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Class Size and Structure Task Force Update
The Class Size and Structure Task Force met on December 10. The junior high team discussed optimal

class sizes according to research as well as issues, obstacles and brainstormed ideas for the master
schedule. The team’s next session is scheduled for January 20, where this work will continue.

FOIA requests
The District received four FOIA requests this month.

L.

Max Binnington from Judiciocracy Series 1b requested contracts, agreements, engagement letters,
invoices, bills, proformas, payment records, correspondence, civil litigation case files, litigation
guidelines and protocols from January 1, 2020 to present.

Max Binnington from Stop Secrecy Series 1c requested training materials, evaluation materials,
policies or protocols for conducting investigations and handling of substantiated and/or
unsubstantiated abuse and/or misconduct allegations in the district in effect from January 1, 2020
to present. Training materials, presentation materials, and/or other documents regarding FOIA
prepared and/or presented by the law firm of Robbins Schwartz and/or any law firm from January
1, 2020 to present.

Max Binnington from Stop Secrecy Series 1e requested documents identifying administrators,
Title IX coordinators responsible for investigating misconduct allegations directed at students,
sexual abuse allegations against employees, volunteers, or contractors, reports, summaries and
final determinations, sexual assault allegations involving students or minors on district property
or at district-sponsored events, and reports related to sexual misconduct, sexual abuse, or sexual
assault claims all from January 1, 2020 to present.

Max Binnington from Juiciocracy Series 1c requested pre-litigation settlements related to abuse,
misconduct, discrimination or harassment claims, settlement agreements from litigation,
confidential settlements, releases of liability, demand letters, mediation summaries, settlement
negotiations, reports, spreadsheets, databases or summaries showing uniform grievances and
investigations by outside law firms, number of investigations, nature of allegations and outcomes,
claim files for incidents, incident reports, witness statements, investigative notes, documents
related to Workers Compensation claims filed by district employees all from January 1, 2020 to
present.

The specific requests and responses are included for your review and can be found in the Extras section of
the meeting agenda.

Leave of Absence Requests
The District received two leave of absence requests this month.



