
































Employee Training 
• DEI Training Limitations: SB 17 restricts mandatory DEI training that

suggests any individual is inherently racist, sexist, or oppressive, whether

consciously or unconsciously. Training programs must be reviewed to

ensure they comply with these restrictions.

• Optional DEI Initiatives: While mandatory DEI programs are limited,

optional programs that focus on fostering a respectful workplace culture­

without violating the guidelines of SB 17- can still be implemented.

• Regular Compliance Reviews: HR departments should regularly review

training materials to ensure they are in compliance with SB 17. Any non -

compliant materials should be revised or removed.
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