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Agenda

Purpose, roles, and responsibilities

Review of data; emphasis not to confirm bias

Semi-Annual Report to MN Dept. of Human Rights

Recommendations on specific topics

Information for parents of children experiencing suspension

Anti-bias training plans and information

Input on “Interventions” 

Re-entry meetings

Website



Purpose, Roles, and 
Responsibilities



Purpose, Roles, and Responsibilities

Community Members and Employees
Advise, support, and some progress monitoring

District Administration
Contact with MDHR, oversight of work, allocation of resources 
and negotiation of contract language to support work

Facilitator
Coordinate processes, gain input, contact with MDHR and 
stakeholders, communication and documentation



Review of Data



Implicit Bias and Review of Data

Framing Bias

Attribution Bias

Confirmation Bias

Cautious When Reviewing Data



2019-20 Days of OSS
2019-20 Days of OSS PFD

Disproportionate across: 

*Race (OSS - POP.)

Black (25% - 5%)

A. Ind. (7% - 3%)

2 or More (20% - 11%)

White (42% - 76%)

*Sp. Educ (45% - 19%)

Poverty (85% - 38%)

Male/Female (70% - 30%)

1144 Days of Use
* = MDHR Required Areas

https://drive.google.com/file/d/1ZZ3FTHxZ19omhtL-47iHTxpg1QfQWYTA/view?usp=sharing


3 Year Trend: District Days of OSS
Demographic Groups 2017-2018 2018-2019 2019-2020**

Hispanic or Latino 56 52 72

Am. Ind. or Alaskan N. 124 76 77

Asian 8 1 3

Black or Afr. American 426 424 288

Hawaiian or Pacific Isl. * * *

White 648 474 475

2 or More Races 322 248 229

Special Education 876 611 519

General Education 708 664 625

Total Days Used 1584 1275 1144

* = Cell size less than 10
** = Distance Learning March - June



Semi-Annual Report to MDHR



Semi-Annual Report to MDHR

Semi-Annual Report to MDHR 
Summer 2020

Running record or work

Bold items, new this year

Interventions to handbook

Anti-Bias Training with Admin

Planning A-Bias training for staff

Mental Health & Crisis Training

Information for Parents

Re-Entry Processes

Website

https://drive.google.com/file/d/1HV5CdU_7L5bAgn9GiT2Lohhv5ke_xZlO/view?usp=sharing
https://drive.google.com/file/d/1HV5CdU_7L5bAgn9GiT2Lohhv5ke_xZlO/view?usp=sharing


Information for Parents of 
Children Experiencing 

Suspension



MN Dept of Education

Parent’s Guide to Suspension Process 

(from June 2013, currently under revision)

MDE is also interested in your feedback on this 
document

https://drive.google.com/open?id=1h0-1DgvOoeTwYzXs54JXQSS1cF_0IEpb


Additional Suggestions

PACER Parent Interactive Guide

https://www.pacer.org/school-discipline-information/


Anti-Bias Training



Anti-bias Training

Kirwan Institute; Study of Race & Ethnicity
Implicit Bias Modules Series

4 Online Modules

20-30 Min for each module

Video, text, short answer reflection

Link to the Implicit Association Test (IAT)

Ask all of you skim it or complete it by the Jan-Feb Meeting

http://kirwaninstitute.osu.edu/implicit-bias-training/


Anti-bias Training

Kirwan Institute; Study of Race & Ethnicity

Trialing training with Principals during monthly meeting

Content is meaningful, format is well developed

Concern with wifi capacity and “buffering”

Trialing as a group lesson next



Recommendations for 
Anti-Bias Training

1. Need follow up or intentionality so it isn’t one and done, 
individual action or personal plan? 

2. Try to do it over the course of a year vs. all at one time
3. Required vs. voluntary
4. Consider using staff development day in Aug and/or Oct
5. Feedback from Principals, appreciated the group lesson and 

discussion model last trialed



Recommendations
Aug training may feel rushed and not allow enough focus on 
content, pending DL training needs

Frame the importance of it so it’s a continuous learning, plan 
how they will incorporate the content into daily work, follow-up 
coaching and acct. Begin, mid, end of yr structure of goal setting 

Will likely need to use training time for delivery method of 
instruction

General consensus is to consider moving off of Aug day, pending 
more information from MDE and DL training needs



Input on “Interventions”



Standards of Conduct, Statement on OSS

Out of school suspension is used for the 
purpose of creating separation and safety 
during investigation and intervention planning 
in response to a behavioral incident.  

At all age levels, use of out-of-school 
suspension should be paired with 
environmental, instructional, and/or restorative 
intervention. 



“Definitions of Disciplinary Actions”

Emphasize Intervention

Define for All Involved

Resources & Training?
Links:

Edits for Definitions of Interventions 
& Disciplinary Actions

2019-20 Family and Student 
Handbook

https://docs.google.com/document/d/1tobOoPIM5-hWvb0l9ognr6MNtKqg6NKuJjbpT_CaeWA/edit?usp=sharing
https://docs.google.com/document/d/1tobOoPIM5-hWvb0l9ognr6MNtKqg6NKuJjbpT_CaeWA/edit?usp=sharing
https://drive.google.com/file/d/1RlfMeTpL1F3NjmTI3JTf1sXuBfsKW7Yu/view
https://drive.google.com/file/d/1RlfMeTpL1F3NjmTI3JTf1sXuBfsKW7Yu/view


Finalize Re-Entry Meetings



Draft Re-Entry Meeting Agenda

See Re-Entry Handout

Reviewed and provided final feedback

https://docs.google.com/document/d/1Z7TuFKsCw4YVQ6L8jduEmryn6ENSqP86X0GdZ3z-mBg/edit?usp=sharing


Recommendations for 
Draft Re-Entry Agenda

Previous Feedback and Ideas from Principals: 
If it’s not done well, behaviors will likely continue

It takes time and resources to do it well 

Standardization will help



Website Information



Website Info 
Opening Statement
Prevention
Purpose of Suspension
Definition of Suspension
Definition of Disproportionality
Interventions Paired to Suspension
If your child is experiencing suspension 
Suspension data (within limits of confidentiality)
MN Dept. of Human Rights and Duluth Public Schools

https://docs.google.com/document/d/16Ur1jsbge4l5zWVbbqLrnub0pKVIVq2gPBozZ2qfLcA/edit?usp=sharing

