
Duluth Public Schools, ISD 709  • (218) 336-8752

 
Human Resources / Finance Committee Regular School Board Meeting

Duluth Public Schools, ISD 709
Agenda

Tuesday, January 18, 2022
Denfeld High School Media Center

401 N 44th Ave W
Duluth, MN 55807

6:30 PM

 
1. Guest Presentations at the January 11, 2022 HR/Finance Committee Meeting

A. Jeff Anderson, Costin Group:  Review of 2022 Legislative Platform
2. Department Reports

A. Human Resources
1) HR Monthly Department Summary Report

B. Business Services
1) Finance Department Report - Verbal

a. Finance Education:  Upcoming Legislative Session
2) Enrollment Report
3) Child Nutrition Department Report
4) Facilities Department Report
5) Technology Department Report
6) Transportation Department Report 

3. Consent Agenda
A. HR Staffing Report
B. Finances

1) Financial Report
2) Fundraisers

C. Bids, RFPs, and Quotes - None
1) PLACEHOLDER - Bid, RFP or Quote

D. Contracts, Change Orders and Leases - None
1) PLACEHOLDER - Contracts, Change Orders and Leases

E. Resolutions
1) B-1-22-3868 - Acceptance of Donations to Duluth Public Schools
2) B-1-22-3869 - 2022 Legislative Platform 
3) PLACEHOLDER - Resolution

4. Miscellaneous Informational Items (no action required)
A. Pay Equity Report
B. District Properties Update 
C. Expenditure Contracts
D. No Cost Contracts
E. Revenue Contracts
F. Grant Applications - None
G. Change Orders Signed - None
H. Referrals to Policy Committee - None
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Human Resources Report Summary 

December 2021 Activities 

 

 

1) Staffing Updates: 

Number of staffing changes Received by HR during the month of December. This is a 

summary of the consent agenda.  

 

 Certified Non-Certified 

# New Hires 5 11 

# Retirements 0 1 

# Resignations 0 5 

# Leave of Absences 1 14 

 

 

2) HR Department Updates: 

 

 

Human Resources Director Updates:The Pay Equity report was completed this month and 

was in compliance.  I have been meeting with principals at each school to better understand 

how HR can support them and service their needs. The HR team continues to work on 

process improvements. New HR Assistant started on January 4, 2022. 

 

 

Benefits Department: I have been working on Life Insurance census data for Madison 

National and starting to gather data for ACA reporting.  With our new HR Assistant , I hope to 

train Kinsey on more benefits related items. 

 

Certified Department:  We continue to post and hire for Teachers.  We were able to hire 8 

Temporary Assignable Teachers to work in our buildings to help with sub shortages. 

 

Non Certified Department:  Melanie Soderlund and I are currently working to get our new HR 

Assistant up to speed working on Non-Certified job postings, clerical testing, and offer letter 

distribution. 

 

We continue to post and hire for Paraprofessional, Maintenance and Clerical Staff. 
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Duluth Public Schools Projected Average Daily Membership (ADM) Report
JANUARY  2022

Grade

Total Number 
of 

Enrollments

Unique 
Student 
Count

Current 
Enrollments

Projected 
ADM Budgeted ADM

Enrollments 
/ADM ADM /Student  

EC 379 279 256.00 115.76 100.00 3.27 0.41

PK 73 57 69.00 44.39 52.00 1.64 0.78
HK 118 110 108.00 110.36 90.00 1.07 1.00
KG 540 472 497.00 496.00 505.00 1.09 1.05

1 770 652 621.05 618.40 610.00 1.24 0.95
2 796 646 603.00 600.43 610.00 1.32 0.93
3 714 631 605.00 602.42 612.00 1.18 0.96
4 750 678 618.00 605.21 615.00 1.23 0.90
5 643 571 527.00 516.09 542.00 1.24 0.91
6 705 621 570.85 559.03 570.00 1.26 0.90
7 739 652 609.95 598.40 587.00 1.22 0.93
8 751 656 604.35 592.91 597.00 1.25 0.91
9 977 748 679.00 650.34 665.00 1.50 0.87

10 1195 800 701.10 671.51 692.00 1.77 0.84
11 1277 770 669.25 641.00 665.00 1.99 0.83
12 1657 971 690.35 661.21 668.00 2.50 0.68
PS 381 296

Total: 12084 9314 8428.9 8083.46 8180.00 1.49 0.87
+proj-budg> -96.54

GRADE
19-20       

FINAL ADM
20-21       

FINAL ADM
21-22      

PROJECTED ADM
Add'l  

Adjustments
EC 114.46 95.45 115.76
PK 45.12 41.58 44.39
HK 98.98 83.52 110.36
KG 571.48 516.69 496.00
1 641.06 588.40 618.40
2 637.68 574.16 600.43
3 572.54 597.62 602.42
4 589.52 507.84 605.21
5 619.65 540.73 516.09
6 610.70 542.05 559.03
7 589.04 581.07 598.40
8 622.87 555.74 592.91
9 697.70 695.44 650.34

10 711.16 650.09 671.51
11 646.82 672.61 641.00
12 602.23 621.11 661.21

Total: 8371.01 7864.10 8083.46
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ADM By Grade Level  19-20  - Present
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Duluth Public Schools: Enrollments, Students and  Projected Average Daily Membership (ADM)
JANUARY  2022

Grade

Total Number 
of 

Enrollments

Unique 
Student 
Count

Current 
Enrollments

Projected 
ADM Budgeted ADM

Enrollments 
/ADM ADM /Student  

EC 379 279 256.00 115.76 100.00 3.27 0.41

PK 73 57 69.00 44.39 52.00 1.64 0.78
HK 118 110 108.00 110.36 90.00 1.07 1.00
KG 540 472 497.00 496.00 505.00 1.09 1.05

1 770 652 621.05 618.40 610.00 1.24 0.95
2 796 646 603.00 600.43 610.00 1.32 0.93
3 714 631 605.00 602.42 612.00 1.18 0.96
4 750 678 618.00 605.21 615.00 1.23 0.90
5 643 571 527.00 516.09 542.00 1.24 0.91
6 705 621 570.85 559.03 570.00 1.26 0.90
7 739 652 609.95 598.40 587.00 1.22 0.93
8 751 656 604.35 592.91 597.00 1.25 0.91
9 977 748 679.00 650.34 665.00 1.50 0.87

10 1195 800 701.10 671.51 692.00 1.77 0.84
11 1277 770 669.25 641.00 665.00 1.99 0.83
12 1657 971 690.35 661.21 668.00 2.50 0.68
PS 381 296

Total: 12084 9314 8428.9 8083.46 8180.00 1.49 0.87
+proj-budg> -96.54
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Child Nutrition Report
December 2021

Human Resources Activity:
 New Employees Hired:  4
 Employee Resignations:  1

Jobs Open:
 

Denfeld 4 helpers
East 4 helpers
Lincoln Park 2 helpers
Lowell 1 helper
Congdon Park 1 helper
Ordean East 2 helpers
District-wide 1 helper
Subs 3 helpers

Meals and Food Production Activity:
Number of meals served in November 2021

Free and Reduce Lunch Benefits Activity:
 Online Applications completed: 1,105
 Paper applications completed: 222

Food Supply Chain issues
The food supply chain issues continue to be a problem.  Menu substitutions and product changes continue, as do price 
increases.  This issue is forecasted to continue through the end of the school year and into Summer.
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Facilities Management & Capital Project Status Report
December 2021

Facilities Management – Maintenance and Operations - General
● In the past month, the Facilities maintenance crews have completed 64 work orders and are currently

working on 183 open work orders.
● “Training” of snow removal contractors continues and is always a start of winter task to ensure our lots

and walks are clear and safe.
● Our Utility crews have been very busy with snow removal tasks DW over the past few weeks.
● Administrative staff have settled in to UHG and the site is working well..

Capital Construction
● Work is ongoing in the existing Facilities building on the hill.  Much has been done, and the

demo is completed and renovations are ongoing.  The Print Shop is doing well in its renovated
location..

Ongoing Discussion with Legal Representation
● PSS Track Lane 1 Ponding Remediation / Resolution - in discussions.

“On The Hill” Construction tasks and Master Plan
● Multiple meetings every week are being conducted on all aspects of the projects, and much

progress has been made..
Building Operations

● Operations staff have been performing an excellent job at keeping our sites safe for students and staff.
● There are ongoing vacancies in the custodial ranks that we are working to fill.

Health, Safety & Environmental Management
● Remaining hazardous waste from STC and HOCHS has been disposed
● The District Emergency Response Team met
● UHG base station radio installed and operational
● Lester Park passed its followup Fire Marshal inspection
● Repairs made to Lincoln and Denfeld bleachers and gym equipment
● Notably this month, we did have a COVID case that would be considered an OSHA recordable injury.

OSHA recordable cases are submitted to OSHA in a year end summary for the purposes of logging
incident data. OSHA recordable cases are determined based on a different standard than workman's
compensation claims. For the purposes of OSHA recording, we record COVID cases on our OSHA log
if it is a lab confirmed case, and the worker had recent exposure to a confirmed COVID positive
individual while working.

Workers’ Compensation Activities
December  2021

● First report of incidents:----------------------------- 13
● OSHA recordable incidents:------------------------ 5
● Days away from work:------------------------------ 22
● Days of restricted work:----------------------------- 15
● Identifiable work related covid cases as

a result of interaction with confirmed
positive staff or student cases:---------------------- 0

2021 YTD Incidents (January 1, 2021 - December 31, 2021)
● First report of incidents:----------------------------- 110
● OSHA recordable incidents:------------------------ 20
● Days away from work:------------------------------- 262
● Days of restricted work:----------------------------- 196
● Identifiable work related covid cases as

a result of interaction with confirmed
positive staff or student cases:---------------------- 07



 
230 East Superior Street • Duluth, MN 55802 • 218.310.0013 • gregfollmer@gmail.com 

 

 

 

January 4, 2022 

 

 

John Magas 

Superintendent of Schools 

David J. Spooner, C.P.E. 

Manger of Facilities 

Cathy Erickson 

CFO/Executive Director of Business Services 

 

Duluth Public Schools 

215 N 1st Ave E 

Duluth, MN  55802 

RE: Marketing Update 

 800 E Central Entrance “Central High School Property” 

 

800 E. Central Entrance “Central High School Property” 

• Under Contract 

 

215 N 1st Ave E “Historic Old Central High School” 

• Under Contract 
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230 East Superior Street • Duluth, MN 55802 • 218.310.0013 • gregfollmer@gmail.com 

 

 

Website Advertising 

• Loopnet – visible to CoStar members 

• MNCAR – Minnesota Association of Commercial Realtors – membership data base 

• GregFollmer.com 

• Crexi.com – publicly accessible site 

• Social Media Sites Facebook, Twitter, Instagram 

 

Respectfully, 

 

 

Greg Follmer 

Broker 

9

mailto:gregfollmer@gmail.com


Technology Department - December 2021 Report

● Cybersecurity
○ Google Security

■ Gmail
● 941K Emails Accepted
● 63K emails rejected

○ 57K were identified as Spam
○ 3.1K  were identified as Phishing
○ 0 emails were identified as Malware

■ Data Loss Prevention (DLP) policy
● 17 High Severity Incidents that were blocked on Google Drive

● E-Rate RFP/Bids
○ Bid 1296 Network Wireless Infrastructure - USAC Form 470 #220004463

■ Received three bids with two being complete/valid bids
■ Will be using the bid rubric to score these two bids
■ This will go to the February 2022, School Board Meeting for review and

approval
■ Estimated value is $750,000

● Technology Help Desk Tickets
○ 289 New Technology Support Tickets Created
○ 348 Tickets were resolved
○ 510 Tickets remain unresolved
○ 184 hours and 29 minutes is the average resolution time

● Projects
○ CDW-G Services to support our Blended Learning 1 to 1 Initiative

■ Working to schedule and complete our Wireless Validation Survey to support
our Blended Learning 1 to 1 Initiative

○ CDW-G Services to help with our Cybersecurity/Security
■ “Virtual Chief Information Security Officer” (vCiso) ser on our Cybersecurity
■ Help us develop cybersecurity Incident Response (IR) Playbooks:

● Unauthorized Access IR Playbook
● Data-Breach IR Playbook
● Ransomware IR Playbook
● Malware IR Playbook
● Business Email Compromise IR Playbook

○ We will be moving forward with Citon Computer Corporation technology staff
augmentation technology staff to help with the setup and deployment of 600+ new
Dell desktop systems.

● Program Move Updates
○ HOCHS

■ We still have our network infrastructure/services running at HOCHS to
support the video security camera

■ We are scheduled to remove all technology equipment/services from HOCHS
the week of January 17, 2022

○ Garfield - Facilities/Storeroom
■ Should be up and running on the district’s networkTech Village - AEO/ALC
■ Spectrum Work Order to move our fiber optic network service from HOCHS to

Tech Village for Monday, January 24, 2022
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Transportation Report
December 2021 Activities

The ISD #709 Transportation department manages both a district owned fleet of vehicles 
and district employees, including bus drivers, monitors, and mechanics, along with the 
coordination of contracted transportation services through Voyageur Bus Company.

The Transportation department uses Versatrans as its student transportation software.  
The department is busy building and/or updating about 430+ routes, many field trips and 
coordinating with Voyageur.  There are many updates daily.  

 74 field trips happened in December, 2021
 25 scheduled so far for January, 2022  

There continues to be a shortage of bus drivers.  Also, the department just recently lost 
the Lead Mechanic.  On a positive note, we have hired a new Administrative Assistant. 

The Transportation department plans daily for bus driver shortages and adjusts routes 
as needed.  This is a very large and complicated process.  

COVID is still a valid concern and the Transportation department currently follows all 
COVID protocols; masks are mandated for students and drivers while on the bus (with 
exceptions as needed).  Drivers have access to a Hudson sprayer with Virex, and 2 
electrostatic sprayers to be used between routes for disinfections.  Additionally, they 
have alcohol wipes for their own driving area.

Routine general bus maintenance is ongoing (wiring/electrical, brakes, stop arms, belts, 
etc.).  Also, many jumps starts have been needed this month due to very cold weather.

With the addition of the two new buses mentioned above, the average fleet age is 6.4 
years.  Current average mileage is 72,005 (goal is 50,000 – 60,000).
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HUMAN RESOURCES ACTION ITEMS FOR:  1/18/2022

CERT APPOINTMENT POSITION

GORHAM, ANNE M SPEC ED EBD/CONGDON, (BA)III 1, TEMP POS, ESSER FUNDING 1/04/2022 6/10/2022

GRIMSBO, ANGELA R TEMP ASSIGNABLE TCHR/DW, (MA)IV 3, TEMP POS 12/13/2021 6/10/2022

MOE, MEGAN K MATH INTERVENTIONIST TOSA/LOWELL, (BA)III 8, C UPTON 12/20/2021

TERWEY, JOSH D TEMP ASSIGNABLE TCHR/DENFELD, (BA)III 3, TEMP POS 12/15/2021 6/10/2022

WRIGHT, KARI L TEMP ASSIGNABLE TCHR/DW, (MA)IV 2, TEMP POS 12/06/2021 6/10/2022

Total:  5

CERT LEAVE POSITION

ISENBERG, EMILY M ELEMENTARY ART SPECIALIST/LOWELL, MERRITT, CHESTER 1/18/2022 6/10/2022

Total:  1

CERT PERM INCREASE POSITION/LOCATION/LEAVE TYPE

WENTWORTH, LISA R SOCIAL EMOTIONAL LRNG/CONGDON, ALT TO SUSPENSION COORD/LINCONL PARK, .4 TO 1.0 12/06/2021

Total:  1

CERT TEMP DECREASE POSITION

MCNEIL, DENISE L PRE-K/DW, 1.0 TO .8, VOLUNTARY 12/03/2021 6/10/2022

SEXTON, SARAH M SPEC ED ECSE/DW, 1.0 TO .6, VOLUNTARY 12/06/2021 6/10/2022

Total:  2

CERT TEMP INCREASE POSITION

CARLSON, JAMES H VISUAL ARTS/EAST, 1/6 OVERLOAD 1/24/2022 6/10/2022

ELLINGSON, KRISTEN L ELEMENTARY ART/LESTER PARK, 1/6 OVERLOAD 1/04/2022 6/10/2022

ENTZMINGER-BUSSEY, AMY M SPEECH PATHOLOGIST/STOWE, 1/6 OVERLOAD 11/29/2021 6/10/2022

LEWIS, ED M MATH/DENFELD, 1/6 OVERLOAD 12/08/2021 6/10/2022

SPEHAR, SOPHIE G VISUAL ARTS/EAST, 1/6 OVERLOAD 1/24/2022 6/10/2022

WILLIAMS, PAULA M GUIDANCE COUNSELOR/RESIDENTIALS, 1/6 OVERLOAD 9/08/2021 6/17/2022

Total:  6

NON CERT APPOINTMENT POSITION

ARNOLD, JAMIE L OSSI/TRANSPORTATION, 40/52WKS, $17.68/HR, J ANDREWS 12/13/2021

FULLER, HANNA L SUPV PARA/ORDEAN EAST, 30/38WKS, $15.48/HR, TEMP POS 12/14/2021 6/10/2022

HOLL, DEBRA L SPEC ED BW PARA/PIEDMONT, 18.75/38WKS, $18.07/HR, TEMP POS 12/13/2021 6/10/2022

HOLMES, SCOTT A PRE-SCHOOL PARA/HOMECROFT, 23/38WKS, $16.40/HR, J ONNEN 12/13/2021 6/10/2022

JORGENSEN, MARTHA K SPEC ED BW PARA/CONGDON, 31.25/38WKS, $16.40/HR, TEMP POS 11/30/2021 6/10/2022

KACZOR, THOMAS S INSTR PARA/MYERS-WILKINS, 31.25/38WKS, $14.10/HR, TEMP POS 12/06/2021 6/10/2022

SINCLAIR, STEPHEN J ECFE PARA/PIEDMONT, 20/38WKS, $14.78/HR, J JONES 11/22/2021

SODERBURG, JERRIE L OSSI/LOWELL, 40/45WKS, $18.96/HR, C HYNES 12/06/2021

TJADEN, LAURIE E SCHOOL BUS DRIVER II/TRANSPORTATION, 25/38WKS, $19.54/HR, G TADEVICH 12/13/2021

TUOMINEN, BAILEY M OSSI/DW, 40/52WKS, $17.68/HR, NEW POS 11/29/2021

VICTOR, KASAUNDRA E SPEC ED PROG PARA/PIEDMONT, 31.25/38WKS, $16.40/HR, TEMP POS 11/16/2021 6/10/2022

Total:  11

NON CERT LEAVE POSITION

BECHTOLD, BRENDA S CAFETERIA HELPER/ORDEAN EAST 11/24/2021 12/02/2021

BUSKER, KEITH T CUSTODIAN/DENFELD 11/30/2021 12/07/2021

BUSKER, SHANNON L CUSTODIAN/DENFELD 11/30/2021 12/07/2021

DIVER, AMBER L CAFETERIA HELPER/STOWE 11/15/2021 12/29/2021

DUVALL, JACQUELINE E SPEC ED PARA/EAST 11/29/2021 12/03/2021

FRANCISCO, MEGAN A SPEC ED RN PARA/LESTER PARK 12/07/2021 12/10/2021

GOODREAU, MARIAH M SPEC ED PARA/LAURA MACARTHUR 11/30/2021 12/03/2021

KROCHALK, SUSAN L CUSTODIAN/PIEDMONT 12/06/2021 12/10/2021

KUUTTI, ERVIN S SPEC ED PARA/LINCOLN PARK 11/30/2021 12/07/2021

MCDONALD, DENNIS M SPEC ED PARA/DENFELD 11/30/2021 12/06/2021

ONNEN, JACQUELINE A SPEC ED ECSE PARA/LOWELL 12/02/2021 12/09/2021

PAISLEY, MELISSA D CAFETERIA HELPER/CONGDON 12/01/2021 12/10/2021

ROEMER, CAROLYN M SPEC ED ECSE PARA/PIEDMONT 11/29/2021 12/04/2021

SANCHEZ, MARIO S INTEGRATION SPECIALIST/EAST, DATE TBD 1/18/2022

Total:  14

NON CERT PROMOTION POSITION

CARROLL, MIKILIA C EEA CLERICAL/ASS'T SUPT/UHG, OSSS/TECHNOLOGY/UHG, $22.71, N CANAVAN 12/01/2021

LEISCHKE, LAUREN E OSSI/SPECIAL SERVICES/UHG, SPEC ED PROG PARA/EAST, $19.79/HR 11/29/2021

PAQUETTE, PATRICIA M EXECUTIVE ASST/PAYROLL/UHG, EXECUTIVE CLERICAL/SUPT/UHG, $26.06/HR, M THIBAULT 11/01/2021

Total:  3

NON CERT RESIGNATION POSITION

COLLINS, JACOB R SPEC ED PARA/EAST 12/27/2021

DOLENTZ, JACQUELINE M BUSINESS SERV COORD/EXEC ASST/BUSINESS SERVICES/UHG 1/14/2022

HOLMES, SCOTT A PRE SCHOOL PARA/HOMECROFT 12/14/2021

MAKI, TIMOTHY E BUS MECHANIC/TRANSPORTATION 1/04/2022

SANCHEZ, MARIO S INTEGRATION SPECIALIST/EAST, PRESUMED RESIGNED 11/17/2021

Total:  5

NON CERT RETIREMENT POSITION

MURRAY, COLLEEN M BUS DRIVER/TRANSPORTATION 12/31/2021

Total:  1

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES
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11‐Jan‐22 12/28/2021

REVENUES 21‐22 21‐22 21‐22 21‐22
CURRENT YEAR RADOPTED BUDGET REVISED BUDGET RECEIVED TO YEAR TO DATE RECEIPTS ENCUMBERED BUDGET BALANCE

FUND July ‐ June 2022 July ‐June 2022 July ‐June 2022 July ‐June 2022 July‐ June 2022
General 1 101,087,520.51$            101,590,505.11$                                                           30,226,468.64$                         2,075,550.07$       69,288,486.40$     
Food Service 2 3,945,850.00$                 3,945,850.00$                                                               1,317,997.41$                           511,711.31$          2,116,141.28$       
Transportation 3 6,504,716.31$                 6,504,716.31$                                                               1,124,838.08$                           195,267.85$          5,184,610.38$       
Community Ed 4 7,830,758.86$                 8,194,302.61$                                                               2,614,461.08$                           5,579,841.53$       
Operating Captial 5 7,387,117.02$                 7,387,117.02$                                                               392,763.88$                              ‐$                        6,994,353.14$       
Building Construction 6 31,497,610.17$                                                             31,497,610.17$                         ‐$                         
Debt Service Fund 7 22,660,833.56$              22,660,833.56$                                                             1,941,582.72$                           20,719,250.84$     
Trust Fund 8 251,075.00$                    251,075.00$                                                                   251,075.00$           
Dental Insurance Fund 20 817,000.00$                    817,000.00$                                                                   382,932.76$                              434,067.24$           
Student Acitivity Co‐Curric 71 ‐$                                                                                 ‐$                                           ‐$                         
Student Acitivity 79 57,069.55$                                                                     57,069.55$                                 ‐$                         

98 ‐$                                 ‐$                                                                                 ‐$                                           ‐$                         
99 ‐$                                 ‐$                                                                                 ‐$                                           ‐$                         

REVENUE TOTALS: 150,484,871.26$            182,906,079.33$                                                           69,555,724.29$                         ‐$           2,782,529.23$      ‐$                    110,567,825.81$   

EXPENSES 21‐22 21‐22 21‐22 21‐22
CURRENT YEAR RADOPTED BUDGET REVISED BUDGET EXPENSES TO YEAR TO DATE EXPENSES ENCUMBERED BUDGET BALANCE

FUND July ‐June July ‐June July ‐ June July ‐June July‐June
General 1 100,806,716.16$            101,662,401.76$                                                           39,486,514.60$                         3,582,924.81$       58,592,962.35$     
Food Service 2 4,243,339.99$                 4,243,339.99$                                                               1,509,925.21$                           1,008,567.01$       1,724,847.77$       
Transportation 3 6,110,465.19$                 6,110,465.19$                                                               2,611,472.14$                           284,655.28$          3,214,337.77$       
Community Ed 4 8,233,997.45$                 8,597,541.20$                                                               2,888,159.35$                           25,825.48$            5,683,556.37$       
Operating Captial 5 8,055,997.62$                 8,055,997.62$                                                               3,750,693.41$                           453,901.38$          3,851,402.83$       

6 ‐$                                 1,872,716.73$                                                               1,604,152.29$                           268,564.44$          ‐$                         
Debt Service Fund 7 23,166,651.00$              23,166,651.00$                                                             2,928,286.93$                           20,238,364.07$     
Trust Fund 8 250,000.00$                    250,000.00$                                                                   250,000.00$           
Dental Insurance Fund 20 817,000.00$                    817,000.00$                                                                   265,570.06$                              551,429.94$           
Student Acitivity Co‐Curric 71 ‐$                         
Student Acitivity 79 15,262.39$                                                                     15,262.39$                                 ‐$                         

98 ‐$                         
99

EXPENSE TOTALS 151,684,167.41$            154,791,375.88$                                                           55,060,036.38$                         ‐$           5,624,438.40$      ‐$                    94,106,901.10$     

Esser 11 Expenses Fund 06  Expenses Fund 01 Student Activity
Fin 155 3,101,916.62$    debt serv payment/prof serv  course 000/000 872,153.44$                              Prog 291‐298 Revenue 591,900.28$           

admin owner pymnt course 800 107,932.69$                              Prog 291‐298 Expenses 629,268.30$           
admin design serv course 801 606,250.92$                             
admin constru mngmt course 802 191,774.00$                             
admin commissions course 803 (19,240.66)$                              
interior surf constr costs course 804 113,846.34$                             

1,872,716.73$                          

HR/Finance Committee Monthly Fund Balance Report
July 1 2021 ‐ June 30 2022 
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Fundraisers Reported
December 2021

The following fundraisers were reported in the above timeframe and per Policy 511–Fundraising, 
require School Board approval:

School Organization 
Fundraising

Estimated
Profit Description of Fundraiser

Lester Park School-wide $2,700.00

Students do chores at home to raise 
money for small trees & gifts, then 
deliver them to residents at nursing 
homes (previously hospitals)
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RESOLUTION
Acceptance of Donations to Duluth Public Schools

WHEREAS, Minnesota Statute 465.03 requires a school district to accept donations by 
resolution expressed in the terms prescribed by the donor in full; and,

WHEREAS, acceptance of the donations in accordance with the donor’s terms is in the 
best interest of the Duluth Public Schools:

NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the 
below-described donations from said organizations in accordance with the terms set forth herein.

BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its 
grateful appreciation to these various individuals and organizations.

SCHOOL DONOR AMOUNT RESTRICTION COMMENTS

Congdon
Keller Williams 
Classic Realty 
NW

In Kind None 52 pairs of mittens/gloves and 21 
hats

Denfeld Joe Westerberg $100.00 Girls Basketball

Denfeld Joe Westerberg $100.00 Girls Softball

Headstart Janet Killough $50.00 None

Headstart Janet Killough $50.00 None

Lester Park Natalie Clark In Kind Recess Handmade mittens for students 
who forget their mittens

Lester Park Mitten Mission 
Project 2021 In Kind For Students

Lincoln Park Peter R Marsh 
Foundation $1,000.00 Music Dept

Lowell Geoffrey A. 
Witrak In Kind None

30 pairs noise reduction 
headphones, 80 flexible seating-
Gaiam kids balance balls with 
stability legs, 20 flexible seating 
balance stools, 20 boxes fat 
pencils, Kindergarten supplies, 
furniture for the new Misaabekong 
classroom, bookshelves, cubby 
shelves

Piedmont

Big Life Team 
Keller Williams 
Classic Realty 
NW

In Kind For kids in need 5 new knit hats and 50 pairs of 
new gloves - assorted sizes

Resolution 1-22-3868 January 18, 2022
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RESOLUTION
 2022 Legislative Platform

RESOLVED, by the School Board of Independent School District No. 709, St. Louis 

County, Minnesota, that the attached 2022 Duluth School District Legislative Platform be 

adopted.

Resolution B-1-22-3869                                                                                      January 18, 2022

16



Duluth Public Schools – 2022 Legislative Platform

Construction Sales Tax Exemption:  Support legislation exempting materials and 
supplies used in and equipment incorporated into the construction of the district’s 
administrative and transportation facility.  Legislation exempting materials and 
equipment from state sales tax for school projects in Duluth, Ely, Hibbing, and Rock 
Ridge public schools will be introduced in the 2022 legislative session.

Increased State Aid for Public Education:  State aid for public education funding has 
not kept up with inflation.  To help Duluth Public Schools compete in a challenging labor 
market and to meet student needs, we request that the state significantly increase and 
stabilize funding for Minnesota’s local public education systems.  We also support 
linking the basic education funding formula to annual increases to inflation. 

Special Education:  Continue to freeze special education cross-subsidies in place for 
each school district.  Support a single special education formula that is stable and 
equitable, and consistent.  Duluth Public Schools continues to request that the state of 
Minnesota help cover the district’s special education losses of $5.8 million dollars 
between FY16-FY19.

Compensatory Revenue:  Allow school districts to use 2019 compensatory pupil 
counts to address impacts brought on by the COVID pandemic. We also support 
allowing for additional options to meet free and reduced-price lunch eligibility, which is 
the primary factor in determining compensatory revenue. 

Operating Levies:  Allow school board renewal of existing and future operating levies. 
Long Term Facilities Maintenance (LTFM):  Remove the per pupil limit and broaden the 
eligible uses. 

Reduce Mandates:  Cease adding new unfunded mandates and fund current 
mandates already in law.

Mental Health Professionals:  While over half of the schools in Minnesota are 
benefiting from School Linked Mental Health Services Grant funding, districts like Duluth 
Public Schools continue to see a gap in funding, with only partial elementary level 
services covered by the current grant.  Expanding this grant, and providing 
complementary funding directly to districts, will allow greater support to students in need 
of critical care coordination and provide district staff and families mental health 
educational opportunities.  Increase State grants to fully fund mental health 
professionals on an ongoing basis.

17



Predicted Pay Report for: ISD No. 709 - Duluth
Case: 2021 DATA

Page 1 of 5 12/28/2021 10:56:04 AM
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Predicted Pay Report for: ISD No. 709 - Duluth
Case: 2021 DATA

Job Nbr Job Title Nbr
Males

Nbr
Females

Non-
Binary

Total
Nbr

Job Type Job
Points

Max Mo Salary Predicted Pay Pay Difference

1 FOOD SVC HELPER 5 43 0 48 Female 1 2499.4700 2368.6145 130.8555
2 SCHOOL CUSTODIAN II 24 2 0 26 Male 1 2332.0000 2368.6145 -36.6145
3 BUS HELPER 0 6 0 6 Female 2 2300.0000 2674.3962 -374.3962
4 OFFICE SUPPORT SPECIALIST 0 5 0 5 Female 2 3136.0000 2674.3962 461.6038
5 POOL CUSTODIAN 1 1 0 2 Balanced 2 3212.0000 2674.3962 537.6038
6 UTILITY PERSON I 2 0 0 2 Male 2 3241.0000 2674.3962 566.6038
7 FOOD SVC SATELLITE MANAGER I 0 5 0 5 Female 3 2983.0000 2980.1780 2.8220
8 FOOD SVC SATELLITE MANAGER II 0 9 0 9 Female 3 2725.0000 2980.1780 -255.1780
9 FOOD SVC PROD MGR 0 2 0 2 Female 4 3156.4000 3323.7692 -167.3692
10 INSTRUCTIONAL PARA 2 1 0 3 Balanced 4 2877.0000 3323.7692 -446.7692
12 OFFICE SUPPORT INTERMEDIATE 0 13 11 24 Female 4 3362.6700 3323.7692 38.9008
13 SCHOOL BUS DRIVER II 21 7 0 28 Balanced 4 2890.0000 3323.7692 -433.7692
11 MAINTENANCE CUSTODIAN 9 1 0 10 Male 4 3076.0000 3323.7692 -247.7692
14 AMERICAN IND LIAISON 1 4 0 5 Female 5 3445.8700 3602.2997 -156.4297
15 CERT LIFEGUARD PARA 0 1 0 1 Female 5 3120.0000 3602.2997 -482.2997
16 CHECK & CONNECT PARA 0 2 0 2 Female 5 3269.0700 3602.2997 -333.2297
18 CULTURAL IMMERSION PROG PARA 1 1 0 2 Balanced 5 3445.8700 3602.2997 -156.4297
22 HR ASSISTANT CLERICAL 0 4 0 4 Female 5 4179.0000 3602.2997 576.7003
23 MGMT INFO SYST PARA 0 2 0 2 Female 5 3445.8700 3602.2997 -156.4297
26 SPECIAL ED PROGRAM PARAPROFESS 37 95 0 132 Female 5 3269.0700 3602.2997 -333.2297
27 SUPERVISORY PARAPROFESSIONAL 10 10 0 20 Balanced 5 3120.0000 3602.2997 -482.2997
28 TECH TUTOR PARA 0 1 0 1 Female 5 3445.8700 3602.2997 -156.4297
20 FULL SVC COMM SCH COORD 0 1 0 1 Female 5 3710.6700 3602.2997 108.3703
19 FIREPERSON II 4 1 0 5 Male 5 3529.0000 3602.2997 -73.2997
17 COMMUNITY LIAISON PARA 2 0 0 2 Male 5 3445.8700 3602.2997 -156.4297
24 PRINTER OPERATOR 1 0 0 1 Male 5 4284.0000 3602.2997 681.7003
25 RECV & DISTRIBUTION CLERK 1 0 0 1 Male 5 3503.0000 3602.2997 -99.2997
21 GRAPHIC DESIGNER 1 0 0 1 Male 5 4284.0000 3602.2997 681.7003
32 BUSINESS SVC CLERICAL 0 1 0 1 Female 6 4428.6700 3893.2052 535.4648
33 BUSINESS SVC LIAISON 0 1 0 1 Female 6 5052.6700 3893.2052 1159.4648
34 CARPENTER 0 1 0 1 Female 6 4284.0000 3893.2052 390.7948
35 DIGITAL INNOVATION SPECIALIST 0 1 0 1 Female 6 4176.0000 3893.2052 282.7948
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Predicted Pay Report for: ISD No. 709 - Duluth
Case: 2021 DATA

Job Nbr Job Title Nbr
Males

Nbr
Females

Non-
Binary

Total
Nbr

Job Type Job
Points

Max Mo Salary Predicted Pay Pay Difference

36 DULUTH PRE SCHOOL INSTRUCTIONA 4 26 0 30 Female 6 2993.4700 3893.2052 -899.7352
37 EXECUTIVE ASSISTANT SUPER/ASST 0 10 0 10 Female 6 4118.0000 3893.2052 224.7948
38 EXECUTIVE CLERICAL SUP/ASST SU 0 2 0 2 Female 6 4429.0000 3893.2052 535.7948
39 FIELD SUPPORT TECHNICIAN 3 1 0 4 Balanced 6 4524.0000 3893.2052 630.7948
41 HEALTH PARA/LPN 2 9 0 11 Female 6 3634.8000 3893.2052 -258.4052
42 HRIS SPECIALIST 0 1 0 1 Female 6 5312.6700 3893.2052 1419.4648
43 LIC SIG LANG INTERPR-TRANSLAT 1 6 0 7 Female 6 6016.4000 3893.2052 2123.1948
44 MENTAL HEALTH PRACTITIONER 1 2 0 3 Balanced 6 4257.0700 3893.2052 363.8648
45 OCCUPATIONAL THERAPY PARA 0 3 0 3 Female 6 3634.8000 3893.2052 -258.4052
46 OFFICE SUPPORT SPEC SENIOR 0 20 0 20 Female 6 3794.0000 3893.2052 -99.2052
47 PHYSICAL THERAPIST PARA 0 1 0 1 Female 6 3634.8000 3893.2052 -258.4052
49 ROUTE COORD TRAINER/TRANSPORT 1 1 0 2 Balanced 6 4321.0000 3893.2052 427.7948
50 SIGN LANG FACILITATOR PARA 0 2 0 2 Female 6 4257.0700 3893.2052 363.8648
51 SPEC ED PARA/PROGRAM LPN 0 1 0 1 Female 6 3634.8000 3893.2052 -258.4052
52 SPECIAL ED PARA/RN 0 2 0 2 Female 6 4257.0700 3893.2052 363.8648
53 UTILITY PERSON II 4 0 0 4 Male 6 3839.0000 3893.2052 -54.2052
48 PRINTER 1 0 0 1 Male 6 4321.0000 3893.2052 427.7948
29 ACCOUNTANT I 1 0 0 1 Male 6 4524.0000 3893.2052 630.7948
30 BLDG SYSTEM TECH COORDINATOR 1 0 0 1 Male 6 4957.0000 3893.2052 1063.7948
31 BUS MECHANIC 2 0 0 2 Male 6 4284.0000 3893.2052 390.7948
40 FOOD SRV SITE SUPV 1 0 0 1 Male 6 4524.0000 3893.2052 630.7948
54 ENGINEER 1 3 0 0 3 Male 7 3975.0000 4196.3696 -221.3696
55 HVAC EQUIP SCH EQUIP 1 0 0 1 Male 7 4284.0000 4196.3696 87.6304
56 PRINT SHOP COORDINATOR/PRINTER 1 0 0 1 Male 7 4450.0000 4196.3696 253.6304
58 ENGINEER 3 1 1 0 2 Balanced 8 4321.0000 4238.8656 82.1344
57 ENGINEER 2 5 1 0 6 Male 8 4163.0000 4238.8656 -75.8656
59 ENGINEER 4 2 0 0 2 Male 8 4450.0000 4238.8656 211.1344
60 HEALTH SAFETY & ENV COORD 1 0 0 1 Male 8 5052.6700 4238.8656 813.8044
61 MASTER ELECTRICIAN 1 0 0 1 Male 8 4471.0000 4238.8656 232.1344
62 ACCOUNTANT II 0 1 0 1 Female 10 5130.6700 4520.9599 609.7101
66 BUSINESS MANAGER  SPEC SVC 0 1 0 1 Female 10 5130.6700 4520.9599 609.7101
67 COMM ED COORDINATOR 0 2 0 2 Female 10 4883.3300 4520.9599 362.3701
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Predicted Pay Report for: ISD No. 709 - Duluth
Case: 2021 DATA

Job Nbr Job Title Nbr
Males

Nbr
Females

Non-
Binary

Total
Nbr

Job Type Job
Points

Max Mo Salary Predicted Pay Pay Difference

68 FOOD SRV AREA FIELD SUPV 0 1 0 1 Female 10 5131.0000 4520.9599 610.0401
63 ASST SUPV MAINT & CONSTRUCTION 1 0 0 1 Male 10 5130.6700 4520.9599 609.7101
64 ASST SUPV TRANSPORTATION 1 0 0 1 Male 10 5130.6700 4520.9599 609.7101
65 BUILDING SYS. TECH COORDINATOR 1 0 0 1 Male 10 4957.0000 4520.9599 436.0401
69 INTEGRATION SPECIALIST 9 2 0 11 Male 10 3981.0000 4520.9599 -539.9599
70 BENEFITS COORDINATOR 0 1 0 1 Female 11 5850.0000 5291.5823 558.4177
71 BUSINESS SYS ANALYST 0 1 0 1 Female 11 6630.0000 5291.5823 1338.4177
79 SYSTEMS SPECIALIST/NETWORK 0 1 0 1 Female 11 5923.6700 5291.5823 632.0877
73 NETWORK ENGINEER II 0 1 0 1 Female 11 6322.3300 5291.5823 1030.7477
74 PUBLIC RELATIONS COORDINATOR 0 1 0 1 Female 11 5328.0000 5291.5823 36.4177
75 SUPV BLDG OPERATIONS 0 1 0 1 Female 11 5923.6700 5291.5823 632.0877
76 SYSTEM SPECIALIST APP ANALYST 0 1 0 1 Female 11 5850.0000 5291.5823 558.4177
72 DATABASE SPECIALIST 1 0 0 1 Male 11 5850.0000 5291.5823 558.4177
77 SYSTEM SPECIALIST SECURITY 1 0 0 1 Male 11 5923.6700 5291.5823 632.0877
78 SYSTEMS SPECIALIST/DESKTOP 1 0 0 1 Male 11 5130.6700 5291.5823 -160.9123
80 COORD. OF INDIAN EDUCATION 0 1 0 1 Female 12 7388.0000 6153.7370 1234.2630
81 ECFE PARA 0 3 0 3 Female 12 3269.0000 6153.7370 -2884.7370
82 GUIDANCE COUNSELOR 1 15 0 16 Female 12 8114.0800 6153.7370 1960.3430
83 LIBRARY MEDIA SPECIALIST 2 6 0 8 Female 12 8114.0800 6153.7370 1960.3430
84 SCHOOL NURSE 1 9 0 10 Female 12 8114.0800 6153.7370 1960.3430
85 SCHOOL PSYCHOLOGIST 3 4 0 7 Balanced 12 8114.0800 6153.7370 1960.3430
86 SCHOOL SOCIAL WORKER 4 8 0 12 Balanced 12 8114.0800 6153.7370 1960.3430
87 SPECIAL ED PHYSICAL THERAPIST 0 3 0 3 Female 12 8114.0800 6153.7370 1960.3430
88 SPECIAL EDUCATION SLP 1 17 0 18 Female 12 8114.0800 6153.7370 1960.3430
89 TEACHER 149 484 0 633 Female 12 8114.0800 6153.7370 1960.3430
90 ADULT BASIC ED COORDINATOR 0 1 0 1 Female 14 7386.0000 6732.9673 653.0327
91 DISTRICT COMM ED COORDINATOR 1 0 0 1 Male 14 8350.3300 6732.9673 1617.3627
92 EDUCATION EQUITY COORDINATOR 1 0 0 1 Male 14 7388.0000 6732.9673 655.0327
93 ASSISTANT PRINCIPAL MIDDLE SCH 2 1 0 3 Balanced 15 7973.4200 7539.7808 433.6392
94 DIR. ASSESSMENT & EVAL. 0 1 0 1 Female 15 10851.0000 7539.7808 3311.2192
96 HUMAN RESOURCES MANAGER 0 1 0 1 Female 15 6998.3300 7539.7808 -541.4508
97 SUPERVISOR FOOD SERVICE 0 1 0 1 Female 15 6998.3300 7539.7808 -541.4508
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Predicted Pay Report for: ISD No. 709 - Duluth
Case: 2021 DATA

Job Nbr Job Title Nbr
Males

Nbr
Females

Non-
Binary

Total
Nbr

Job Type Job
Points

Max Mo Salary Predicted Pay Pay Difference

98 SUPERVISOR PURCHASING 1 0 0 1 Male 15 5923.6700 7539.7808 -1616.1108
95 DIRECTOR CURRICULUM & INSTRUCT 1 0 0 1 Male 15 10851.0000 7539.7808 3311.2192
99 ASSISTANT DIRECTOR SPECIAL SVC 0 1 0 1 Female 16 8911.0000 7889.3599 1021.6401
100 ASSISTANT PRINCIPAL SECONDARY 2 2 0 4 Balanced 16 8253.0800 7889.3599 363.7201
101 SUPERVISOR PRE SCHOOL PROG 0 1 0 1 Female 16 6744.5000 7889.3599 -1144.8599
102 TRANSPORTATION MANAGER 1 0 0 1 Male 16 7618.0000 7889.3599 -271.3599
103 PRINCIPAL ELEMENTARY 4 5 0 9 Balanced 17 9431.0000 8515.0130 915.9870
105 PRINCIPAL MIDDLE SCHOOL 2 1 0 3 Balanced 18 10123.5000 8809.7098 1313.7902
106 SR HR MANAGER 1 0 0 1 Male 18 8038.0000 8809.7098 -771.7098
107 TECHNOLOGY MANAGER 1 0 0 1 Male 18 8038.3300 8809.7098 -771.3798
104 FACILITIES MANAGER 1 0 0 1 Male 18 8398.0000 8809.7098 -411.7098
108 MGR FINANCE & PURCHASING 0 1 0 1 Female 19 8736.0000 9253.9694 -517.9694
109 PRINCIPAL HIGH SCHOOL 2 1 0 3 Balanced 19 10836.0800 9253.9694 1582.1106
110 DIRECTOR SPECIAL EDUCATION 1 0 0 1 Male 21 10851.0000 10600.9019 250.0981
111 DIRECTOR OF BUSINESS SERVICES 0 1 0 1 Female 24 10851.0000 12056.2762 -1205.2762
112 HUMAN RESOURCES DIRECTOR 1 0 0 1 Male 24 10851.0000 12056.2762 -1205.2762
113 ASSISTANT SUPERINTENDENT 1 0 0 1 Male 25 11695.0000 12541.4010 -846.4010
114 SUPERINTENDENT 1 0 0 1 Male 26 15625.0000 13026.5257 2598.4743
Job Number Count: 114
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Compliance Report
Jurisdiction: ISD No. 709 - Duluth Report Year: 2021

4316 Rice lake Rd Case: 1 - 2021 DATA (Second
Submission)

Suite 108
Duluth, MN 55811

Contact: Theresa Severance Phone: (218) 336-8700 E-Mail: theresa.severance@isd
709.org

The statistical analysis, salary range and exceptional service pay test results are shown below. Part I is general information
from your pay equity report data. Parts II, III and IV give you the test results.
For more detail on each test, refer to the Guide to Pay Equity Compliance and Computer Reports.

I. GENERAL JOB CLASS INFORMATION
Male Classes Female Classes Balanced Classes All Job Classes

# Job Classes 40 58 16 114
# Employees 102 1042 107 1251
Avg. Max Monthly Pay per employee 4218.96 6543.68 6251.90

II. STATISTICAL ANALYSIS TEST
A. Underpayment Ratio =  117.381   *

Male Classes Female Classes
a. # At or above Predicted Pay 23 37

b. # Below Predicted Pay 17 21
c. TOTAL 40 58

d. % Below Predicted Pay (b divided by c = d) 42.50 36.21
*(Result is % of male classes below predicted pay divided by % of female classes below predicted pay.)

 B. T-test Results
Degrees of Freedom (DF) =  1142 Value of T =  -11.636
a. Avg. diff. in pay from predicted pay for male jobs =  15
b. Avg. diff. in pay from predicted pay for female jobs =  1248

III. SALARY RANGE TEST =  85.27     (Result is A divided by B)
A. Avg. # of years to max salary for male jobs =  7.18
B. Avg. # of years to max salary for female jobs =  8.42

IV. EXCEPTIONAL SERVICE PAY TEST =  103.45     (Result is B divided by A)
A. % of male classes receiving ESP =  60.00   *
B. % of female classes receiving ESP =  62.07
*(If 20% or less, test result will be 0.00)

Page 1 of 1 12/28/2021 11:06:03 AM
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Passed. Jurisdiction had more than three male classes and an underpayment ratio of 80% or more.

Passed.  Salary range test showed a score of 80% or more

Passed. Exceptional service pay test showed a score of 80% or more.



ISD #709
Duluth Public Schools

HOCHS Relocation Project

Monthly Progress Report
December 2021

Project(s) Address: 730 E Central Entrance, Duluth, MN 55802

Recent Progress and Activities:

 The Facilities remodel project started construction. Demolition commenced with removals of all interior finishes 
and old ductwork. The coming weeks will result in further demolition, mechanical and electrical rough-ins, and 
new wall framing.

 Nearly all the urgent long lead items that have data and drawings to be reviewed before orders have been 
received for the Designer's review. In the coming weeks, these will be reviewed, and material orders placed to 
maintain the construction milestone schedule.

 The City is working on a formal Developers Agreement for the DSC/Transportation project. It is projected to 
have a final Developers Agreement completed on January 24th, 2022.

 Saturday Properties and ISD#709 have been working jointly to prepare a concept plan for the remainder of the 
parcels on the hill site. This concept plan is scheduled to be finalized in the coming months. 

 The Tech Village construction is nearly completed for the build-out of the ALC/AEO temporary lease space. 
Minor move-in has commenced.

 Furniture meetings have been ongoing to establish District furniture needs of Facilities, District Services Center, 
and Transportation buildings. Furniture styles and types have been identified but finishes and colors are to be 
selected in the coming months.

Upcoming Activities and Next Steps:
 A Developer’s Agreement is planned to be created by the City of Duluth in the coming weeks. This is a key part 

of obtaining the final building permits.

 Construction will be ongoing on the Facilities remodel project through May of 2022.  It is scheduled to work on 
the interior remodel through the winter and wrap up the exterior items in the spring of 2022.

 Furniture, fixtures, and owner equipment budgeting are underway for the new projects. These selections are 
planned to be finalized in the coming weeks.
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Expenditure Contracts Signed 
December 2021

For your information, the Superintendent or the CFO, Executive Director of Business Services has signed 
the following expenditure contracts during the above timeframe.

* Not to Exceed:  If asterisk is noted, then the contract has a guaranteed maximum price; District may 
not pay more than the dollar amount listed (this does not mean the vendor will invoice this amount and 
may invoice much less). 

** Contract is paid via monies from:
DR = Department Restricted (LTFM, Indian Education Funds, Compensatory, Achievement Integration)
DU = Department Unrestricted (General Fund)
G = Grant (external grants from foundations such as Northland, Duluth Superior Area Community)
SAF = Student Activity Funds (monies raised by students, gate fees, etc.)

Name Amount* Contract Source** Description 

Duluth Area Family 
YMCA $3,600.00 Area Learning Center 

(ALC) (??) Gym space for students

Lake Superior College 
(LSC) $4,125.00* Area Learning Center 

(DU) 3-year agreement for office space

Michael Charette $1,500.00* American Indian 
Education (DR) Ojibwe storytelling and music

Misty Nordin $5,250.00* American Indian 
Education (DR)

Ojibwe workshops on Begesiwin (dish 
gam)

Costin Group $36,000.00* Business Services (DU) Perform government relations, public 
relations and related services

Jackie Dolentz $20,000.00* Business Services (DU) Assist in the transition of new Business 
Services Coordinator

Hoaglund Designs $750.00* Duluth Adult 
Education (DR) Design work

Duluth Entertainment 
Convention Center 
(DECC)

$2,798.00 East (SAF) Holiday Concert

Braun Intertec $19,900.00 Facilities (DR) Special inspection and testing services 
for ISD709 Transportation building

Braun Intertec $27,510.00 Facilities (DR)
Special inspection and testing services 
for District Service Center and public 
roadways
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Anji Education, Inc. $4,600.00* Head Start (DR) Anji Play Approach

CESO 
Communications $3,000.00* Superintendent (DU) Staffing structure and job description

Hope for Kids 
Childcare Center $3,900.00* Special Services (DU) Preschool planning as required by IEP

IXL Learning $2,240.00* Teaching, Learning and 
Equity (DR)

Subscription for personalized student 
learning and professional learning 
services (math, language arts, science 
and social studies)
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No Cost Contracts Signed
December 2021

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe: 

Name Contract Source Description 

Asbury United Methodist 
Church Superintendent Partnership for COVID testing and vaccinations
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Revenue Contracts Signed
December 2021

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following revenue contracts during the above timeframe: 

Name 
Amount or 
Estimated
Amount*

Contract Source Description 

SOAR Career Solutions 
(SOAR) $11,138.00 Duluth Adult 

Education

Train and support low-to-mod-income 
residents to gain the skills necessary to 
obtain entry-level employment as 
Automotive technicians 

SOAR Career Solutions 
(SOAR) $7,000.00 Duluth Adult 

Education

Train and support low-to-mod-income 
residents to gain the skills necessary to 
obtain entry-level employment in 
highway heavy construction

State of Minnesota 
Pollution Control Agency 
(MPCA)

$4,800.00 Facilities
5-year air monitoring site lease for 
equipment on the roof of Laura 
MacArthur
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