
The Beaverton School District recognizes the diversity and worth of all individuals and groups.  It is the policy of the Beaverton School 
District that there will be no discrimination or harassment of individuals or groups based on race, color, religion, 

 gender, sexual orientation, gender identity, gender expression, national origin, marital status, age, veterans' status, 
 genetic information or disability in any educational programs, activities or employment. 

  
 

WE EXPECT EXCELLENCE WE INNOVATE WE EMBRACE EQUITY WE COLLABORATE

 
 

 
 

COMMUNITY PARTNERSHIP TEAM REPORTS 
 
 

BACKGROUND INFORMATION: 
Schools have formed Community Partnership Teams from existing entities that bring 
parents and the community into the school.  Bringing these groups together creates a 
collaborative approach at the school level that is supported and encouraged at the District 
and School Board level.  
 
Community Partnership Teams meet on a regular basis with the school principal to assess 
school needs, and collaboratively and strategically set measurable goals, plan activities, 
track progress and evaluate outcomes.   
 
 
 
 
RECOMMENDATION: 
(15-528)     It is recommended that the School Board and Superintendent receive this 
  report as an information item.  
 

 

BOARD MEETING DATE 
April 27, 2015 





	
  
	
  
	
  

Quarterly Progress Report to the School Board 
Community Partnership Teams 

 
BARNES 
April 2015 

 
 
 
Partners: Village Baptist Church, Cedar Hills Baptist Church 
STEM partnership teams 
 
 
 
Updates for this school year: A lunch/recess buddy system has been 
implemented to reach out to grades 3-5th; offering adults an opportunity 
to interact with a group of students during lunch and recess.  
Encouraging conversation and structured play through role modeling. 
 
STEM:  Volunteers reached out to all 4th and 5th grade classes and 
introduced them to the world of engineering; by doing a class wide 
experiment and well as a take away activity for the classroom teacher to 
build on what they learned. 
 
 
 
Summary of Progress:  Seeking more volunteers to participate in the 
lunch/recess buddy system to help fill a need this trimester. 
STEM is collaborating with the 5th grade team during the Science Fair 
next month, to incorporate a Science/Engineering career fair as well. 
 































































	
  
	
  
	
  

Quarter ly  Progress Report  -  Communi ty  Partnersh ip Teams 
Ra le igh Park 

Apr i l  20,  2015 
Par tners :  

Brian Curl- Principal 
   Erin Westhaver- Parent/Volunteer Coordinator 
   Patti Coleman- Parent/Faith Community Liaison    
   Ryan Deckert- Parent/Oregon Business Association 
   Ross Peterson- Parent/C.R. Peterson Consulting 
   Laurel Cluthe- Children’s & Youth Minister, Valley Community Presbyterian Church 
   Paul Lyda- Associate Pastor, St. Matthew Lutheran Church 

Jim Moore- Teacher 
 
Plans & Summary o f  Progress for  2014-15 schoo l  year :  

As of our last report on February 6, summary of goals and progress for the 2014-15 school year 
is as follows… 
 
• GOAL #1: Establish and solidify CPT membership, identifying the collective experience, 

perspectives and strengths of existing membership.   
o Feb 6 UPDATE: We have a solid core of individuals, with the addition of two faith 

partners since November 10.  We are moving beyond the district-level meetings, 
looking to establish consistent meeting times throughout the year.  

o April 20 UPDATE:  While we have been able to meet outside of the periodic district-
level, we have not established consistent and regular meetings as hoped.  As we plan 
for next year, the intention is to schedule regular meeting dates in advance of the 
school year. 
 

• GOAL #2: Site-based needs assessment and visioning.  
o Feb 6 UPDATE: We are in the midst of a five-year visioning process, backwards 

planning from visional attainment and desired outcomes, to specific and actionable 
goals that will make vision attainment possible, all the while acknowledging the 
resources, challenges and victories of where we currently find ourselves as a learning 
community. 

o April 20 UPDATE:  This visioning process will continue to provide the 
inspiration/foundation for future school action and budgeting.  The process and 
outcomes have been shared with our PTO, an invaluable resource that is committed to 
providing the “ways and means” to make it happen. 



 
• GOAL #3: Recruit for additional membership to provide complimentary experience, 

perspectives and strengths that support needs and visioning. 
o Feb 6 & April 20 UPDATE:  Each meeting we explore/discuss the idea of recruitment of 

additional strategic partners. Pending completion of visioning process, we will look to 
audit our collective resources and reconcile the need for additional partnerships, 
whether as a visioning team member, benefactor and/or beneficiary in the partnership 
process. 

 
 
 











	
  
	
  
	
  
	
  

Quarterly	
  Progress	
  Report	
  to	
  the	
  School	
  Board	
  
Community	
  Partnership	
  Teams	
  

The	
  School	
  Board	
  is	
  very	
  interested	
  in	
  knowing	
  how	
  you	
  are	
  engaging	
  your	
  community	
  
in	
  the	
  life	
  of	
  your	
  schools.	
  These	
  reports	
  are	
  due	
  Nov.	
  10,	
  	
  Feb.	
  9	
  and	
  April	
  20	
  and	
  will	
  

be	
  included	
  in	
  the	
  Board	
  Packet	
  in	
  that	
  month.	
  

	
  
School	
  Name:	
  Scholls	
  Heights	
  
	
  
Date:	
  April	
  21	
  
	
  
	
  
Partners:	
  Conestoga	
  CEC,	
  ISB	
  students,	
  International	
  food	
  vendors,	
  
International	
  performance	
  group	
  
	
  
	
  
	
  
	
  
	
  
Plans	
  for	
  the	
  2014-­‐2015	
  school	
  year:	
  
*Continue	
  working	
  on	
  the	
  International	
  Fair	
  with	
  international	
  vendors,	
  
performers,	
  and	
  ISB	
  students.	
  
•	
  Continue	
  with	
  a	
  food	
  drive	
  next	
  year	
  with	
  Conestoga.	
  
	
  
	
  
	
  
Summary	
  of	
  Progress:	
  (please	
  use	
  additional	
  pages	
  if	
  needed)	
  	
  
We	
  feel	
  happy	
  with	
  the	
  results	
  of	
  the	
  International	
  Fair	
  and	
  Food	
  Drive	
  at	
  
SH	
  to	
  support	
  the	
  back	
  pack	
  program	
  at	
  Conestoga.	
  	
  	
  

























































	
  
	
  
	
  
	
  

Quarterly	
  Progress	
  Report	
  to	
  the	
  School	
  Board	
  
Community	
  Partnership	
  Teams	
  

The	
  School	
  Board	
  is	
  very	
  interested	
  in	
  knowing	
  how	
  you	
  are	
  engaging	
  your	
  community	
  
in	
  the	
  life	
  of	
  your	
  schools.	
  These	
  reports	
  are	
  due	
  Nov.	
  10,	
  	
  Feb.	
  9	
  and	
  April	
  20	
  and	
  will	
  

be	
  included	
  in	
  the	
  Board	
  Packet	
  in	
  that	
  month.	
  

	
  
School	
  Name:	
  	
  Health	
  &	
  Science	
  School	
  
	
  
Date:	
  April	
  2015	
  
	
  
Partners:	
  multiple	
  
	
  
Plans	
  &	
  Progress	
  for	
  the	
  2014-­‐2015	
  school	
  year:	
  
Mock	
  interviews	
  &	
  Passages	
  
Every year at this time, we invite our community partners to join us as panelists for our 
students’ exhibition of learning that we call “Mock Interviews.”  This year our Mock Interviews 
by 10th and 11th graders took place on April 9th and 10th.  During these exhibitions, 
students formally displayed evidence of their learning to groups of educators and community 
members, in a format very similar to a competitive job interview.  We ask that our volunteer 
interviewers serve in four-hour shifts in any of the following blocks: 
 
Our students prepare for months to review their academic progress, character growth, and 
their goals for post-secondary education.  The culminating result at this grade level their 
Mock Interview.  Not only does this work allow students to prepare for success in college, it 
also allows them to gain significant experience in critical public speaking skills. 
Those who have participated in the past know how crucial the role of the community is in this 
event. Having each volunteer serve as a part of this authentic audience contributes to the 
realistic and high stakes nature of these Mock Interviews. What results is higher engagement 
and performance by our students. We’ve had a tremendous amount of success with this 
tradition over the last six years.  
	
  
Explorers	
  Program	
  
Kaiser Westside Medical Center, the Cascade Pacific Council, Mentor Graphics, TVF & R 
and HS2 have partnered for a second year to provide our students with real-time, on-site 
experiences that allow them to see first hand the medical services world. This is a year-long 



program where students “explore different occupations and how they work together to assure 
high-quality patient care in a leading, cutting edge hospital.  
 
Topics range from Nursing, Emergency Room, Operating Room, Obstetrics, MRI and 
Imaging, Cast Techs, Pharmacy, Security, Nutrition Services and Operations. 
 
Each meeting begins with a hosted dinner for the students and the volunteer hospital 
presenters for the evening. Following dinner, the students have a hands-on activity and tours 
of the actual location of the job. There is Q & A throughout. The meeting concludes with each 
student completing a “Daily Report” of notes, details, facts and a personal reflection. This 
program makes real-life connections to studies in the classroom and changes the lives of 
students.  
 
 
 
 
 
 



	
  
	
  
	
  
	
  

Quarterly	
  Progress	
  Report	
  to	
  the	
  School	
  Board	
  
Community	
  Partnership	
  Teams	
  

The	
  School	
  Board	
  is	
  very	
  interested	
  in	
  knowing	
  how	
  you	
  are	
  engaging	
  your	
  community	
  
in	
  the	
  life	
  of	
  your	
  schools.	
  These	
  reports	
  are	
  due	
  Nov.	
  10,	
  	
  Feb.	
  9	
  and	
  April	
  20	
  and	
  will	
  

be	
  included	
  in	
  the	
  Board	
  Packet	
  in	
  that	
  month.	
  

	
  
School	
  Name:	
  	
  Southridge	
  HS	
  
	
  
Date:	
  April	
  2015	
  
	
  
Partners	
  and	
  Projects:	
  

Beaverton	
  Police	
  Academy	
  

SW	
  Beaverton	
  Community	
  

Hillsboro	
  Chamber	
  of	
  Commerce	
  -­‐	
  Career	
  Days	
  	
  

THRPD	
  -­‐	
  Conestoga	
  provides	
  an	
  endless	
  amount	
  of	
  opportunities	
  in	
  both	
  jobs	
  and	
  
internships	
  

Armed	
  Services	
  -­‐	
  help	
  with	
  coaching	
  our	
  team	
  sports	
  such	
  as	
  soccer	
  

Nick	
  Anderson	
  Family	
  -­‐	
  scholarship	
  to	
  SRHS	
  seniors	
  $2500	
  

Brook's	
  family	
  -­‐	
  scholarship	
  to	
  SRHS	
  seniors	
  $1000	
  	
  

Portland	
  Human	
  Resources	
  Management	
  Assoc.	
  –	
  Volunteers	
  for	
  the	
  mock	
  interviews	
  

Volunteers	
  of	
  America	
  –	
  presented	
  in	
  health	
  classes	
  

Teen	
  Library	
  Council	
  (Beaverton	
  City	
  Library)	
  –	
  College	
  application	
  week.	
  

 
































