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DISCUSSION OF TASB BOARD POLICY UPDATE 122

CQB(LOCAL): TECHNOLOGY RESOURCES - CYBERSECURITY

Based on the new notification requirements imposed by SB 271, the security breach
notification provisions have been revised to include security incidents.

CSA(LOCAL): FACILITY STANDARDS - SAFETY AND SECURITY

This new local policy on facility safety and security includes recommended provisions
addressing audits of building access control to comply with the commissioner’s new
school safety rules for facilities, effective May 31, 2023.

DC(LOCAL): EMPLOYMENT PRACTICES

HB 1789 creates a nepotism exception for hiring bus drivers, regardless of county
population, if the board approves employment. We recommend adding a note referring
to DBE(LEGAL) (concerning nepotism) to this policy that delegates hiring authority for
noncontractual employees to the superintendent as a reminder of the special
requirements related to this nepotism exception for bus drivers.

EHB(LOCAL): CURRICULUM DESIGN - SPECIAL PROGRAMS

New provisions are recommended to comply with HB 3928, which requires the board to
adopt and implement a policy requiring the district to comply with all rules and standards
adopted by the SBOE and guidance published by the commissioner to implement the
program to test students for dyslexia and related disorders.

EHBC(LOCAL): SPECIAL PROGRAMS - COMPENSATORY SERVICES AND
INTENSIVE PROGRAMS

This local policy containing provisions on accelerated instruction has been moved to
EHBCA(LOCAL) (see below) to align with the legal policy created at that code in Update
121.



EHBCA(LOCAL): COMPENSATORY SERVICES AND INTENSIVE PROGRAMS -
ACCELERATED INSTRUCTION

This local policy has been recoded from EHBC(LOCAL) to align with EHBCA(LEGAL)
created in Update 121. HB 1416 made several changes to the requirements for
accelerated instruction. Recommended changes to this local policy reflect that a
parent's ability to request a particular teacher after a student fails to perform
satisfactorily on a state assessment is no longer limited to students in grades 3, 5, and
8. Other changes delete references to the accelerated learning committee, which has
been eliminated. A district now must develop an accelerated learning plan for certain
students, and parents still may file a complaint about the plan in accordance with FNG.

FEA(LOCAL): ATTENDANCE - COMPULSORY ATTENDANCE

SB 68 allows a district to excuse a student from attending school for career investigation
days to visit a professional's workplace during the student's junior and senior years to
determine the student's interest in a career in the professional's field. Districts that
choose to excuse students for absences to visit a professional’s workplace to explore a
career in that professional’s field must adopt a policy to determine when an absence will
be excused for this purpose and a procedure to verify the visit. A new provision offered
for the board's consideration at Career Investigation permits such absences for the
maximum amount allowed in law — up to two days during a student’s junior year and up
to two days during the student’s senior year. Contact your policy consultant for revisions
if the district will allow fewer excused absences or will not allow any excused absences
for this purpose.

FFAC(LOCAL): WELLNESS AND HEALTH SERVICES - MEDICAL TREATMENT

Recommended revisions to the provisions on opioid antagonists are based on SB 629,
which requires a district to have at least one person who is authorized and trained to
administer the medication present during regular school hours on each campus that
serves grades 6 through 12. The district's current language does not limit administration
of the opioid antagonist medication to specific grade levels or campuses; therefore, the
revisions state that the provision will be applicable to every campus. If the district
wishes to implement this policy only for campuses with certain grade levels, contact the
district’s policy consultant for appropriate adjustments.

FFB(LOCAL): STUDENT WELFARE - CRISIS INTERVENTION
Recommended revisions to this local policy on crisis intervention include the following:
¢ In accordance with HB 3, provisions have been added at Student Reports to

require each campus to establish a clear procedure for students to report
concerning behavior by another student.
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e Revisions at Employee Confidentiality are based on SB 1720 and allow
employees who report a potential threat to elect to keep their identities
confidential.

FL(LOCAL): STUDENT RECORDS

HB 1416 repeals provisions related to accelerated learning committees. The references
to the accelerated learning committee have been replaced with references to the
accelerated education plan that now must be created for certain students who fail to
perform satisfactorily on state assessments.



