University of Houston System

Institutional Compliance Hotline Report
for the three months ending July 31, 2026
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UHS Total: 46
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Issues Reported by Month
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UH Issue Breakdown

Academic Concerns

Fraud and Theft

Workplace Civility

Retaliation

Other

Sexual Misconduct

Misuse or Misappropriation of Assets
Unethical Conduct and/or Conflict of Interest
Violation of Laws, Regulations, Policies, Procedures
Accounting, Auditing and Financial Reporting
Campus Safety and Security

Data Privacy and Protection

Conflict of Interest

Health and Safety
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UHD Issue Breakdown

Harassment

Unethical Conduct and/or Conflict of Interest

Health and Safety

Other Human Resources

Violation of Laws, Regulations, Policies, Procedures

Academic Concerns
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UHCL Total: 5

UHCL Issue Breakdown

Violation of Laws, Regulations, Policies, Procedures

Fraud and Theft

Retaliation

Data Privacy and Protection

Misuse or Misappropriation of Assets
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Annual Compliance Initiative

Review Compliance Office Structure and Function

With the ever-growing list of federal and state regulations applicable to Texas state agencies and institutions of higher
education, the timing makes sense to reflect on the current structure of the UHS Office of Compliance and Ethics and its
function both within the Office of General Counsel, as well as the University of Houston System as a whole.

We will benchmark our current Compliance office against comparable ones.

We will determine the structure of the Compliance office both in terms of areas covered and necessary personnel to help
ensure maximum effectiveness and efficiency.

We will determine the function of the Compliance office to help ensure protection of UHS and its universities while fostering a
culture of integrity, ethical behavior, and accountability across the entire organization.

We will ensure any change in the current Compliance office structure and function does not impair in any way or manner the
current services being provided to UHS and its universities.
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