Collin County Community College District Board of Trustees

2025-03-7 March 25, 2024
Resource: Monica Velazquez
General Counsel
AGENDA ITEM: Consideration of Approval of the Second Reading of
Local Board Policies
e CDE (Local) Accounting — Financial Ethics
DEC (Local) Compensation and Benefits — Leaves
and Absences
e DHB (Local) Employee Standards of Conduct — Child
Abuse and Neglect Reporting
e FAA (Local) Equal Educational Opportunity —
Pregnant and Parenting Students
e FFA (Local) Student Welfare — Wellness and Health
Services
DISCUSSION: The Organization, Education, and Policy Committee met

PROPOSED CHANGES:

on February 25, 2025, and considered a first reading of
the policies listed below. Since there were no changes to
these policies, the Chair of the Organization, Education,
and Policy Committee now moves to approve these
policies as presented.

As a part of the College’s comprehensive review of all
policies and with updates and recommendations from the
Texas Association of School Boards’ Legal and Policy
Service, the local policies outlined below are being
presented for your approval.

e CDE (Local) Accounting — Financial Ethics -
Recommended policy revisions to the disclosure
requirements are to align the text with amendments to
the OMB Guidelines reflected in policy CAAB and
applicable law, the civil False Claims Act.

e DEC (Local) Compensation and Benefits — Leaves
and Absences — Recommended policy revisions
eliminate paid leave for quarantine reasons for
adjunct faculty members.

e DHB (Local) Employee Standards of Conduct — Child
Abuse and Neglect Reporting -Recommended policy
revisions have been made to clarify state reporting



DISTRICT PRESIDENT’S
RECOMMENDATION:

SUGGESTED MOTION:

requirements for mandatory child abuse or neglect
reports for minors.

e FAA (Local) Equal Educational Opportunity —
Pregnant and Parenting Students - Recommended
minor revisions to this policy have been made to
reflect the new Coordinating Board rules relating to
the Liaison for Pregnant and Parenting Students and
the publication of contact information for the
designated liaison.

e FFA (Local) Student Welfare — Wellness and Health
Services — Recommended revision changes time to
file a temporary leave of absence form from three
days to five days.

The District President recommends approval of the
Local Board Policies as outlined above.

“Mr. Chairman, | make the motion that the Board of
Trustees of Collin County Community College District
approves the Local Board Policies.”



