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Welcome Teachers New to Amphi!



New Staff Numbers
2021 2022 2023

First year teachers 
and staff

21 34 29

Elementary staff 37 60 47

Middle School 
staff

17 25 21

High School staff 24 23 18

Other 
professional staff

16 13 6



Total Participants
2020 100

2021 94

2022 121

2023 92



Opening Sessions
Welcome
Governing Board President
•  Deanna M. Day, M.Ed.
Superintendent’s Message
• Todd A. Jaeger, J.D.
Amphi’s Infinite Game (Portrait of a Graduate)
• Tassi Call and Matt Munger
Meeting the Needs of All Learners
• Rob Wolf, Vanessa Hill and Shannon Langley



The Amphi Way
Amphi Curriculum
•English Language Arts (K-12)
•Science (K-12)
•Math (K-12)
•Social Studies (K-12)

Supporting Twice Exceptional Learners
Personalized Learning
Integrated English Language Development
Teaching with Technology
Meeting the Needs of All Learners
Positive Behavior Supports for all learners 
(Classroom Management and Student Engagement)
Preschool
Using WICOR Strategies to support College and Career Readiness



Thank You!
Host Site:

CDO High School
Special thank you:
John Hastings
• Human Resources
• Benefits 
Elizabeth Jacome
• CIISS Team
• CIPS Team
• Coordinators
Breakfast and Lunch Hosts:
• Imagine Learning/Edgenuity
• Amphi Foundation
• Amphi Education Association
• Jim Click Automotive Team 



Amphitheater Mentoring Program
Purpose: To provide a three-year induction program to provide new 
teachers with effective support and opportunities to become reflective 
educators, to increase competence in their practice, to inspire them to 
continue in the profession, and to create self-directed leaders and 
learners.

• All teachers in their first, second and third year of teaching are 
assigned a mentor from the Amphi Curriculum Intervention and 
Instructional Support Specialists team (CIISS)

• Work with new teachers on a weekly basis
• Partner with CIISS for at least two Student Centered Coaching   

Cycles: (1-2 weeks) focused on learning target, co-planning 
session, co-teaching session, goals and outcomes documented 
through coaching log

• May include Whisper Coaching
• Each campus has a CIISS this school year!



BOOST
Building
Outstanding
Organized
Successful
Teachers
Two full days of training for new teachers to the profession
Focus areas:

Relationship Building
        Classroom Management

Planning
Engagement strategies

*New this year are two New Teacher Induction Meetings scheduled 9/27 and 1/31



Questions?


