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DENTON INDEPENDENT SCHOOL DISTRICT  
Office of Administrative Services 

P.O. Box 2387 
Denton, Texas 76202 

 
 
 
November 10, 2026 

 
To the Board of Trustees and the Citizens of the Denton 
Independent School District: 

 
The Annual Comprehensive Financial Report (ACFR) of the Denton Independent School District (“DISD” 
or the “District”) for the year ended June 30, 2026, is hereby submitted. Responsibility for both the accuracy 
of the data and the completeness and fairness of the presentation, including all disclosures, rests with the 
District.   To the best of our knowledge and belief, the enclosed data is accurate in all material respects 
and is reported in a manner designed to present fairly the financial position and results of operations of the 
various funds of the DISD.  I n c l u d e d  a r e  all disclosures necessary to enable the reader to gain an 
understanding of the District’s financial activities. 

 
The DISD is required to undergo an annual single audit in conformity with the provisions of the Single 
Audit Act of 1984 as amended in 1996 and Title 2 U.S. Code of Federal Regulations Part 200, Uniform 
Administrative Requirements, Cost Principles and Audit Requirements for Federal Awards (Uniform 
Guidance).  Information relating to this single audit, including the schedule of expenditures of federal 
awards, findings and recommendations and independent auditors’ reports on internal controls and 
compliance with applicable laws and regulations, is included in the single audit section. 

 
This report includes all funds of the Denton Independent School District. The DISD maintains a fully 
accredited early childhood through grade twelve program and is accredited by both the Texas Education 
Agency and AdvancED. The District provides a full range of services.  These services include general 
education for grades pre-kindergarten through twelve, special education for students from birth through 
twenty-one years of age, accelerated education for students requiring remediation, a variety of technical 
courses and several elective and advanced placement courses for those students who wish additional 
experiences or challenges. 

 
Generally Accepted Accounting Principles (GAAP) requires that management provide a narrative 
introduction, overview, and analysis to accompany the basic financial statements in the form of 
Management’s Discussion and Analysis (MD&A).  This letter of transmittal is designed to complement 
MD&A and should be read in conjunction with it.  The District’s MD&A can be found immediately 
following the report of the independent auditors. 
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GOVERNING BODY 
The seven members of the Board of Trustees serve - without compensation - a three-year term of office. 
On a rotating basis, two or three places are filled during annual elections held in May.  Vacancies may be 
filled by appointment until the next election.  Candidates must be qualified voters of the District. 

 
Regular meetings are held monthly in the District’s administration building.  Special meetings and study 
sessions are scheduled as needed and announced in compliance with public notice requirements. 

 
The Board has final control over local school matters limited only by the state legislature, by the courts 
and by the will of the people as expressed in school Board elections.   Board decisions are based on a 
majority vote of the quorum present.  Generally, the Board adopts policies, sets direction for curriculum, 
employs the Superintendent, and oversees the operations of the District and its schools.  Besides general 
Board business, Trustees are charged with numerous statutory regulations including appointing the tax 
assessor/collector, calling trustee and other school elections, and canvassing the results, organizing the 
Board, and electing its officers.  The Board is also responsible for setting the tax rate, setting salary 
schedules, and acting as a board of appeals in personnel and student matters, confirming recommendations 
for textbook adoptions and adopting and amending the annual budget. 

 
ECONOMIC CONDITION AND OUTLOOK 

The Denton Independent School District is in the city of Denton, in Denton County in North Central Texas 
and encompasses approximately 180 square miles.  While the major portion of the District boundaries 
includes the 97.411 square miles of the City of Denton, all or part of the following additional cities, 
communities or major developments in Denton County comprise the 180 square miles: Argyle, Aubrey, 
Bartonville, Copper Canyon, Corinth, Cross Roads, Cross Oaks Ranch, Double Oak, Lantana, Little Elm, 
Oak Point, Paloma Creek, Pecan Creek, Prosper, Providence, Robson Ranch, Savannah, Shady Shores, 
and Union Park. According to the North Central Texas Council of Governments, Denton County’s population 
grew by 2.9% from 2025 to 2026. During the same period, the City of Denton experienced a 4.2% increase, 
reaching a population of 166,258 in 2026 compared to 159,518 in 2025. Denton boasts a diverse labor pool 
comprising both skilled and professional workers. As of June 30, 2026, the U.S. Bureau of Labor Statistics 
reported an available workforce of 94,007 in the City of Denton, with an unemployment rate of 4.5%. 
 
Denton is located 38 miles northwest of Dallas and 36 miles northeast of Fort Worth.  Denton businesses 
have easy access to air, rail, and highways.  The area has four airports: Alliance Airport, Dallas/Fort Worth 
International Airport, Dallas Love Field, and Denton Municipal Airport. The Kansas City Southern and 
Union Pacific railroads also provide service to Denton.  The Denton County Transportation Authority 
(DCTA) provides public transportation within the City of Denton and between Denton and Dallas.  
Transportation offerings include passenger rail via the A-Train (connects to Dallas Area Rapid Transit rail 
in Carrollton), bus service via Connect, and a commuter vanpool program. 

 
Denton is home to two universities and one college: The University of North Texas, Texas Woman’s 
University and North Central Texas College. This access to higher education enhances the quality of life in 
Denton.  These three institutions are a major source of public employment for Denton and the surrounding 
area. In the private sector, more than 100 private companies distribute, manufacture, produce goods and 
provide employment to area residents. 
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Although Denton ISD has been a fast-growth district, student enrollment growth has plateaued somewhat, 
and the District has experienced an overall decline in total student enrollment in 2025-2026 for the first time 
in many years. The District develops its budget based on projected student enrollment and state aid, which 
is determined by attendance. For the year ended June 30, 2026, total enrollment was 33,177, with an average 
daily attendance rate of 93.37%. Enrollment for the 2026–2027 school year is projected at 33,163. 
 

The 89th Texas Legislature allocated $1B annually to fund school choice initiatives through the passage of 
Senate Bill 2, which established the state’s Education Savings Account (ESA) program, allowing parents to 
use taxpayer dollars to fund private school tuition, homeschooling resources, or other approved educational 
expenses. While supporters argue this decision empowers parents with more control over their children’s 
education, this funding mechanism will necessarily siphon both student enrollment and much-needed 
resources from the traditional public school system. While it remains to be seen what the ultimate long-term 
impact may be to public schools, this program coupled with other economic and political factors is already 
having an immediate impact on public schools across the State. Simultaneously, the public Charter School 
system continues to expand across the State, representing another publicly funded system which is 
generally not held to the same State standards of governance and operations as traditional public schools. 
 
While student enrollment has begun to moderate somewhat in Denton Independent School District in recent 
years, Denton ISD continues to be the district of choice in Denton County, one of the fastest growing 
counties in the nation. In spite of ongoing funding and operational challenges, Denton ISD has a stable 
future and will continue to contribute to the economic vitality of the communities it serves by providing 
specialized and high-quality education to all the students it serves. 
 
One new program that Denton ISD is offering this year is an opportunity for students to take advantage of 
its exceptional educational programs, either fully remote or through a hybrid model of both remote and in-
person coursework. This program will offer students locally, as well as from across the State, the chance to 
become or remain Denton ISD students through online learning opportunities, either fully or in part. A 
significant number of students at all levels have taken advantage of this program in its first year, and the 
District anticipates that this program will continue to grow in enrollment in the years to come. 
 
The school district’s facilities are in excellent condition, supported by a comprehensive maintenance plan 
that continues to enhance operations across all campuses. The average age of instructional campuses within 
the District is 23.31 years. Twenty-one of the twenty-eight elementary campuses have been constructed 
since 2001. Among the fifteen secondary campuses, eleven were built after 2001, and both early childhood 
campuses were also constructed during this period. 

To support the District's ongoing facility needs and long-term educational priorities, several reconstruction 
and new construction projects are planned over the next several years. 

In 2025-26, the total tax rate for the school district is $1.2069 per $100 of property valuation. This rate 
consists of two components: maintenance and operations ($0.7269), which fund the daily operations of the 
District, and debt service ($0.48), which covers the principal and interest on general obligation long-term 
debt. 

 
MAJOR FISCAL INITIATIVES 

The Denton Independent School District (Denton ISD) continues to meet and exceed the standards of the 
Texas Accountability System as outlined by the Texas Education Agency (TEA).  Located in one of the 
country's fastest-growing areas, the District continues to enroll new students in the District each year and 
anticipates student enrollment growth in the years to come based on local housing and economic growth 
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indicators. 

Denton ISD voters approved a Voter Tax Ratification Election (VATRE) in November 2025.  This measure 
provided additional Maintenance & Operations funding for the district to address teacher and staff support, 
safety and security, and student programs and enrichment.  The VATRE resulted in a higher Maintenance & 
Operations Tier 1 tax rate.  Denton ISD’s Board of School Trustees adopted the total tax rate of $1.2069 for 
2025-2026 at a meeting on August 12, 2025. This rate can be compared to the District’s tax rate of $1.54 
from the 2018-19 school year, a decrease of more than $0.33.  

As part of an ongoing effort to practice great financial stewardship, Denton ISD has saved a combined 
$339,343,173 by refinancing bonds since 2005. The District has also received the highest possible Financial 
Integrity Rating System of Texas (FIRST) by the Texas Education Agency (TEA) for 23 consecutive years. 

All schools in Denton ISD are accredited by the Texas Education Agency.  In addition, the comprehensive 
and special high schools are accredited through AdvanceED. The District and Board of Trustees are 
committed to providing the best educational programs possible in the critical areas of Science, Technology, 
Engineering, Arts and Math. These content areas and the Board’s expectation of excellence are embedded in 
their goals and are monitored at each meeting of the Board of Trustees. 

One of the many areas of strong academic commitment is evident with the District’s K-12 International 
Baccalaureate Programme (IB), an elite universal educational program. Denton ISD is one of a handful of 
districts nationwide to offer IB programs at the full continuum. The IB program is offered at two 
elementary schools, one middle school, and one high school, each of which are independently assessed and 
evaluated on a regular basis to ensure they meet their incredibly high academic international standards. To 
serve our 33,177 students, Denton ISD employs 4,420 educators and staff. Of those, 28.4 percent have 11 
or more years of experience in education and 18 percent have more than 20 years of experience.  

Parent and community engagement is keeping pace with the growing numbers of families that are moving to 
Denton County. Members of the Parent-Teacher Association (PTA) number more than 9,802. Our students 
come from families that natively speak 57 languages in addition to English, signifying the District's rich 
diversity and our commitment to multi-lingual education. 

Denton ISD’s continued student enrollment growth has driven a robust building and construction program. 
The District has built 31 additional campuses since 2000. Multiple projects and upgrades for the District’s 
facilities that are 40 or more years old are currently underway.  

Denton ISD opened Anita Reeves Elementary and Fred Hill Elementary in August 2025 as Denton ISD’s 
twenty-seventh and twenty-eighth elementary campuses.  These new campuses were designated as STEM 
(Science, Technology, Engineering, and Mathematics) campuses.  These programs focus on specific, special 
topics. Students can grow their artistic talents, explore cutting-edge advancements, and develop skills to 
compete with a global workforce. Each program has its own set of requirements and academic path to 
completion, giving families the freedom to decide which path is right for their child.  Through demonstrated 
steadfast leadership, partnership with the 18 communities we serve and consistent vision, our organization 
continues to empower lifelong learners who will become engaged citizens that positively impact their local 
and global community. 

DISTRICT ACCOMPLISHMENTS 
Denton ISD’s quest for excellence extends beyond the classroom.    The District offers top academic, 
artistic, athletic, and technological programs. 
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• Six Denton ISD students had their artwork selected for display in the prestigious Visual Arts 
Advocacy exhibition at the 2025 Texas Association of School Administrators (TASA) and Texas 
Association of School Boards (TASB) convention, which showcased artwork from ninety-five 
districts across the state.  These talented students represent Denton ISD’s strong commitment to 
fostering creativity and highlighting the role of the arts in developing well-rounded learners. 

• A Ryan High School student was selected as UIL State Mariachi Outstanding Performer on her 
instrument, guitarrón, due to her superior artistry, technique, and musicianship.   

• Five Denton ISD students representing Braswell High School and Denton High School achieved 
state championship success in track and field. 

• Ten students representing Braswell High School, Denton High School, Guyer High School, and 
Ryan High School were selected for All-State Band, Choir, Orchestra, and Jazz honors through the 
Texas Music Educators Association. 

• Eight Denton ISD students representing Harpool Middle School, Myers Middle School, and 
Strickland Middle School earned the distinguished Platinum medal in the Junior Visual Arts 
Scholastic Event (VASE).  This prestigious event had nearly 15,000 entries from across Texas. 

• The Ryan High School girls’ basketball team won the Class 5A Division I state championship for the 
second year in a row. 

• Two students from Guyer High School and Ryan High School were selected for Texas Dance 
Educator’s Association All-State Dance team and performed at the TDEA Convention in Houston. 

• Denton ISD celebrated three outstanding students who were named semifinalists in the 2026 
National Merit Scholarship Program, an honor awarded to fewer than one percent of high school 
seniors nationwide.   

• A Braswell High School senior won her third consecutive 6A Cross Country state championship 
title, becoming the first female athlete in Texas to win three straight individual cross-country titles in 
the UIL’s largest classification. 

• LaGrone Academy hosted Manufacturing Day in partnership with Denton Economic Development, 
which connected students with leading employers to explore career pathways in advanced 
manufacturing and related industries.  Manufacturing Day exemplifies Denton ISD’s commitment to 
providing students with meaningful opportunities to discover their interests and develop skills for 
life after graduation.  

Other honors and recognitions that have been bestowed on Denton ISD staff include: 

• The counseling departments of Rodriguez Middle School and Hodge Elementary School were 
named the recipients of the CREST Award which recognizes top counseling staff in the state by the 
Texas School Counselor Association.  CREST stands for Counselors Reinforcing Excellence for 
Students in Texas and is a program that focuses on ten areas that leave the greatest impact school 
counselors have on the achievement, career aspirations, personal gains, and social aspects of 
students’ lives.  The program helps counselors evaluate their current counseling guidelines and 
techniques while also promoting their services to students and parents.  This marks the fifteenth 
consecutive year at least one or more Denton ISD campus has received the prestigious CREST 
award. 

• Bell Elementary and Cheek Middle School were named 2025–2027 National PTA Schools of 
Excellence in recognition of their commitment to strengthening family-school partnerships. This 
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marks the second time Bell Elementary has received the distinction and the first time for Cheek 
Middle School. The National PTA Schools of Excellence program recognizes schools that 
implement best practices in family engagement to foster strong partnerships among families, 
schools, and communities. 

• Denton ISD was awarded the 2026 Best Communities for Music Education for the 20th consecutive 
year by the National Association of Music Merchants (NAMM).  Now in its 27th year, the Best 
Communities for Music Education designation is awarded to school districts that demonstrate 
outstanding achievement to provide music access and education to all students. 

• Denton ISD has been named a 2025 District of Distinction by the Texas Art Education Association 
(TAEA), placing the district among the top eight percent of visual arts programs statewide.  This 
honor recognizes districts that provide exemplary visual arts programming, foster student creativity, 
support social-emotional learning, and build strong connections between students, schools, and the 
community. 

RELEVANT FINANCIAL POLICIES 
The District’s financial policies address accounting and fiscal operations of the District with emphasis on 
asset management, operating reserves, and fund balances. The District’s financial policies are reviewed 
annually to comply with internal accounting issues, Federal and State laws, and the governing body’s 
directives. 

 
The Board and administration of the Denton ISD are responsible for establishing and maintaining an internal 
control structure designed to ensure that the assets of the District are protected from loss, theft, or misuse 
and to ensure that adequate accounting data are compiled to allow for the preparation of financial statements 
in conformity with generally accepted accounting principles.  The internal control structure is designed to 
provide reasonable, but not absolute, assurance that these objectives are met.  The concept of reasonable 
assurance recognizes that: (1) the cost of a control should not exceed the benefits likely to be derived and 
(2) the valuation of costs and benefits requires estimates and judgments by management. 

 
The Denton Independent School District reports a significant amount of data to the State of Texas through 
the state's Public Education Information Management System (PEIMS).  The state then uses this data in 
compiling its Texas Academic Performance Report.  The state also produces a summary of this data in the 
form of a School Report Card.  The data covers such items as "per pupil" revenues and expenditures for 
each campus and district, a comparison of district and campus test scores, various demographic 
information, and a comparison of each campus with forty peer group members of similar socio-economic 
and ethnic demographics.  The Texas Academic Performance Report is used to rate campuses and school 
districts with various levels of accreditation depending upon district and campus test scores.  This system 
functions in a similar capacity to "Service Efforts and Accomplishments." 

 
Two factors that impact the District significantly are the tax rate and property value.  In 2025-2026 the 
maintenance and operations tax rate was $0.7269 and the debt service tax rate was $0.48 for a total rate 
of $1.2069. The District’s certified property values increased 10.97% for 2024-2025 and 1.76% for 2025-
2026. The certified property values for 2025-2026 increased by $3,936,384,078 or 12.59%. 

 
Single Audit.  As a recipient of federal, state, and local financial assistance, the District is also responsible 
for ensuring that an adequate internal control structure is in place to ensure compliance with applicable laws 
and regulations related to those programs.  The internal control structure is subject to periodic evaluation 
by management and the audit staff of the District. 
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As part of the District's single audit, tests were made to determine the adequacy of the internal control 
structure, including that portion related to federal financial assistance awards, as well as to determine that 
the District has complied with applicable laws and regulations.  The results of the District's single audit 
for the year ended June 30, 2026, provided no instances of material weaknesses in the internal control 
structure and no instances of noncompliance that are required to be reported under Government Auditing 
Standards. 
 
Budgetary Controls.   In addition, the District maintains budgetary controls.   The objective of these 
budgetary controls is to ensure compliance with legal provisions embodied in the annual appropriated 
budget approved by the District's governing body.  Activities of the general fund, child nutrition fund and 
debt service fund are included in the annual appropriated budget.  Project-length financial plans are adopted 
for the capital projects funds.   The level of budgetary control (that is, the level at which expenditures 
cannot legally exceed the appropriated amount) is established by fund and function. Budgetary control is 
enhanced by an encumbrance accounting system that includes an on-line purchasing system for all 
campuses and departments.  The purchasing system will not allow a purchase exceeding legally 
appropriated budgetary amounts.  Outstanding encumbrances at the end of a fiscal year generally are rolled 
forward into the subsequent fiscal period with the subsequent budget amended accordingly. As demonstrated 
by the statements and schedules included in the financial section of this report, the school district continues 
to meet its responsibility for sound financial management. 

 
INDEPENDENT AUDIT 

State law and District policy require an annual audit by independent certified public accountants.  The 
District’s Board of Trustees selected the accounting firm of Hankins, Eastup, Deaton, Tonn, Seay and 
Scarborough LLC.  In addition to meeting the requirements set forth in state statutes, the audit was designed 
to meet the requirements of the federal Single Audit Act of 1984 as amended in 1996 and the Uniform 
Guidance.   The auditors’ report on the basic financial statements, combining and individual fund statements, 
and schedules are in the financial section of this report. 
 

AWARDS 
The District has historically been recognized by the Government Finance Officers Association (GFOA) with 
the Certificate of Achievement for Excellence in Financial Reporting for its Annual Comprehensive 
Financial Reports. Due to delays in the submission process resulting from the federal government shutdown 
in November 2025, the District was granted an extension to submit its FY2025 Annual Comprehensive 
Financial Report. As a result, the GFOA's review and determination had not been completed as of the date 
of publication of this report. The District remains committed to maintaining the highest standards of financial 
reporting, transparency, and accountability. 
 
The Association of School Business Officials International (ASBO) awards its Certificate of Excellence in 
Financial Reporting (COE) to governmental entities whose annual comprehensive financial report has 
been judged to meet the standards required for this award.  The ASBO award program is intended to help 
governmental units prepare reports in such a format and with such content as to greatly enhance the ability 
of users of these reports (trustees, citizens, management, regulatory agencies, investors, etc.) to better 
understand the District’s activity. 
 
The Denton Independent School District has received the ASBO Certificate of Excellence Award for its 
a n n u a l  comprehensive financial report for forty-two consecutive years.   We believe this report may 
also qualify for this award and we are submitting it to ASBO to determine its eligibility for another 
certificate. 
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The district report meets the criteria established for  
ASBO International’s Certificate of Excellence in Financial Reporting. 
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