








	Arkansas Division of Elementary and Secondary Education
	2.00 AUTHORITY
	2.01 The Arkansas State Board of Education promulgated these rules pursuant to the authority granted to it by Ark. Code Ann. §§ 6-11-105, 25-15-201 et seq., and Acts 170 and 877 of 2019.
	3.00 DEFINITIONS
	4.00 IMPLEMENTATION
	4.01 The Educator Compensation Reform Program ("Program") was established to provide additional funding to school districts currently below the minimum teacher salary schedule set forth in Ark. Code Ann. § 6-17-2403, and assist school districts in ens...
	4.02 School districts that adhered to a teacher compensation schedule at or above $36,000 for a teacher with a bachelor’s degree and zero (0) years of experience in the 2018-2019 school year shall not be eligible for funds under the Program.
	4.03 School districts that implement a teacher compensation schedule at or above $36,000 for a teacher with a bachelor’s degree and zero (0) years of experience prior to the 2022-2023 school year shall not be eligible to receive funding under the Prog...
	4.04 Any public school district or open-enrollment public charter school that has or receives a waiver of the teacher minimum salary schedule during implementation of the Program shall not be eligible to receive Program funds and shall be responsible ...
	4.05 School districts requesting Program funds shall provide information documenting eligibility for Program funds to the Division, including without limitation, the school district's plan for implementation of required salary increases and any antici...
	5.00 CALCULATION
	5.01 The number of all licensed full-time equivalents (FTEs) not paid with federal funds in each school district will be used to calculate the amount of Program funds a school district is eligible to receive.
	5.02 The amount of Program funds a school district is eligible to receive each year shall be calculated as follows:
	5.02.1 Subtract each school district’s minimum teacher salary for the prior school year for a teacher with a bachelor’s degree and zero (0) years of experience from the minimum salary indicated by the school district for the current year, up to $36,00...
	5.02.2 Multiply the amount in 5.02.1 by the school district’s 2017-2018 FTE count for licensed personnel not paid with federal funds.
	5.02.3 Multiply the result from 5.02.2 by the current rate of Federal Insurance Contributions Act (FICA) tax and teacher retirement employer matching rate.
	5.02.4 Add the result of 5.02.3 to the result of 5.02.2 to determine the total amount necessary for the district to increase salaries and fringe.

