LYON COUNTY SCHOOL DISTRICT

BOARD POLICY GBBC
PROHIBITED CONDUCT:
EMPLOYEE BULLYINGHARASSMENT INFIMIDATHON-AND DISCRIMINATHON

The District is committed to a safe and respectful learning and work environment free from
bullying-eyber-bulbyingharassmentintimidation-and-diserimination. Thispeliey-apphestoall
persons-volved-inthe-operation-efthe District and prohibits bullying harassment;
diserimination;-and retaliation by any member of the Board of Trustees, any employee of the

District, including, without limitation, an administrator, principal, teacher, or other staff member

suﬁeisvtrsefs—aﬂd—eeweﬂeefs— Volunteers—eus%emefs—e%ehems—e#the—Dﬁmet—aﬂd—&Hy#eﬁde%ef

agam&t—afw—empleye%engagmg—m—weh promptly 1nvest1gate allegatlons and w111 take

disciplinary action when appropriate.

If the alleged bullying;eyber-bullying-er-harassment could constitute sexual harassment under
Title IX, the Nondiscrimination on the Basis of Sex Under Title IX policy AB peley and

administrative regulations apply rather than the Employee Bullying policy GBBC peliey and
administrative regulations.! Because the school district must respond with specific steps
whenever any employee has notice of sexual harassment under Title IX, all school employees are
required to report possible incidents of sexual harassment directly to the District’s Title IX
Coordinator, as soon as practicable, but not later than a time during the same day on which
the employee became aware of an incident of sexual harassment, including allegations of
sexual harassment. Reports by school district employees must be made by in person, by
telephone, and/or by email to the school district’s Title IX Coordinator as follows:

Director of Human Resources
Lyon County School District
25 E. Goldfield Avenue
Yerington, NV 89447
(775)463-6800
bhogan@lyoncsd.org

ISexual harassment is defined under the federal Title IX regulations as conduct on the basis of sex that satisfies one
or more of the following:
a. A school employee conditioning the provision of an aid, benefit, or service of the school district on an
individual’s participation in unwelcome sexual conduct (i.e., quid pro quo); or
b. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to the school district’s education program or
activity; or
c. Sexual assault as defined in the federal Clery Act, or dating violence, domestic violence, or stalking as
defined in the federal Violence Against Women Act.
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befollowed rather than Beard Peliey GBBC: It is the intent of this policy that all persensin

employees and volunteers of the seheel dDistrict are entitled to maintain their own beliefs and to

disagree respectfully without resorting to violence; or bullyingseyber-bullyingharassment;
intimidation-and/or-diserimination. This policy does not advocate nor require the acceptance of

differing beliefs in a manner that would inhibit the freedom of expression, but does require that
all persons with differing beliefs be free from bullying, harassment and abuse.

The superintendent and staff shall use all reasonable means to inform employees;-and volunteers

and-parents/guardians that the District will not tolerate bullying-eyber-bullying harassment;
diserimination;-or-intimidation. The superintendent will provide for the appropriate training of all

persennel employees and volunteers employed-by-this-Distriet—volunteers-and-parents/guardians.

The District prohibits retaliation against any employees or volunteers because he-ershe-has they
made a report of prehibited-conduetinaccordance-with-thispeliey bullying or because he-orshe
kas they testified, assisted, or participated in the investigation of such a report. Such retaliation
is a violation of this policy prohibiting bullying and the District will take disciplinary action
when appropriate. ‘This policy applies to all employees, including full- or part-time,
casual/temporary/seasonal, elected officials, as well as volunteers and contract employees, and
anyone else on the District’s property.

Legal Reference: NRS 200.571, NRS 388.122

Policy #GBBC
Revised $0/24/23 10/22/24



LYON COUNTY SCHOOL DISTRICT
BOARD POLICY GBBC

PROHIBITED-CONDUCT:—EMPLOYEE BULLYINGy HARASSMENTINTIMIDATION
AND-DISCRIMINATION- - ADMINISTRATIVE REGULATIONS

2. 1. Implementation of Policy

The District will not tolerate #starnees any form of bullying:harassment-diserimination;

econduet/behavior(s). The District defines bullying as repeated mistreatment of one or
more persons by one or more perpetrators that takes one of the following forms:

e Verbal abuse or mistreatment;

e Offensive conduct/behaviors (including nonverbal, physical, and cyberbullying)
which are threatening, humiliating, or intimidating, or

e Work interferences, such as sabotage, which prevents work from getting done.

Bullying does not include expressions, acts, or gestures which are engaged in as part of a

mutual disagreement or conflict.
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4. 2. Purpose

The purpose of this policy is to communicate to all employees, including supervisors and
managers, that the District will not tolerate anyform-ef bullying;harassment;or

és&m&&ﬁ%whdmg&wad&eﬁbehawor{@—e&%p&ﬁeﬁemﬂeye%ﬁee&

peffeiﬁm—lﬁyheﬁlaﬁes Employees found in Vlolatlon of th1s policy may be subJect to
disciplinary action, up to and including termination.

5: 3. Prohibited Conduct/Behavior(s)

3 ¥ Ay ¥ 4t-a o The District
considers the following types of behavior/conduct examples of bullying (this list is not

all-inclusive):

a. Verbal Bullymg mcludmg—@ﬁfea&we—vefb&l—eemmmﬂeaﬁe&rﬁe}admg—s}ufs—

eemmen%s—uaw&n%ed—se*&ai—ad&%&ees—rm%&ﬁeﬁs— slandermg, r1d1cu11ng or
maligning an employee or histher an employee’s family; persistent name calling
which is hurtful, insulting, or humiliating; yelling, screaming, and cursing;
chronic teasing; belittling opinions or constant criticism.

b. Physwal Bullymg 1nclud1ng—HmL&med—phys+ea4—eem&eFmeLadmg—bm&hmg—ap

b}eekmg—nefmel—mevemeﬁt— pushmg, shovmg, klckmg, pokmg, tr1pp1ng, assault

or threat of physical assault, damage to an employee’s work area or property.

C. Nonverbal Bullvmg mcludmg—@#eﬂswe—ges&mes—expfessmﬂs—&nd—gfaﬁhws

ebjeets—er—p*etufes- nonverbal threatemng gestures or glances Wthh convey
threatening messages; threatening actions; socially or physically excluding or

disregarding a person in a work-related activity.
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d. Onhine/Digital Cyberbullying:—Anyunwanted-digital communieation-thatis
offenstve-or-threateningta-manner; including repeatedly tormenting, threatening,
harassing, humiliating, embarrassing, or otherwise targeting an employee using
email, instant messaging, text messaging, social media, or any other type of
digital technology.

e. Workplace Interference: including Ssabotaging which prevents work from
getting done; deliberately tampering with an perseremployee’s work area or
property; unreasonably assigning menial tasks outside of a person’s normal job

duties.

If the alleged bullying could constitute sexual harassment under Title IX, the
Nondiscrimination on the Basis of Sex Under Title IX policy AB and administrative
regulations apply rather than the Employee Bullying policy GBBC and administrative

regulations.
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4. Dealing with Allegations of Prehibited-Conduet/Behavior(s) Bullying
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® Process (See Policy GL: Staff Complaints)

Employees or applicants who believe they are being subjected-to-anyformof prohibited

conduet/behavior(s)-as-deseribed-in-this-peliey/regulation bullied by another (e.g.,
employee, stadentparent; volunteer, vendor, contractor efthe Distriet), as well as those

who believe they have witnessed another employee, volunteer, customer, or member of
the public being subjected to prehibited bullying behavior have an affirmative duty to
brmg the situation to the attention of the admlmstrator/supeersor Emﬁ}eyees—eevefed—by



mailto:dhuckaby@lyoncsd.org
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e Employee Responsibilities

Employees who believe they personally are being or have been subjected to prehibited

eonduettbehavior(s) bullying and/or are the target of any form of prehibited

eonduettbehavior(s) bullying, or have witnessed any other employee being subjected to
these behaviors should immediately:

1) Identify the offensive behavior to the alleged offender and request that the
behavior cease.

Note: An employee is NOT required to talk directly to the alleged offender or to
the employee’s supervisor. It is critical, however, that the employee contact one
of the individuals listed in sections 2 or 3 below if sthe they believes-sthe they are
is being targeted or kas-have witnessed what the employee believes to be
prohibited-eonduet/behavior(s) bullying directed to or committed by another
employee(s), client(s), customer(s), vendor(s), volunteer(s), contractor(s), etc.

2) If the employee feels uncomfortable in speaking directly to the alleged offender
or if the employee requested the prehibited-conduet/behavier(s)te bullying cease,

but the request did not produce the results desired, the employee should report the
prohibited-conduet/behavior(s) alleged bullying as soon as possible to any
administrator or manager/supervisor, the District’s designated EEO Officer
(Executive Director of Human Resources), or to the HR Representative alternate
EEO Officer (Employee Relations Administrator).

3) Employees who believe the EEO Officer has engaged in prehibited
conduet/behavior(s) alleged bullying should bring such concerns to the attention
of the Superintendent or designee. The Superintendent will designate an
objective person to conduct an investigation of such allegations.

4) An employee who witnesses or obtains information regarding prehibited
conduetibehavior(s) alleged bullying by histher their immediate supervisor is
required to report the incident to the administrator, EEO Officer, or HR
Representative alternate EEO Officer.

5) Applicants who have concerns regarding violations of this policy are
encouraged to contact the designated EEO Officer or the alternate.

e Administrator/Supervisor Responsibilities
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Regardless of whether the employee involved is in the administrator’s or
manager’s/supervisor’s department and regardless of how sthe they became aware of the
alleged prohibited conduct/behavior(s), all administrators or managers/supervisors must
immediately report all allegations, complaints or observations of such prohibited
conduct/behavior(s) to the EEO Officer. The information reported must include:

1. The persons(s) involved, including all witnesses.

2. A written record of specific conversations held with the accused and any
witnesses.

3. All pertinent facts, including date(s), time(s), and locations(s).

administrator/supervisor is required to report this information to the District’s EEO
Officer, or the Directorof HumanReseurees alternate EEO Officer immediately

s clud; b

e Investigation

Upon being made aware of allegations or complaints of prehibited-conduet/behavior(s)

bullying, the District will ensure that such allegations or complaints are investigated

w&hm—thfee@)}—days where deemed necessary. %&D&s&ret—&e&ts—al—l—ai—leg&&eﬁs—ef

The District will make efforts to ensure that all 1nvest1gat10ns are kept as conﬁdent1al as
reasonably possible.

Hetes- The District

will release mformatlon obtamed only to those 1nd1V1duals *me#ed—m—th%m*e&&g&ﬁeﬂ
and-the-administrationof the-complaint with a-business need-to-know business or

involved in the investigation and the administration of the complaint, or as required by
law.
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The individual who made the initial complaint, as well as the individual against whom
the complaint was made, will be made aware that the investigation is completed and
appropriate action, if any, has been taken.

If it is determined that bullying;harassmentintimidation-or-diserimination has occurred,
the District will take appropriate action. The District will also initiate action to deter any

future prehibited-conduet/-behavier(s) bullying from occurring.

5. Prohibition Against Retaliation
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not tolerate any retaliation by management or by any other employee against an
employees who GXGI‘CISGS—h-I-Sth%F rlghts under this pohcy fPheLD}stHet—WkH—net—telefate

aeeretses—h&s#rer—ﬂ-ghts—m&der—ﬂa&s—pel&ey— Any employee who beheves s#h%has they have
been retaliated or discriminated against in any manner whatsoever as a result of having
filed a complaint, assisted another employee in filing a complaint, or participated in an
investigative process should notify the EEO Officer or the Directorof Human Resourees
alternate EEO Officer immediately. The District will promptly investigate and deal
appropriately with any allegation of retaliation.




