~formation Concerning the Mainterz-ce Department

| wanted to bri~g you up to date on some personnel changes Tnat | have made in the Maintenance
Department:

*| promoted Ray Sudds from Assistant Maintenance/Transportation Director to Head
Maintenance/Transportation Director. | increased his annual gross salary from $§3183= X2
$36,000.00. This is a salary increase of $4,101.00. This salary is $9,000.00 less than :ne former
s+3 ~+=-z-z2/Transpo-tation Director’s salary.

*| promoted Tony Zngis~ for Maintenance Worker to Assistant Maintenance/Transportation Director. |
increased his annual gross salary from S-& 192.00 to $21,000.CC. This s 5 saary increase of $2,808.00.
This salary is $10,899.0C &ss than the former Assistant Maintenance,; Transportation Director’s salary. |
need the school board *c approve an adjustment to the 12 month Director’s Salary Chart to
accommodate this pe-sonnel changs

*| hired Jason Jcnrson as a Maintenance Worker for $8.00/hour. Thisis an annual gross sala~, =f
$15,616.00. This salary is $2,676.00 less than the Maintenance Worker that he replaced.

*The total savings in the maintenance department is $22,57500. | believe that the mainterz-ce
department is very caonable of handing the daily maintenance operation of our school district




