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Percentage in Attendance



17-18 18-19 19-20 20-21 21-22 22-23 23-24 24-25 25-26 26-27
I&S 0.5000 0.4800 0.4800 0.4800 0.4800 0.4800 0.4800 0.4800 0.4800 0.4800
M&O 1.1700 1.1700 1.0683 0.9983 0.9603 0.9429 0.7575 0.7552 0.7441 0.7441
Total 1.6700 1.6500 1.5483 1.4783 1.4403 1.4229 1.2375 1.2352 1.2241 1.2241
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HISTORICAL TAX RATES
M&O I&S Total



17-18 18-19 19-20 20-21 21-22 22-23 23-24 24-25

 Unassigned -2,516,449 5,142,439 11,881,110 18,170,738 20,062,611 20,340,323 28,918,286 29,966,302
Days - 38 80 116 128 122 163 140
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FUND BALANCE
 Unassigned Days
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Compensation
• Bus Driver hourly rate increase

• $3.90 per hour ($21.25 to $25.15)

• General Pay Increase
• Increase is 3% of midpoint for all employees other 

than Bus Drivers 
• Increase teacher pay by $2,150

• $89.58/pay period
• $179.16/month

• Starting certified teacher from $66,300 to 
$68,100
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Staffing
Positions added:
• Teacher – 1st Grade Bilingual – BES
• Teacher – 5th Grade Bilingual – BES
• Teacher – SPED Elementary Structured Learning – DES
• (2) SPED Structured Learning Paraprofessionals – DES
• District Discipline Coordinator 
• Principal – Crosby Sixth Grade Campus
• SPED PASS Paraprofessional
• Instructional Coordinator – PK-5 Science
• Teacher – PE/Weight Training & Coach
• In-house legal Counsel 
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Budget Assumptions for Fiscal Year 
2026-2027
• Enrollment:

• Snapshot (October 2026) 7,450
• Last Day of School (May 2027) 7,500

• Average Daily Attendance 6,700
• Attendance Rate 93%
• No increase in homestead exemption (currently 

$140,000)
• Property value growth
• Balanced Budget for General Fund and Debt Service
• General Fund payroll/benefit costs at 80%
• Proposed Tax Rate 

• M&O $0.7441
• I&S $0.4800
• Total $1.2241 

• Tax Collection Rate 96%
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