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HOUSE BILL 2 - SCHOOL FINANCE
 

CAUTION: Budgets must be passed based on current law. This bill passed the House
Education Committee on 4/3, but has several more stages before it becomes law.



HOUSE BILL 2 - SCHOOL FINANCE
 

ILLUSTRATION ONLY - Law has not yet passed
Moak Casey unconfirmed revenue estimates could be
up to $16 million for GCCISD, including:

Increases basic allotment from $6,160 to $6,555
Significant increases to Special Ed and Comp Ed 
Increases to all other special programs



HOUSE BILL 2 - SCHOOL FINANCE
 

ILLUSTRATION ONLY - Law has not yet passed 
Total unconfirmed gain approximately $16 million 
Law states that 40% of the gain must be used for salary
increases ($16 million x 40% = $6.4 million)
Law states that 75% of the 40% must be for Teachers,
Nurses, Librarians  ($16 million x 40% x 75% = $4.8 million)
Law states that 25% of the 40% must be for all other non-
administrators ($16 million x 40% x 25% = $1.6 million)



BUDGET REDUCTION REVIEW
 



BUDGET REDUCTION PLAN
SCENARIO B



SCENARIOS 2025-26



SCENARIOS 2026-27



SCENARIOS 2026-27



SCENARIOS 2026-27



BUDGET NEXT STEPS

If we adopt compensation before HB2 passed, we run the
risk of having to increase compensation on top of what
was already approved (2% + 4.5% = 6.5%).
Even if bill passes late in summer special session, we still
must comply with the law by 9/1.
If HB2 does not officially become law prior to 5/6, the
recommendation is to move compensation plan approval
to 6/2 (sine die) or even as late as 6/16.





COMPENSATION
2025-2026



COMPARABLE
DISTRICTS

Comparison Group are based on
enrollment and location.
Comparison Group: 21 Districts in
proximity to GCCISD in ESC
Region IV.

GOOSE CREEK CISD



TEACHER
MARKET
COMPARISONS

MC Group has little variance from
highest to lowest salary. 
Starting teacher pay is $500 below
median. 
Salaries align with median at 5 and
10 year marks. 
Salaries are slightly above median
at 15 and 20 year marks. 

GOOSE CREEK CISD



TEACHER
SALARY BY
EXPERIENCE

The chart is sorted by 0-Year
experience (14).
Five year experience increments
and rank are listed below. 
Notice increases from previous year
in more experienced teacher pay. 

2023-2024 COMPARISON



STIPENDS AND
AVERAGE MARKET
COMPARISONS 

GCCISD stipends are highly
competitive
Average market comparisons show
employee pay, midpoints, and
minimums compared to the
market midpoints. 
Equity adjustments are
recommended for positions that fall
significantly below paygrade
midpoint. 

GOOSE CREEK CISD



MODEL 1: 
2% INCREASE

Starting teacher pay would increase
from $63,500 to $64,475. 
Equity adjustments are applied if
certain groups are significantly
below market midpoint. 
Total cost for a 2% increase is
$4,163,545.

GOOSE CREEK CISD



MODEL 2: 
3% INCREASE

Starting teacher pay would increase
from $63,500 to $65,150. 
Equity adjustments are applied if
certain groups are significantly
below market midpoint. 
Total cost for a 3% increase is
$6,013,876.

GOOSE CREEK CISD



POLICE PAY INCREASE



MODEL 3: 
4% INCREASE

Starting teacher pay would
increase from $63,500 to $65,850. 
Equity adjustments are applied if
certain groups are significantly
below market midpoint. 
Total cost for a 4% increase is
$7,908,329.
TLN Cost is $4,450,819 at 4%. 

GOOSE CREEK CISD



MODEL 4: 
4.5% INCREASE

Starting teacher pay would
increase from $63,500 to $66,150. 
Equity adjustments are applied if
certain groups are significantly
below market midpoint. 
Total cost for a 4.5% increase is
$8,802,837.
TLN Cost is $4,936,279 at 4.5%. 

GOOSE CREEK CISD



TEACHER PAY
SCALES

CONTINUING TEACHERS,
LIBRARIANS, AND NURSES (RN)
WILL RECEIVE AN INCREASE OF
$1,375 AT 2%

CONTINUING TEACHERS,
LIBRARIANS, AND NURSES (RN)
WILL RECEIVE AN INCREASE OF
$2,050 AT 3%



TEACHER PAY
SCALES

CONTINUING TEACHERS,
LIBRARIANS, AND NURSES
(RN) WILL RECEIVE AN
INCREASE OF $2,750 AT 4%

CONTINUING TEACHERS,
LIBRARIANS, AND NURSES
(RN) WILL RECEIVE AN
INCREASE OF $3,050 AT 4.5%



Thank you!Thank you!


