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I. Community-Based Organizations and Student Support Services

Executive Summary

Enter a short, BOE-facing narrative (probably one concise paragraph) that explains the district's CBO partnerships

during the reporting period.

Not applicable. The District did not hold any active contracts with community-based

organizations during the reporting period.

CBO Contract Summary TOTALS

Active CBO Contracts N/A
Community-Based Organizations N/A
Schools Served N/A
Support Service Types N/A

Required Detail Table

Complete this table using the CBO Contracts Log. Include all contracted community-based organizations providing
support services to students during the reporting period.

School Community-Based Organization Support Service Type
Brown Elementary N/A N/A
Neck River Elementary N/A N/A
Polson Middle School N/A N/A
Daniel Hand High School N/A N/A
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Il. Workforce Development Programs

Executive Summary

Enter a short, BOE-facing narrative (probably one concise paragraph) that explains the district's CBO partnerships

during the reporting period.

Not applicable. The District did not hold maintain any workforce development programs or

active contracts with partner organizations during the reporting period.

Excel Summary Dashboard metrics:

Workforce Development Summary Total

Workforce Development Programs N/A
Partner Organizations N/A
Student Participation N/A
Workforce Categories Represented N/A

Required Detail Table

The table should capture the actual program-level information.

School

N/A

Program

N/A

Partner
Organization

N/A

Program
Type

N/A

Workforce Category
)

N/A

Grade Levels
Served

N/A

Student
Participation

N/A
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Ill. Certified and Non-Certified Staff Attrition

A. Certified Staff Attrition

For 2025-2026, Madison Public Schools had an attrition rate of 5.03%. Of the total certified staff
attrition, over half exited due to retirement.

Summary table:
Certified Staff Attrition Total
Certified Staff Attrition 15
Schools with Certified Attrition 4
Subject Areas Represented 8
Resignations and Retirements 15

Required Detail Table

Attrition reporting excludes in-district transfers.

School Subject Area Exit Type Staff.Count
Exited
e e |
Brown Elementary Elementary Classroom Retirement 2
Brown Elementary Elementary Classroom Resignation 1
Brown Elementary SLP Retirement 1
Neck River Elementary Elementary Classroom Retirement 1
Neck River Elementary Elementary Classroom Resignation 1
Neck River Elementary P.E. Retirement 1
Neck River Elementary SPED Resignation 1
Polson Middle School Mathematics Retirement 1
Polson Middle School Art Resignation 1
Daniel Hand High School English Retirement 1
Daniel Hand High School Mathematics Resignation 1
Daniel Hand High School Science Resignation 1
Daniel Hand High School Science Retirement 1
Daniel Hand High School SPED Resignation 1

B. Non-Certified Staff Attrition

Summary:

Attrition reporting should exclude in-district transfers.

Non-Certified Staff Attrition Total

Non-Certified Staff Attrition 32
Schools with Non-Certified Attrition 4
Position Categories Represented 6
Resignations and Retirements 32
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Detail:

Attrition reporting excludes in-district transfers.

School Position Category

Exit Type

Staff Count
Exited

Brown Elementary Instructional Para Resignation 7
Brown Elementary SPED Para Resignation 3
Brown Elementary School Nurse Retirement 1
Brown Elementary School Nurse Resignation 1
Neck River Elementary BBS Resignation 2
Neck River Elementary Instructional Para Resignation 3
Neck River Elementary SPED Para Resignation 4
Polson Middle School SPED Para Retirement 1
Daniel Hand High School BBS Retirement 1
Daniel Hand High School BBS Resignation 1
Daniel Hand High School Health Aide Resignation 1
Daniel Hand High School Instructional Para Resignation 1
Daniel Hand High School School Nurse Resignation 1
Daniel Hand High School Secretary Retirement 1
Daniel Hand High School Secretary Resignation 2
Daniel Hand High School SPED Para Resignation 1

IV. Required Compliance Statement

Compliance Statement

This report is submitted to the Board of Education in accordance with applicable statutory
reporting requirements concerning community-based organization partnerships and student
support services, workforce development programs involving partnerships with outside
entities, and certified and non-certified staff attrition. The information presented reflects
district records for the applicable reporting period. Staff attrition data excludes in-district

transfers.
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