
The Partnership Package

WHAT WHEN DETAILS

Communications Resume Book March &
October

Twice a year, we will send out a directory containing all of the
resumes for our upcoming graduates. We will continue sending this
communication out until 95% of our graduates have been placed.

Job Board Year-Round As you share openings and anticipated openings in your district with
us, we will share them with our scholar community by posting them
on our internal job board, Alumni 360.

Check-Ins Quarterly We will meet with each partner each quarter to discuss what you
would like to have shared with our Scholars. Individual check-ins are
focused on news / current events in your District, hiring needs,
openings, etc. We will keep you updated on foundation news and
program updates.

Partner Profiles Annually We will develop a one-pager highlighting your district that we will
share with our Scholars twice a year. (Also included in Alumni,
Undergrad, and Teaching Scholar newsletters)Feel free to note
things vital for Scholars to know about your district.

Scholar
Engagement
Opportunities

Summer
Teaching
Experiences

June & July Allow Scholars to gain hands-on teaching experiences by supporting
Summer School programming within your district.

Placement
Events

Year-round ● VIRTUAL Meet & Greets in October & March
● Student Teaching Showcase - July
● IN-PERSON - Open Houses- As scheduled
● IN-PERSON - Early Access Job Fair

Administrator
Panel
Discussions

June & July Administrators will discuss best practices in applying for openings,
interviewing, and effective follow-up with rising seniors.

Recruitment Incentive After 1st year
of teaching,

Scholars who find a “Best Fit” position with one of our partners will
receive a $1000 incentive upon completing their first full year of
teaching.

https://drive.google.com/file/d/1R_b4X5VbVuHJg9QK_BobjiBqbjVaGIOW/view?usp=sharing

