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FRISCO CAMPUS IMPROVEMENT PLANS

Frisco ISD is committed to ongoing reflection and review of our District practices to better serve our students, staff, and community. In the spirit of continuous improvement, we have replaced the idea of a long-term
strategic plan with a framework for ongoing strategic change that we call Dynamic Organizational Strategy.

The Campus Improvement Plan Cycle

« January to June - Campus needs assessments are conducted to identify areas for improvement in the upcoming school year. As a part of the needs assessment process, our Campus Improvement Team provides
recommendations for improvement.

« June to September - Campus leaders set goals based on needs assessment feedback and year-end data.

« September - The School Board formally adopts the Campus Improvement Plan for each campus.

« September to May - The Campus Improvement Plan is carried out, and success is measured through our Local Accountability System.

Campus Improvement Teams

FISD has adopted a strategic change model for navigating the continuous improvement process. Stakeholder engagement at all levels through two-way communication is a critical component of continuous improvement
and is central to FISD’s change process. Stakeholders hold the District and campuses accountable through our Local Accountability System.

Campus Improvement Teams serve as the campus-level planning committees that help principals and other campus leaders develop, evaluate, and revise the Campus Improvement Plans. Campus Improvement Teams
include teachers, campus-based staff, district-level professionals, parents, community members, and business representatives. Campus Improvement Teams ensure effective planning and site-based decision-making occur
to direct and support improvement for all students.

Local Accountability System

Frisco ISD’s local accountability system is based upon the premise that schools exist to serve students, their parents, and their communities, and that accountability should first align with that purpose. Our annual Campus
Accountability Reports recognize and report on educational outcomes that extend beyond standardized testing, providing our community with information about overall effectiveness through the lens of the Future-Ready
Framework. The Campus Accountability Report also includes the outcomes of the goals adopted in the Campus Improvement Plan.

Signaling & Goals
Initial Signals

Signaling is our primary communication tool in a forward-facing local accountability system. As part of our Dynamic Organizational Strategy,

we use signals to visually represent the time, energy, and resources dedicated to improvement in each Future-Ready Focus Area throughout the Maintain - We will continue the work already
year. The signal is designed to help both internal and external stakeholders better understand our goals and the progress toward achieving :?detfway and do not plan to make changes at
those goals. is time.

Maintain but Consider Change - Change may be
Our Campus Improvement Plans contain one of four initial signals for each Future-Ready Focus Area. These initial signals are designed to warranted in the future, and data will continue to

represent a simple, straightforward expression of the work that will occur on campuses throughout the school year. be evaluated

. . . . . Minor Change - A change is underway that can
Strategic goals :?re developed for each major gr mmgr change signaled in the Campus Imp.rovernent Plan. These goals, once approved by the. generally be completed within a year and does
School Board, will be supported by campus-wide action plans. The outcomes of each goal in this Campus Improvement Plan will be reported in not require a significant investment of resources
our 2027 Campus Accountability Reports. (time, energy, or money)

Major Change - A change is underway that may
take longer than a year to accomplish or requires
a significant investment of resources (time,
energy, or money)


https://www.friscoisd.org/page/strategic-planning
https://www.friscoisd.org/about/future-ready/focus-areas
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Future-Ready Framework

Frisco ISD’s future-ready framework represents a series of conditions we expect to exist for all students in FISD. The framework serves as the foundation of the District’s continuous improvement efforts and local accountability
system, guiding our work in developing future-ready learners. At its core, the framework focuses on the long-term growth, development, and success of the whole child. It emphasizes a school-wide approach to ensuring students

are healthy, safe, engaged, supported, and challenged. At its core, the framework focuses on the long-term growth, development, and success of the whole child. It emphasizes a school-wide approach to ensuring students are
healthy, safe, engaged, supported, and challenged.
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Definition: Frisco ISD is an organization where people continually expand their capacity to create desired
results by intentionally adapting behaviors based on new knowledge and insights.

Benefit: Students are supported by an intentional educational system that proactively designs for their future
while maintaining the agility to meet their immediate needs.

Definition: Frisco ISD understands that students' physical, emotional, and environmental needs must be met
for learning to occur.

Benefit: Students engage fully in their education because their physical, emotional, and safety needs are
consistently met.

Definition: Frisco ISD provides a comprehensive framework of learning standards that ensures all students
have access to high-quality content at the appropriate time for mastery.

Benefit: Students experience challenging, meaningful learning that provides a clear path toward future goals,
no matter which school or classroom they attend.

Definition: Frisco ISD's instructional design responds to individual student needs and interests through varied

Definition: Frisco ISD is a school community intentionally designed to build relationships that support
academic, social, behavioral, and emotional growth.

Benefit: Students feel a sense of belonging, support, and connection within the school community.

Definition: Frisco ISD promotes collaboration, creativity, and problem-solving through authentic learning
experiences.

Benefit: Students actively engage in meaningful, collaborative learning that empowers them to take
ownership of their growth and apply their learning beyond the classroom.

What it looks like:
¢ Stakeholder feedback is used to improve the daily school experience.
e The organization evolves when evidence shows that doing so will positively impact the school
environment.
e Students experience a seamless, coordinated system in which departments and programs work
together to meet their unique needs.

What it looks like:
e All students experience equitable access to educational opportunities.
e Students feel safe, supported, and ready to engage fully in daily learning.

What it looks like:
e The instructional program delivers consistent rigor and equitable opportunities for all students to
master essential standards.
e The curriculum allows students to explore passions and purpose while meeting foundational
academic expectations.

What it looks like:

B ‘g 1= learning experiences and meaningful assessments. ¢ Students actively set, monitor, and adjust their learning goals based on growth and mastery.
8o g e Students experience lessons and assessments tailored to their strengths, interests, and academic
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5 g 7 Benefit: Students learn at a pace and level that appropriately supports and challenges them to grow. needs.

it . ) )

° ﬁ % e Students receive and use clear feedback to understand progress and determine next steps in
SE< learning.

What it looks like:
e Students feel involved and connected to the school community.
¢ Respectful, kind, and effective communication defines how our school community interacts.
e Support systems respond effectively and individually when students encounter academic,
behavioral, or social challenges.

What it looks like:
e Learning is designed to help students understand why it matters and how it applies beyond the
classroom.
e Students play an active role in deciding how they learn, create, and assess progress.
e Students use learning spaces and resources to explore, create, and innovate.
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Campus Improvement Plans

Elementary Schools

Allen Curtsinger
Anderson Elliott
Ashley Fisher
Bledsoe Gunstream
Boals Hosp
Borchardt Isbell

Bright Academy  Liscano

Carroll McSpedden
Christie Miller
Comstock Minett
Corbell Moneyham

Newman Sem
Nichols Shawnee Trail
Norris Smith
Ogle Sonntag
Phillips Sparks
Pink Spears
Purefoy Tadlock
Riddle Talley
Robertson Taylor
Rogers Vaughn
Scott

Maintaining but
_ considering change

Middle & Intermediate Schools

Clark Maus Stafford
Cobb Nelson Trent
Fowler Pearson Vandeventer
Griffin Pioneer Heritage Wester
Hunt Roach Wilkinson
Lawler Scoggins Wortham

Special Program Centers

CTE Center Frisco Flex
Student Opportunity Center

Early Childhood School

Major changes
taking place

High Schools

Centennial Liberty
Emerson Lone Star
Frisco Memorial
Heritage Panther Creek
Independence Reedy
Lebanon Trail Wakeland

2026-2027 // Campus Improvement Plans // Frisco ISD // Page 3


https://drive.google.com/file/d/1WzEkeaJKg8D9gGv__eKQNYrU8ym9afFf/view?usp=drive_link
https://drive.google.com/file/d/14LMENYarMpJPxfFXhoV7w4lg6Vvjo22t/view?usp=drive_link
https://drive.google.com/file/d/1dBdsRjKPl79lWQ8u1GesdN9UAM-Z2x6_/view?usp=drive_link
https://drive.google.com/file/d/10RtpNeoG3bqlHbbU-NsFGKCRlRflNwEK/view?usp=drive_link
https://drive.google.com/file/d/10uv8soMfr8JFJIuout7pb3ezC0SJh4pp/view?usp=drive_link
https://drive.google.com/file/d/1_JYywfaNBcl2n0nV_xVu4CrQOmtQgVYB/view?usp=drive_link
https://drive.google.com/file/d/1zHmcIf4LGfd1pzOz4PPFrCB2wySjvsTl/view?usp=drive_link
https://drive.google.com/file/d/1IwG5HXnl_6pKAQK2C75h_lWEjbAQ-6q_/view?usp=drive_link
https://drive.google.com/file/d/1OaFIZ0U2zpWTZ2WWeMhjxSiezkuZhTzg/view?usp=drive_link
https://drive.google.com/file/d/13DZ3DGnYz1nPnQcVXEVNR4Y3P17mOAPr/view?usp=drive_link
https://drive.google.com/file/d/1YoIYSInvGdWiWxz_J6Fb15oi1g5EgNBr/view?usp=drive_link
https://drive.google.com/file/d/1nQAweW1gFtdtamK2HojM6hv80we9oqSr/view?usp=drive_link
https://drive.google.com/file/d/1E7rGyXLU9yuOryWuXOYo9fCg-j5Lpp0S/view?usp=drive_link
https://drive.google.com/file/d/1XbiwwgEe8XZ7Y2HFMk7d_9JOYYiW-8Bn/view?usp=drive_link
https://drive.google.com/file/d/1kzg5MDyo0vRz5OSvIbH_ynVC4Y5DH0dk/view?usp=drive_link
https://drive.google.com/file/d/1gQSma7HWabKBsF62Vk5-jrV4HPuJr4H8/view?usp=drive_link
https://drive.google.com/file/d/1zzWwwRQlu5wwTab-RtWFmqu44MsClcCL/view?usp=drive_link
https://drive.google.com/file/d/1l4k3vtYLQ8JKYu8LXBoaIDcRpvLPmkzK/view?usp=drive_link
https://drive.google.com/file/d/1YTwGNnzBCkvO7a_FY5qvasBhNwoVF26V/view?usp=drive_link
https://drive.google.com/file/d/1djbBb-37iHHN-6UTqVj-KyyYFqV61aZX/view?usp=drive_link
https://drive.google.com/file/d/1d27jxWwIJq6Y6yCpiopVaHaT0iagqo0z/view?usp=drive_link
https://drive.google.com/file/d/1abvzOUjkoyp7hK6ZyWw4PtB0Rop457fE/view?usp=drive_link
https://drive.google.com/file/d/1NLOg3m23ggnc9-pXUXTOMurjbSfkKcPB/view?usp=drive_link
https://drive.google.com/file/d/1jByThBKD3PZmmIJB4G1rZSQYDVainT2C/view?usp=drive_link
https://drive.google.com/file/d/1b8y86PM8Y9vCy-4WyPcbm0aRm6PSAvHK/view?usp=drive_link
https://drive.google.com/file/d/1xmaQ1mgczsn65W3gCo3Fbsv7zj53C2mX/view?usp=drive_link
https://drive.google.com/file/d/1XUWtl-AoDKt-6SGjJIWzUbLKeS4pz3Gd/view?usp=drive_link
https://drive.google.com/file/d/1h7ABm09371W5kQlVA7r8-fOVJjakGqWl/view?usp=drive_link
https://drive.google.com/file/d/1jNeB1DuEQPVrDNTNhKVjd2mZtGe8lSx3/view?usp=drive_link
https://drive.google.com/file/d/1UzKWY1z3YBjRENvpVLdFtxwBt8Nzf2ve/view?usp=drive_link
https://drive.google.com/file/d/1XNR34oHak24-rRxrYTDcIUuu35HL2Qt1/view?usp=drive_link
https://drive.google.com/file/d/1YVHcO0-leWheK38AwFE75zLIsXD3eHWH/view?usp=drive_link
https://drive.google.com/file/d/12B9ziBkA3pmxtv-EGSAay3WVoNmLSrGs/view?usp=drive_link
https://drive.google.com/file/d/1ov-WCc15aQtLWESoBCXkK4rAt123u31a/view?usp=drive_link
https://drive.google.com/file/d/1TEaljFScKY8dihZOIJg2hf9C4x_nwzBD/view?usp=drive_link
https://drive.google.com/file/d/1YVHcO0-leWheK38AwFE75zLIsXD3eHWH/view?usp=drive_link
https://drive.google.com/file/d/15LEE2VhlRmxTplbZbGHJLQnKiHtcGB9y/view?usp=drive_link
https://drive.google.com/file/d/1n77G9ce6MPx-Bag3DYvw2ZUxPr8tM1k9/view?usp=drive_link
https://drive.google.com/file/d/1FwvDg5CeCLuUwHIxoqg4qPUE5eJiHMyO/view?usp=drive_link
https://drive.google.com/file/d/1uHJX6usAzXl28ulg7i9swrcEP3bj06Ud/view?usp=drive_link
https://drive.google.com/file/d/1sQp4-2uGekjPgHsuLj74Xt56c9gXOh2d/view?usp=drive_link
https://drive.google.com/file/d/1BpG1HFjotay25gdpgexW0UDy0D2y16LH/view?usp=drive_link
https://drive.google.com/file/d/1KLHnK1_ds7wgGJdSYNaRfgpglq3SyIzA/view?usp=drive_link
https://drive.google.com/file/d/1HO_DmLKPk-MGkxzHl6ID2ff2ycZOECm9/view?usp=drive_link
https://drive.google.com/file/d/1OLQlC6RPr0tN-1T117mDsNYfZ-Vv3rkU/view?usp=drive_link
https://drive.google.com/file/d/1sQyQZVLKPOEzmEXmgPteaXg58NojwKKQ/view?usp=drive_link
https://drive.google.com/file/d/1g2qvfi1o7yDeSuwwLljbRz_KiNfRpHEv/view?usp=drive_link
https://drive.google.com/file/d/1QdwMyjjb7zhyC2yyRXJ-baM63r87GsM4/view?usp=drive_link
https://drive.google.com/file/d/1r181LWoomJ6VHYx1vJb919opd-ZIpRbC/view?usp=drive_link
https://drive.google.com/file/d/15bxIV3tT1eESIGu26zqx_Rit1fSlpL7i/view?usp=drive_link
https://drive.google.com/file/d/1Ld3SDg3qyQJpCw6FDJonuoiF5s457Odj/view?usp=drive_link
https://drive.google.com/file/d/1JYaKTMqpwx6wG1uIUvqucNhSyUXljxrX/view?usp=drive_link
https://drive.google.com/file/d/16XNgNJSuveafw_f9QiLVZ8iLGyD1-Y3_/view?usp=drive_link
https://drive.google.com/file/d/1xs95gTLQK6SUw6go5vd2F4v-x79DQ-Vf/view?usp=drive_link
https://drive.google.com/file/d/17w2iea_JMqG1bvxzB7BrsVgeCavO85SH/view?usp=drive_link
https://drive.google.com/file/d/1jlSfosIGGFww6jXOouzOTh8nAJLW30AX/view?usp=drive_link
https://drive.google.com/file/d/1UxfKpt-qMDBF5zeWNg3EHrRwrmuE41Kj/view?usp=drive_link
https://drive.google.com/file/d/1iwDb7-NPm50MYygE0A3IIKObHu-vdGo9/view?usp=drive_link
https://drive.google.com/file/d/1KjAQg2SHRsMrKbqzXzCNnldmMAQmPyI4/view?usp=drive_link
https://drive.google.com/file/d/1M_C0-4aBscBkSny_27Pus2z0TXkKlpIZ/view?usp=drive_link
https://drive.google.com/file/d/1SJQ2UwH3AX2xi7LHUKRZQ43J0NyS0mGW/view?usp=drive_link
https://drive.google.com/file/d/1HO_DmLKPk-MGkxzHl6ID2ff2ycZOECm9/view?usp=drive_link
https://drive.google.com/file/d/1KjAQg2SHRsMrKbqzXzCNnldmMAQmPyI4/view?usp=drive_link
https://drive.google.com/file/d/1uAcOV-arU2fkf61KkWSBWN8_8_DmzbaA/view?usp=drive_link
https://drive.google.com/file/d/1jMnVukt-Jon7Pxusyg0apsvQF4YXegEn/view?usp=sharing
https://drive.google.com/file/d/1VG9ItwyQflFZm7IwP4RRHz2KW_qyg_B2/view?usp=drive_link
https://drive.google.com/file/d/16K-7oNbdlnRqQZvV0KpsFbH5mTRkh_5g/view?usp=drive_link
https://drive.google.com/file/d/1KicXux9crHmhQZd-LOWe8a388baEuJS6/view?usp=drive_link
https://drive.google.com/file/d/1EzQyy2BsAsont5oMB6aZNNSZCMd6UDzV/view?usp=drive_link
https://drive.google.com/file/d/1CLl5QGAtbtAJGuisPOHaXirF8HUjO_Of/view?usp=drive_link
https://drive.google.com/file/d/1iTm-uSwCSDXMRDXiBgnxoP6VxcALolTK/view?usp=drive_link
https://drive.google.com/file/d/1qxPYyNisdDx4UIrEarnBaFhcUTPJI8zO/view?usp=drive_link
https://drive.google.com/file/d/1qxPYyNisdDx4UIrEarnBaFhcUTPJI8zO/view?usp=drive_link
https://drive.google.com/file/d/1qxPYyNisdDx4UIrEarnBaFhcUTPJI8zO/view?usp=drive_link
https://drive.google.com/file/d/1iT5udy-VIaCDlnWxSwzjInkeDrQcdlgH/view?usp=drive_link
https://drive.google.com/file/d/1Rm62nNEWeyTKpdS5ct0hF716bZG0GFT-/view?usp=drive_link
https://drive.google.com/file/d/1kT8iYPV44Jay0a29RPSMkFKzswinmU7m/view?usp=drive_link
https://drive.google.com/file/d/1kT8iYPV44Jay0a29RPSMkFKzswinmU7m/view?usp=drive_link
https://drive.google.com/file/d/19yRk9wRRo1Rukd9JkULb1Fj6BENDgUNe/view?usp=drive_link
https://drive.google.com/file/d/1KNw3EYJ83lpeMfAqXbJXkj87kETtO0Ch/view?usp=drive_link
https://drive.google.com/file/d/1x5I8kLNKJvuWvjtRBwmGaSR9NpmV7TCn/view?usp=drive_link
https://drive.google.com/file/d/1RscQVuIK3_c4EKzyVQ3t90C4J-dbw_YB/view?usp=sharing
https://drive.google.com/file/d/125ib2QvH5ka1Wc_przDotnmFCas1niVJ/view?usp=drive_link
https://drive.google.com/file/d/1FBgm-0LyR1wUV0zcqe-Zc2yUD1TlfO-w/view?usp=drive_link
https://drive.google.com/file/d/1QOPZnTIuvOSKcV0Uim05qmRnpEJEuiM7/view?usp=drive_link
https://drive.google.com/file/d/1qMBi6HB8WVe6-gGA_OfO2k1rJcOLjj-f/view?usp=drive_link
https://drive.google.com/file/d/1fcY__eXmP1_ERv8t8nAZP-1rRnymXDlB/view?usp=drive_link
https://drive.google.com/file/d/1fcY__eXmP1_ERv8t8nAZP-1rRnymXDlB/view?usp=drive_link
https://drive.google.com/file/d/1fcY__eXmP1_ERv8t8nAZP-1rRnymXDlB/view?usp=drive_link
https://drive.google.com/file/d/1t-BToqhztbx8WGCLxru2tI308tJhPCUG/view?usp=drive_link
https://drive.google.com/file/d/1kLUmk-ZiSngk2w907Pu_1_NoFebn11FV/view?usp=drive_link
https://drive.google.com/file/d/1r2jTMZ5l_AP_lK6t8EC1KuSKgtB1RkqE/view?usp=drive_link
https://drive.google.com/file/d/19p8usJAkdK7LwOQ4PYim88qJRCQ6YwqQ/view?usp=drive_link
https://drive.google.com/file/d/1t_PdygWwSZytKVR5QczDvpB7x2GCFjf4/view?usp=drive_link
https://drive.google.com/file/d/1WdImNu-miLbtgrCtsjWInmxL4vt-93yy/view?usp=drive_link
https://drive.google.com/file/d/1kUXgSnkpJ8yW12TKk1afX6n_HZ1MDlx5/view?usp=sharing
https://drive.google.com/file/d/1ufXaT1RRWqaNOqyfv8XLVW36nXtKCCqw/view?usp=drive_link
https://drive.google.com/file/d/1E3CsvIwlGc7UBkajan50GObO1AmhDLDN/view?usp=sharing
https://drive.google.com/file/d/1yhgqy9sLpGQtTiM0VcBSssjnZL5ECvAs/view?usp=drive_link
https://drive.google.com/file/d/1ZTfxQEVHC7XhZetULEX_3BgoJmz136ln/view?usp=sharing
https://drive.google.com/file/d/1mYs2U8CwyAmF2aRfBaruKiWA9tsUQTbQ/view?usp=sharing
https://drive.google.com/file/d/1qQoxiJhYpXcyvSC82ZtyMzUn8JDnFVbj/view?usp=sharing
https://drive.google.com/file/d/1vEV7t2-UGct082fFMW-qoOB5A0DzSlpe/view?usp=sharing
https://drive.google.com/file/d/1LKMzkHIAsbyk6ztltMZAFI_bqg8B91v_/view?usp=sharing
https://drive.google.com/file/d/1MfJSLbKRHHIt1BDHE1m_pPATtYGPPCnX/view?usp=sharing
https://drive.google.com/file/d/1jp1kvdP9sLZDtLYzIrHXC-uHTbywd8Xp/view?usp=sharing
https://drive.google.com/file/d/1YS89iENYwYNvQk6UkesVsYug7I-aXDZO/view?usp=sharing
https://drive.google.com/file/d/1PpyTtWUoz0MR9cCo_lc13Ea5njnYBsjM/view?usp=sharing
https://drive.google.com/file/d/1gD1OmS8I0QZUgP6VqnUtLgKnxoryjiPh/view?usp=sharing
https://drive.google.com/file/d/1LYqYoGOJt_s3-0lrKR-gkZ5Ga7lXBFzv/view?usp=sharing
https://drive.google.com/file/d/1uvTsJW8OHjzIGUJabIoR_XwmRVLtLNIG/view?usp=sharing
https://drive.google.com/file/d/16FIxmKDcUUmBTnbgU8_LsIoARf1EkqSj/view?usp=sharing
https://drive.google.com/file/d/1t-MPcQ10-4qfFzd5UWaObJa7SnXSChTC/view?usp=sharing
https://drive.google.com/file/d/10_lqEeuezQJIyTY-a_QGLdM7b6vREXSZ/view?usp=sharing
https://acrobat.adobe.com/id/urn:aaid:sc:US:347f4107-cef1-4f41-ac83-db93cc8fab53
https://drive.google.com/file/d/1TchtmneMS31MdWZ1zSjnV5korXutUKtB/view?usp=sharing
https://drive.google.com/file/d/1ErTM_ZC9Zv2zN8hOwUbwM0BxrSTSRPDo/view?usp=drive_link
https://drive.google.com/file/d/1UjgA5hV60LCWjadWxWMV0qoI3eVr-wTq/view?usp=drive_link
https://drive.google.com/file/d/1nKASUKwqifgpGZmhyAuQlpCoUxoe6mO_/view?usp=drive_link
https://drive.google.com/file/d/1F4B_Z3iUVv_aXzAF8YalR-8DygYmA5y9/view?usp=drive_link
https://drive.google.com/file/d/1SQvGbiyUgHxbBiUyH-Y3sRAJ2SzXdD1n/view?usp=drive_link
https://drive.google.com/file/d/1gy5iWQJXuW74rlXxVlkuKpZvFafPb6Ut/view?usp=drive_link
https://drive.google.com/file/d/1ZL88JtN0nxYcATanxDRnTlORWx-MpUZk/view?usp=drive_link
https://drive.google.com/file/d/1HcMlnSaiMsXRMl9zSHsUjGVb651YZU6w/view?usp=drive_link
https://drive.google.com/file/d/1i3mjwylC02_2fCbq5eHI1vbMRDRoYn8L/view?usp=drive_link
https://drive.google.com/file/d/1dcBN6I-Nme1Si5FCM-d88sHqDWkyH2zk/view?usp=drive_link
https://drive.google.com/file/d/1f8mt3YlqpN-tMVGp9zzAPQheo9z_v_kj/view?usp=drive_link
https://drive.google.com/file/d/173ADgY42iTk55RUbqvP0WVb22SzNNXrN/view?usp=drive_link
https://drive.google.com/file/d/1XpPnPaPlk3vA9pk3X3Ov7VRsBMmFW7Xt/view?usp=drive_link
https://drive.google.com/file/d/1YczbNTVQbeA6ip4vg0Xu5-xG3jCwWoGH/view?usp=drive_link
https://drive.google.com/file/d/1b-unhLIM5H-3LTM1DnPL2Atthr1U08LH/view?usp=drive_link
https://drive.google.com/file/d/1Xz65kDXEmC9LV2DsG8LWHeyO99xGuq7L/view?usp=drive_link
https://drive.google.com/file/d/1p9SVBJnBYyd7LAZWyfS7WFDKz16mVpIN/view?usp=drive_link
https://drive.google.com/file/d/1ltkSPRez6cXhYzwRnGaVZiEbqSh-IzfE/view?usp=drive_link
https://drive.google.com/file/d/1FbgF8VcwRzls2QiAMt4MzFD_RsSmdeYq/view?usp=drive_link
https://drive.google.com/file/d/1hoMUb0oahxS2cdReZ6VARb-njzK5CDyT/view?usp=drive_link
https://drive.google.com/file/d/1_KvsZhCerEbWTyCIuxzzPrz04YYi5iuv/view?usp=drive_link
https://drive.google.com/file/d/1SJIL4j0khw8yzRnF5fCtma3sUQJjTUbp/view?usp=drive_link
https://drive.google.com/file/d/1NkP6dxKQNHiUVGzJa9YXYJD1HpfR1bk9/view?usp=drive_link
https://drive.google.com/file/d/1nP3YzdMqlP9kCkFDq_bUvQOYeSn_CedK/view?usp=drive_link
https://drive.google.com/file/d/1v9yIAxRxrGGy4slPwAR1IkrYWaYj1KSa/view?usp=drive_link
https://drive.google.com/file/d/1RD12NsSwpBxnc2_4YQreTD18xFyuB75_/view?usp=drive_link
https://drive.google.com/file/d/1zbeAZlvHIvXS3jT8Ku11W3ESx-pVXSgC/view?usp=drive_link
https://drive.google.com/file/d/1XoX-dhffJTlshWlyRgXzKmsHs_pOgPvA/view?usp=drive_link
https://drive.google.com/file/d/1Fg6MWib3QBLZNHlg6walEjdQwBACziDi/view?usp=drive_link
https://drive.google.com/file/d/1F_1ZuaScAuP-FrS70B0nGhbstxBA9Nmq/view?usp=drive_link
https://drive.google.com/file/d/1wuzyibvO7pQoeGqYj3Tz44RCpNoAwKdO/view?usp=drive_link
https://drive.google.com/file/d/1MdSDSaMw5IvzzHpYmmyRgBxoact3DZcF/view?usp=drive_link
https://drive.google.com/file/d/1-rXipzReE0K-AbtlsLAgROxyjbu22GM-/view?usp=drive_link
https://drive.google.com/file/d/1sXyqXVcEOdw5kp54ZkQz-2AhWXl5htxM/view?usp=drive_link
https://drive.google.com/file/d/15-pHhMmcsf2YiDVVcIXeATfcp8d4yxcN/view?usp=drive_link
https://drive.google.com/file/d/1t3qSjjrqsiYeE7oNL4oGdUM_69wbnBdN/view?usp=drive_link
https://drive.google.com/file/d/1f8_xiZKqIK8g7RJ56rRTze0TBEqgDkCb/view?usp=drive_link
https://drive.google.com/file/d/1uc0711Qn79A0cwOJdRQCPeXt3zVS8SRE/view?usp=drive_link
https://drive.google.com/file/d/1lM4fvy5GjuOaU7KAQXSyJe7qRSSKJiSO/view?usp=drive_link
https://drive.google.com/file/d/1J5b5RPO5DUB2TVJ7fG3nVY3YPuBA8Xlk/view?usp=drive_link
https://drive.google.com/file/d/1xsLsu8wPm49R9nw_oZAGdFrTUgQIAdCw/view?usp=drive_link
https://drive.google.com/file/d/1fTMyMhbp1DZLHz9tXgRaJVIjiRt2JjTk/view?usp=drive_link
https://drive.google.com/file/d/10bg9z_ZY4eKDWpIyatUa-9iup95fYFu1/view?usp=drive_link
https://drive.google.com/file/d/1qaR5R32PzYvCOcHMnekBB-6hgohTisxa/view?usp=drive_link

	2026-2027
	CAMPUS IMPROVEMENT PLANS
	Frisco ISD is committed to ongoing reflection and review of our District practices to better serve our students, staff, and community. In the spirit of continuous improvement, we have replaced the idea of a long-term strategic plan with a framework for ongoing strategic change that we call Dynamic Organizational Strategy.
	The Campus Improvement Plan Cycle
	Campus Improvement Teams

	Local Accountability System
	Signaling & Goals
	Signaling is our primary communication tool in a forward-facing local accountability system. As part of our Dynamic Organizational Strategy, we use signals to visually represent the time, energy, and resources dedicated to improvement in each Future-Ready Focus Area throughout the year. The signal is designed to help both internal and external stakeholders better understand our goals and the progress toward achieving those goals.
	Our Campus Improvement Plans contain one of four initial signals for each Future-Ready Focus Area. These initial signals are designed to represent a simple, straightforward expression of the work that will occur on campuses throughout the school year.
	Strategic goals are developed for each major or minor change signaled in the Campus Improvement Plan. These goals, once approved by the School Board, will be supported by campus-wide action plans. The outcomes of each goal in this Campus Improvement Plan will be reported in our 2027 Campus Accountability Reports.

	Initial Signals
	Maintain - We will continue the work already underway and do not plan to make changes at this time.
	Maintain but Consider Change - Change may be warranted in the future, and data will continue to be evaluated
	Minor Change - A change is underway that can generally be completed within a year and does not require a significant investment of resources (time, energy, or money)
	Major Change - A change is underway that may take longer than a year to accomplish or  requires a significant investment of resources (time, energy, or money)
	Future-Ready Framework


	Frisco ISD’s future-ready framework represents a series of conditions we expect to exist for all students in FISD. The framework serves as the foundation of the District’s continuous improvement efforts and local accountability system, guiding our work in developing future-ready learners. At its core, the framework focuses on the long-term growth, development, and success of the whole child. It emphasizes a school-wide approach to ensuring students are healthy, safe, engaged, supported, and challenged. At its core, the framework focuses on the long-term growth, development, and success of the whole child. It emphasizes a school-wide approach to ensuring students are healthy, safe, engaged, supported, and challenged.
	Definition: Frisco ISD is an organization where people continually expand their capacity to create desired results by intentionally adapting behaviors based on new knowledge and insights.
	Benefit: Students are supported by an intentional educational system that proactively designs for their future while maintaining the agility to meet their immediate needs.
	What it looks like:
	Stakeholder feedback is used to improve the daily school experience.
	The organization evolves when evidence shows that doing so will positively impact the school environment.
	Students experience a seamless, coordinated system in which departments and programs work together to meet their unique needs.
	Definition: Frisco ISD understands that students' physical, emotional, and environmental needs must be met for learning to occur.
	Benefit: Students engage fully in their education because their physical, emotional, and safety needs are consistently met.

	What it looks like:
	All students experience equitable access to educational opportunities.
	Students feel safe, supported, and ready to engage fully in daily learning.
	Definition: Frisco ISD provides a comprehensive framework of learning standards that ensures all students have access to high-quality content at the appropriate time for mastery.
	Benefit: Students experience challenging, meaningful learning that provides a clear path toward future goals, no matter which school or classroom they attend.

	What it looks like:
	The instructional program delivers consistent rigor and equitable opportunities for all students to master essential standards.
	The curriculum allows students to explore passions and purpose while meeting foundational academic expectations.
	Definition: Frisco ISD’s instructional design responds to individual student needs and interests through varied learning experiences and meaningful assessments.
	Benefit: Students learn at a pace and level that appropriately supports and challenges them to grow.

	What it looks like:
	Students actively set, monitor, and adjust their learning goals based on growth and mastery.
	Students experience lessons and assessments tailored to their strengths, interests, and academic needs.
	Students receive and use clear feedback to understand progress and determine next steps in learning.
	Definition: Frisco ISD is a school community intentionally designed to build relationships that support academic, social, behavioral, and emotional growth.
	Benefit: Students feel a sense of belonging, support, and connection within the school community.

	What it looks like:
	Students feel involved and connected to the school community.
	Respectful, kind, and effective communication defines how our school community interacts.
	Support systems respond effectively and individually when students encounter academic, behavioral, or social challenges.
	Definition: Frisco ISD promotes collaboration, creativity, and problem-solving through authentic learning experiences.
	Benefit: Students actively engage in meaningful, collaborative learning that empowers them to take ownership of their growth and apply their learning beyond the classroom.

	What it looks like:
	Learning is designed to help students understand why it matters and how it applies beyond the classroom.
	Students play an active role in deciding how they learn, create, and assess progress.
	Students use learning spaces and resources to explore, create, and innovate.
	Learning
	Organization
	Basic Conditions for Learning
	Guaranteed & Viable Curriculum
	Differentiated Instruction & Assessment
	Positive
	Culture
	Learner-Centered Experience
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