(LOCAL) Policy Comparison Packet

Each marked-up (LOCAL) policy in this collection reflects an automated comparison of
the updated policy with its precursor, as found in the TASB Policy Service records.

The comparison is generated by an automated process that shows changes as follows.
e Deletions are shown in a red strike-through font: deleted-text.
e Additions are shown in a blue, bold font: new text.

¢ Blocks of text that have been moved without alteration are shown in green, with
double underline and double strike-through formatting to distinguish the text’s
destination from its origin: meved-texdt becomes moved text.

e Revision bars appear in the right margin, as above.

While the annotation software competently identifies simple changes, large or
complicated changes—as in an extensive rewrite—may be more difficult to follow.

For further assistance in understanding changes, please refer to the explanatory notes in
your Localized Policy Manual update packet or contact your policy consultant.




Canutillo ISD

071907

TRANSPORTATION MANAGEMENT CNA

STUDENT TRANSPORTATION (LOCAL)

ELIGIBILITY The DistrictAtthe Board's direction, the Superintendent or design-

ee shall permit students for whom the District does not receive

state transportation funds to use District transportation, in accord-
ance with time and space limitations and administrative regula-
tions.
Applicable fees, if any, shall be approved by the Board and
published in administrative regulations.

BUS STOPS

DESIGNATION-OF The Board shall annually adopt a resolution to identify trae-

HAZARDOUS cordance-with-Texas-Education-Code-42-155(d}-and-uponrecom-

CONDITIONSROUFES

mendatopelbtheSusernendentthe2enrd shalldetinchazardous
conditions within two miles of a school campus. The resolu-
tion shall describe applicable-to-the Districtand-shallidentifi-the
specific hazardous areas infer which residethe-District-will-reguest
funding-

Fertho-Disthneohozoens conditoncodninpho e neon /oo s
provided-and students who wouldmust-walk-aleng-ereross-inter-

seqaenHe—Bea#d—app#evaJ—th&ad#msHaﬂe&shall prowde trans-

portation because of the hazardous conditions in those areas.
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Canutillo ISD

071907
TRANSPORTATION MANAGEMENT CNA
STUDENT TRANSPORTATION (LOCAL)
The District shall publish the locations of the routes with haz-
ardous conditions.apeliey-update-toFEA's-School Fransportation
ik
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Canutillo ISD

071907
EMPLOYMENT REQUIREMENTS AND RESTRICTIONS DBAA
CRIMINAL HISTORY AND CREDIT REPORTS (LOCAL)

DISQUALIFYING
OFFENSES

INDIVIDUALIZED
ASSESSMENT

ARRESTS

SBEC NOTIFICATION

The District shall obtain criminal history record information on
final candidates for employment. All District positions have
the potential for contact with students. The District shall dis-
gualify from employment a person whose criminal history in-
dicates that the person poses a threat to students or employ-
ees. Consistent with business necessity, the District shall
also disqualify from employment a person whose criminal his-
tory is otherwise inconsistent with the job duties of the posi-
tion for which the person is being considered.

The District shall perform an individualized assessment of
criminal history record information when determining a per-
son’s eligibility for employment in a specific position. The
District shall take into account a variety of factors, including
the following:

1. The nature of the offense;

2. The age of the person when the crime was committed;
3. The date of the offense and how much time has elapsed;
4

The adjudication of the offense (e.g., whether the person
was found guilty by a trier of fact, pled guilty, entered a
no contest plea, or received deferred adjudication);

5. The nature and responsibilities of the job sought;

6. The accuracy of the person’s disclosure of his or her
criminal history during the selection process;

7. The effect of the conduct on the overall educational envi-
ronment; and

8. Any further information provided by the person concern-
ing his or her criminal history record.

The fact of an arrest alone does not establish that criminal
conduct has occurred, and the District shall not disqualify a
person based solely on an arrest. The District may make an
employment decision based on the conduct underlying the
arrest if the conduct makes the person unfit for the position in
question.

If a candidate for a position has a reported criminal history,
and the candidate is certified by the State Board for Educator
Certification (SBEC), the District shall report the criminal his-
tory to SBEC.

DATE ISSUED: 6/6/201310/4{20067 lof2

UPDATE 9782
DBAA(LOCAL)-AX




Canutillo ISD

071907

EMPLOYMENT REQUIREMENTS AND RESTRICTIONS DBAA
CRIMINAL HISTORY AND CREDIT REPORTS (LOCAL)
CREDIT HISTORY The District shall ensure that criminal-history record-information-on

THE DISTRICT SHALL cpotoen-tho-Dicmetimendetocmsle s ebinined e
OBTAIN CREDIT
HISTORY
INFORMATION ON A
CANDIDATE FOR
EMPLOYMENT ONLY K | L . .
WHEN THE CREDIT A v N A
HISTORY IS RELATED moecooodbioreludo omalasmonl A s s e niniens no o
TO THE POSITION FOR  the-existence-of-status;-orextentof- the-applicant’s-eriminal-history
WHICH THE PERSON Frosssepenedne bocie o dleme s op forsinnte coneles e nt

IS BEING . ; ;
CONSIDERED. THE Fhe-criminal-records-check-paid-for-by-the-applicantferemploy-

DISTRICT SHALL rrohbrthe Dot shollbeo e id for oo s the Distieror
COMPLY WITH THE v seth o distnes so e s ndn e tatheeoieno b eenc et e
FAIR CREDIT the-event-the-applicant-eremployee-claims-an-errei-has-been
REPORTING ACT aeontheneard ool bonechoro e foropnehocleol e

BEFORE OBTAINING A recerd;-ifmade-within-one-year-to-ensure-that the-errorwas-cor-
JOB-RELATED CREDIT  jacted-

HISTORY. [SEE
DBAA(LEGAL)|GRIMIN  Employment-ofapplicantsremainsa-matterof diseretion-with-the
B
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