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SPEED - SEJA #3802 \ SECTION 2 - DISTRICT BOARDS\

Document Status: 5-Year-Review - Needs Review
D T ARD!

2:40 Board Member Qualifications

In order to serve on the Governing Board an individual must be a member of the Board of Education of a Member District, In
order fo serve on the Operating Committee an individual must be a Superintendent of a Member District. The President of the
Goveming Board shall be a member of the Operating Committee and shall serve as its chairperson.

At no more than two (2) meetings during the school year a Superintendent from a member district may designate a replacement
who is a certified employee or Board of Education Member of the Superintendent's District o attend the Operating Committee
meetings and to vote on agenda items. Such designee must bring written authorization from the Superintendent and present
same to the chairperson of the Operating Committee.

If any member Superintendent is absent for more than two (2) meetings, his/her replacement may be present to participate and
observe but will be excluded from voting on agenda items. This same exclusion will be true for any replacement who fails to
present written authorization from the member Superintendent to the chairperson of the Operating Committee even though not
absent more than two (2) times.

240
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SPEED - SEJA #802 \ SECTION 4 - OPERATIONAL SERVICES\

Document Status: 5-Year-Review - Needs Review
QPERATIONAL SERVICES

4:30 Revenue and Investments
Revenue

The Superintendent or designee is responsible for making all claims for property tax revenue, State Aid, special State funds for
specific programs, federal funds, and categorical grants.

Investments

The Township Treasurer of any one of the member districts shall serve as Chief Investment Officer. The Chief Investment Officer
shall invest money that is not required for current operations, in accordance with this policy and State law.

Controls and Report

The Chief Investment Officer shall establish a system of internal controls and written operational procedures to prevent losses
arising from fraud, employee error, misrepresentation by third parties, or imprudent employee action.

The Chief investment Officer shall provide a quarterly investment report to the Board. The report will: (1) assess whether the
investment portfolio is meeting the District's investment objectives, (2) identify each security by class or type, book value, income
earned, and market value, (3) identify those institutions providing investment services to the District, and (4) include any other
relevant information. The investment portfolio's performance shall be measured by appropriate and creditable industry standards
for the investment type. ‘

The Board will determine, after receiving the Superintendent's recommendation, which fund is in most need of interest income
and the Superintendent shall execute a transfer.

Ethics and Conflicts of Interest

The Board and District officials will avoid any investment transaction or practice that in appearance or fact might impair public
confidence. Board members are bound by the Board policy 2:100, Board Member Confiict of Interest. No District employee
having influence on the District's investment decisions shall:

1. Have any interest, directly or indirectly, in any investments in which the District is authorized to invest,
2. Have any interest, directly or indirectly, in the sellers, sponsors, or managers of those investments, or
3. Receive, in any manner, compensation of any kind from any investments in that the agency is authorized to invest.

LEGAL REF.:

30 ILCS 235/1 et seq.

105 ILCS 5/8-7,5/17-1, and 5/17-11.

CROSS REF.:2:100 (Board Member Conflict of Interest), 4:10 (Fiscal and Business Management)
ADORTED Seplember3—2500
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SPEED - SEJA #802 \ SECTION 6 - INSTRUCTION?

Document Status: 5-Year-Review - Needs Review
INSTRUCTION

6:65 Student Social and Emotional Development

Social and emotional leamning (SEL) is defined as the process through which students enhance their ability fo integrate thinking,
feeling, and behaving to achieve important life tasks. Students competent in SEL are able to recognize and manage their
emotions, establish healthy relationships, set positive goals, meet personal and social needs, and make responsible and ethical
decisions. .

The Superintendent shall incorporate SEL into the District's curriculum and other educational programs consistent with the
District's mission and the goals and benchmarks of the Ill. Learning Standards. The lll. Learning Standards include three goals
for students:

1. Develop self-awareness and self-management skills to achieve school and life success.
2. Use social-awareness and interpersonal skills to establish and maintain positive relationships.
3. Demonstrate decision-making skills and responsible behaviors in personal, school, and community contexts.

The incorporation of SEL objectives into the District's curriculum and other educational programs may include but is not limited
to:

1. Classroom and school-wide programming to foster a safe, supportive learning environment where students feel respected
and valued. This may include incorporating scientifically based, age-and-cuiturally appropriate classroom instruction,
District-wide, and school-wide strategies that teach SEL skills, promote optimal mental health, and prevent risk behaviors
for all students.

2. Staff development and training to promote students’ SEL development. This may include providing all personnel with age-
appropriate academic and SEL and how to promote it.

3. Parent/Guardian and family involvement to promote students’' SEL development. This may include providing
parents/guardians and families with learning opportunities related to the importance of their children's optimal SEL
development and ways fo enhance it.

4. Community partnerships to promote students' SEL development. This may include establishing parnerships with diverse
community agencies and organizations to assure a coordinated approach to addressing children's mental health and SEL
development.

5. Early identification and intervention to enhance students' school readiness, academic success, and use of good
citizenship skills. This may include development of a system and procedures for periodic and universal screening,
assessment, and early intervention for students who have significant risk factors for social, emotional, or mental health
conditions that impact learning.

6. Treatment to prevent or minimize mental health conditions in students. This may include building and strengthening referral
and follow-up procedures for providing effective clinical services for students with social, emotional, and mental health
conditions that impact leaming. This may include student and family support services, school-based behavioral health
senvices, and school-community linked services and supports.

7. Assessment and accountability for teaching SEL skills o all students. This may include implementation of a process to
assess and report baseline information and ongoing progress about school climate, students' social and emotional
development, and academic performance.

LEGAL REF..
Children’s Mental Health Act of 2003, 405 ILCS 49/.

CROSS REF.:1:30, (School District Philosophy), 6:10 (Educational Philosophy and Objectives), 6:40 (Curriculum Development),
6:60 (Curriculum Content), 6:270 (Guidance and Counseling Program), 7:100 (Heaith, Eye, and Dental Examinations;
Immunizations; and Exclusion of Students), 7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:250
(Student Support Senvices)

ADORTED Janruary 312043

6:65
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SPEED - SELIA #802 \ SECTION 7 - STUDENTS\

Document Status: 5-Year-Review - Needs Review
STUDENTS

7:185 Teen Dating Violence Prohibited

Engaging in teen dating violence that takes place at school, on school property, at school-sponsored acfivities, or in vehicles
used for school-provided transportation is prohibited. For purposes of this policy, the term feen dating violence occurs
whenever a student uses or threatens to use physical, mental, or emotional abuse to control an individual in the dating
relationship; or uses or threatens to use sexual violence in the dating relationship.

The Director or designee shali develop and maintain a program to respond to incidents of teen dating violence that:
1. Fully implements and enforces each of the following Board policies:

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing intimidating, or bullying a
student based on the student's actual or perceived characteristics of sex; sexual orientation; gender identity; and
gender-related identity or expression (this policy includes more protected statuses).

b. 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment. This policy prohibits students from
engaging in bullying, intimidation, and harassment at school, school-related events and electronically. Prohibited
conduct includes threats, stalking, physical violence, sexual harassment, sexual violence, theft, public humiliation,
destruction of property, or retaliation for asserting or alleging an act of bullying. ‘

2. Encourages anyone with information about incidents of teen dating violence to report them to any of the following
individuals:
a. Any school staff member. School staff shall respond to incidents of teen dating violence by following the District's

established procedures for the prevention, identification, investigation, and response to bullying and school violence.

b. The Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of Students, ora
Complaint Manager identified in policy 7:20, Harassment of Students Prohibited.

3. Incorporates age-appropriate instruction in grades 7 through 12, in accordance with the District's comprehensive health
education program in Board policy 6:60, Curriculum Content. This includes incorporating student social and emotional
development into the District's educational program as required by State law and in alignment with Board policy 6:65,
Student Social and Emotional Development.

4, Incorporates education for school staff, as recommended by the Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, or a Complaint Manager.

5. Notifies students and parents/guardians of this policy.

Incorporated
by Reference:7:180-AP1, (Prevention, Identification, Investigation, and Response to Bullying)

LEGAL REF.:
105 ILCS 110/3.10.

CROSS REF.:2:240 (Board Policy Development), 5:100 (Staff Development Program), 5:230 (Maintaining Student Discipline),
6:60 (Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230
(Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities)

ADORTIED Febrirmy-13; 2014

7:185
10f1



SPEED - SEJA #5802\ SECTION 2 - DISTRICT BOARDS \

Document Status: Draft Update
DISTRICT BOARDS

2:20 Powers and Duties of the Boards

The Governing Board and Operating Committee shall have those powers and duties assigned to them in the Articles of
Agreement.

CROSS REF.:1:10 (Legal Status), 2:10 (Gévernance), 2:80 (Board Member Conduct), 3:40 (Superintendent)

Wik

PRESSPIlus Comments

PRESSPIus 1. The language and legal references for this policy have been updated. Please refer to the PRESS sample
policy. Please confer with the author of this policy to see if changes are necessary in light of recent updates. PRESS Plus

Issue 100 February/March 2019

220
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SPEED- SEA #802 \ SECTION4 - OPERATIONAL SERVICES\

Document Status: Draft Update
PE L SERVICE

4:100 Insurance Management

The Superintendent shall recommend and maintain all insurance programs that provide the broadest and most complete
coverage available at the most economical cost, consistent with sound insurance principles.

The insurance program shall include each of the following:

1. Liability coverage to insure against any loss or liability of the District and the listed individuals against civil rights damage
claims and siits, constitutional rights damage claims and suits, and death and bodily injury and property damage claims
and suits, including defense costs, when damages are sought for negligent or wrongful acts allegedly committed in the
scope of employment or under the Board's direction or related to any mentoring services provided to the District's certified
staff members; Board members; employees; volunteer personnel authorized by 105 ILCS 5/10-22.34, 5/10-22.34a, and
5/10-22.34b: mentors of certified staff members authorized in 105 ILCS 5/21A-5 et seq. (new teacher), 105 ILCS 5/2-
3.53a (new principal), and 2-3.53b (new superintendents); and student teachers..

2. Catastrophic accident insurance at the mandated benefit level for student athletes in grades 9 through 12 who sustainan
accidental injury while participating in school-sponsered or school-supervised interscholastic athletic events sanctioned by
the ll. High School Association that resuits in medical expenses in excess of $50,000.

3. Comprehensive property insurance covering a broad range of causes of loss involving building and personal property. The
coverage amount shall normally be for the replacement cost or the insurable value.

4. Workers' Compensation to protect individual employees against financial loss in case of a work-related injury, certain
types of disease, or death incurred in an employee-related situation.

5. Employee insurance programs.
LEGAL REF.;PRESSPlust

Consolidated Omnibus Budget Reconciliation Act, Pub. L. 89-272, 551 0001, 100 Stat. 222, 4980B(f) of the LR.S. Code, 42
U.S.C. §300bb-1 et seq. i

105 ILCS 5/10-20.20, 5/10-22.3, 5/10-22.3a, 5/10-22.3b, 5/10-22.3f, 5/10-22.34, 5/10-22.34a, 5/10-22.34b, and 5/22-15.
215 ILCS 5/, ll. Insurance Code.

750 ILCS 751, li.. Reflgious Freedom Protection and Civil Union Act.

820 ILCS 305/, Workers' Compensation Act.

CROSS REF.:2:20 (Powers and Duties of the Boards)

ADORTERD February 19,2014

PRESSPIlus Comments

PRESSPIus 1. The Legal References have been updated with a correction and minor style updates. Issue 100,
February/March 2019

4:100
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SPEED - SEJA #802 \ SECTION 4 - OPERATIONAL SERVICES\

Document Status: Draft Update
OPERATIONAL SERVICES

4:110 Transportation

SPEED shall arange transportation for special education students of member school districts who have not made such
arrangements independently. SPEED personnel will cooperate with member district business offices in verifying service
charges to the disfricts by the carrier(s).

Please also refer to the current Collective Bargaining Agreement between SPEED District #802 and SPEED
Education Association.

LEGAL REF.:

20 U.S.C. §6312(c)(5)(B), Elementary and Secondary Education Act 01+ & iyt PRESSPlusT
42'U:8.C. §41431 et seq., McKinney-Vento Homeless Assistance Act /=t & e dadad cis

105 ILCS 5/10-22.22 and 5/29-1 et seq.

105 ILCS 45/1-15 and /1-17.

625 ILCS 5/1-148.3a-5, 5/1-182, 5/11-1414.1, /4 1% 5[12-813.1, 5/12-815, 5/12-816, 5/12-821, and 5/13-109.
23 llLAdmin.Code §§1.510 and 226.750; Part 120.

92 ll.Admin.Code «:Part 440-3.

CROSS REF.: 4:110 (Ethics and Conduct), 4:170 (Safety), 2:20 (Powers and Duties of the Boards), 6:140 (Education of

Homeless Children)

PRESSPIlus Comments

PRESSPIus 1. The Legal References are updated. Issue 100, February/March 2019

4:110

1of1



SPEED - SEJA #3802\ SECTION 4 - OPERATIONAL SERVICES\

Document Status: Draft Update
OPERATIONAL SERVICES

4:150 Facility Management and Building Programs

The Superintendent shall manage the District's facilities and grounds as well as facility construction and building programs in
accordance with law, the standards set forth in this policy, and other applicable Board policies. The Superintendent or designee
shall facilitate: (1) inspections of schools by the Appropriate Intermediate Service Center and State Fire Marshal or designee,
«1pd (2) review of plans and specifications for future construction or alterations of a school if requested by the relevant
municipality, county (if applicable), or fire protection district., and (3) compliance with the 10-year safety survey process required

by the School Code PRESSPlus1
S rds for Managing Buildings and Grounds

All District buildings and grounds shall be adequately maintained in order to provide an appropriate, safe, and energy efficient
physical environment for leaming and teaching. The Superintendent or designee shall provide the Board with periodic reports
on maintenance data and projected maintenance needs that include cost analysis. This policy is not intended to discourage
efforts to improve the appearance of buildings or grounds that are consistent with the designated use of those buildings and
grounds.

rds for Gr i

For each District school with 50 or more students, the Superintendent or designee shall establish and supervise a green
cleaning program that complies with the guidelines established by the lllinois Green Government Coordinating Council.

Standards for Facility Co ion and Building Programs

As appropriate, the Board will authorize a comprehensive study to determine the need for facility construction and expansion.
On an annual basis, the Superintendent or designee shall provide the Board with projected facility needs, enroliment trends, and
other data impacting facility use. Board approval is needed for all new facility construction and expansion.

When making decisions pertaining to design and construction of school facilities, the Board will confer with members of the staff
and community, the [ll. #ineis-State Board of Education, and educational and architectural consultants, as it deems appropriate.
The Board’s facility goals are to:

Integrate facilities planning with other aspects of planning and goal-setting.

Base educational specifications for school buildings on identifiable student needs.

Design buildings for sufficient flexibility to permit new or madified programs.

. Meet or exceed all safety requirements.

. Meet requirements on the accessibility of school facilities to disabled persons as specified in State and federal law.
6. Provide for low maintenance costs, energy efficiency, and minimal environmental impact.

O AW

LEGAL REF.:

42 U.S.C. §12101 et seq., Americans with Disabilities Act of 1980, implemented by 28 C.F.R. Parts 35 and 36.
20 ILCS 3130/, Green Buildings Act.

105 ILCS 5/2-3.12, 5/10-20.49, 5/10-22.36, 5/10-20.6366--A—190-463Fnralciztorperding;; and 5/17-2.11.
105 ILCS 140/, Green Cleaning Schools Act.

105 ILCS 230/, School Construction Law.

410 ILCS 25/, Environmental Barriers Act.

820 ILCS 130/, Prevailing Wage Act.

23 lil.Admin.Code Part 151, School Construction Program; Part 180, Health/Life Safety Code for Public Schools; and Part 2800,
Green Cleaning for Elementary and Secondary Schools.

71 l.Admin.Code Part 400, lll. Accessibility Code.

4:150
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CROSS REF.: 2:20 (Powers and Duties of the Boards), 2:150 (Committees), 2:170 (Procurement of Architectural,
Engineering, and Land Surveying Services), 4:60 (Purchases and Contracts), 8:70 (Accommodating Individuals with
Disabilities)

ADORTE - - - Jpnuary 26:2018

PRESSPlus Comments

PRESSPIus 1. Updated for continuous improvement to incorporate the 10-year life safety survey requirement for school
buildings. 105 ILCS 5/2-3.12 and 23 ll.Admin.Code Part 180 contain the school building code and Health/Life and Safety Code
for Public Schools (HLS Code), respectively. The board must hire a licensed architect or engineer to conduct a decennial
inspection of its school buildings and produce a 10-year safety survey report, which is submitted to the Regional Superintendent
(ROE) or Intermediate Service Center (ISC) and the State Superintendent for approval. The board must also report to the ROE
or ISC annually on its completion of the report recommendations to comply with the HLS Code. See the Health Life Safety

Handbook at www.isbe net/Pages/Health-and-Life-Safety.aspx for more information about the safety survey process. Issue 100,
February/March 2019
4:150

20f2



SPEED - SEJA #3802 \ SECTION4 - OPERATIONAL SERVICES\

Document Status: Draft Update
OPERATIONAL SERVICES

4:160 Environmental Quality of Buildings and Grounds

The Superintendent shall take all reasonable measures fo protect: (1) the safety of District personnel, students, and visitors on
District premises from risks associated with hazardous materials and (2) the environmental quality of the District's buildings and
grounds. Before pesticides are used on District premises, the Superintendent or designee shall notify employees and
parents/guardians of students as required by the Structural Pest Control Act, 225 ILCS 235/, and the Lawn Care Products
Application and Notice Act, 415 ILCS 65/. ‘

The Superintendent shall notify all employees who must be offered, according to State or federal law, District-paid hepatitis B
vaccine and vaccination.

LEGAL REF.:

29 C.F.R. §1910.1030, Occupational Exposure to Bloodborne Pathogens, as adopted by the llinois Department of Labor, 56
il Admin.Code §350.300¢c-700(b).ERESSPlust

29 C.F.R. §1910.1200, Occupational Safety and Health Administration Hazard Communication Standards, as adopted by 820
ILCS 255/1.5, Toxic Substances Disclosure to Employees Act.

20 ILCS 3130/, Green Buildings Act.

105 ILCS 5/10-20.17a; 5/10-20.48:4364apd.

105 ILCS 135/, Toxic Art Supplies in Schools Act.

105 ILCS 140/, Green Cleaning School Act.

225 ILCS 235/, Structural Pest Control Act.

415 ILCS 65/, Lawn Care Products Application and Notice Act.

820 ILCS 255/, Toxic Substances Disclosure to Employees Act. (inoperative)

23 ll.Admin.Code §1.330;TFexie-Materals Fralnag.

CROSS REF.:4:150 (Facility Management and Building Programs), 4:170 (Safety)

PRESSPlus Comments

PRESSPIus 1. The prior citation was repealed and renumbered. Issue 100, February/March 2019

4:160
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SPEED - SEJA #6802 \ SECTION 5 - PERSONNEL \ Educational Support Personnel \

Document Status: Draft Update
Educati P nel

5:330 Sick Days, Vacation, Holidays, and Leaves

Each of the provisions in this policy applies to all educational support personnel to the extent that it does not conflict with an
applicable collective bargaining agreement or individual employment contract or benefit plan; in the event of a conflict, such
provision is severable and the applicable bargaining agreement or individual agreement will control.

edit Plan

Please refer to the current Collective Bargaining Agreement between SPEED District #3802 and SPEED Education
Association. ,

For those employees not covered by this Agreement:

Full or part-ime educational support personnel who work at least 600 hours per year receive 12 paid sick leave days per year.
Part-ime employees will receive sick leave pay equivalent to their regular workday. Unused sick leave shall accumulate to a
maximum of 340 days, including the leave of the current year. This policy is the District's written plan allowing eligible employees
to convert eligible accumulated sick leave to service credit upon a District employee's retirement under the lllinois Municipal
Retirement Fund.

Sick leave is defined in State law as personal iliness, quarantine at home, serious illness or death in the immediate family or
household, or birth, adoption, or placement for adoption. The Superintendent and/or designee shall monitor the use of sick leave.

The Governing Board may require a physician's certificate from a physician licensed in lllinois to practice medicine and surgery
in all its branches, an advanced practice registered nurse who has a written collaborative agreement with a collaborating

physician that authorizes the advanced practice reglstered@'ﬂus—1 nurse to perform health examinations, a physician
assistant who has been delegated the authority to perform health examinations by his or her supervising physician, or if the
treatment is by prayer or spiritual means, that of a spiritual adviser or practitioner of such person's faith, as a condition for paying
sick leave after 3 days absence for personal iliness, or as it deems necessary in other cases. if the Board requires a certificate
during a leave of less than 3 days, it shall pay the expenses incurred by the employee.

Vacation

Full ime, twelve-month employees shall begin to earn vacation from the first day of service. Eligibility to utilize earned vacation
begins upon completion of the 90-day probationary period. Vacation time shall be earned in accordance with the following
schedule:

42 days/monith for the 15t year = 5 days/year

.83 days/month for the 2™ year of continuous service = 10 days/year

1.25 days/month for the 3™ & 4t" years of continuous service = 15 days/year

1.67 days/imonth for the 5t & 6! years of continuous service = 20 days/year

1.83 days/month for the 7th through 10th years of continuous service = 22 days/year

2.00 days/month for the 11t year and above =24 days/year

Vacation time shall not be taken in less than % day increments and must be approved in advance by the supervisor, with final
approval by the Superintendent. Vacation days will not be granted for more than one week unless given special permission from
the Superintendent.

Vacation days are granted on July 1 and must be used by June 30 of the next fiscal year.
Upon termination of employment, unused vacation days will be paid at a rate equal to the employee's daily rate.

Full time, ten-month employees shall be granted only school calendar vacations.

5330
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Holidays

Unless the District has a waiver or modification of the School Code pursuant to Section 2-3.25g or 24-2(b) allowing it to
schedule school on a holiday listed below, District employees will not be required to work on:

New Year's Day Labor Day

Martin Luther King Jr.'s Birthday Columbus Day
Abraham Lincoln's Birthday Veteran's Day
Casimir Pulaski's Birthday Thanksgiving Day
Memorial Day Christmas Day

Independence Day

A holiday will not cause a deduction from an employee's time or compensation. The District may require educational support
personnel to work oh a school holiday during an emergency or for the continued operation and maintenance of facilities or

property.
Personal Leave

[}

FulH-irne educational support personnel have three paid personal leave days per year. The use of a personal day is subject to
the following conditions:

1. Exceptin cases of emergency or unavoidable situations, a personal leave request should be submitted to the
Superintendent or designee 3 days before the requested date.

2. No personal leave day may be used immediately before or immediately after a holiday, or during the first and/or last 5 days
of the school year, unless the Superintendent grants prior approval.

Personal leave may not be used in increments of less than one-half day.

Personal leave is subject to any necessary replacement's availability.

Personal leave may not be used on an in-service training day and/or insfitute training days.
Personal leave may not be used when the employee's absence would create an undue hardship.

o0k

Other Leaves

Educational support personnel receive the following leaves on the same terms and conditions granted professional personnel in
Board policy 5:250, Leaves of Absence: ‘

. Leaves for Service in the Military and General Assembly.
. School Visitation Leave.

. Leaves for Victims of Domestic or Sexual Violence.

. Child Bereavement [_eave.

Leave to serve as an election judge.

Leave Without Pay

Leave without pay may be granted at the Superintendent's discretion for circumstances not covered above.

O R WN

LEGAL REF.:

20 ILCS 1805/30.1 et seq.

105 ILCS 5/10-20.7b, 5/24-2, and 5/24-6.

820 ILCS 147-ard-486+, School Visitation Rights Act.

820 ILCS 154/, Child Bereavement Leave Act.

820 ILCS 180/, Victime' Economic Security and Safety Act.

School Dist. 151 v. ISBE, 154 ll.App.3d 375 (1st Dist. 1987); Elder v. Sch. Dist. No.127 1/2, 60 ll.LApp.2d 56 (1st Dist. 1965).

CROSS REF.:5:180 (Temporary liness or Temporary Incapacity), 5:185 (Family and Medical Leave), 5:250 (Leaves of
5330 ‘
2 of 3



Absence)

AR ED MR- 6 S04

PRESSPlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/24-6, amended by P.A. 100-513. Issue 100, February/March 2019

5330
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SPEED - SEJA #802 \ SECTION 8 - COMMUNITY RELATIONS \

Document Status: Draft Update
COMMUNITY RELATIONS

8:95 Parental Involvement

in order to assure collaborative relationships between students' families and the District, and to enable parents/guardians to
become active partners in their children's education, the Superintendent shall develop administrative procedures to:

Keep parents/guardians thoroughly informed about their child's school and education.
Encourage parents/guardians to be involved in their child's school and education.
Establish effective two-way communication between parents/guardians and the District.
Seek input from parents/guardians on significant school-related issues.

Inform parents/guardians on how they can assist their children's learning.

O R wN =

The Superintendent shall periodically report to the Goveming Board on the implementation of this policy.
Bring Your Parents to School Day

On the first Monday in October of each year, students’ parents/guardians are invited to attend class with their children and meet
with teachers and administrators during the school day.

LEGAL REF:.
105 ILCS 5/10-20.65.ERESSPlus1
CROSS REF.:6:250 (Community Resource Persons and Volunteers), 8:10 (Connection with the Community)

ADORTEDAugust 282044

PRESSPIlus Comments

PRESSPIlus 1. This Legal Reference is inserted because the policy includes the optional Bring Your Parents to School Day
section. Issue 100, February/March 2019

895
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