Keller ISD will educate students to achieve,
FLLER A Destuwhono inspire them to dream, and challenge them to grow,
IS'D to,. Excetwm so that they are prepared to be productive members of the

community in which they learn, live, and work.

DATE: | August 27, 2026
SUBJECT: | APPROVAL OF REVISIONS TO LOCAL POLICIES — TASB UPDATE 127
DEPARTMENT: | Governance
5 OVER 5: | [X] Impactful Instruction X] Efficient Process & Systems
X Engagement for All X] Communication that Drives Clarity

X Fiscal Responsibility & Transparency
FISCAL NOTE: | None

Background Information:

o TASB recently released Update 127 with revisions to Legal policies to align with changes in
law and policy, as well as proposed Local policy revisions to align with updates to Legal
policies and other administrative updates.

e These policy updates were previewed at the July 23, 2026, Regular Meeting.

e Local updates include:

Code Title Change
BJCF Superintendent: Nonrenewal | Revisions align with language at DFBB (LOCAL)
relating to accommodations of disability and the
addition of two nonrenewal reasons related to SB 12
(89th)
CAA Fiscal Management Goals Cross-reference updated to reflect changes to DH
and Objectives: Financial series of policies
Ethics
DC Employment Practices Cross-reference updated to reflect changes to DH
series of policies, and additional verbiage updated to
reduce redundancies
DH Employee Standards of Cross-references updated to reflect changes to DH
Conduct series of policies
DJ Employee Recognition and Recommended for deletion to be more appropriately
Awards addressed in administrative regulations
DP Personnel Positions Recommended for deletion with restructuring of DP
series of policies; portions moved to new code sections
DPA (LOCAL) and DPB (LOCAL)
DPA Personnel Positions: New code containing principal qualifications previously
Principals in DP (LOCAL); additional revisions made to align with
TASB model job description
DPB Personnel Positions: Other New code containing school counselor qualifications
Personnel Positions previously in DP (LOCAL); current DPB (LOCAL)
content recommended for relocation to new DPC
(LOCAL)




DPC Personnel Positions: New code addressing substitute, temporary, or part-
Substitute, Temporary, and time positions relocated from DPB (LOCAL)
Part-Time Positions

EHBB Special Programs: Gifted and | Recommended changes due to amendments to 19
Talented Students TAC 89.1

FFF Student Welfare: Student Definition of misconduct amended to include provisions
Safety from SB 571 (89th)

FOCA Placement in a Disciplinary Recommended for deletion as HB 6 (89th) removed
Alternative Education Setting: | districts’ authority to exempt itself from student
Disciplinary Alternative discipline requirements through District of Innovation
Education Program plan
Operations

Administrative Considerations:
e Since being previewed, no revisions have been recommended.

Communication Deployment:

e Board Meeting Minutes
e Online Policy Manual
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The administration recommends that the Board of Trustees approve the revisions to Local
Policies — TASB Update 127 as presented.

Respectfully submitted,

Bryce Nieman
Chief Communications Officer



