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Professional Personnel

Maintaining Student Discipline 1

Maintaining an orderly learning environment is an essential part of each teacher’s instructional
responsibilities. A teacher’s ability to foster appropriate student behavior is an important factor in the
teacher’s educational effectiveness. The Superintendent shall ensure that all teachers, other licensed
educational employees (except for individuals employed as paraprofessional educators), and persons
providing a student’s related service(s):2 (1) maintain discipline in the schools as required in the School
Code, and (2) follow the School Board policies and administrative procedures on student conduct, behavior,
and discipline.

When a student’s behavior is unacceptable, the teacher should first discuss the matter with the student, if
appropriate.3 If the unacceptable behavior continues, the teacher should consult with the Building Principal
and/or discuss the problem with the parent(s)/guardian(s). A teacher may remove any student from the
learning setting whose behavior interferes with the lessons or participation of fellow students.# A student’s
removal must be in accordance with Board policy and administrative procedures.

School personnel shall not use disciplinary methods that may be damaging to students, such as ridicule,
sarcasm, or excessive temper displays. Corporal punishment (including slapping, paddling, or prolonged
maintenance of a student in physically painful positions, and intentional infliction of bodily harm) is
prohibited in all circumstances.5 School personnel may only use reasonable force as permitted by 105 ILCS
5/10-20.33. 6

1 State or federal law controls this policy’s content. This policy contains an item on which collective bargaining may be
required. Any policy that impacts upon wages, hours, and terms and conditions of employment, is subject to collective bargaining
upon request by the employee representative, even if the policy involves an inherent managerial right.

This policy is consistent with the minimum requirements of State law. The local collective bargaining agreement may contain
provisions that exceed these requirements for employees covered by it. If this policy’s subject matter is superseded by a bargaining
agreement, the board policy can state, “Please refer to the applicable collective bargaining agreement(s).” For employees not
covered by a collective bargaining agreement, the policy should reflect the board’s current practice.

2 23 IIl.Admin. Code §1.280. «Persons providing a student-s related service(s)» includes both licensed and non-licensed

employees. 105 ILCS 5/24-24, amended by P.A. 103-806, eff. 1-1-25.
3 School officials determine whether a behavioral intervention is appropriate. See 105 ILCS 5/10-22.6(b-20).

4 Teachers must be given the authority to remove disruptive students from the classroom. 105 ILCS 5/24-24.

An in-school suspension program may focus on promoting non-violent conflict resolution and positive interaction with other
students and school personnel, and districts may employ a school social worker or a licensed mental health professional to oversee
in-school suspension programs. 105 ILCS 5/10-22.6(1). Consult the board attorney regarding whether a teacher needs to be present
for an in-school suspension program overseen by a school social worker or licensed mental health professional, and whether other
licensed school support personnel (such as a school counselor or school psychologist) may oversee an in-school suspension
program.

5 Corporal punishment means “a discipline method in which a person deliberately inflicts pain upon a student in response to
the student's unacceptable behavior or inappropriate language, with an aim to halt an offense, prevent its recurrence, or set an
example for others.” 105 ILCS 5/22-100, added by P.A. 103-806, eff. 1-1-25. gee sample policy 7:190, Student Behavior, for a
discussion of corporal punishment.

6 Required by 105 ILCS 5/24-24> amended by P.A. 103-806, eff. 1-1-25 105 11.CS 5/10-20.33 governs the use of time out,

isolated time out, and physical restraint. See sample policy 7:190, Student Behavior, for a discussion of time out, isolated time out,
and physical restraint.



LEGAL REF.: 105 ILCS 5/22-100 and 5/24-24.
23 Ill.Admin.Code §1.280.

CROSS REF.: 2:150 (Committees), 7:190 (Student Behavior), 7:230 (Misconduct by Students with
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