
 

PERSONNEL RECOMMENDATIONS AS OF 7/14/2025 
FOR BOARD MEETING OF 7/21/2025 

 
RESIGNATIONS AND TERMINATIONS 
 

1. Lauren Groenhof, Career and Talent Development, Secondary Programs, School Nurse, 
resignation, effective 5/30/2025. 
 

2. Joanne Platt, Student Services, Special Education Center Programs, Total 
Communication Oral Deaf, Supervisor, resignation, effective 8/1/2025. 
 

3. Ann Thompson, Student Services, Special Education Center Programs, Empower U 
South, Instructor, resignation, effective 5/30/2025. 
 

4. Erin Vanhavel, Student Services, Special Education Center Programs, Lincoln School, 
Instructor, resignation, effective 07/24/2025. 
 

5. Angela Wallace, Career and Talent Development, Adult Education, Social Worker, 
resignation, effective 5/30/2025. 
 

6. Jennifer Woods, Career and Talent Development, Secondary Programs, Instructor - 
Agriscience for Plants & Animals, resignation, effective 5/30/2025. 
 

APPOINTMENTS 
 

1. Jenna Ellens, Program Coordinator, Student Services, Special Education Center 
Programs, Lincoln School, Non-Union Professional, 1.0 FTE, 200 days per year, 8 hours 
per day, Grade 8 Step 1, $84,620 per year, effective 8/11/2025. 
 

2. Meghan Kilbane, Instructor - ASD, Student Services, Special Education Center 
Programs, Lincoln School, KIEA, 1.0 FTE, 182 days per year, 7 hours per day, BA Step 
1, $51,016 per year, effective 8/12/2025. 
 

3. Abigail Kochan, Teacher - Emotional Impairment, Student Services, Special Education 
Center Programs, KEC Beltline, KIEA, 1.0 FTE, 182 days per year, 7 hours per day, BA 
Step 1, $52,802 per year, effective 8/12/2025. 
 

4. Arianna Myler, Mental Health Clinician, Student Services, Special Education Center 
Programs,KEC Beltline and KEC Oakleigh, Non-Union Professional, 1.0 FTE, 200 days 
per year, 8 hours per day, Grade 6 Step 3, $72,760 per year, effective 8/11/2025. 
 

5. Jessica Quisenberry, Specially Designed Instructional Coach, Student Services, Student 
Services, Non-Union Professional, 200 days per year, 8 hours per day, Grade 7 Step 1, 
$76,928 per year, effective 8/11/2025. 



 

APPOINTMENTS, Continued 
 

6. Tyler Sikkenga, Payroll & Benefits Coordinator, Administrative Services, Business Office, 
Non-Union Professional, 1.0 FTE, 260 days per year, 8 hours per day, Grade 5 Step 3, 
$85,991 per year, effective 7/7/2025. 
 

7. Jennifer Soukhome, MEERA Teacher Trainer, Career & Talent Development, Career 
Readiness, Non-Union Professional, 200 days per year, 8 hours per day, Grade 7 Step 
1, $74,688 per year, effective 7/14/2025. 
 

8. Amanda Strickler, Teacher - Resource Room, Student Services, Special Education 
Center Programs, Empower U South, KIEA, 1.0 FTE, 182 days per year, 7 hours per 
day, MA Step 9, $86,184 per year, effective 8/12/2025. 

 
NEW ASSIGNMENTS AND CONTRACT ADJUSTMENTS  
 

1. Stacy Crowell, From 215 days to 260 days per year, Student Services, Student Services, 
Non-Union Professional, 1.0 FTE, 260 days per year, 8 hours per day, Grade 8 Step 8, 
$126,363 per year, effective 7/1/2025. 
 

2. Mary Fedewa, From Payroll & Benefits Coordinator to Payroll & Benefits Supervisor, 
Administrative Services, Business Office, Non-Union Professional, 1.0 FTE, 260 days 
per year, 8 hours per day, Grade 8 Step 1, $110,006 per year, effective 7/1/2025. 
 

3. Katherine Fennema, From Associate Teacher to Lead Teacher, Instructional Services, 
Early Childhood, Great Start Readiness Program, KIEA-L, 1.0 FTE, 172 days per year, 7 
hours per day, MA Step 3, $52,181 per year, effective 8/25/2025. 
 

4. Daniel Jakubowski, From Temporary Employee to Teacher - Resource Room, Student 
Services, Special Education Center Programs, Empower U South, KIEA, 1.0 FTE, 182 
days per year, 7 hours per day, MA Step 6, $74,334 per year, effective 8/12/2025. 
 

5. Kristine Lodewyk, From Classroom Aide to Lead Teacher, Instructional Services, Early 
Childhood, Great Start Readiness Program, KIEA-L, 1.0 FTE, 172 days per year, 7 hours 
per day, Step 4, $52,583 per year, effective 8/25/2025. 

 
 
NEW ASSIGNMENTS AND CONTRACT ADJUSTMENTS , Continued 

 
6. Cody Nosko, From Non-Union Classified to Non-Union Professional, Facilities 

Supervisor - Project Manager Role, Administrative Services, Facilities, Non-Union 
Professional, 1.0 FTE, 260 days per year, 8 hours per day, Grade 4 Step 7, $84,616 per 
year, effective 7/1/2025. 
 



 

7. Rachel Pond, From Early Childhood Specialist to GSRP Supervisor, Instructional 
Services, Early Childhood, Great Start Readiness Program, Non-Union Professional, 1.0 
FTE, 260 days per year, 8 hours per day, Grade 8 Step 1, $110,006 per year, effective 
7/7/2025. 

 


