
Consent Agenda Notes 

 

E.1 – E.3 – see attachments 

 
E.4 –Personnel –  
​ a.  Hires – Layla Sorenson (Elem. Paraprofessional, Lane 4, Step 1) 

Kim Pohlman (Para Sub) 
​ b. Coaching – Kristi Gaida (Head Gymnastics Coach), Chad 

Wehrman (Head Boys Hockey), Justin Moore (Assistant Boys 
Hockey), David Wright (Head Girls Hockey), Otis Ostendorf 
(Assistant Girls Hockey), Brett Eisenchenk (Head Boys Basketball), 
Jonathan Young (Assistant Boys Basketball), Tanner Roske (9th 
Grade Boys Basketball), Tyrone Scott (JH Boys Basketball), Brent 
Sterriker (Head Girls Basketball), Angela Eldred (Assistant Girls 
Basketball), Brandon Schulte (9th Grade Girls Basketball), Diana 
Hegseth (JH Girls Basketball), Nate Pachan (Head Wrestling), 
Michael Meagher (Assistant Wrestling), Bryce Kircher (Assistant 
Wrestling) 

​ c.  Resignations – Nikki Rohde (Assistant Gymnastics Coach), 
Cecilia Gonzalez (Paraprofessional/HS),  

​ D. Conferences/Trainings - MASBO Fall Conference Nov. 5-6, AASA 
Education National Conference on Ed Feb 24-27 (Atlanta, GA) - Mr. 
Ludvigson is presenting a breakout session at both conferences 
 

E.5 – Approve the Comprehensive Achievement and Readiness Plan 
(CACR) - Nicole Cuchna and Nathan Hibbs will provide a testing data 
presentation and Mr. Ludvigson will give an overview of the revised 
CACR plan for the 26-27 school year.   

 



E.6 – Memorandums of Understanding - if there are any questions that 
have come up regarding these MOUs they can be pulled off the consent 
agenda and moved to new business.   

a.​Coaches and Extended Absences - This MOU clarifies how 
coaching stipends are calculated when a coach has a planned or 
anticipated extended absence during the season. The stipend 
would reflect the portion of the coaching assignment expected to 
be completed. The agreement also provides additional 
compensation for other coaches who assume responsibilities 
when no substitute is available. 

b.​Addendum to the Read Act - This addendum provides additional 
administrative flexibility to recognize any state-approved 
structured literacy training program that meets READ Act 
requirements. It also allows for adjustments to the training 
stipend when there are significant differences in the time 
reasonably required to complete an approved program.  

c.​ Shared Registered Nurse Coverage - This MOU allows the district’s 
current long-term health office assignment to be shared between 
two registered nurses without the daily compensation rate 
resetting from $250 to $170 each time coverage shifts between 
them. The agreement supports continuity of health office 
coverage while the district continues to evaluate longer-term 
staffing options.  

 
 

 


