i"] BEAVERTON School Board Meeting

W4 SCHOOL DISTRICT October 13, 2026

ITEM FOR INFORMATION

MONTHLY FINANCIAL UPDATE

SUMMARY

The financial update is provided monthly and includes the general fund activity and forecast; a summary
of revenues, expenditures and encumbrances for all other funds; a report on classroom teacher staffing
by school; and information on investment activity as required by policy.

BACKGROUND
Attached is the financial report for September 2026:

General fund activity and forecast

Summary of revenue, expenditures and encumbrances for all funds except general fund
2026-27 classroom teacher staffing by school as of September 30, 2026

Investment monthly board report as of September 28, 2026

Investment portfolio — allocation by asset category, main fund, asset class

Portfolio holdings by asset class

NOTES:

e While it is still early in the school year, there have been some changes to the current forecast in
the area of salaries, benefits and supplies and materials. Projected salary and benefit costs have
been increased, due to the continued higher substitute usage that was mentioned in the spring.
Staff will continue to monitor substitute usage patterns in collaboration with the Human
Resources Department and refine projections as needed. The supplies and materials projection
has been reduced based on current projections and previous trends. The overall general fund
forecast remains on track with the adopted budget.

e The next revenue forecast will be released on November 18. This will be a key indicator for state
school fund allocations as it will be used to build the governor’s recommended budget. The
governor will release the 2027-2029 budget proposal in the first week of December.

RECOMMENDATION
Staff will present the monthly financial update for the board to receive and discuss. No action is needed.

Belong. Believe. Achieve.
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