PoLicY SERVICES
An optional policy to consider.

Mission — Goals — Objectives

Hate Crimes and Bias Incidents in Schools

The Board of Education (Board) is committed to providing a safe and healthy
environment for all children in the school district. The commission of hate crimes and bias
incidents committed on school grounds or at school related activities can lead to further violence
and retaliation. Hate crimes and bias incidents are a direct attack upon the racial, religious and
ethnic heritage of the school community and will not be tolerated by or within the school district.
The school district employees will work closely with local law enforcement and the county
prosecutor’s office to report or eliminate the commission of hate crimes and bias incidents.

Alternate introductory paragraph:

The School District is committed to providing a safe learning and working
environment that is free from discrimination, harassment, intimidation and/or bullying. District
policy requires all schools and personnel to promote mutual respect, tolerance, and acceptance
among students and staff. Hate-motivated incidents and crimes or actions motivated by
bias/prejudice/bigotry jeopardize both the safety and well-being of all students and staff. The
District will not tolerate hate-motivated incidents/crimes based on actual or perceived
characteristics, of actual or perceived sex, sexual orientation, gender, gender identity, gender
expression, race or ethnicity, ethnic group identification, ancestry, nationality, national origin,
religion, color, mental or physical disability, age, or on the basis of a person’s association with a
person or group with one or more of these actual or perceived characteristics, in any program or
activity it conducts or to which it provides significant assistance or retaliation in any form for
reporting such incidents or crimes.

Definitions

1. A “hate crime” is any criminal offense or unlawful act which is directed at or occurs to a
person, private property, or public property on the basis of religion, national origin,
alienage, color, sex, gender identity or expression, sexual orientation, blindness, or
mental or physical disability. An offense is bias-based and thus constitutes a hate crime if
the motive for the commission of the offense or unlawful act is racial, religious, ethnic or
pertains to sexual orientation. The designated bias incident offenses include such acts as
murder, manslaughter, rape, robbery, aggravated assault, burglary, simple assault, fear of
bodily violence, arson, criminal mischief, damage to property, weapons offenses, sex
offenses, terroristic threats, trespass, disorderly conduct, harassment and desecration of
venerated objects.

Alternate definition: A “hate crime” is a crime motivated by hatred, bias, or prejudice,
or where the victim is targeted or selected for the crime at least in part because of his/her
actual or perceived race, color, ethnicity, national origin, religion, sexual orientation,
gender identity or expression age, disability or sex. A hate crime may involve a physical
attack, threat of bodily harm, physical intimidation, or damage to another’s property.
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Hate Crimes and Bias Incidents in Schools

Definitions (continued)

2.

A “bias incident” is any suspected or confirmed offense or unlawful act which is
directed at or occurs to a person, private property, or public property on the basis of race,
color, religion, sexual orientation or ethnicity. An act is bias-based and thus constitutes a
bias incident if the motive for the commission of the act or unlawful act is racial,
religious, ethnic or pertains to sexual orientation, including gender identity or expression.

A “bias-related act” is an act directed at a group of persons, private property, or public
property that is motivated in whole or part by racial, gender, disability, religion, sexual
orientation, gender identity or expression, or ethnic prejudice. A bias-related act need not
involve conduct that constitutes a criminal offense. All hate crimes are also bias-related
acts, but not all bias-related acts will constitute a hate crime.

A “hate-motivated incident” is a noncriminal act or attempted act that constitutes an
expression of hostility, bias, or bigotry against a person, property, or institution because
of the target’s actual or perceived protected characteristics as set forth above. This may
include using insults, taunts and slurs, distributing or posting hate group literature or
posters, defacing, removing, or destroying posted materials or announcements, posting or
circulating demeaning jokes or leaflets, or sending insulting or threatening messages by
phone, e-mail, websites or any other electronic or written communication.

A “hate-motivated crime” is a “hate-motivated incident that has been determined by
law enforcement to be criminal conduct that was primarily motivated by bias or prejudice
against a targeted group. This includes any criminal action that manifests evidence of
hostility towards the target because of his or her actual or perceived characteristics set
forth above. Such action includes, but is not limited to, threatening telephone calls, hate
mail, physical assault, vandalism, cross burning, destruction of religious symbols and fire
bombings. This also includes threats and hate messages sent by electronic
communication.

“Retaliation” is any form of intimidation, reprisal, or harassment by a student directed
against any student, staff or other individual for reporting or filing a complaint, for aiding
or encouraging the filing of a report or complaint, for cooperating in an investigation
under this policy, or for taking action consistent with this policy.

Interference with, intimidation of, and/or retaliation against any individual, including a
student, parent, or guardian, for filing a complaint, filing a grievance, or opposition
discrimination is strictly prohibited and shall be treated as an actionable, wrongful act in
and of itself.
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Definitions (continued)

7.

8.

10.

11.

12.

13.

14.

15.

16.

17.

“Disability” includes mental and/or physical impairments.

“Electronic” communications, acts, postings refers to conduct perpetrated through, but not
limited to the following: internet, social networking sites, spyware or global positioning
system tracking technology, telephone or cellular telephone, instant or text messages, email,
blogs, websites, forums and mailing lists.

“Gender” means sex, and includes a person’s gender identity and gender expression.

“Gender expression” means a person’s gender-related appearance and behavior whether or
not stereotypically associated with the person’s assigned sex at birth.

“Harassment” occurs when a target is subjected to unwelcome conduct related to a
protected category and can result in a hostile environment when the harassment is
subjectively offensive to the target and would be offensive to a reasonable person of the same
age and characteristics under the same circumstances and is sufficiently severe, pervasive, or
persistent so as to interfere with or limit an individual’s ability to participate in or benefit
from the services, activities, or opportunities offered by the District.

“In whole or in part because of” means that the bias motivation must be a cause of the
offense, whether or not other causes also exist. When multiple motives exist, bias must be a
substantial factor. There is no requirement that bias be a main factor, or that the crime would
not have been committed but for the actual or perceived protected characteristic.
“Nationality” includes citizenship, country of origin and national origin.

“Race or ethnicity” includes ancestry, color and ethnic background.

“Religion” includes all aspects of religious belief, observance and practice, including
agnosticism and atheism.

“Sexual orientation” means heterosexuality, homosexuality or bisexuality.

“Target” means an individual alleged to have experienced acts in violation of this policy,
sometimes referred to as “victim.”
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Hate Crimes and Bias Incidents in Schools (continued)

Hate Prevention Program

The Board believes that a comprehensive hate prevention program involving all staff and
students will permit the expression of diverse viewpoints but will help to prevent hate crimes and
bias-related incidents in district schools and in the community.

1.

Training shall be provided to all district staff in order to increase their awareness of the
various manifestations of hate and bias-related incidents. The training will include anti-
bias and conflict resolution methods; procedures for identifying and reporting incidents
of racial, religious, and sexual harassment, discrimination, and hate crime; strategies for
preventing such incidents from occurring; and resources available to assist in dealing
with these incidents.

All students shall receive hate prevention training through age-appropriate classroom
activities, assemblies, and school-related activities. The Board believes that prejudice and
discrimination are learned attitudes and behaviors. Teaching children that even subtle
forms of hate such as ethnic slurs or epithets, negative or offensive name-calling,
stereotyping, and exclusion are hurtful and inherently wrong can help to prevent more
extreme, violent manifestations of hate. Structured classroom activities and programs will
help children to develop empathy, while practicing the critical thinking and conflict
resolution skills needed to recognize and respond to various manifestations of hate and
bias-related behavior.

The District will develop partnerships with families, community organizations, and law
enforcement agencies. These partnerships help identify resources available to school
personnel to address hate incidents, raise community awareness of the issue, ensure
appropriate responses to hate incidents, and ensure that youth receive a consistent
message that hate-motivated and/or bias-related behavior will not be tolerated.

This policy shall be distributed annually to all students, their families and to all District
personnel. The purpose of this policy is to promote a school climate in which racial,
religious, ethnic, gender and other differences, as well as freedom of thought and
expression, are respected and appreciated. The policy should have the input of parents,
students, teachers, community members, and school administrators. It should respect
diverse viewpoints, freedom of thought, and freedom of expression.

A range of corrective actions for those who violate school hate-prevention policies shall
be used. The District will take a firm position against all injurious manifestations of hate,
from ethnic slurs, racial epithets, and taunts, to graffiti, vandalism, discrimination,
harassment, intimidation, and violence. A wide range of nondisciplinary corrective
actions to respond to incidents, including counseling, parent conferences, community
service, awareness training, or completion of a research paper on an issue related to hate,
as well as disciplinary actions such as in-school suspension or expulsion shall be utilized.
School officials shall contact local, state or federal civil rights officials to respond to
more serious incidents and, in cases involving criminal activity or threat of criminal
activity, should call the police.
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6. Data is to be collected to focus district-wide hate prevention efforts. Collection of data on
the occurrence of school-based hate or bias-related incidents or crimes will assist
administrators and teachers to identify patterns and to more effectively implement hate
prevention policies and programs.

Required Actions
Whenever any school employee in the course of his/her employment has reason to believe that:

1. a hate crime has been committed or is about to be committed on school property, or has
been or is about to be committed by any student, whether on or off school property and
whether or not such offense was or is about to be committed during operating school
hours, or

2. that a student enrolled in the school has been or is about to become the victim of a hate
crime, whether committed on school property or during school hours, the school
employee shall immediately notify the building principal and Superintendent, who in turn
shall notify the Police Department. The Principal shall notify the

Police Department immediately if there is reason to believe the act of
violence has been or is about to be committed against a student or there is reason to
believe that a life has been or will be threatened.

Whenever any school employee in the course of his/her employment has reason to believe that a
bias incident has been committed or is about to be committed on school property, or has been or
is about to be committed by any student, whether on or off school property and whether or not
such bias incident was or is to be committed during school hours, the school employee should
immediately notify the building principal and Superintendent, who in turn should promptly
notify the Police Department. Any student charged with a hate crime or bias
incident will be disciplined in accordance with the student conduct code or policies pertaining to
discipline and student conduct.

In deciding whether to refer the matter of a bias incident to the Police Department the building
principal and the Superintendent, should consider the nature and seriousness of the conduct and
the risk that the conduct posed to the health, safety and well-being of any student, school
employee or member of the general public. The building principal and Superintendent should
consider the possibility that the suspected incident could escalate or result in some form of
retaliation which might occur within or outside school property.

It is understood a referral to the Police Department is only a request to conduct an investigation
and nothing more than the transmittal of information which might be pertinent to any such law
enforcement investigation. A referral is not an accusation or formal charge.
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Unless the Police Department requests otherwise, the school district will continue to investigate a
suspected hate crime or bias incident occurring on school property and may take such actions as
necessary and appropriate to redress and remediate any such acts.

School officials will secure and preserve any such graffiti or other evidence of a suspected hate
crime or bias incident pending the arrival of the Police Department. The school officials, when
feasible, will cover or conceal such evidence until the arrival of the Police Department.

(cf. 0521 — Nondiscrimination)

(cf. 0523 — Equity and Diversity)

(cf. 4111.1/4211.1 — Affirmative Action)

(cf. 4118.11 — Nondiscrimination)

(cf. 4118.113/4218.113 — Harassment)

(cf. 4131 — Staff Development)

(cf. 5114 — Suspension/Expulsion)

(cf. 5118.1 — Homeless Students)

(cf. 5131 — Student Conduct)

(cf. 5131.911 — Bullying/Safe School Climate Plans)
(cf. 5144 — Discipline)

(cf. 5145.4 — Nondiscrimination)

(cf. 5145.5 — Sexual Harassment)

(cf. 5145.51 — Peer Sexual Harassment)

(cf. 5145.52 — Harassment)

(cf. 5145.53 — Transgender and Non-Conforming Youth)
(cf. 5145.6 — Student Grievance Procedure)
(cf. 6115 — Ceremonies and Observances)

(cf. 6121 — Nondiscrimination)

(cf. 6121.1 — Equal Educational Opportunity)
(cf. 6141.21 — Religions in the Public Schools)
(cf. 6141.22 — Religious Accommodations)

Legal Reference: Connecticut General Statutes

10-15c Discrimination in public schools prohibited. School attendance by
five-year olds. (Amended by P.A. 97-247 to include “sexual orientation”
and P.A. 11-55 to include “gender identity or expression”)

10-153 Discrimination on account of marital status.
29-7m(a) Classification of crimes motivated by bias
29-7m(b) Report of crime motivated by bias.

46a-60 Discriminatory employment practices prohibited.
53a-181i Intimidation based on bigotry or bias: Definitions.
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Legal Reference: Connecticut General Statutes (continued
3A-181i j, k, I Intimidation based on bigotry in the first, second, or third
degree.

17a-101 Protection of children from abuse.

Connecticut State Board of Education “Position Statement on Culturally
Responsive Education,” adopted May 4, 2011

P.A. 17-111 An Act Concerning Hate Crimes

Title VII, Civil Rights Act, 42 U.S.C. 2000¢, et seq.

29 CFR 1604.11, EEOC Guidelines on Sex Discrimination.

Title 1X of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq.
34 CFR Section 106.8(b), OCR Guidelines for Title IX.

Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62,
#49, 29 CFR Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66
Fed. Reg. 5512 (January 19, 2001)

20 U.S.C. 7905 (Boy Scouts of America Equal Access Act)

Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986)

Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June
26,1998)

Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S.
Supreme Court, June 26,1998)

Davis v. Monro County Board of Education, No. 97-843, (U.S. Supreme
Court, May 24, 1999.)

The Vietnam Era Veterans’ Readjustment Act of 1974, as amended, 38
U.S.C. 84212

Title 11 of the Genetic Information Nondiscrimination Act of 2008

The Americans with Disabilities Act as amended by the ADA
Amendments Act of 2008

Public Law 111-256

Meacham v. Knolls Atomic Power Laboratory 128 S.Ct. 2395, 76
U.S.L.W. 4488 (2008)

Federal Express Corporation v. Holowecki 128 S.Ct. 1147, 76 U.S.L.W.
4110 (2008)

Kentucky Retirement Systems v. EEOC 128 S.Ct. 2361, 76 U.S.L.W. 4503
(2008)

Sprint/United Management Co. v. Mendelsohn 128 S.Ct. 1140, 76
U.S.L.W. 4107 (2008)

Policy adopted:
cps 1/18

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.
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An administrative regulation to consider.
Mission — Goals — Objectives

Hate Crimes and Bias Incidents in Schools

The School District is committed to providing a safe learning and working
environment that is free from discrimination, harassment, intimidation and/or bullying. District
policy requires all schools and personnel to promote mutual respect, tolerance, and acceptance
among students and staff. Hate-motivated incidents and crimes or actions motivated by
bias/prejudice/bigotry jeopardize both the safety and well-being of all students and staff. The
following procedures provide the manner in which policy #0524 is to be implemented.

Staff Responsibilities
Employees shall:

e Share responsibility for modeling appropriate behavior and creating an environment where
students and staff know that bias and hate motivated incidents/crimes are inappropriate and
will not be tolerated.

e Support the District’s efforts to prevent bias and hate-motivated incidents/crimes by learning
to recognize the indicators of such conduct and effectively taking steps to intervene
immediately when such conduct occurs.

e Promote an appreciation and respect of diversity, appropriate interactions and social norms
and discourage the development of potentially prejudicial conduct, discriminatory
attitudes/practices or hate violence that prevents pupils from achieving their full potential.

e Understand their individual responsibility to report bias and hate-motivated incidents to the
administrator and/or Title IX/Bullying Complaint Manager.

e Assist students alleging that he or she is a target of, or a witness to, a hate-motivated
incident/crime to report such an incident.

e Cooperate in any investigation of a bias or hate-motivated incident/crime.

e Guard against any actions that could be considered retaliatory against anyone who has made
a report or is participating in an investigation of a bias or hate-motivated incident/crime.

Student Responsibilities
Each student is responsible for:

e Complying with this Policy;

e Ensuring that (s)he does not harass or discriminate against another person on school
grounds or in a school-related function, event or activity because of that person’s race,
color, religion, national origin, ethnicity, sex, sexual orientation, sexual identity or
expression, age, or disability;

e Ensuring that he or she does not bully another person on school grounds or at a school-
related function, event or activity;
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e Ensuring that he or she does not retaliate against any other person for reporting or filing a
complaint, for aiding or encouraging the filing of a report or complaint, or for
cooperating in an investigation of harassment, bullying, discrimination, bias-related
incident or a hate crime; and

e Cooperating in the investigation of reports or complaints of harassment, bullying,
discrimination, retaliation, or a hate crime.

Students shall be informed that:

e They share a responsibility for creating a safe school environment and that they can do that
by treating others with mutual respect and acceptance, and by being sensitive as to how
others might perceive their actions and/or words.

e They are not to engage in or contribute to bias or hate-motivated conduct.

e Students who may be a witness to or a target of a bias or hate-motivated incident/crime have
the responsibility to report such an incident to a school administrator.

e They are never to engage in retaliatory behavior or ask of, encourage, or consent to anyone
taking retaliatory actions on their behalf.

Protection against Retaliation

The Public Schools will take appropriate steps to protect students from retaliation
when they report, file a complaint of, or cooperate in an investigation of a violation of this
Policy. Threats or acts of retaliation, whether person-to-person, by electronic means, or through
third parties, are serious offenses that will subject the violator to significant disciplinary and
other corrective action, including short or long-term suspension, or expulsion.

Designated Officials for Reporting

The Principal or his/her designee is responsible for receiving reports and complaints of violations
of this Policy.

Reporting Procedures

1. Any student who becomes aware or has a reasonable belief that harassment, bullying,
discrimination, retaliation, or a hate crime has occurred or may have occurred on school
property or in a school-related activity should promptly report the incident(s) to the
Principal or his/her designee. In situations where a student or other person does not feel
comfortable reporting the incident to a designated official, he/she may report it to a
trusted school employee, who must promptly transmit the report to the Principal or
his/her designee.
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Reporting Procedures (continued)

2.

All complaints or reports about a violation of this Policy must be documented in writing.

If a complainant or reporter is either unwilling or unable to complete the District’s
document the occurrence in writing, the official who receives the oral complaint or report
will promptly prepare a written report using, to the extent practicable, the reporter’s or
complainant’s own words to describe the potential violation.

Oral reports made by or to a staff member shall be recorded in writing. A school or
District staff member is required to report immediately to the Principal or his/her
designee.

Reports made by students, parents or guardians, or other individuals who are not school
or District staff members, may be made anonymously. The school or District will utilize a
variety of reporting resources including, but not limited to, an Incident Reporting Form, a
voicemail box, a dedicated mailing address, and an email address. No disciplinary action
will be taken against an alleged aggressor solely on the basis of an anonymous report.

Through the District’s Memorandum of Understanding with the Police Department, the
District may share any and all information with regard to student safety or possible illegal
activity with the School Resource Officer.

Investigation Procedures

The goal of the investigation is to obtain an accurate and complete account of all incidents and
circumstances deemed relevant to the allegations of the complaint.

The Principal or his/her designee, upon receipt of a viable report of bullying, hate crime or bias-
related incident shall promptly contact the parents or guardians of a student who has been the
alleged target and the alleged perpetrator of the incident. The actions being taken to prevent such
further acts shall be discussed.

Emergencies

The Principal or his/her designee will immediately call 911 in a case of a threat of imminent
physical harm or actual physical harm to a school community member or where police, fire,
medical, or other emergency assistance is needed.
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Investigation Procedures: (continued)
Informal Resolution Procedure

It may be possible to resolve a complaint through a voluntary informal process. Both the
complainant and the alleged perpetrator will meet separately in a timely manner with the
Principal or designee who will explain the informal process, the nature of the complaint, explain
the prohibition against retaliation, and determine the needed corrective action the complainant
seeks.

After adequate investigation, the designated official will propose a resolution. If the complainant
and the alleged offender agree with the proposed resolution, the designated official will write
down the resolution, and the complainant and the subject of the complaint will sign it, and each
person will receive a copy. At the meeting, the designated official will again explain the
prohibition against retaliation. Parents of both the complainant and alleged offender will be
notified of the process being followed.

A designated school official will monitor the situation, and will follow up with the complainant
to determine whether there are further incidents or concerns. The designated official will
maintain a written record of the follow up. At any time, either party may choose to forego the
informal process and commence the formal procedure.

Formal Procedure
STEP ONE

The Principal or his/her designee will separately meet in a timely manner with the complainant
and the subject of the complaint to tell them about the formal process, explain the prohibition
against retaliation, and determine the remedy the complainant seeks.

STEP TWO

The Principal or his/her designee will conduct an investigation in accordance with the procedures
of this policy. Parents of both the complainant and alleged offender will be notified of the
complaint and the process being followed.

STEP THREE

The Principal or his/her designee will determine whether the allegations have been substantiated,
and whether this Policy and/or the Code of Conduct have been violated. If the complaint is
substantiated, the designated official will decide based on the investigative findings, on the
appropriate course of action. The Principal or his/her designee will prepare a written report that
includes the investigative findings.
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STEP FOUR

The designated official will promptly notify the complainant and the subject of the complaint to
let them know whether the complaint has been substantiated. If the complaint is substantiated,
the designated official will meet with the offender to describe, consistent with the Code of
Conduct, the disciplinary and/or corrective action recommended, the school’s expectations for
future behavior and the potential consequences for retaliation or future violation of the Policy.

If a complaint is substantiated, a report of the incident will be placed in the offender’s student
records.

File Retention: The Principal or his/her designee will maintain a separate confidential file
containing the original written complaint, investigatory interview notes and reports, findings
made, the results of the investigation, including any decision for action, and other relevant
investigatory materials.

Any disciplinary or corrective action against a student must conform to the due process
requirements of federal and state law.

STEP FIVE

The Principal or his/her designee will monitor the situation, and will follow up with the
complainant at least weekly for two months to determine whether there are further incidents or
concerns, and whether the corrective action and/or disciplinary action(s) imposed has/had been
effective. The designated official will maintain a written record of the follow-up.

Disciplinary sanctions and corrective actions may include, but are not limited to, one or more of
the following:

A written warning;

Parent conferences;

An apology to the victim;

Limiting or denying student access to a part or an area of the school;

Adult supervision on school premises;

Exclusion from participation in school-sponsored functions, after-school programs,
and/or extracurricular activities;

Classroom transfer;

Awareness training (to help students understand the impact of their behavior);
Participation in cultural diversity, anti-harassment, anti-bullying or intergroup relations
program;

e Specific recommendations, (i.e. anger management, medical assessment, counseling,
etc.);

Suspension;

Expulsion;

Any other action consistent with the Code of Conduct/Disciplinary policies.
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Investigation Procedures: (continued)

Alternate Procedures for Formal Investigation:

Investigations for Formal Proceedings

Prompt and Thorough Investigations: When the Principal or his/her designee determines that
a formal proceeding is appropriate, the school will promptly investigate all reports or complaints
of an alleged violation of this Policy.

Investigative Procedure

The Principal or his/her designee investigating the incident will gather and preserve evidence and
identify all involved parties and witnesses. If the incident involves physical injury, destruction of
public property, or acts of a serious criminal nature, the designated official will confer with the
local police department prior to gathering or preserving evidence.

Communication During Investigation

Throughout the investigatory and complaint resolution process, the Principal or his/her designee
will make reasonable efforts to regularly inform the complainant and the subject of the complaint
and their parent(s) or guardian(s) of the status of the complaint, the anticipated timing for
concluding the investigation, and determination of discipline and/or corrective action(s).

Time for Investigations

The Principal or his/her designee will complete his/her investigation as soon as practicable, but
not to exceed 14 school days once the report has been received. The Principal or his/her designee
will expedite the investigation of any claim involving physical violence or serious threats of
harm.

Ensuring Safety During Investigation

The Principal or his/her designee will take any step he/she determines is necessary and/or
advisable to protect, to the extent practicable, the complainant, witnesses, and other individuals
from further incidents or from retaliation pending the outcome of the investigation.

Victim Assistance

The Principal or his/her designee will make appropriate referrals for victim assistance, including
counseling and crisis intervention, if requested, or as needed.
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Investigation Procedures: (continued)

Confidentiality

The District will respect the privacy of the complainant, the subject(s) of the complaint, and the
witnesses to the extent possible consistent with its obligations under federal and state law and
regulations and the Policy to investigate, report, and take appropriate disciplinary and corrective
action, and consistent with applicable confidentiality laws and student record regulations.
Imposing Disciplinary Action or Corrective Action

If the Principal or his/her designee concludes that the subject of the complaint has violated this
Policy, the District will impose disciplinary measures and/or corrective action reasonably
calculated to end the conduct cited in the complaint, deter future conduct, and protect the
complainant(s) and other similarly situated individuals.

Frivolous Complaints

When a complaint is unfounded, frivolous, or maliciously fabricated, the complainant shall be

subject to a range of disciplinary and correction actions consistent with the Code of
Conduct/Discipline policies.

Regulation approved:
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