RESOLUTION 25-061 - First Reading of Board Policy to be Deleted
GCBFD/GDBDF -Paid Family and Medical Leave
(Version 1)

Background: Policy GCBDF/GDBDF Family and Medical Leave Insurance (Version 1)
is recommended deletion. State leave is administered through a
third-party equivalent plan (not Paid Leave Oregon), OSBA recommends
replacing Version 1 with Version 2.
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WHEREAS, the Multnomah Education Service District Board of Directors
Policy Committee has reviewed and discussed Board Policy
GCBDF/GDBDF Family and Medical Leave Insurance (Version 1)

BE IT FURTHER RESOLVED, that if no further discussion is
required, Board Policy GCBDF/GDBDF Family and
Medical Leave Insurance (Version 1) is approved for deletion
as proposed and does not require a second reading.
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! Paid Leave Oregon is the program developed by the Oregon Department of Employment to administer Paid Family
and Medical Leave Insurance.

% The overall contribution will be determined by the Department director, and is initially set at 1 percent (up to
$132,900). [{For ESDs with 25 or more employees:} The employer contribution is 40 percent and the employee
contribution is 60 percent of this amount.] [{For ESDs with fewer than 25 employees:} The employee contribution is
60 percent of this amount and the employer contribution is waived.] The amount will be set annually by November
15. See ORS 657B.150. {ESDs may agree to pay the employee contribution, see any applicable employment
agreements.}

? This process becomes effective on January 1, 2025.
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4 PFMLI is a state-wide benefit, and not unique to the ESD. An eligible individual does not need to be an employee
of the ESD in order to be eligible for PFMLI, but this policy only applies to employees of the ESD.

5 Pay could come from another Oregon employer.



¢ Disqualifications may include eligibility for Workers’ Compensation or Unemployment or determination of a
willful false statement or failure to report a material fact in order to obtain benefits. See OAR 471-070-1010(1)(h).

7 In some pregnancy-related situations, (e.g., pregnancy, childbirth, or a related medical condition), employees may
be able to take two additional weeks, for a total of 14 weeks per benefit year.


http://policy.osba.org/orsredir.asp?ors=ors-657b
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=oar-471
https://olis.oregonlegislature.gov/liz/2024R1/Downloads/MeasureDocument/SB1515/Enrolled
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