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539 TITLE IX GRIEVANCE PROCEDURE

WHEREAS, this School District prohibits discrimination on the basis of sex in access or

in participation in educational programs, activities, and facilities in accordance with Title
IX; and

WHEREAS, this School District prohibits discrimination in employment and in

educational programs and activities on the basis of sex in accordance with Title IX.

A student or employee of Independent School District No. 2143 who feels that he or shee

has been discriminated against in violation of this School District's above stated

prohibition on sex discrimination may avail himself or herself of the following grievance

procedures:

Section 1. Responsible Employee:

The School District employee who shall coordinate, comply with, and carry out

the School District responsibilities under Title IX is:

Joel Whitehurst, Superintendent

500 East Paquin Street, Waterville, MN. 56096
507-362-4432

All District students and employees shall be notified of this appointment.

Section 2. Filing a Grievance:

A student or employee who believes himself or herself to be a victim of sex
discrimination, or who has knowledge of sex discrimination, in violation of Title

IX of the Education Amendments of 1972, may file a grievance with the School
District's Title IX responsible employee.

The grievant is encouraged to make the grievance in writing, but oral reports will

be considered grievances as well.

The School District will maintain confidentiality to the extent possible within the
law.
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