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To: Coppell ISD Board of Trustees
From: Brad Hunt
Date: November 14, 20012

cc: Dr. Jeff Turner
Re: Board Policy 95, DEC (Local) and FFAC (Local)

“Update 95 addresses several employment-related issues, including termination and
non-renewal, probationary status, and resignation, and incorporates changes to the
recommended local polices concerning employee, student/parent, and public
complaints and grievances. In addition, recent Administrative Code changes regarding
student curriculum and graduation requirements, bilingual education, retention and
promotion, and tuition for transfer students have also been incorporated at this update,
along with statutory provisions providing the official name of the district and provisions
concerning competitive bidding for facilities construction.” Vantage Points, TASB Policy
Services

Board Policy Update 95 includes the following”
e AB: District Name (add policy)
e DFBB: Term Contracts — Nonrenewal (replace policy)
e DFE: Termination of Employment — Resignation (replace policy)

e DGBA: Personnel-Management Relations — Employee Complaints/Grievances
(replace policy)

e EIE: Academic Achievement — Retention and Promotion (replace policy)

e FNG: Students Rights and Responsibilities — Student and Parent
Complaints/Grievances (replace policy)

e GF: Public Complaints (replace policy)
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Additional local policy changes
DEC: Compensation and Benefits, Leaves and Absences

e Under “Eligibility” on items #4 and #6 change semi-monthly to “bi-monthly”

FFAC: Wellness and Health Services Medical Treatment
e Under “Provided by Parent” make the following change:

“Herbal substances will only be accepted if accompanied by a healthcare provider’s
written instructions requiring administration of supplement while at school or
during a school-related activity.”
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