notify any Cooperative
Complaint Manager if he or she believes that the Advisery Board, its cmployees, or agents have
violated his or her rights guaranteed by the State or federal Constitution, Sfate or federal statute, or
Board policy, or have a complaint regarding any one of the following:

Title H of the Americans with Disabilities Act

Title IX of the Education Amendments of 1972

Section 504 of the Rehabilitation Act of 1973

Individuals with Disabilities Education Act, 20 U,8.C. § 1400 et seq,

Title VIof the Civil Rights Act, 42 11.5.C. §2000d ¢t scq.

Equal Employment Opportunitics Act (Title VII of the Civii Rights Act), 42 T.5.C. §2000e

€1 seq.

7. Sexval harassment (fllinois Human Rights Act, Title VI of the Civil Rights Act of 1964, and
Title IX of the Education Amendments of 1972)

8. Bullying, 105 ILCS 5/27-23.7

9, Misuse of finds received for services to improve educational opportunitics for cducationally
disadvantaged or deprived children

10. Curriculum, instructional materials, and/or programs

11, Victims’ Economic Security and Safety Act, 820 ILCS 180

12. Tllinois Equal Pay Act of 2003, 820 ILCS 112

13. Provision of services to homeless students

14. Ilinois Whisticblower Act, 740 ILCS 174/

15. Misuse of genetic information (Hlinois Genetic Information Privacy Act {GIPA), 410 ILCS
513/ and Titles 1 and 1 of the Genetic Information Nondiscrimination Act (GINA), 42 U.S.C.
§20004F et seq.

16. Employee Credit Privacy Act, 820 TLCS 70/

O L D

procedurcand;, [ a formal complaint is filedi—+e under this procedure, the Complaint Manaper will
address the complaint promptly and equitably. A_student and/or parent/guardian filing a complaini
ander this procedure may forepo any informal sugeestions and/or atiempis fo resolve it and may
proceed dircetly 1o the grievance procedure. The Complaint Manager will not require a student or
parent/puardian complaining of any Jorm of harassment to aitempl (o resolve allegations directly with
the accused (or the accused’s parents/puardians); this includes mediation.

Right to Pursue Otler Remedies Net impaired

The right of a person to prompt and cquitable resolution of & complaint filed hereunder shall not be
impaired by the person’s pursuit of other remedies, c.g., eriminal complaints, civil actions. ete. Use of
this grievance procedure is not a prerequiséte to the pursuit of other remedies and use of this grievance
procedure docs not extend any filing deadiine related to the pursuit of other remedies. If a person is
pursuing another remedy subject to a complaint under this policy. the Cooperative will continue with
a simuflauncous investigation under this policy.
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Commented [AKL1]: Text througheut the policy
is updated to ¢larify the rights of a complainant, an
aceused, and the school distriet when investigations
puzsuand to this poticy oceur. These clanfications
were made in response to the uptick of investigations
by the Dept. of Education’s Office for Civil Rights
(OCR) ir: Illinods involving Title VI (diserimination
or the basis of race, color, and national erigin) and
TFitle 1X {discrimination an the basis of sex}. While
the chanyes reftect what OCR has requested in past
investigations, OCR investigations are a moving
target - meaning these changes do not guarantee that
OCR would a0t request your district fo make
different changes during an OCR investigation.
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I Deadlines

All deadlines under this procedure may be extended by the Complaint Manager as he or she deerns
] appropriate. As used in this policy, *schioo! business days” means days on which the Ristrict’s main

office is open. St

Coeprrps™
Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure
may do so by filing & complaint with any Cooperative Complaint Manager. The Complainant shall
not be required to file a complaint with a particular Complaint Manager and may reguest a Complaint
Manager of the same gender, The Complaint Manager may request the Complainant to provide a
written statement regarding the nature of the complaint or reguire a meeting with a student’s
pareni(s)/guardian(s). The Complaint Manager shall assist the Complainant as needed.

For bullying and cyber-bullying, the Complaint Manager shall process and review the complaint
according to Board policy 7:180. Prevention of and Response to Bullving, Intimidution, and
Harassment, ity addition to any response required by this policy.

Investipation

The Complaint Manager will investigate the complaint or appeint a qualified person to undertake the
fnvestigation on his or her behaff. The Complaint Manager shall ensure both parlies have an equal
opporlunity to present evidence during an investipation. If the Complainant is a student under 18
years of age, the Complaint Manager will notify his or her parent(s)/guardian(s) that they may attend
any investigatory meetings in which their child is involved. The complaint and identity of the
Complainant will not be disclosed except: (1) as required by law, this policy, or (2) as necessary to
fully investigate the complaint, or (3) as authorized by the Complainant.

The identity of any student witnesses will nof be disclosed except: (1) as required by law or any
collective bargaining agreement, or (2) as necessary lo fully investigate the complaint, or (3) as
authorized by the parent/guardian of the student witness, or by the student if the student is 18 years of
agc ot older.

The Complaint Mavager will inform. at regular intervals, the person(s) filing a complaint under this
procedure_aboul the siaius of the investipation. Within 30 school business days of the datc the
complaint was filed, the Complaint Manager shall file a wrilten report of his or her findings with the
Executive Director, The Complaint Manager may request an extension of time. I a complaint of
sexual harassment contains allegations involving the Executive Director, the written report shall be
filed with the Board, svhich will make a decision in accordance with the following scction of this
policy. The Executive Director will keep the Board informed of all complaints.

Decigion and Appeal

Within 5 school business days after receiving the Complaint Manager’s report, the Executive Director
b 02 shali mail his or her written decision to the Complainant and the accused by U-S—mail first class; U.S.

u)'-ﬁ @ as-well as-to-the Complaint Manager, All decisions shall bg based upon the preponderance of

Cﬁi "’"’é’ evidence Elimdzu;dl _..---1 Commented [AKL2):

ENP . . L. A i . A Preponderaiice of evidence is a standard of proof in
P 3 Within 10 school business days after receiving the Executive Dircctor’s decision, the Complainant or civil cases. t means “evidence which is of preater
w the aceysed may appeal the decision to the Board by making a written request to the Complaint ;:e(;?l%;;{;;li:;p?s{i]l‘i’lo"nc:g%l(‘hl?;ﬁ: ‘;‘v'l‘ji';‘]“c‘;“ﬂ‘;‘g“l

Manager. The Complaint Manager shall promptly forward all materials relative to the complaint and as @ whole shows that the Fact sought to be proved is
appeal to the Board. Within 30 school business days, the Board shall affirm, reverse, or amend the more probable than not,
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Execulive Director’'s decision or dircct the Executive Director to gather additional information.
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Within 5 school business days of the Board’s decisfon, the Exccutive Director shall inform the
Complainant and the accused of the Board’s action, /

o Boud. sl . . .

This grievance procedure shall not be construed fo Ereate an independent right to a hearing before the

Exccutive Director or Board, The failure to strictly foHow the timelines in this gricvance procedure
shall not prejudice any party.

Appointing Nondiscrimination Coordinator and Complaint Managers

The Executive Director shall appoint a Nondiscrimination Coerdinator 1o manage the Cooperative’s
efforts to provide equal opportunity employment and educational opportunities and prohibit the
harassment of employees, students, and others, The Nondiscrimination Coordinator also serves as the
District’s Title 1X !Coord[nﬂtm].____________

The Exceutive Director shall appoint at least one Complaint Manager to administer the complaint
process in this policy. If possible, the Executive Director will appoint 2 Complaint Managers, one of
each gender. The Cooperative’s Nondiscrimination Coordinator may be appointed as one of the
Complaint Managers.

The Exccutive Director shall insert into this policy and keep current the names, addresses, and
telephone munbers of the Nondiscrimination Coordinator and the Complaint Managers.

Nondiserimination Coordinator;

Nancy Spercr

Name

1304 Ronzheimer Ave., St. Charles, IL 60174
Address

naney.sporer{@d303org

Email

331-228-4928

Telephone

Cemplaint Managers;

Nancy Sporer Timothy Stoudt

Name Name

1304 Ronzheimer Ave., St. Charles, [L. 60174 1304 Ronzheimmer Ave., St. Chartes, II. 60174
Address Address

nancy.sporer@d303.org Timothy.Stoudt@d303.0rg

Email Tnail

331-228-4928 331-228-6034

Telephene Telephone
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--1 Commented [AKL3]: Tile IX regulations

require districts o identify the name, addzess, and
telephone number of the person who is responsible
for coordinating fhe distriet’s compliance eflorts.
QOCR prefers that school districts make Title IX
information and coordinators visible to the
community, and it ias provided materials designed
to remind schools of their obligation to desigrate a
Title IX coordinator. : :
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LEGAL REF.: Apge Discrimination {n Employment Act, 29 U.S.C. §621 ¢t seq.

Amcricans With Disabilities Act, 42 T.5.C. §12101 ¢t seg.

Equal Employment Opportunities Act (Titie VII of the Civil Rights Act), 42 U.S.C.
§2000e et seq.

Equal Pay Act, 29 U.S.C, §206(d).

Genetic Information Nondiscrimination Act, 42 U.S.C. §2000T et seq.

Immigration Reform and Control Act, 8 U.S.C. §1324a et scq.

MeKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq.

Rehebilitation Act of 1973, 29 U.S.C, §791 et seq.

Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.

Title 1X of the Education Amendments, 20 U.S.C. §1681 et seq.

105 ILCS 3/2-3.8, 5/3-10, 5/10-20.7a, 5/10-22.5, 5/22-19, 5/24-4, 5/27-1, 5/27-
23.7, and 45/1-15.

Tllincis Genetic Information Privacy Act, 410 ILCS 513/,

Iilinois Whistleblower Act, 740 ILCS 174/,

Iilineis Human Righis Act, 775 ILCS 5/,

Victims™ Economic Security and Safety Act, 820 1LCS 180, 56 IILAdmin.Code
Part 280.

Equal Pay Act of 2003, 820 ILCS 112.

Employee Credit Privacy Act, 820 ILCS 70/,

23 1L Admin.Code §§1.240 and 200-40.

CROSS RET.: 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:20
(Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 6:140
{Education of Homeless Chitdren), 6:170 (Title I Programns), 6:260 (Complaints
Abeut Curriculum, Instructional Materials, and Programs), 7:10 (Equal
Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 8:70
(Accommodating Individuals with Disabilities), 8:110 (Public Suggestions and
Complaints)

ADOPTED: AchgrstT2H3
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