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(lill Key Dates in Session

= March 14: Bill filing deadline

ﬁ » May 12: Last day for House committees to report HB/HJRs

- = May 16: Last day for the House to vote out HB/HJRs

89th Legislative = May 24: Last day for the House committees to report SB/SJRs
Session

» May 28: Last day for the House to vote out SB/SJRs. Last day for the Senate to
consider all bills/JRs.

June 2: Sine Die
June 22: L ast day the governor can sign or veto bills passed.

3/28/2025 £ 2025 Moak Casey



HOUSE BILL 2 - SCHOOL FINANCE

Budgets must be passed based on . This bill passed the House
Education Committee on 4/3, but has several more stages before it becomes law.

Legislative Session: 82(R) Author: Buckley

Stage 1 Stage 2 Stage 6 tage 7
Filed Out of House UﬂtEE'gﬂ-l'l by Out ui' nate \fﬂtEElgﬂl'l by Gnverm:%lr Action Bil BEE'IEHII‘I'EE

Committee House Committee Senate Law
2/20/2025

Legend

Indicates bill passed stage

Indicates bill has not reached stage
W Indicates bill failed to complete stage




HOUSE BILL 2 - SCHOOL FINANCE

e Moak Casey revenue estimates could be
up to $16 million for GCCISD, including:
> Increases basic allotment from $6,160 to $6,555
o Significant increases to Special Ed and Comp Ed
> Increases to all other special programs



HOUSE BILL 2 - SCHOOL FINANCE

o Total unconfirmed gain approximately $16 million

o Law states that 40% of the gain must be used for salary
increases ($16 million x 40% = $6.4 million)

o Law states that 75% of the 409% must be for Teachers,
Nurses, Librarians ($16 million x 40% x 75% = $4.8 million)

o Law states that 25% of the 40% must be for all other non-
administrators ($16 million x 40% x 25% = $1.6 million)



BUDGET REDUCTION REVIEW




BUDGET REDUCTION PLAN
SCENARIO B

17 TOTAL BEGINNING DEFICIT (6,062,188)
1R

19 |Construction positions eliminated 222,000
20 \Reduced positions/adjustments 92,792
21 |HR Early retirement incentive & sign on bonus discontinued 70,000
22 |Finance 72,208
23 | Strategic software elimination 100,000
24 | Travel reduction 10% (6411s) 72,000
25 |Revise white fleet policy on 30 mile radius 100,000
26 |Restructure custodial staffing at smaller facilities 210,000
27 |Reduce auxiliary (noncampus) 630,000
28 |Adjust nursing staff at small ES's (LVNs) 150,000
29 | Adjust staffing (2 positions) atELAs 150,000
31 |Restructure library services 175,000
35 |Reduce district positions 320,000
38 |Reduce 4 clerical 150,000
47 Reduce department budgets 1,000,000

%
()

DEFICIT (2,482,188)



e R SR W [ < S N S I

10
11

SCENARIOS 2025-26

Budget Scenarios - for lllustrative Purposes Only

2025-26
Scenario A
(Additional $2.5

million Redux)

2025-26

Scenario B

(No add'l $2.5 million

Redux: Current Law)

2025-26
Scenario C
(HB2 Passes - but

timing matters)

Projected Revenues $ 253,149,415 % 253,149,415 % 253,149,415
Estimated Expenditures (includes reductions) (264,915,940) (264,915,240) (264,915,240)
Additional reductions of 55 positions 2,482,188 - -

Pay Increase (4,200,000) (4,200,000} (6,400,000}
TF from Capital Projects and Worker's Comp (EST ONLY)* 13,484,337 13,484,337 13,484,337
Revenues Over/(Under) Expenditures 0 (2,482,188) (4,682,188)
Legislative funding increases (NOT GUARANTEED) - - 16,000,000
Revenues Over/(Under) Expenditures 0 (2,482,188)| 11,317,812
Estimated Fund Balance 6/30/25 89,000,000 89,000,000 89,000,000
Estimated Fund Balance 6/30/26 89,000,000 86,517,812 100,317,812
Fund Balance Policy CE(LOCAL) 3 months' Exp Required| 66,658,438 67,278,985| 67,828,985

*One-time revenue sources are not recurring revenue sources and will not be available in future vears. They are transfers from fund balance reserves.

Scenario B: was recommended by Board on 3/24/25: 2% General Pay Increase

MNEW Scenario C: 4.5% Increase for Teachers, Nurses, Librarians:




10
11

SCENARIOS 2026-27

Budget Scenarios - for lllustrative Purposes Only

2025-26
Scenario C
(HB2 Passes

early in year)

2026-27
Scenario 2
(HB2 Passes)**

Projected Revenues $ 253,149415|% 253,149,415
Estimated Expenditures (includes reductions) (264,915,240) (271,315,940}
Additional reductions of 55 positions -

Pay Increase*** (6,400,000) (4,284,000)
TF from Capital Projects and Worker's Comp (EST ONMNLY)* 13,484,337 4,000,000
Revenues Over/(Under) Expenditures (4,682,188) (18,450,525)
Legislative funding increases (NOT GUARANTEED) 16,000,000 16,000,000
Revenues Over/(Under) Expenditures 11,317,812 (2,450,525)
Estimated Fund Balance 6/30/25 89,000,000 100,317,812
Estimated Fund Balance 6/30/26 100,317,812 | 97,867,288
Fund Balance Policy CE(LOCAL) 3 months' Exp Required 67,828,985 68,899,985

*One-time revenue sources are not recurring revenue sources and will not be available in future years. They are transfers from fund balance reserves.

**Scenario 2: 2% General Pay Increase

***Scenario C: 4 5% Increase for Teachers, Nurses, Librarians; Scenario 2: 2% General Pay Increase
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SCENARIOS 2026-27

Budget Scenarios - for lllustrative Purposes Only

2025-26 2026-27
Scenario B Scenario 1
(HBE2 does not (HB2 Does not
pass) pass)**
Projected Revenues $ 253,149415| % 253,149,415
Estimated Expenditures (includes reductions) (264,915,940) (269,115,940)
Additional reductions of 55 positions -
Pay Increase*** (4,200,000) (4,284,000)
TF from Capital Projects and Worker's Comp (EST ONLY)* 13,484,337 4,000,000
Revenues Over/(Under) Expenditures (2,482,188) (16,250,525)
Legislative funding increases (NOT GUARANTEED) - -
Revenues Over/(Under) Expenditures (2,482,188)| (16,250,525)
Estimated Fund Balance 6/30/25 89,000,000| 86,517,812
Estimated Fund Balance 6/30/26 86,517,812 70,267,288
Fund Balance Policy CE(LOCAL) 3 months' Exp Required 67,278,985 | 68,349,985

*One-time revenue sources are not recurring revenue sources and will not be available in future years. They are transfers from fund balance reserves.

**Scenario B for 2025-26 was recommended by Board on 3/24/25

** 2% General Pay Increase in Scenario 1; 4 5% Increase for Teachers, Nurses, Librarians,
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SCENARIOS 2026-27

Budget Scenarios - for lllustrative Purposes Only

2025-26
Scenario B
becomes Scenario C 2026-27
(HB2 passes late in Scenario 2

year) (HB2 Passes)**
Projected Revenues 3 253,149,415 | $ 253,149,415
E5tima;tecl Expenditures (includes reductions) (264,915,940) (271,315,940)

Additional reductions of 55 positions -
Pay Increase*** (6,400,000) (4,284,000)
TF from Capital Projects and Worker's Comp (EST ONLY)* 13.484 337 4,000,000
Revenues Over/(Under) Expenditures (4,682,188) (18,450,525)
Legislative funding increases (NOT GUARANTEED) 16,000,000 16,000,000
Revenues Over/(Under) Expenditures 11,317,812 (2,450,525)
Estimated Fund Balance 6/30/25 89,000,000 100,317,812
Estimated Fund Balance 6/30/26 100,317,812 | 97,867,288
Fund Balance Policy CE(LOCAL) 3 months' Exp Required 67,828,985 | 68,899,985

*One-time revenue sources are not recurring revenue sources and will not be available in future years. They are transfers from fund balance reserves.

**2% General Pay Increase in Scenario 2

***Scenario B becomes Scenario C -must comply w/ HBZ regardless of timing; 4.5% pay increases for Teachers, Nurses, Librarians




BUDGET NEXT STEPS

e If we adopt compensation before HB2 passed, we run the
risk of having to increase compensation on top of what
was already approved (2% + 4.5% = 6.5%).

e Even if bill passes late in summer special session, we still
must comply with the law by 9/1.

e [f HB2 does not officially become law prior to 5/6, the
recommendation Is to move compensation plan approval
to 6/2 (sine die) or even as late as 6/16.



2025-2026 BUDGET CALENDAR

- DATE DESCRIPTION ACTIVITY

- Board Agenda Item: Board Budget Update Discuss Compensation Plan, General Fund, Debt Service, and Food Service

Board Action: Approve 2024 Compensation Plan - notify TASB; General Fund,
Board Agenda Item: Board Budget Update _ _
Debt Service, and Food Service

Publish Notice of Public Hearing at least 10 days prior to public hearing

Send employee data/pay plans in Excel and Pay system procedure revisions (so
HR has time to enter in teams by 6/17/24 for payroll trials.)

HR to have Compensation Plan data entered into TEAMS for Payroll trials.
Board Action: The district will hold a public hearing on the proposed 2025-26

budget and Board will consider budget adoption




HERE,

GIANTS

GOOSE CREEK CISD DEVELOPING THE WHOLE CHILD

COMPENSATION
2025-2026




COMPARABLE
DISTRICTS

e Comparison Group are based on
enrollment and location.

e Comparison Group: 21 Districts In
proximity to GCCISD in ESC
Region V.

GOOSE CREEK CISD

1 |Aldine 5D 04 58,074 5,42
2 |Alvin 15D 04 30,023 4,17
3 |Barbers Hill 150 04 7,718 1,320
4 |Brazosport 15D 04 11,146 1,855
5 |Channelview |5D 04 9,327 1,416
6 |Clear Creek I5D 04 40,693 5,261
7 |Crosby 15D 04 6,997 861
8 |Deer Park 15D 04 12,120 2,073
9 |Fort Bend 15D 04 79,270 10,843
10 |Galena Park |50 04 21,392 3,313
11 |Houston 15D 04 189,934 24,451
12 |Humble |5D 04 48,758 6,273
13 |Katy 15D 04 95,401 12,312
14 |Klein 15D 04 53,712 7.542
15 |La Porte ISD 04 7,100 1,056
16 | Mew Caney 15D 06 18,344 2 440
17 |Pasadena |50 04 48,726 8,110
18 |FPearland 15D 04 20,807 2,675
19 |Sheldon 15D 04 10,990 1521
20 |Spring Branch I5D 04 32,499 4,810
21 |Spring 15D 04 34,114 5,048
Goose Creek CISD 04 24,031 3553




TEACHER
MARKET
COMPARISONS

e MC Group has little variance from
highest to lowest salary.

e Starting teacher pay is $500 below
median.

e Salaries align with median at 5 and
10 year marks.

e Salaries are slightly above median
at 15 and 20 year marks.

GOOSE CREEK CISD
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70,000
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Teacher Salary Plan, 2024-2025
Market Comparison

== G00se Creek CISD Salary

—de— Local Market Median

72,265

72,320

63,500

O-Year Salary S-Year Salary

10-Year Salary
Experience

15-Year Salary

20-Year Salary



TEACHER
SALARY BY

EXPERIENCE

e The chart is sorted by O-Year
experience (14).

e Five year experience increments

and rank are listed below.
e Notice increases from previous year
IN More experienced teacher pay.

2023-2024 COMPARISON

Teacher Salaries by Experience

Bachelor's degree, 10 months

Comparison to Median 99% 99% 99% 98% 98% 98%
Dollar Difference ($750) ($817) (5809) | (51,380) | (51,709) | (51,029)
Rank Order 13 17 16 17 17 15

Average
0-Year 5-Year 10-Year 15-Year 20-Year Teacher
District Salary Calary Salary Salary Salary Salary
1 |Barbers Hill ISD 565,500 | 570,338 | 572,743 | 581,223 | 584,702 | 578,808
2 |Galena Park 15D 565,500 | 567,000 | 568,500 | 570,200 | 572,500 | 568,163
3 |sheldon 15D 565,000 | 566,425 | 568,730 | 571,400 | 574,145 | 369,556
4 |New Caney 15D 565,000 | 566,160 | 567,427 | 568,673 | 570,187 | 567,485
5 |Crosby ISD 564,650 | 566,385 | 568,135 | 569,885 | 571,635 | 568,358
& |spring Branch 15D 564,375 | 565,875 | 567,875 | 570,375 | 573,375 | 569,208
7 |Humble 15D 564,350 | 565,150 | 566,350 | 568500 | 570,050 | 568,145
B |alvin 15D 564,175 | 565,695 | 567,795 | 570,485 | 572,265 | 368,380
g |katy 15D 564,130 | 566,275 | 568,675 | 570,875 | 572,875 | 569,226
10 |Channelview 15D 564,000 | 566,200 | 569,000 | 571,700 | 574,200 | 570,376
11 |Houston 15D 564,000 | 566,000 | 569,000 | 572,000 | 574500 | 573,661
12 |aldine 15D 564,000 | 565,500 | 567,000 | 568,500 | 570,000 | 567,000
13 |Pasadena 15D 563,705 | 565,022 | 567,326 | 569,869 | 571,829 | 367385
14 |Pearland 15D 551J?un’ %64,910 | 566,780 | 568,528 | 570E28 | 567,864
15 |Clear Creek 15D 562,500 | 64,780 | 567,954 | 571,131 | 574,306 | 567,954
16 |Fort Bend 15D 62,000 | 565,000 | 568,250 | 571,750 | 575,500 | 570,009
17 |klein 15D 561,075 | 565,175 | 567,175 | 569,175 | 571,175 | 567,591
18 |Deer Park 15D 561,000 | 564,158 | 568,322 | 570,971 | 572,571 | 369,029
19 |La Porte ISD 561,000 | 563,000 | 565,000 | 567,000 | 569,000 | 565,000
20 |Brazosport ISD 560,500 | 62,500 | 564,500 | 566500 | 568,550 | 565,300
21 |spring 15D 560,500 | 561,700 | 563,200 | 565,100 | 567,600 | 563,819
Goose Creek CISD 563,500 | 565500 | 567875 | 570,250 | 572320 | 568,300
Median 564,000 | 565,500 | 567,875 | 570,200 | 572,265 | 568,163
Comparison to Median oa% 100% 100% 100% 100% 100%
Dollar Difference [(5500) S0 50 550 555 5137
Rank Order 14 11 11 11 11 11




STIPENDS AND
AVERAGE MARKET
COMPARISONS

e GCCISD stipends are highly
competitive

e Average market comparisons show
employee pay, midpoints, and
MIiNniMums compared to the
market midpoints.

e Equity adjustments are
recommended for positions that fall
significantly below paygrade
midpoint.

GOOSE CREEK CISD

Stipend Goose Creek Median Districts
CISD Stipend Reporting

Master's Degree - General 51,000 51,000 20 of 21
Secondary Math 53,500 53,000 14 of 21
Secondary Science 53,500 53,000 14 of 21
Special Education - General/Resource -- 52,000 12 of 21
Special Education - High Needs 54,000 52,500 20 of 21
Bilingual S5,000 54,500 21 of 21

The tables below show the employee groups included in this study as well as the average market

comparison for each.

Pay Grad
Exempt Pay Grou Employee Pay M:‘: u::t :n Number of
ptray P to Market P Benchmarks
Market
Central Administration 97% 97% 25
Campus Administration 96% 101% 7
Professional 98% 102% 25
Technology 91% 91% 4
Employee Pay Fra\,r GT“'E P.a*,.r Grade Number of
Nonexempt Pay Group Midpoint to Minimum to
to Market Benchmarks
Market Market
Instructional Support 95% 105% 100% b
Clerical Support 97% 100% 99% 24
Manual Trades 89% 03% Q7% 21
Police 90% 08% 102% 4




Estimated Costs of Recommendations

These estimates are based on employee pay data collected at the beginning of the pay study and are
reflective of a snapshot in time.

Goose Creek CISD Model 1
Surmmary of Cost Estimates, 2025-2026 2.0% GP

. 2024-2025
Current
® S
o Teachers, Librarians, and Nurses (RN)
564 475 starting salary 1,612 52,225 410 51106604945
o ¥ General payincrease - 2.0% ($1,375) 1,612 52,225410 2.0%

Adminkstrative/ Professional 334 5745,305 534,416,594
i General pay increase - 2.0% of pay range midpoint 184 L723,084 2.1%
. . Adjustrments - teacher pay eguity 16 522,321 0.1%
® Sta rt I n g te a C h e r p ay WO u | d I n C re a Se Clerical/Paraprofessional 754 5516,256 520,962,108
¥ General pay increase - 2.0% of pay range midpoint a0 S446,035 2.1%
from $63,500 to $64,475. Gemer poy s 1.0 o emplore W oA o
. . . . Adjustrents - 1.0% above pay range mlnl rwm B S400 005
P Eq U |ty = d_] ustm e nts are a p pl |ed |'|: Adjustrnents - placement scale 175 $62,375  03%
Manual Trades Fil - ESEE L7 511; 36,012

Ce rta i n g rou pS a re Sig n ifica ntly ¥ General pay increase - 2.0% of pay range midpoint 754 $464,269 2.2%

General pay increase - 2 0% 1w empl oyesas
= pay! ploy 11 $4132  0.0%
OVEF FANEE Max

below ma rket m id pOi nt. .l"-.ljll.l.'i-[I'l'll‘.'l'l"j-I.DE-E.!EEI'.IE[.':E-.'raﬁg_EI'l'llr'lII'l'l.ll"'l 1 £317 0.0

Adjustrments - placemant scale 1R 596,363 0.5%

e Total cost for a 2% increase Is Polc s s sos

¥ General pay increase - 2.0% of pay range midpoint

General pay increase - 2.0% to employess

$4.163,545. L ame oo

Adjustrments - 1.0% above pay range rni rwm 2 54,512 0.2%
Adjustrments - placemsant scale 19 %62 089 305
Subtotal - General Pay Increase 3,568 3,568 $3,915.273 2.1%
Subtotal - Imple mentation/Eguity Adjustments BOG $248,272 01%
GOOSE CREEK CISD Total Cost Estimate 54,163,545 2.7% 5189318 569
Footnotes:

ib Poy increaes wene applied to all employees, including those o or above the moximwm rote.
it Poy incredes wene applied to all employees and itemized seporotely for employees of or above the monimwm rote.



Goose Creek CISD Model 2

Summary of Cost Estimates, 2025-2026 3.0% GH
Percent of 2024-2025
Current Current
Costs Ciosts
o Teachers, Librarlans, and Murses |RN)

. 565,150 starting salary 1,612 53,317,989 5110660 445
¥ General pay increase - 3.0% (52,050) 1,612 53,317,989 3.0%

o Adminkstrative/Professional 334 51,105,383 534,416,594
o b General pay increase - 3.0% of pay range midpoint K4 51,084,670 32%
Adjustrnents - teacher pay equity 16 520,713 0.1%

Clericalf Paraprofessional 754 5717,242 520,962,108
L General pay increase - 3.0% of pay range midpoint 734 5b06, 753 32%

e Starting teacher pay would increase General pay Incresse -3.0% o employess s s oax

OVEr range max

from $63,SOO tO $65’-|50 Adjustrnents - placement scale 50 $37,813 02%

Manual Trades TES 5748073 521236012
L General pay increase - 3.0% of pay range midpoint 751 5689,600 32%

e Equity adjustments are applied If Genersl pay ncresse -3.0% o employees

Over range max

Ce rta i n g rou pS a re Sig n ifica ntly Adjustrents - placement scale 85 549,722 0.2%

Palice 53 5125,189 52,043 410

be | OW m a r ket m id pOi nt. & General pay increase - 3.0% of pay range midpoint 52 865,869 3.3%

imareral ncrease - 3.0% w empl oy eas
pay! ploy 41 206 0.1%
OVEr Fange max

() TOtaI COSt for a 3% increase iS Adjustrnents - 1.0% above pay range mini rmum 2 53,168 0.2%

14 58,691 0l

it

Adjustrnents - placement scale 16 553,946 26%
$6’013’876. Subtotal - General Pay Increase 3,568 3,568 $5,848.514 3.1%
Subtotal - Implementation/Equity Adjustrments 169 165,362 0.1%
Total Cost Estimate $6,013,876 3% $189.318,569
GOOSE CREEK CISD Footnates:

It Pgy increases were applied to afl employees, indluding thote of or above the moximum rate.
It Poy increases were applied to aif employees ond itemizred seporotely for empiopyees of or ohowe the maimem rote.



POLICE PAY INCREASE

=f=Pay Range Midpoint

Average Hourly Rate

GCCISD Police Officers

$28.00
7/1/2023

7/1/2024

2/1/2025

7/1/2025




Goose Creek CISD Model 3
Surmmary of Cost Estimates, 2025-2026 4.0% GPI

Percent of 2024-2025

Total Count of Current Current
M D E I 3 ® Staff  Increases Costs Costs
. Teachers, Librarians, and Nurses (RN)
565,850 starting salary 1612 54,450,819 110,660,445
40/ I N R EAS E It General pay increase - 4.0% (52,750) 1,612 54,450,819 4.0%
0 C Administrative/Professional 384 51,465,958 534,416,594

1t General pay increase - 4.0% of pay range midpoint 384 51,446,316 4.2%
Adjustments - teacher pay equity 16 519,642 0.1%
Py St t I g t h p y |d Clerical/Paraprofessional 754 $929,672 $20,962,108
a r I n ea C e r a WO u It General payincrease - 4.0% of pay range midpoint 735 5335:921 4.2% =
. General pay increase - 4.0% to employees
19 518,612 0.1%
increase from $63,500 to $65,350.
Adjustments - placement scale 30 525,139 0.1%
e Equity adjustments are applied if Manual Trades 765 $962,499 $21.236,012
It General pay increase - 4.0% of pay range midpoint 745 5915888 4.3%
certain groups are significantly v e 0 sz 0K
. . Adjustments - placement scale 58 531,859 0.2%
below market midpoint. ot “ o0 381 1076525
I¢ General payincrease - 4.0% of pay range midpoint 50 583,591 4.2%

e Total cost for a 4% Iincrease is L s o

OVEr range makx

$7 908 29 Adjustments - placement scale 7 $14,188 0.7%
- ,329.

Subtotal - General Pay Increase 3,566 3,566 57,817,501 4.1%
°
() TLN COSt Is $4’450,819 at 4%. Subtotal - Implementation/Equity Adjustments 111 590,828 0.0%
Total Cost Estimate $7,908,329 4.2% 189,251,684
Footnotes:
GCOOSE CREEK CISD 1k Poy increases were applied to all employees, including those at or above the maximum rate.

Ic Pay increases were applied to all employees and itemized separately for employees at or above the maximum rate.



Goose Creek CISD Moaodel 4
Summary of Cost Estimates, 2025-2026 4.5% GPI

Percent of 2024-2025

Total Count of Cost Current Current

M O D E I 4 PY Staff  Increases  Increase Costs Costs
. Teachers, Librarians, and Nurses (RN)

566,150 starting salary 1,612 54,936,279 $110,660,445
4 50/ I N ‘ R EAS E ¢ General pay increase - 4.5% (53,050) 1,612 54,936,279 4.5%
® o Administrative/Professional 384 51,645,123 534,416,594

1F General pay increase - 4.5% of pay range midpoint 384 51,626,750 4.7%

Adjustments - teacher pay equity 13 518,373 0.1%
® Sta rt I n g te a C h e r p ay WO u | d Clerical/Paraprofessional 754 51,042,309 520,962,108

It General payincrease - 4.5% of pay range midpoint 734 5999,473 4.8%

increase from $63,500 to $66,150. General pay Incressa-4.5% o enployees 2 s:2200 o1

. . . . Adjustments - placement scale 25 520,596 0.1%

e Equity adjustments are applied if

Manual Trades 765 51,071,015 21,236,012

It General payincrease - 4.5% of pay range midpoint 745 51,028,114 4 8%

certain groups are significantly Semeral pay increase- 5% 1 employess

be | OW m a r ket m id po i n t. Adjustments - placement scale 40 524 602 0.1%

Police 51 $108,111 51,976,525

® TOtal COSt for a 4.5% increase iS It General payincrease - 4.5% of pay range midpoint 50 593,824 4.7%

General pay increase - 4.5% to employees

$8,802,837. over range max 1 51,789  0.1%

20 518,299 0.1%

Adjustments - placement scale 31 512,498 0.6%
e TLN Cost is $4,93 6,279 at 4. 5%. Subtotal - General Pay Increase 3,566 3,566 $8726768  4.6%
Subtotal - Implementation/Equity Adjustments 84 576,069 0.0%
Total Cost Estimate $8,802,837 4.7% $189,251,684
GOOSE CREEK CISD
Footnotes:

1b pay increases were applied to all employees, including those at or above the maximum rate.
Ic Pay increases were applied to all employees and itemized separately for employees at or above the maximum rote.



TEACHER PAY

SCALES

e CONTINUING TEAC
LIBRARIANS, AN
WILL RECEIVE A
$1,375 AT 2%

e CONTINUING TEAC

HERS,

[N> NURSES (RN)

NCREASE OF

HERS,

LIBRARIANS, AND NURSES (RN)

WILL RECEIVE AN |
$2,050 AT 3%

NCREASE OF

Model 1: 564,475 starting, 2.0% GPI

Model 2: $65,150 starting, 3.0% GPI




TEACHER PAY
SCALES

e CONTIN
_IBRAR

UING TEACHERS,
ANS, AND NURSES

(RN) W]

e CONTIN
LIBRAR
(RN) W]

| RECEIVE AN

NCREASE OF $2,750 AT 4%

UING TEACHERS,
ANS, AND NURSES

_L RECEIVE AN

INCREASE OF $3,050 AT 4.5%

Goose Creek CISD

2025-2026 New Hire Guide for
Teachers, Librarians, and Nurses (RN)

Model 3: 565,850 starting, 4.0% GPI

- 576,832

Goose Creek CISD

2025-2026 New Hire Guide for
Teachers, Librarians, and Nurses (RN)

Maodel 4: 566,150 starting, 4.5% GPI
Years of Experience New Hire Salary

| o | sesso
360G, 550

21

$76,430

25 576,780

27 577,512
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