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1130 - CONFLICT OF INTEREST
Staff rmembers, officers, and agents shall perform their official duties in a manner free from conflict of interest. To this end:
A./The maintenance of unusually high standards of honesty, integrity, impartiality, and professional conduct by the

Sehoet-District’s Board members, employees, officers, and agents is egsential to ensure the proper performance of
school business as well as to earn and keep public confidence in the

"g = duties and responsibilities in the gchool system When a staff
member determmes that the pOSSIbI|ItV of a personal interest conflict exists, jigS should,
prior to the matter being considered by the Board or administration, disclos< the staff
interest (such disclosure shall become a matter of record in the minutes of the Board)

nember’s

\/2/. No staff member, officer, eragent[ o Board memper shall use ff€irkisfher position to benefit either
themselveshimselthearself or any other mdwudual or agency apart from the total interest of the Sehoet
District,

3. If the financial interest pertains to a proposed contract with the District, the following requirements must be
met.,

I

The staff member, officer, er-age | membet shall disclose the direct financial intérest in the
contract to the Board with such disclosure made a part of the official Board minutes. ; direct
financial interest amounts to $250 or more or five percent {5%) or more of the contract cost to the District,
the staff member, officer, er-agent| gr Board member shall make the disclosure in one (1) of two (2) ways:

a. In writing, to the Board President at least seven (7) days prior to the meeting at which the vote on
the contract will be taken. The disclosure shall be made public in the same manner as the Board's
notices of its public meetings. (See Bylaw 0165)

b. By announcement at a meeting at least seven (7) days priq.r' to the meeting at which a vote on the

contract is t%' be taken. The staff member, officer, er-agent) QT BRATAMEMBEE must use this method of

disclosure if, § financial interest amounts to $5,ﬁ‘ﬂ'0 or more.

aets, and Board members

RRL=

4. Employees, officers, and-a shall not engage in business, private practice of their
profession, the rendering gf services, or the sale of goods of any type where advantage |s taken of any
professional relationshig fhe employee, officer ' r Board e

client, or parents of such students or clients in the course of
mEmberstheir employment or professicnal relationship wuthth

Seheel—D|str|ct
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Included, by way of illustration rather than limitation, are the following:

a. the provision of any private lessons or services for a fee

b. the use, sale, or improper divulging of any privileged i rmation about a student or client gained in
the course of the employee's, officer’s, er—agent s, or Bos i employment or professional
relationship with the District through to Sehee-l—Dlstnct records

C. the referral of any student or client for lessons or services to any private business or professional
practitioner if there is any expectation of reciprocal referrals, sharing of fees, or other remuneration
for such referrals

d. the requirement of students or clie
employee, officer, --7*"1""'“"“‘"""‘"'”* ber

s to purchase any private goods or services provided by an
or any busnness or professional practltloner with whom

yees, officers, and-agents, and Board members shall not make use of materials, equipment, or facilities
e Scheol-District in private practice. Examples would be the use of facilities before, during, or after
gular business hours for service to private practice clients, or the checking out of items from an
instructional materials center for private practice.

B. Should exceptions to this policy be necessary in order to provide services to students or clients of the
District, all such exceptions will be made known to the employee’s supervisor and will be disclosed to'the
Superintendent before entering into any private relationship.

y neither solicit nor accept gratuities. favors. o

[END OF OPTIONS]

[In accordance with M.C,L. 380.634, the Michigan Department of Education {MDE} adjusts the limits on
the value of gifts that may be accepted from vendors or potential vendors for Intermediate School

District employees. The fiscal year 2023-20242021-22 cap for gifts was $7364.]

https.figo boarddocs.com/mi/sagpub/Board.nsf/Private?open&login#



10/24/24, 2:56 PM BoardDocs® PL

. [Fre-the-extentthat the District has a parent, affiliate, or subsidiary organization that is not a State, locai
government, or Indian tribe, the Seheel-District may not conduct a procurement action involving the parent, affluate
or subsudlary orgamzatmn |f the Seheel-Dlstnct |s unable or appears to be unable, to be impartialiil 7

E/Employees, officers, ard-agents, and Board
may lead to a violation of this pollcy to the Seheel-Distnct Upon dlscovery of any potential conflict of interest, the
Sehool-District will disclose, in writing, the potential conflict of interest to the appropriate Federal awarding-agency
or, if applicable, the pass-through entity.

\ﬁmployees officers, and-agents| and’

subject to disciplinary action, up to and mcludmg termination, as permitted by applicable Board policy.

[DRAFTING NOTE: The SeheelDistrict has discretion over the appropriate disciplinary actions. For
example, the Sehoeol-District may suspend or terminate the individual’s employment, transfer the
individual, end the District’s professional refationship with that individual, or temporarily re-assign the
individual, All disciplinary actions must be in accordance with applicable Federal, State, and local law, as
well as any collectively bargained agreements.]

© Neola RIZd2016

Legai 2 C.FR. 200.112, 200.113, 200.318
M.C.L. 380.634, 380.1805(1)
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