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The following provisions have been agreed to by the McCall-Donnelly Education Association 

and the Board of Trustees of McCall-Donnelly Joint School District #421. 
 
 

Article I - Departments 
 

1. Principals will select department heads/team leaders who will serve in an advisory/liaison 
capacity. The department heads/team leaders will assist the principal in administering 
department needs. Department head/team leaders will receive a stipend of $600 each per year. 

 
 

Article II - College Tuition 
 

1.    The McCall-Donnelly Joint School District will reimburse teachers the actual cost of the course, 
credit, and instructor fees, up to $300 per employee per year for continuing education for the 
current fiscal year. Reimbursement will be made upon submittal of official transcripts and proof 
of payment during the current fiscal year, July 1 – June 30. 
 

2.    Staff hired in certified positions who are enrolled in their first state approved master’s degree 
program are eligible for a one-time, up to $4,000 reimbursement of course, credit, and instructor 
fees. The master’s degree program must be applicable to education and pre-approved by the 
staff member’s building principal and Superintendent. It must also qualify the District for 
additional revenue from the state of Idaho.  Reimbursement will be made upon submittal of 
official transcripts and proof of payment during the current fiscal year, July 1 – June 30.  

 
3.    Courses must be directly related to educational assignment and/or professional improvement.  

For reimbursement, prior approval must be granted by the building principal and Superintendent 
of schools. 

 
4.    A record showing credits earned and a statement showing cost of course must be on file in the 

District Office before reimbursement will be made. 
 

5.    By May 1, the certificated employee must notify the District of plans to complete requirements in 
time for advancement on the salary schedule the next school year. Transcripts or proof of 
completion must be on file by September 15 in order to advance on the salary schedule for that 
school year. 

 
6.    For credits to apply toward movement on the salary schedule, prior approval must be granted by 

the building principal and the Superintendent. 
 

 
 
 
 



   
 
 

Article III - Non-Professional Duties 
 

1. When licensed/certificated personnel are assigned janitorial, building repair, yard maintenance 
duties, etc., they shall be paid for those duties at the same rate of pay as the education support 
personnel ordinarily responsible for those duties. 

 
 

Article IV - Professional Development 
 

If teachers are interested in pursuing training opportunities that necessitate access to district or federal 
professional development funds, they must complete the application form located on the Professional 
Development section of the McCall-Donnelly School District website. This ensures the proper allocation and 
oversight of resources to support your ongoing education and professional growth. 
 
 

Article V - Early Notification of Resignation 
 

1. Early notification is beneficial if an individual plans to retire or leave the District. The District will 
provide a financial incentive to professional certified employees based on the date resignations 
are received. Incentive amounts shall be $1,000 for resignations received on or before February 1 
to be disbursed in June. The employee must fulfill the original contract.. 

 
 

Article VI - Insurance and Cafeteria Plans 

1. For the 20265-20276 school year the District will provide two medical insurance options as 
defined below. 

Standard Plan - The District will pay 100% of the benefit premium per month for the 
full-time employee, at a rate of $1132.50948.15 per month. The employee will pay the 
difference in premium for any dependent coverage selected. 

 
The monthly premiums are as follows: 
 
Employee:   $1132.50948.15 (District will pay $1132.50948.15) 
Employee + Spouse:    $2,081.40 2468.75(District will pay $1,280.95,$1686.30, 
employee $800.45) 
Employee + 1 Child:    $1741.901,458.10 (District will pay $1381.70$1,097.90, 
employee $360.20) 
Employee + Children:      $2024.101,694.25 (District will pay $1497.101,167.25, 
employee $527.00) 
Family:                            $2881.822,412.05 (District will pay $1847.821,378.05, 
employee $1034.00) 
 

https://www.mdsd.org/page/professional-development
https://www.mdsd.org/page/professional-development


   
 

HSA plan - The District will pay 100% of the benefit premium per month for the full-time 
employee, at a rate of $868.90727.55. The District will also provide $800 into the HSA account 
for each enrolled employee and will match employee contributions, up to $500 per benefit 
year. 

 
Employees on the HSA plan will pay the $2.95/month administration fee for the Health 
Savings Account.  
 
The monthly premiums are as follows: 
Employee:             $868.90727.55 (District will pay $727.55868.90) 
Employee + Spouse:     $1,596.20 1906.95(District will pay $1614.541,303.79, 
employee 292.41) 
Employee + 1 Child:     $1,118.35 1335.90(District will pay $1201.47983.92, employee 
$134.43)  
Employee + Children:      $1552.151,299.30 (District will pay $1355.441,102.59, 
employee $196.71)  
Family:                 $2209.601,849.50 (District will pay $1836.061,475.96, 
employee $373.54) 
 

       Current coverage includes: 
 

Standard PPO medical plan coverage will be: $500 deductible, 80% coinsurance, $2,000.00 max 
out-of-pocket, $30.00 office co-pay, and a 4-tier prescription drug benefit with a $250 
prescription plandrug deductible. 

 
HSA medical plan coverage will be: $3,4300 deductible, 70% coinsurance, $5,800.00 out-of-pocket. 

 
The District will cover 100% of the employee benefit premium for the Delta Dental program. 

 
The District will cover 100% of the employee benefit premium for the United Heritage Vision 
plan. 

 
The employee will pay the remaining premium for any dependent coverage selected. 

 
The District will cover 100% of the employee benefit premium to participate in District life 
insurance ($30,000 term life). 

 
2. The District will provide for each employee an Employee Assistance Plan (EAP): 

 
a. The employees must work a minimum of 30 hours a week to qualify for District health, vision, 

and dental insurance. 
 

b. Employees will be provided an opportunity once each year to participate in a voluntary 
cafeteria plan through which individual employees may elect to pay additional qualified 
premiums and costs, as listed below, through payroll deductions exclusive of such payroll taxes 
as allowed by law. Selected payroll deductions required for these programs will be qualified 
through an intern revenue code 125 plan. Allowable premiums and costs: 

 
i. Premium costs for health, vision, and dental insurance above the amount paid by the 



   
 

District and as permitted by law. 
 

ii. Amounts required to recover out-of-pocket medical costs as permitted by law. 
 

iii. Childcare costs as permitted by law. 
 

iv. Cafeteria plan benefits will be administered by a qualified third-party administrator 
selected by the District. The administrative cost for the plan will be paid by the 
District. 

 
 
 
 
 
 
 

Article VII - Salary Schedule 

The salary schedule for certified teachers for 20265-20276 will be as follows: 

 
 



   
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
*Certified teachers who cover for another certified teacher due to a substitute shortage during their planning 
period will receive payment of $20/hour. 
 
*Occupational Therapists, Physical Therapists, and School Nurses will receive a stipend of 5% of their salary. 
 
*School Psychologists and Speech Language Pathologists will receive a stipend of 7.5% of their salary. 
 
*Secondary counselors will receive a supplemental contract for 15 additional days based on their salary’s daily 
rate. 

 
All certified staff will receive step and lane movement on the current salary schedule, based upon qualifying 
experience and education. 

 
Initial Placement 
 

1. Newly hired certificated employees will be placed on the salary schedule based on: 
 
a. Initial certification. 

 
b. Highest degree earned. 

 
c. Number of allowable years of experience as defined by Idaho Statute. 

 



   
 

d. Credits that meet the criteria below that are earned after the highest degree claimed and initial 
certification. 

 
Credit Advancement 
 

1. Credits accepted for advancement on the salary schedule must be: 
 

a. Earned after the highest degree used for initial placement on the salary schedule and after 
initial certification. 
 

b. Upper division and/or graduate level credits that lead to and are part of a graduate degree 
program, current endorsements, college of education courses, or prerequisites that lead to 
additional endorsements or certificates in education. 

 
Teacher Contract Days 
 Teacher contract days include 

• 170 student contact days 
• 6 teacher workdays 
• 56 teacher training days 
• 16 hours of after school activity hours 

This totals 1812 days plus 16 hours. The daily rate of pay is calculated at 1834 days. 
 
Teacher Hours 

 
The workday for all certified employees shall be defined as 8 hours in length to include:    
• 30-minute duty free lunch as defined by the principal  
• 15 minutes of duty time before school  
• 15 minutes of duty time after school   
• 30 minutes of additional duty time before or after school  

  
Duty free is defined as no direct teacher responsibility for supervision of student(s).  

  
Teacher workdays are defined as contracted days when students are not in session.  Teacher workdays 
shall be defined as 8 hours in length and be used for professional responsibilities outside of classroom 
instruction.  
 
Teacher Hours Description 
 
The standard work week in the building or on site for certified professional staff will be forty (40) hours 
per week, in a five (5) day work week, inclusive of a thirty (30) minute consecutive duty-free lunch each 
day. The work week will include at least 390 minutes of Planning Time in a two-week period, defined 
below, during the instructional student day. The instructional student day is defined as the hours each 
day that students are expected to be in attendance. Certified Professional Employees shall be available 
for all conferences and meetings, or other assignments determined by the building administrator. To 
the extent feasible, all such matters should be scheduled within the contract day.  
 
In Duty Status 
Staff shall be considered “In Duty Status” during the workday, which shall begin 30 
minutes before the first bell of the day and end 30 minutes after the last bell of the day. 
Lunch shall be considered duty-free (not “In Duty Status”). 



   
 

 
 
School principals shall set parent conferences, back to school night, or other after school activities that 
could extend the certificated employee’s professional workday beyond 8 hours. These dates will be in 
writing by September 1st, housed in the folder with the master agreement. st. Principals can set up to 
64 days not to exceed a total of 16 hours in length of post contract time. Any after-school activity for 
this cannot exceed four hours in length. All professional employees will participate by being present in 
the building(s), unless contracted to be at a game or meet with prior  with building principal approval. 
Missed hours will be made up at the discretion of the administration.. 
  
*Planning Time shall be limited to work-related duties and functions.  
 
Teacher workday Description: Reserved solely for teachers to work in their classroom unless 
otherwise decided by the individual teacher, including at least the two days prior to students first 
day of school, one day at the end of each quarter, and the day following students last day of the 
school year. Admin may use up to 2 hours on each of these days as they deem necessary. 
 
Work Outside Contracted Time 
 
Admin approved work outside the contracted hours, other than approved additional compensation 
already in place, will be compensated at a rate of $30.00 per hour. MDSD timesheets can be found 
HERE. 
 

Teacher Evaluations 
 
McCall Donnelly School District and McCall Donnelly Education Association will create a standing 
evaluation committee co-chaired by the MDEA president and the superintendent. McCall-Donnelly 
School District will create a standing evaluation committee with recommended names from the local 
association and will have representation from each school building chaired by the superintendent. 
MDSD Policy #5221 Evaluation of Certificated Personnel will be reviewed annually by the board prior to 
March. All certified evaluations will be in accordance with IDAPA rule 08.02.02.120. 
 

Article VIII - Extracurricular Salaries 
 
Extracurricular salaries will be based on the column below. A person will be placed in this column depending 
upon the experience a person brings to the position. They will move down this column each year they 
continue in the position. 
 

0 $38,587 
1 $38,587 
2 $38,587 
3 $39,881 
4 $41,376 
5 $42,928 
6 $44,537 
7 $46,208 
8 $47,940 
9         $47,940 

 

https://adminrules.idaho.gov/rules/current/08/080202.pdf


   
 

1.    A maximum of five years of experience can be granted to any new person, placing said person at 
step 6. JV experience will count toward head coaching experience at the rate of two years of JV 
experience for every one year of varsity experience. 
 

2.    Athletic Director: 10-day extended contract and a stipend equal to 13% of the extracurricular 
salary schedule. 

 
3.    Middle School Athletic Facilitators: A stipend equal to 9% of the extracurricular salary schedule. 

 
4.    All District employees will receive professional leave when coaching a sport in the District 

regardless of the building in which they teach. Acting Game Managers may not claim additional 
compensation for other duties performed during event(s) such as, but not limited to, ticket taker, 
clock operator, referee, etc.  

 
5.  To stay in compliance with policy 8113: As a last resort, if a professional employee chooses to 

drive to an event, a half-day substitute will be given for the morning of the activity. 24-hour 
notification must be given to obtain a substitute. 

 
6. Coaches wishing to share their coaching stipend with a volunteer coach (or coaches) must notify 

the District Athletic Director one month prior to the commencement of the season. The shared 
position will then be posted internally for 10 days and then to the public, in accordance with 
District hiring policies.  

 
7. High School Head Coaches: 

 
   Tier One: 12% of the step on the extracurricular salary schedule 
   Tier Two: 11% of the step on the extracurricular salary schedule  
   Tier Three: 10 % of the step on the extracurricular salary schedule 
 
   Tier One: Girls Basketball, Boys Basketball, Wrestling 
   Tier Two: Football, Girls Soccer, Boys Soccer, Volleyball, Track, Softball, Baseball, Competition 
Cheer  
   Tier Three: X-country, Golf 
 

8. JVA, JVB, and High School Assistant Coaches: 
 

   Tier One: 9% of the step on the extracurricular salary schedule  
   Tier Two: 8% of the step on the extracurricular salary schedule  
   Tier Three: 7% of the step on the extracurricular salary schedule 

 
9.   In the event the team disbands before the end of the season due to lack of participation, the coach 

will be compensated by prorating the number of days coached compared to the number of days in 
the season. The coach will not be retained to work as an assistant. Coaches will be paid their 
entire stipend with the monthly payroll following the official Idaho High School Athletic 
Association end of the sports season. Stipends will not be paid in advance of the sports season. In 
the event that a coach’s season is extended due to qualifying for state competition, they will be 
compensated on a prorated amount based on the number of days.  



   
 

 
10.   Middle School Coaches: Middle School Head Coaches will receive 7% of the step on the 

extracurricular salary schedule. Middle School Assistant Coaches will receive 6% of the step on the 
extracurricular salary schedule. There are no additional stipends for middle level coaching 
positions. 

 
11. High School Sideline Cheerleader Advisor: 9% of the step on the extracurricular salary schedule. 

 
12. *High School Music Advisor: 12% of the extracurricular salary schedule placement. 

 
    High School Assistant Music Advisor: 8.4% of the extracurricular salary schedule placement. 
 

13. *High School Dramatics Advisor: 10% of the extracurricular salary schedule placement. 
 
High School Assistant Dramatics Advisor: 7% of the extracurricular salary schedule placement. 

 
14. High School Yearbook Advisor: 6.5% of the extracurricular salary schedule placement. 

 
15. Academic Competition Advisor: 3.3% of the extracurricular salary schedule placement. 

 
16. High School Debate/Speech Advisor: 4.4% of the extracurricular salary schedule placement. 

 
17. High School Honor Society Advisor: 3.3% of the extracurricular salary schedule placement. 

 
18. High School Student Government Advisor: 3.3% of the extracurricular salary schedule 

placement. 
 

19. Middle School Dramatics Advisor: 2.5% of the extracurricular salary schedule placement. 
 

20. Middle School Honor Society Advisor: 2.2% of the extracurricular salary schedule placement. 
 

21. Middle School Student Government: 2.2% of the extracurricular salary schedule placement. 
 

22. Middle School Academic Competition Advisor: 3.3% of the extracurricular salary schedule 
placement. 

 
23. Middle School Yearbook Advisor: 2.2% of the extracurricular salary schedule placement. 

 
*Advisor positions with compensation of 10% or higher may be shared upon building level supervisory 
approval and written agreement between the two advisors. 
 

New clubs or programs will be added or removed in accordance with Policy 5110. All inquiries for new 
clubs or programs must begin with the building principal(s). 
 
Athletics staffing requirements are in accordance with Policy 2360. 
 
 

https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/3060/MDSD/2216454/5110_Staff_Positions.pdf
https://core-docs.s3.us-east-1.amazonaws.com/documents/asset/uploaded_file/3060/MDSD/4000464/2360_Interscholastic_Activities.pdf


   
 

 
 
 
 
 

Article IX - Absence and Leaves 
 
Definition 
 
Immediate family, in relation to leave, shall mean spouse, children, stepchildren, brother, sister, mother, 
father, mother-in-law, father-in-law, grandmother, grandfather, grandchild, uncle, aunt, niece, nephew, and 
other similar relationships. 

 
1. Personal Illness (Sick) 

 
a. Certificated employees shall be granted leave of absence for personal illness with pay and 

benefits at the rate of 1834 days = 10 days; each additional 10 days work = 1/2 day leave, to a 
maximum of 12 days. Personal illness leave shall accrue without limit. Such leave will be 
credited at the beginning of each year employed for the ensuing year. Personal illness leave 
may be utilized for absences caused by illness or injury and for the care of immediate family 
members who are ill or injured. 
 

b. If all personal illness leave is used, deductions from the employee's salary will be made on the 
basis of the employee's daily rate of pay (1/1834th of salary). 

 
c. If an employee terminates their contract or employment prior to the end of the contract year, 

the allocated sick leave days for the year will be pro-rated to the months of completed service. 
 

2. Bereavement 
 

a. Certificated employees will be granted up to a maximum of five (5) days per year leave with pay 
and benefits per occurrence for a death in their immediate family. Bereavement days are to be 
used within the same school year. Sick leave may be used for additional bereavement leave. 
 

b. Sick leave may be used for bereavement that falls outside the definition of immediate family. 
 

3. Parental Leave 
 

a. Certificated employees may use accumulated personal illness leave for absence due to 
pregnancy and childbirth in accordance with their health care provider’s recommendations. 
Employees may use additional accumulated personal illness leave for the purpose of child 
rearing for newborns or newly adopted children, defined as the period of time not to exceed 
ten days. Employees eligible for FMLA may request additional leave without pay but with 
continuation of benefits such that all FMLA leave shall not exceed 12 workweeks in any 12-
month period. 

 



   
 

4. Professional Leave 
 

a. Certificated employees may be absent for a variety of professional reasons, including 
attendance at in-service or professional meetings. Leave and benefits will be provided in these 
instances, provided that the absence has been approved by the immediate supervisor and the 
Superintendent on forms provided by the District. This approval must be made at least three 
days prior to the leave. The teacher may be reimbursed at the rates established by the state of 
Idaho for mileage, fares, meals, and rooms. 
 

b. This District will allow 8 days absence, with pay, to the aggregate (not individually) of the 
certificated personnel to attend sanctioned MDEA, IEA and NEA activities that will not require 
approval of either the principal or Superintendent. The employee may apply to the 
Superintendent for up to 5 additional aggregate days. Notification of this absence shall be given 
in writing to the principal, Superintendent, and Director of Finance at least 3 days prior to the 
absence. MDEA will pay for this leave at the employee’s daily rate plus benefits and cost of 
substitute. 

 
c. With written application to the Superintendent, teachers may be granted leave without loss of 

pay and a substitute provided for the purpose of attendance at activities deemed appropriate 
by the teacher and principal. Application for use of this leave shall be made in writing to the 
Superintendent at least 5 working days in advance of the date of the leave. The teacher may be 
reimbursed at the rates established by the state of Idaho for mileage, fares, meals, and rooms. 

 
d. If the District requires the teacher to take professional leave, the District will reimburse the 

teacher for mileage, fares, meals, and rooms. 
 

5. Jury Duty and Subpoena Leave 
 

a. In the event that certificated personnel are called for jury duty or ordered by a court (also 
known as being “subpoenaed”) to appear as a witness in a lawsuit, the employee will receive 
full pay and benefits from the District for any absence from work that is required for the 
employee to comply with the jury duty or order. If the employee is paid for complying with the 
jury duty or order, the employee must present evidence to the District of the amount of all such 
payments (excluding travel and meal allowances). The amount of any such payments shall be 
paid to the District within 5 days of the employee’s receipt of payment. If such payment is not 
received by the District within 5 days of the employee’s receipt, the amount will be deducted 
from the employee’s pay in the next pay period. 

 
6. Emergency Leave 

 
a. Leave with pay and benefits may be granted to certificated employees for emergency purposes. 

The Superintendent's approval will be given only when verification is provided that an 
emergency situation did occur that precluded the employee's presence at work. The employee 
will pay for the cost of the substitute. 

 
7. Leave of Absence 

 



   
 

a. Certificated personnel who have completed 3 years of employment in the McCall-Donnelly 
Schools will be eligible to apply for a leave of absence during their fourth year, without pay and 
benefits, for one year for activities that will enhance their teaching or administrative abilities, 
for obtaining additional schooling, teaching in another school District, or working in a 
professionally related field.  The approved leave of absence will take place during the fifth year. 

 
b. Certificated personnel who have completed 5 years of successful service in the McCall-Donnelly 

Schools will be eligible to apply for a leave of absence during their sixth year, without pay and 
benefits, for one year, for personal reasons.  The approved leave of absence will take place 
during their seventh year. 

 
c. Eligibility for another (2nd, 3rd...) leave of absence will begin upon return from either type of 

leave, with the same requirements applying as outlined above. The employee must be in the 
District a minimum of 3 years prior to making an application for another (2nd, 3rd...) leave of 
absence. 

 
d. Application for leave will be made in writing to the Superintendent for approval, setting forth 

reasons for such leave, as early as possible, but no later than February 1 each year for the 
following school year. Following the request, the District will conduct a timely and customary 
search process for a replacement. In the event that a replacement cannot be found, the 
Superintendent may deny the leave request. The District will notify the requesting employee(s) 
of leave approval as soon as possible and no later than April 1. Professional employees are 
thereby encouraged to apply for Leave of Absence(s) as early as possible so that replacements 
may be identified. The Superintendent may make exceptions to February 1 date, if in his/her 
judgment, there would be minimal disruption in the operation of the District and if a 
replacement can be hired. 

 
e. A teacher may be granted a one-year extension on his/her professional leave of absence for 

teaching overseas, or for pursuing an advanced degree. The teacher must request the extension 
by March 1 of the year he/she is on leave. 

 
f. A teacher may be granted a one-year extension on his/her personal leave of absence if the 

school board and administration deem it is in the best interests of the District and teacher. 
 

g. If the request is denied by the Superintendent, the certificated employee may ask that the 
request be reviewed by a committee consisting of a professional staff member appointed by 
the building principal, the building principal, the Superintendent, and a board member. 

 
h. When a leave of absence is granted, the teacher will be notified in writing. Certificated 

personnel on leave must state in writing on or before March 1 of the year in which the leave 
occurs, his/her desire to return to the McCall-Donnelly Schools. This date is firm and will not be 
adjusted. The District will attempt to notify the individual on leave of the approaching deadline, 
providing a current address is on file in the District Office. 

 
i. A teacher may remain a part of the group insurance plan during his/her leave as allowed by 

group carrier. The teacher will be responsible for paying the monthly premiums. 
 



   
 

j. Upon his/her return, the District will offer the teacher a salary to which the teacher is entitled 
on the schedule. An additional step will be granted to those who taught full time in another 
public school District. Additional personal or professional leave, beyond the initial year and one-
year extension year, may be granted at the discretion of the board and administration. 

 
8. Personal Leave 

 
a. Personal leave with pay will be limited to 3 days per year  
 
b. Upon request by a teacher for personal leave, the request shall be granted provided: (1) a 

written request is submitted to the teacher’s supervisor at least two (2) school days before the 
first day of requested leave; and (2) adequate staffing is available to cover the teacher’s 
absence. If a substitute teacher is required, the normal substitute teacher procedures, including 
submission of class plans, shall be followed.  

 
c. Except in cases of illness and personal emergencies, a teacher shall notify his/her building 

principal at least 48 hours prior to using personal leave. 
 

d. A teacher may elect to carry the unused personal leave to the following school year. The 
number of personal days that can be accumulated at any one time is limited to 15 days. The 
number of consecutive days an employee may use is limited to 5 days, except in the case of 
illness. 

 
e. Upon request, the employee shall be reimbursed for unused personal days under the following 

conditions: 
 

i. The number of days that will be reimbursed is capped at 5 days per year, except for 
those teachers who will be retiring or terminating services at the end of the contract. 
For them, the cap is lifted. 
 

ii. The reimbursement rate shall be determined using the base rate of pay on the certified 
teachers’ salary schedule for the current school year. Teachers will be reimbursed on a 
daily rate of pay based on that figure. 

 
iii. All employees who wish to be reimbursed for unused personal leave must notify the 

District of their intent to sell back days by June 15 of the current school year. 
 

f. Personal leave requests prior to or following a vacation, or during the last two weeks of school, 
must be made in writing to the building principal and are contingent upon his/her written 
approval.  

 
g. Personal leave will not be deducted from sick leave. 

 
g.h.  If an employee terminates their contract or employment prior to the end of the 

contract year, the allocated personal leave days for the year will be pro-rated to the months of 
completed service.  

 



   
 

9. Sick Leave Incentive 
 

a. Employees who in the prior school year were employed by the District and used 2 days or less 
of sick leave, exclusive of death in family and sick leave bank contribution, shall be entitled to 1 
day of additional personal leave with pay. This day must be taken the year earned or it will be 
lost. 
 

b. Personal leave earned in accordance with the paragraph above shall be granted to the 
employee without any limitation on the use of such days. 
 

10. Wellness Leave 
 

a. After completion of 9 years with the district, 1 additional personal day (total of 4) will be 
awarded. After completion of 15 years with the district, 2 additional personal days (total of 5) 
will be awarded. 
 

b. Classified as a wellness day but is in the category of personal leave. 
 

c. These additional days do not roll over.  
 

11. Sabbatical Leave 
 

a. A professional employee who has been employed with the District for a period of fifteen (15) 
years immediately prior to the year in which the sabbatical leave is to commence, and who has 
not previously been granted a sabbatical leave, will be eligible to apply for a sabbatical leave for 
one (1) full year.  Up to two (2) such sabbaticals may be granted in any one school year, District 
wide. Salary payment during a sabbatical leave shall be 1/2 of the employee's rate of salary for 
the year prior to the sabbatical. The employee will also receive 1/2 of all benefits. 
 

b. Application for sabbatical leave will be made to the Association prior to February 1 of the year 
preceding the sabbatical. Applications will be reviewed by the Association and the 
Superintendent prior to March 1.  

 
c. On the recommendation of the Association and the Superintendent, the Board may authorize 

sabbatical leave of absence when it deems such leaves of absence to be reasonable and for 
good cause and not detrimental to education within the system.  Sabbatical leave may be 
granted only for the purpose of allowing a professional employee to continue professional 
education and advancement. Board approval shall be made no later than April 15. 

 
d. The Association shall, by February 1 for the ensuing school year’s grants, forward all 

applications to the office of the Superintendent with an accompanying recommendation and a 
list of reasons justifying that recommendation.  The recommendation must be for approval or 
disapproval. 

 
e. The salary shall be paid upon condition that the professional employee shall return not later 

than one (1) year after the commencement of the leave for renewal of employment. Should the 
professional employee fail to return within such a period he/she shall repay to the District the 



   
 

amount paid to him/her during the leave period, and should such amount not be repaid, the 
Board may direct the District’s attorney to institute suit against such person to collect the 
amount in question. 

 
f. Within ninety (90) days after the professional employee returns to full-time duty from 

sabbatical leave, he/she shall submit to the Superintendent and the McCall-Donnelly Education 
Association a comprehensive written report describing the educational aspects of his/her study. 
This report shall include transcripts of all college or university studies while on leave and other 
items of information pertinent to an evaluation of his/her program. The professional employee 
shall also meet with the Sabbatical Leave Committee within one (1) academic year of returning 
to full-time duty to summarize the progress and/or results of his/her study. 

 
g. The professional employee shall include with his/her application for sabbatical leave a 

recommendation from the appropriate supervisor and a plan of study, which includes details 
either for study in an approved college or university, or a problem or project for research or 
writing to be pursued independently by the applicant. This plan shall be approved by the 
Association and the Superintendent before sabbatical leave can be granted.  If the professional 
employee finds it necessary to change his/her plans, he/she shall notify the Association and the 
Superintendent and receive the approval of both before the changes can be authorized. 

 
h. Among the qualifications of the applicant, the following should be considered: successful 

service during the previous seven (7) years, contributions to the teaching profession, the extent 
of the applicant’s professional study, travel, and research. 

 
i. A professional employee on sabbatical leave shall not engage in full-time employment or in 

study for another trade or profession during his/her leave unless the employment is accepted 
by the Association and the Superintendent as a necessary part of the plan of study. 

 
j. The District guarantees the teacher his/her same building assignment on his/her return from 

the sabbatical. 

Article X - Reduction in Program and Staff 
 

1. General Statement of Policy 
 
A reduction in force may occur when the Board determines that it is in the best interest of this 
District to reduce the number of contracted certificated employees. 

 
2. Reasons for Elimination of Certificated Staff Positions 

 
It is recognized that the Board of the District has the sole and exclusive prerogative to eliminate 
certified staff positions consistent with the provisions of the state statutes. Elimination of 
certificated staff positions may result from the following examples or from other conditions 
necessitating reductions: 

 
a. Decreases in student enrollment 
b. Changes in curriculum 



   
 

c. Financial conditions or limitations of the District 
d. Reorganization or consolidation 

 
The need for implementation of a reduction in force and/or the elimination of certificated 
positions is left to the sole discretion of the District’s Board. The District’s Board may choose to 
implement a RIF through: 

 
a. the elimination of an entire program or portions of programs 
b. the elimination of positions in certain grade levels only 
c. the elimination of positions by category 
d. the elimination of positions in an overall review of the District 
e. the elimination of positions through other considerations and implementation decisions 
f. the elimination of a portion or percentage of a position(s) or any combination of the above. 

 
3. Definitions 

 
"Professional Employee" means any state of Idaho certificated employee of this School District, 
except superintendent, supervisors, and principals. 
 

4. Procedures 
 

Prior to commencing action to terminate teacher contracts under this procedure, the Board will 
give due consideration to its ability to effectuate position elimination and/or reduction in staff by: 

 
a. Voluntary retirements 
b. Voluntary resignations 
c. Transfer of existing staff members 
d. Voluntary leaves of absence 

 
In the event a reduction in staff is required, teachers who are retained pursuant to this policy 
may be reassigned if suitable position openings are available in instructional areas for which they 
are highly qualified and for which the principal has approved transfer as per Idaho Code 
requirements. 

 
In the Board making a determination as to the individuals to be released pursuant to the reduction 
in force, consideration will be given to the following criteria. Each criterion below, shall be 
considered in terms of the total context when selecting those employees who are to be considered 
for reduction pursuant to the provisions of this policy. The following criterion will be considered: 
 

a. Teacher evaluation, including components required by state statute to be encompassed 
in teacher evaluation 

b. Professional standards and conduct over the course of the last 3 consecutive years 
c. Highly qualified in subject matter of instruction 
d. Highly qualified in multiple subject matters 
e. Educational degrees earned 
f. National certifications held 
g. Professional contributions to the District 



   
 
 

It is the intent of the Board that the individual and cumulative effect of each criterion on the 
welfare of students and the best long-term and short-term interest of the School District be 
considered. 

 
It is further the intent of the Board that primary consideration be the quality of instruction and 
the progress that students are making throughout the course of the school year, as well as 
properly endorsed highly qualified instructors to be in classroom positions in order for the 
District to be compliant with federal and state education requirements. Thus, each criterion shall 
be considered in terms of this total context. 

 
The factors for consideration shall be reviewed on an annual basis by the District’s administration 
to determine whether factors should be added or eliminated or weighted differently. Such 
recommendations for modification will then be brought before the Board for consideration. 

 
The District Office shall advance notice of the possible reduction in force to all teachers who may 
be released, based upon the number of teachers who may be released, in full or in part, and the 
school programs, teacher positions, or categories of positions that may be affected. 

 
If the Board determines that a RIF in fact will be implemented, the Superintendent shall submit a 
list of the teachers recommended for release, through use of the above process, and shall make 
recommendation to the Board as to what due process, if any, the Board needs to implement for 
each individual personnel situation. 

 
All releases shall be done in conformance with the applicable provisions of the Idaho Code and all 
affected teachers will be promptly notified, in writing, of the Board’s decision or actions that need 
to be taken by the Board relating to applicable due process activities, if any. 
 
A staff member who is terminated under the provisions of this policy will be notified of the opening 
if the position is reinstated within a twelve-month period. The terminated employee is responsible 
for providing the District with a valid address. 
 

 
 
 

Article XI - Complaints and Grievances Complaint 
 
A complaint is any condition, action, or lack of action by the District or its staff, which a staff member believes 
to be unjust. 
 
Grievance 
 
A grievance is a claim by a staff member based upon alleged violation, misinterpretation, or a 
misapplication of existing District policies. 
 
The Board of Trustees recognizes the importance of establishing reasonable and effective means for 



   
 
resolving difficulties which may arise among staff, to reduce potential areas of grievances and to establish 
and maintain recognized two-way channels of communication between employees. 
 
The Board intends to expedite the process for all concerned parties. 
 
Employees are urged to use administrative procedures whenever they feel that a District action is unjust. 
Procedures should be established to secure a proper and equitable solution to a complaint at the lowest 
possible supervisory level and to facilitate an orderly procedure within which solutions may be pursued. If 
the complaint is not satisfactorily resolved, the complainant may file a grievance. 
 

1. Grievance Procedure – Employees 
 
The McCall-Donnelly School District shall follow the adopted Grievance Procedure for all employees. 

 
Definitions 

 
a. A grievance is any alleged violation of the application or interpretation of established 

school board policy or procedure (including the Master Contract between the McCall-
Donnelly Education Association and the Board of Trustees) by an employee. 

 
b. A grievant is an employee asserting a grievance. 
 
c. A day as used in this grievance procedure means employment days, except as otherwise 

indicated. 
 

Purpose 
 

a. The purpose of this procedure is to secure at the lowest possible administrative level, 
equitable solutions to the problems, which may arise. Both parties agree that these 
proceedings will be kept as informal and confidential as may be appropriate at any level of the 
procedure. 

 
b. Nothing herein contained will be construed as limiting the right of any employee having a 

grievance to discuss the matter informally with any appropriate member of the administration 
and having the grievance adjusted provided the adjustment is consistent with established 
school board policy or procedure. 

 
Procedure 
 

a. Since it is important that grievances be processed as rapidly as possible, the number of days 
indicated at each level shall constitute the maximum and every effort will be made to expedite 
the process. Time limits herein designated may be extended by mutual agreement. 
 

b. A written grievance shall meet the following specifications: 
 

i. It shall be specific, including persons, policies, etc. 
 



   
 

ii. It shall contain a synopsis of the facts giving rise to the violation or misinterpretation. 
 

iii. It shall contain the specific section of the policy manual or procedure which has 
allegedly been violated. 

 
iv. It shall state the relief requested. 

 
v. It shall contain the date of the alleged violation. 

 
vi. It shall be signed by the grievant. 

 
c. The employee and the supervisor, Superintendent, or designee are entitled to a representative 

at each step of the grievance procedure. 
 

Level I 
 

a. It is usually most desirable for an employee and his/her appropriate administrator to resolve 
problems through free and informal communication. 
 

b. Within fifteen (15) days following knowledge of the act or condition, which is the basis of the 
complaint, the employee may present his/her complaint to the building principal or appropriate 
administrator and make every effort to resolve the complaint in an informal manner. The 
principal or appropriate administrator will arrange for a meeting to take place within ten (10) 
days after receipt of the complaint. The complainant and the principal or appropriate 
administrator shall be present for the meeting. The supervisor shall provide the complainant 
with a written answer to the complaint within five (5) days after the meeting. Such an answer 
shall include the reasons upon which the decision was based. 
 

c. If the employee is not satisfied with the disposition of his/her complaint following an informal 
meeting with the principal or appropriate administrator, he/she may submit a grievance to the 
building principal or appropriate administrator in accordance with the provisions of Level II of 
this procedure. 

 
Level II - Superintendent Level 
 

a. If the complainant is not satisfied with the disposition of his/her complaint at Level I, or if no 
decision has been rendered at Level I within five (5) days after presentation of the complaint, 
the complainant may submit a grievance to the Superintendent or his/her official designee. This 
must be done within five (5) days from the time of the Level I disposition. The Superintendent 
shall arrange for a hearing with the grievant, to take place within ten (10) days of his/her receipt 
of the appeal. The parties of interest shall have the right to include in the representation such 
witnesses and counselors, as they deem necessary to develop facts pertinent to the grievance. 
Upon conclusion of the hearing, the Superintendent and/or designee will have five (5) days to 
provide his/her written decision, together with the reasons for the decision to the grievant. 

 
Level III - Board Level 
 



   
 

a. If the grievant is not satisfied with the disposition of his/her grievance at Level II, or if no 
decision has been rendered within five (5) days after the presentation of the grievance, then the 
grievance may be referred to the Board of Trustees within ten (10) days of the receipt of the 
Level II deposition. The Board of Trustees shall arrange for a hearing with the grievant to take 
place within fifteen (15) days of their receipt of the appeal. The parties of interest shall have the 
right to include in a representation such witnesses and counselors as they deem necessary to 
develop facts pertinent to the grievance. Upon conclusion of the hearing, the Board of Trustees 
will have fifteen (15) days to provide their written decision, together with the reasons to the 
grievant. 
 

 
Level IV 
 

a. If the grievant is not satisfied with the disposition of his/her grievance at Level III, the grievant 
may, within not more than fifteen (15) days following the deadline for a decision from the Board 
of Trustees, appeal the decision of the Board of Trustees to the District Court. The District Court 
may affirm the Board’s decision or set aside and remand the matter to the Board of Trustees 
upon the following grounds, and shall not set the same aside for any other grounds: 

 
a. That the findings of fact are not based on any substantial, competent evidence 

 
b. That the Board of Trustees has acted without jurisdiction or in excess of its authority 

 
c. That the findings by the Board of Trustees as a matter of law do not support the decision 

 
b. The determination of the Board of Trustees shall be affirmed unless the employee’s 

substantial rights, as that term is used in section 67-5279, Idaho Code, are violated. Neither 
party shall be permitted to assert in Level IV proceedings any evidence which was not 
submitted to the other party before completion of Level III meetings. 

 
Further Clarification 
 

a. A grievance may be withdrawn at any level without prejudice or record. 
 

b. Copies of all written decisions of grievances shall be sent to all parties involved. 
 

c. Disagreement with and/or disapproval of existing policy or procedures is not cause for a claim of 
grievance. 
 

d. No reprisals of any kind will be taken by the Board of Trustees or the school administration 
against any grievant because of his participation in his grievance procedure. 
 

e. The Board and the administration will cooperate with the grievant in its investigation of any 
grievance and further will furnish the grievant such information as is requested for the 
processing of any grievance providing it does not constitute a breach of ethics. 
 

f. All documents, communications, or records dealing with a grievance shall be filed separately 



   
 

from the personnel files. 
 
Bargaining unit members shall have the right to Association representation during:  

1. Investigatory interviews that the employee reasonably believes may lead to discipline 
2. Disciplinary Meetings 
3. Grievance Meetings 
4. Employee appeal hearings or meetings 
5. Evaluation conferences and related discussions 
6. Termination or nonrenewal meetings  
7. Other administrative or legal proceedings involving the district and the employee. 

The meeting shall be held at a time the employee is not considered “in duty status,” as defined by applicable 
law (see IC 331277 (2) ( C )). If the meeting occurs during “In Duty Status,” flextime shall be utilized to conduct 
the meeting. Association representation includes but is not limited to, local presidents, officers of the local 
association, or the Idaho Education Association. All meetings must be approved by the Local President. 

Upon approval from the building administrator or Superintendent, staff shall be provided flextime that shall 
be considered duty-free time that the staff member will be required to make up at a time arranged with the 
building administrator or superintendent. Flextime is only available in regard to the right to Association 
representation. 

 
 

Article XII - Negotiation Procedures   
   

The purpose of negotiations is to reach agreement on matters of importance to those who enter into the 
collective bargaining process. At the onset of negotiations each year, both parties will decide whether to 
engage in the approach known as Interest Based Bargaining (IBB). If both parties agree to participate in 
IBB, the IBB procedures will replace the procedures for positional bargaining.   
   
The mission statement of the negotiation team is “To effectively communicate and address the needs of 
the district, its students, and employees; creating a financially and operationally sustainable, safe, and 
healthy working environment.”    

   
1. Definitions   

   
a. Within the contents of this procedural agreement the following definitions shall apply: 

"The Board of Trustees" shall refer to the duly elected representatives of the people of 
School District #421 or other duly elected successors.   
 

b. The "McCall-Donnelly Education Association" or "Local Education Organization" means 
any local district organization duly chosen and selected by the majority of the 
professional employees, as their representative organization for negotiations under this 
procedural agreement.   

 
c. "Professional Employee" means any state of Idaho certificated employee of this School 

District, except Superintendent, supervisors and principals.   
 



   
 

d. "Negotiations" means meeting and conferring in good faith by representatives of a local 
Board of Trustees and the authorized local representative organization of professional 
employees, for the purpose of reaching an agreement, upon matters and conditions 
subject to negotiations as specified in this negotiation agreement between said parties.   

   
2. Recognition   

   
a. The Board recognizes the Association as the exclusive representative of all 

professional employees in the McCall-Donnelly School District #421, for purposes of 
negotiations pursuant to the Idaho Statute relating to negotiations with professional 
employees of school districts; providing, the conditions hereinafter set forth have 
been performed by the local organization.   
 

b. Nothing contained in this agreement is intended to, or shall conflict with, or abrogate 
or be a delegation of the powers, duties or responsibilities vested in the Legislature 
of the State of Idaho, The State Board of Education, The Board of Trustees of the 
McCall- Donnelly School District #421 or the electors of said School District. The 
Board of Trustees of the said School District retain unto themselves all matters of 
policy and complete authority to take action that may be necessary to carry out its 
duties and responsibilities due to situations of emergency or acts of God.   

   
3. Acknowledgement   

   
a. The Board and the Association recognize that providing a high-quality education 

for the children of the McCall-Donnelly School District #421 is the paramount 
objective of the School District and that the best interests of public education 
will best be served by a spirit of cooperation between the Board of Trustees and 
the professional employees and the maintenance of free and open exchange of 
views in determining and resolving matters of mutual concern. In this regard it is 
recognized and understood that:   

   
The Board is elected by the qualified electors of the School District as the governing body of 
the School District and, as such, possesses all powers delegated to a Board of Trustees or to 
a School District by the Constitution and laws of the State of Idaho, together with the duties 
imposed thereby, and direct responsibility to the said Electors. It is not the intention hereof 
to negotiate or delegate these matters to another person or organization.   
 

b. The Superintendent is the Chief Executive Officer of the School District and as 
such, administers the affairs and programs of the School District as provided by 
law and board policy. She/he is expected to know the problems and thinking of 
both the professional employees and the Board, and to counsel and advise each, 
and to help them achieve mutual understanding in order to attain a harmonious, 
effective, high standard educational system within the financial means of the 
District.   
 

c. While providing education of the highest possible quality for the pupils of the 
School District is a shared responsibility, it is recognized that the professional 



   
 

employees have a significant role as a result of direct contact with pupils; 
therefore, the high morale of the professional employees, which depends on the 
willing services of well-qualified professional employees who are satisfied with 
the conditions provided by the Board, is a necessity for the best education of the 
children.   

 
d. Attainment of the objectives of the educational program conducted in the 

McCall- Donnelly School District requires mutual understanding and cooperation 
between the Board and the Association. To this end, participation in board 
meetings, problem- solving sessions with the Superintendent, problem-solving 
sessions with the Board and the Association with a free and open exchange of 
views is desirable within the framework of the existing communications 
channel.   

 
e. The Association shall certify to the Board prior to negotiations, that a majority of 

the professional employees of the said School District have selected the said 
Association as their representative to negotiate matters under this agreement 
until such certification is received by the Board.   

 
f. That this procedural agreement shall be automatically renewed annually unless 

either party hereto shall give written notice to the other of their desire to have 
the same modified and such notice will be given on or before November 1 of 
each school year or unless local association fails to certify, it is the representative 
organization as provided above. If notice is received, Article IIIB will apply. All 
changes in the Procedural Agreement will be resolved prior to actual 
negotiations beginning.   

 
 

4. Procedures    
a. Negotiations between the Board and the Association shall include salaries, 

benefits, and leave.   
 

b. The Board agrees to furnish the Association, upon reasonable request, such 
public information as is requested by the Association for developing intelligent, 
feasible, and constructive proposals on behalf of professional employees, 
students, and the school system. This information shall include complete and 
accurate financial reports and the tentative budget for the next school year 
submitted for study as soon as practicable, and information on the number and 
level of professional employees on the salary schedule.   

 
c. Negotiations will be held in open session and joint ratification of all final offers of 

settlement shall be made in open meetings. Accurate records or minutes of the 
proceedings shall be kept and approved and signed by both parties, after which 
they shall be available for public inspection at the Superintendent's office during 
normal business hours. All news releases must be completed jointly by a 
spokesperson from each team.   

 



   
 

d. The parties hereto shall continue their policy of not discriminating against any 
professional employee on the basis of race, creed, religion, color, national origin, 
sex, marital status, membership, or non-membership in any professional 
employees’ organization.   

 
e. All tentative agreements will be included in the minutes. There will be no 

ratification of tentative agreements until total agreement has been reached by 
both negotiation teams.   

 
 

5. Positional Bargaining Procedures (See section 6 if using IBB)   
 

i. There is an established chain of communication within the said school 
communication. Requests for meetings of the negotiating teams shall be made in 
writing through the Superintendent's office. Within ten (10) days of the date of the 
request, a meeting shall be established. The meeting shall take place within fifteen 
(15) days of the receipt of the request.   
 

ii. If it is necessary to cancel a meeting, both teams must be given at least 24 hours 
notice.   

 
iii. The time and place of each meeting will be noticed according to open meetings 

regulations.   
 

iv. Caucuses may be called at any time and shall not exceed fifteen (15) minutes in 
length.   

 
v. The last order of business at each meeting will be to set the date and time of the 

next meeting. Should the Superintendent's presence be required at the next 
meeting, the Association and Board negotiating teams shall set, at the earliest 
possible time, a date and time compatible with the Superintendent's schedule.   

 
vi. Each negotiating team will have no more than three members. Each team will 

designate a chief spokesperson. Each team may have one additional consultant. At 
the Board's and/or Association's request, the Superintendent will be present at 
times when such expertise is deemed necessary to clarify matters pertinent to 
negotiations. The Superintendent will serve as a resource person for the 
Association. The Superintendent shall be granted no less than 48 hours after 
receipt of such request to provide the requested resource material.   

 
vii. Items to be negotiated will be presented at the first meeting with each team 

explaining all items in detail. Order of items to be discussed at all future meetings 
will be determined by the spokesperson of each team. New items may be added at 
any time and negotiated, upon mutual agreement.   

 
viii. The minutes of all negotiation sessions will be done by the District Office.   

   



   
 
   
   

6. Interest Based Bargaining Procedures   
Ground Rules  

1. Meet in a mutually designated location   
2. Follow pre-set agenda, schedule dates and times   
3. There will be 1 facilitator and 1 scribe   
4. Abide by the principles if Interest Based Bargaining process and procedures.   
5. Mutual sharing of all data   
6. Ground rules can be amended by mutual consent.   
7. Decisions shall be made by consensus.   
8. No substitutes for absent team members.   
9. Resource people shall be called in by consensus.   
10. Either side may call a caucus or a timeout for a process check at any time.   
11. Record keeping will consist of the minutes of each session being recorded and 

retained by a member of the Board Team or a member of the MDEA Team sharing 
the responsibility.   

12. All team members will be provided with copies of the previous meeting minutes.    
13. At the end of each bargaining issue, the straw design/preferred solution(s) and 

intent will be recorded in a narrative format in the minutes.   
14. Each party will communicate to its membership as seems fitting. Any written or 

public statements will be mutually agreed upon and issued only by the designated 
spokesperson from each group.   

15. An agenda for the next meeting will be established prior to adjournment of each 
meeting.   
 

Norms for IBB Teams   
1. We will use first names in our interactions with each other   
2. Electronics silenced and not used unless agreed upon by everyone else   
3. Start and end on time   
4. Focus on issue or interest, not the person   
5. One person talks at a time   
6. Electronic devices may be used for meeting business (laptop or iPad). No texting or 

email during meeting.   
7. All members are working towards the same thing, body language and tone should 

reflect that and maintain professional communication   
 

Standards for evaluation of options:  
1. Is it legal?   
2. Cost Effective?   
3. Equitable or fair?   
4. Ratifiable?   
5. Common practice in other districts?   
6. Understandable?   
7. Workable?   

 
Steps in IBB process:   



   
 

• Meeting procedures:   
o Attendance   
o Welcome   
o Agenda   
o Check-in   
o Interest vs. Positional bargaining review (First meeting)   
o Review Ground rules   
o Review Norms   
o Review Standards   
o Review Mission Statement   
o Create scatter graph to bring up all issues prior to addressing them   
o Begin addressing issues, options for a solution, and reach consensus, create 

“deadline” and assign responsible members to the particular issue.   
o Create the next meeting agenda and/or date/time   
o Checkout   
o Share-out minutes from the meeting for approval at the next meeting.    

 
At the end of each meeting, the length and date of the subsequent meeting(s) will be determined by 
consensus.   
 
      7. Teacher Protection   

   
The Board hereby agrees that every professional employee of School District #421 shall freely have the right to 
or not to organize, join, and support any organization for the purpose of engaging in negotiations. The Board 
and Association further agree that it will not directly or indirectly discourage, deprive, or coerce any 
professional employee in the enjoyment of any rights conferred by the Idaho Code relating to negotiations 
with professional employees of school districts, or this Agreement, nor discriminate against any professional 
employee with respect to terms and conditions of professional service by reason of his or her membership in 
any organization, participation in any activities of any organization, or negotiations with the Board or this 
institution of any grievance, complaint, or proceeding under the Agreement.   

 
     8. Agreement   

a. When an agreement is reached, it shall be made in writing and submitted for approval 
to the Association. Once the Association approves the agreement, it will then be presented to 
the Board. When approved by both parties, it shall be signed by the Association President and 
the Board Chairman and shall be entered into the official minutes of the Board. Thereupon, the 
Agreement shall constitute school district policy and the Board shall take all action necessary in 
order to give full force effect to this agreement.   

b. Once final ratification of the total agreement has been reached, it will then become 
part of the Master Contract. 

 
c. The tentative agreement, once signed is re-named to the procedural agreement and is 

attached to the back of the Master Agreement.   
     9. Disagreement  

a. If disagreement should arise, the provisions of the state statute relating to 
negotiations shall be followed. (Section 33-1274 and 33-1275 of the Idaho Code)   

 



   
 

b. The expenses of mediation, fact finding, and arbitration shall be shared equally by the 
Association and the District.   

     10. Disclaimer   
 

a. If any portion of this Agreement shall at any time become contrary to new laws, only 
that portion will be thereafter negated.   

 
This contract is made and entered into this 23rd  day of May 2025, by and between the McCall-Donnelly Joint 
School District #421 and the McCall-Donnelly Education Association. 
 
 
 
McCall-Donnelly Education Association  McCall-Donnelly Joint School District #421 
 
 
_____________________________   ____________________________ 
President-Jacquelyn Henggeler   Chairman of the Board- Board-Laurie EreksonJill Wright 
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Vice President-Jared Hopkins    Superintendent-Tim Thomas 
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