Preston School District #201
@ Section 5000 — Personnel

Policy 5000 — Personnel Policy Guiding Principles
Note: This policy provides an opportunity for the Board to describe what is important to
it and what the Trustees will stride to keep in mind when adopting, reviewing, and
editing the other policies in Section 5000. Considering and customizing this policy is
intended to act as a focal point for discussion by the Board. Because their policy is not
based closely on any section of state or federal law or administrative rules, the Board
has a great deal of freedom to edit it to reflect what is important to it, including the
District's strategic plan.]
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The Board of Trustees of Preston School District recognizes that the effectiveness of
the District depends upon the conduct and performance of its employees. Employees
are expected to support the educational mission of the District and to contribute to a
safe, orderly, and productive learning environment.

The District is committed to providing an environment in which all students have the
opportunity to learn and succeed. The Board expects that all employees will promote
respect, responsibility, and integrity in their interactions with students, parents,
colleagues, and the community.

All employees shall serve as positive role models for students and shall maintain high
standards of honesty, integrity, and professionalism. Employees are expected to treat
all individuals with dignity and respect and to conduct themselves in a manner that
supports a safe and supportive educational environment.

Employees shall comply with all District policies and procedures, as well as applicable
local, state, and federal laws. Each employee shall perform assigned duties in a
manner consistent with the goals and objectives of the District and shall support
continuous improvement in District programs and operations.
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