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Arkansas Military and First Responders Academy (AMFRA)

Name of Proposed Charter

Formerly called “Little Rock Military Academy” in our original Letter of Intent (LOI)

I Initial Application - Deadline June 1, 2021 at 5:00 p.m.

Applications will not be accepted after this time.

X Final Application - Deadline July 15, 2021 at 5:00 p.m.

Applications will not be accepted after this time.

Any application that is substantially incomplete will not be forwarded to the authorizer for
consideration. An application will be considered substantially incomplete if it does not provide
enough information to enable staff at the Division of Elementary and Secondary Education to

provide a meaningful review.
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Charter School Office
Four Capitol Mall
Little Rock, AR 72201
501-683-5312




APPLICANT INFORMATION

Arkansas Military and First Responders Academy
(AMFRA)

Name of Proposed Charter:
Formerly called “Little Rock Military Academy” in our
original Letter of Intent (LOI)

Primary Contact for Application: Paul G. Vallas

Primary Contact Phone: 504-655-4319

Primary Contact Cell: 504-655-4319

Primary Contact Email: paulgvallas@gmail.com

Name of sponsoring entity:

American Quality Schools — Dr. Michael Bakalis, CEO, mbakalis@ags.org

The sponsoring entity is eligible to apply for a public school charter under the following category:

(] A public institution of higher education
A private nonsectarian institution of higher education
A governmental entity

An organization that is nonsectarian in its programs and operations and is, or will be, exempt from
taxation under Section 501(c)(3) of the Internal Revenue Code.

Name of Charter Management Organization:

American Quality Schools, Dr. Michael Bakalis, CEO, mbakalis@aqgs.org

Other Schools Managed by the CMO:

Name of School \ Location | Year Established

Numerous successful charter schools have been opened and operated by the two executive members of
the AQS team submitting this proposal. Mr. Paul Vallas, while serving as CEO of Chicago Public
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Schools, Philadelphia Public Schools, and New Orleans Public Schools, has created and/or overseen the
operation of over 100 total charter schools. Among these schools, 11 have been military academies. Dr.
Michael Bakalis, the founder and CEO of American Quality Schools (AQS), has founded and/or
operated 19 charter schools and one private secondary school. Since 1999, AQS has been involved in
charter startups, charter school management, and charter and private school educational consulting. The
model was to work with local citizens groups to launch a school, continue its management for a specific
period of time, and then transition the ongoing operation of the school to the original citizen’s groups.
In 2015, AQS made the decision to redirect its efforts and focus on educational consulting and work in
the area of international education.

This new partnership is designed to introduce the military/first responder model to additional locations
across the United States as a viable, scalable option to meet specific student academic and career needs.
Given the successful track record of previous military academies, this model is extremely effective in
areas with high rates of low-socioeconomic families; high rates of student cultural and ethnic diversity;
and lower graduation rates.

1. Describe the public hearing which was held for the purpose of assessing support for the
establishment of this public charter school. Include the number of attendees and the feedback
and/or public comments that were received.

The first public hearing was held on May 26, 2021 at 7:00 p.m. through an open Zoom session.

e The online login information was Meeting ID: 452 457 8282 Passcode: 7F43zR
e The telephone access information was 1-312-626-6799 — Passcode/PIN: 971357

The public was invited and encouraged to attend via notices published in the Arkansas Democrat-
Gazette on May 7™, May 10", May 16™, and May 19™. Copies are included in Application Part 3 of 4 -
Attachments 2A1 (pgs. 45-49). No preregistration was required.

A presentation concerning the sponsoring organization, American Quality Schools; the intended
purpose and structure of the school; recruitment strategy; academic focus and options; community
benefits; and long-term plans for the academy were presented to those present. Only one community
member attended the session. However, there were technical issues that resulted in the meeting starting
15 minutes late. As a result, a second public hearing will be held in early July, which gives the
community addition opportunity for input. The participant was an assistant superintendent from one of
the school districts within the boundaries of the proposed charter school. He asked several questions
and responded favorably.

A second public hearing was held on July 6, 2021 at 7:00 p.m. through an open Zoom session.

e The online login information was Meeting ID: 860 4617 6128 Passcode/PIN: 170284
https://us02web.zoom.us/j/86046176128?pwd=dktqMDFDTmO01YW5pUGtIQ1hFcjd1QT09

e The telephone access information was +1 312 626 6799 — Meeting I1D: 860 4617 6128
Passcode/PIN: 170284

The public was invited and encouraged to attend via notices published in the Arkansas Democrat-
Gazette on June 16™, June 20™, and June 27™. Copies are included in Application Part 4 of 4 -
Attachment 2A2 (pgs. 50-53). No preregistration was required.
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A presentation concerning the sponsoring organization, American Quality Schools; the intended
purpose and structure of the school; recruitment strategy; academic focus and options; community
benefits; and long-term plans for the academy were presented to those present.

There were no attendees in attendance at the Zoom session beyond the AQS team members. However,
the presentation was still given in case someone phoned in and they did not acknowledge their
presence. The presentation was recorded and saved for documentation purposes.

2. Describe the educational need for the charter in the geographical area to be served. Include
guantitative data related to academic achievement.

Current Education Statistics for Little Rock Area

From 2014 — 2021, the student enrollment in the State of Arkansas has remained relatively stable (less
than 1% decline), the Little Rock (12% decline) and North Little Rock (11% decline), and Pulaski
County Special (33% decline) School Districts have experienced a larger decline in student enrollment.

In 2021, in the State of Arkansas, 59.8% of the students’ ethnicity was identified as “white”; however,
in the Little Rock (19.2%), North Little Rock (26.4%), and Pulaski County Special (39.1%) School
Districts that percentage was significantly lower. This statistical gap indicates the Little Rock
metropolitan area is not representative of the state as a whole regarding ethnic diversity in student
population.

In 2021, in the State of Arkansas, 65.4% of the students were identified as eligible for free or reduced
lunch. In the Little Rock (78.0%) and North Little Rock (99.9%) School Districts that percentage was
much higher. In these school districts, the vast majority of their students are identified as at-risk under
federal Title 1 guidelines.

From 2014 — 2021, the graduation rate in the State of Arkansas has experienced a moderate increase
(86.9% - 88.8%). However, the Little Rock (78.2% - 78.3%), and North Little Rock (83.8% - 82.5%)
School Districts have not demonstrated the same type of growth. One specific concern relates to
Hispanic/Latino students in the Little Rock area. The 2020 State of Arkansas graduation rate for
Hispanic/Latino students is 86.8% while Little Rock School District’s was 71.4%, which was still an
increase of their 2014 graduation rate of 68.6%.

Note: All data was gathered from the Arkansas Department of Education website.
https://insight.ade.arkansas.gov/?lea=AR#counties

Why does these data matter?

General Academic Highlights for Current Academies

The current military academies on average are greater than 80% minority and 80% poverty. In
each, Academy test scores and graduation rates outperform their local school districts. College
entrance rates for each academy rank higher than their local school districts average. Military
academies also report minimal behavioral problems

Special Highlights include the New Orleans Military and Maritime Academy (NOMA) which is only
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one of three A-rated schools in Louisiana and the top non select enrollment school in New
Orleans. The Phoenix and Rickover Military Academy’s in Chicago are over 95% minority and
90% poverty and outperform the district average in reading and math scores by 25-100%,
respectfully. The AMFRA will be partnering with NOMMA and will be incubating its leadership
team there. We firmly believe the same type of results are attainable for the Little Rock Academy.

List of Current Military Academies

*Chicago Military Academy at Bronzeville (1999) https://www.chicagomilitaryacademy.org/

*General Patton Military Academy (1999)
https://www.farragutcareeracademy.org/apps/pages/index.jsp?type=d&uREC [D=44232

*George Washington Carver Military Academy (2000)
https://www.carvermilitary.org/

*Phoenix Military Academy (2004)
https://www.phoenixmilitary.org/

*Rickover Naval Academy (2005)
https://www.rickovernaval.org/

*Philadelphia Military Academy at Elverson (2005)
https://pma.philasd.org/

*Marine Leadership Academy (2007)
https://marine.cps.edu/#

*Chicago Air force Military Academy (2009)
https://www.afahs.org/

*New Orleans Military and Maritime Academy (2010)
https://nomma.net/

*Bridgeport Military and Maritime Academy (2013)
https://www.bridgeportedu.net/Page/12939

3. Describe in general terms, the area within the boundaries of the school district where the
applicant intends to obtain a facility to be used for the open-enrollment public charter school.

The Arkansas Military and First Responders Academy (AMFRA) will be located within the boundaries
of the Little Rock School District, the North Little Rock School District, and/or the Pulaski County
Special School District.



https://www.chicagomilitaryacademy.org/
https://www.farragutcareeracademy.org/apps/pages/index.jsp?type=d&uREC_ID=44232
https://www.carvermilitary.org/
https://www.phoenixmilitary.org/
https://www.rickovernaval.org/
https://pma.philasd.org/
https://marine.cps.edu/
https://www.afahs.org/
https://nomma.net/
https://www.bridgeportedu.net/Page/12939

SCHOOL INFORMATION

2022-2023 2023-2024 2024-2025 2025-2026 2026-2027
Grades to be Offered 9 9-10 9-11 9-12 9-12
Enrollment Cap 200 400 600 800 800

Charter Site Address: To be determined
City: To be determined
Chief Operating Officer: To be determined
Phone: To be determined

School District Where

Charter Will be Located: To be determined

List the districts from which
the charter school expects to
draw students:

Little Rock School District,
North Little Rock School District,
Pulaski County Special School District

4. What type of educational model will the school follow?

] Traditional

[J 100% Virtual

X College Prep

[0 Credit Recovery/ALE

X Other: | Military Academy/First Responder concentration/focus

5. Provide the mission statement of the proposed charter school:

We believe our students have a right to receive a quality education, to learn in a safe and disciplined
environment; they should be encouraged by the academy, the parents, and the community to manifest
their dreams through creating personal visions for their lives and active goal setting.

Our vision is to become an internationally renowned educational institution where young women and
men are challenged and nurtured through rigorous college preparatory and education-to-career curricula
that are designed to assure student learning, student progress, and student achievement resulting in
exceptional post-secondary qualifications.

The school’s mission is “Building global leaders and citizens...one cadet at a time,” AMFRA is
committed to providing structure in a nurturing environment supported by learning opportunities to
promote character building, leadership training, and reading and math improvement to achieve
academic growth and academic excellence for all cadets.
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This mission is accomplished in part through:
e promoting citizenship
developing individual leadership
communicating effectively
strengthening individual and collective self-esteem
providing the incentive to live drug-free
improving physical fitness
promoting graduation from high school
e working as team members

6. Provide a list and brief description of the programmatic features that the school will implement
in order to accomplish the mission.

The Arkansas Military and First Responder Academy (AMFRA) will provide a unique learning
opportunity for highly motivated students who desire a distinctive educational experience. Students
who choose the Academy will be privileged to study in a focused, college preparatory environment
guided by a team of teachers and retired military instructors who bring unparalleled experience to the
classroom. The expectation of the Academy is that cadets will develop their minds, bodies and
character in an atmosphere where active learning stimulates curiosity. The Academy will foster respect,
integrity, inclusion and diversity as core values in its operations. All students are welcome including
those with special needs. AMFRA will provide the structure and personal motivation needed by youth
to succeed in our changing world. This will be accomplished in part by:

e Integrating the JROTC curriculum, which fosters a climate of increased personal respect,
discipline, courtesy, and integrity, into the daily school experience of all students/cadets.
Established by the National Defense Act of 1916 and expanded by Congress in 1964, the
JROTC program operates within a military framework to train student cadets in leadership and
motivational skills that will serve them during their school years and throughout their lives.

e Providing a “First Responders” academic and extracurricular program concentration. AMFRA’s
First Responders Program (FRP) introduces an array of work-study occupations as well as
work-study opportunities with existing public and private institutions. (A first responder is
someone whose job is to respond immediately ((first)) when there is an accident or emergency.
First Responders include Police Officers, Firefighters, Emergency Medical Technicians,
Nursing, Aviation/Drone Operators.) AMFRA will partner with local First Responder
institutions including the Pulaski County Sheriff’s Office, Little Rock Fire Department, MEMS,
and the Reserve Officers Training Program (ROTC). AMFRA will also partner with a local
college or University that offers advanced certifications to earn credits towards an associate
degree in First Responders areas of interests.

e Implementing a tiered cadet corps student structure, which allows for progressive leadership
training and opportunities. The Cadet Chain of Command will be empowered as much as
possible to lead the Corps of Cadets. Extensive leadership and staff training shall be done with
each empowered group and they, in turn, should assist in the training of their replacements.
Cadets shall be actively counseled and mentored on a regular basis regarding overall
performance. The cadet staff can complete many daily tasks on behalf of the administration
(announcements, attendance taking, other low to medium risk daily activities). Cadets will have
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unprecedented control of their environment, giving them the opportunity to learn and experience
true leadership that can seldom be gained in many traditional high school designs.

All students will have Personalized Learning Plans (PLP) beginning with their enroliment.
These PLPs will be designed with an advisory teacher, parent, and the student. The purpose is to
map an academic path for the student based on their personal interests, future goals, and
learning needs. Students qualifying for special education services will have their IEP as the
basis for their PLP.

Delivering a college preparatory curriculum to all students with a STEM emphasis on
engineering and coding. Given the increased need in the global workforce for engineers of all
types as well as highly skilled coders, the core curriculum will have a heavy focus on
developing these areas for post-secondary study and/or career entry.

Increasing the amount of instructional time in a school day to allow for additional student
learning opportunities based on the academy’s purpose. AMFRA’s instructional day shall
consist of no less than 420 minutes of instruction each day Monday through Friday, which
exceeds the State requirement of 370.

Using data to inform instruction and monitor student progress. Instructional Leadership Teams
(ILT) at AMFRA analyze results from interim assessments and provide feedback to teachers
highlighting trends to either correct or replicate. Proper and deliberate use of data informs the
faculty of what our cadets know and, perhaps, do not know. In addition, learning
assistants/interventionists will be available to conduct specially focused math and literacy
support for struggling students.

Providing the state-required curriculum but also significantly expanding it to allow students to
develop skills and interests that go beyond the traditional high school models. Using a
combination of classroom-based, virtual, and work-site-based learning experiences, students
will find greater diversity and relevance in their post-secondary transition preparation.

Having a high level of technology integration throughout academics and operations. Technology
will be integral to the delivery of instruction and assessments; managing educational data;
engaging the parent and business community; performing ongoing operational functions of the
academy; and communicating academy progress and success.

Digital synchronous and asynchronous learning options will be embedded into the curriculum
model to ensure ongoing and flexible instructional opportunities for all students. All students
will be provided a personal computing device to extend the school day and take advantage of
these learning options.

Other common features of military academy charter schools include:

Small schools with high highly focused levels of teacher-student interaction
Instill values of discipline, work ethic, leadership, and character development

Emphasize service learning and giving back to the community




e Partner with organizations such ROTC, police and fire departments, TSA, Emergency

Management Services, Med-Tech institutions to promote career opportunities

e Military-type governance structure with a chain of command and students organized into

companies, platoons, and squads

7. Establish performance criteria that will be used to measure the school’s progress in improving
student learning and meeting or exceeding the state educational goals. The mission of the school

should be reflected in the performance criteria.

Goal

Measuring Instrument

To engage student cadets in learning experiences and
activities that will enable them to exceed Arkansas standards
and to prepare them for post-secondary education and the
work world.

To be eligible for graduation, student cadets shall
successfully complete the requirements set forth by the
Arkansas State Board of Elementary and Education and the
AMFRA graduation requirements.

The evaluation of student progress be
based on State DOE mandates and
guidelines. Specifically, the AMFRA
set the following criteria for a success.

e 90% of freshmen will be on track to
graduate,

e 75% of juniors will meet or exceed
state standards,

e 90% of all student cadets will
graduate within five years of entry,

o 80% of graduates will enroll in post-
secondary (full or part time),

e The Academy will post a 95%
annual attendance rate.

To develop and improve student cadet skills in the areas of
leadership, citizenship, character development, self-
discipline, communication, group dynamics, team building,
and other related areas. To gain the ability to think logically
and to communicate effectively.

All cadets will demonstrate their
leadership capacity in multiple venues
throughout their academy journey
through academic, extracurricular,
service-learning, and/or program
concentration (JROTC/First Responder)
area involvement. Accommodations
will be provided to students with an
IEP.

To ensure that student cadets display disciplined behavior
conducive to learning, and act with honesty and integrity.

All students will refrain from behaviors
that result in disciplinary action or
demonstrate positive behavior
modification after committing an
infraction. Accommaodations will be
provided to students with an IEP.

To challenge student cadets to reach beyond their perceived
capabilities in all aspects of their lives, to gain confidence
and self-esteem, and to appreciate the importance of physical
fitness and good nutrition and health.

All students will participate in school
sponsored activities related to physical
fitness, nutrition, and healthy lifestyle
choices. Accommodations will be
provided to students with special needs




in these areas including those students
with an IEP.

To involve parents in the total education process of the
student cadet.

In addition to the academy’s parent
advisory council, ongoing synchronous
and asynchronous parent engagement
activities will be conducted to ensure
they understand how their children are
doing at the academy, both
academically and socially. These
include meetings related to their
student’s Personalized Learning
Plan/Individual Education Plan. The
goal is to have a minimum of two
“parent touches” for all students per
grading period.
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CURRICULUM

8. Will the school provide the required courses as outlined in the Standards for Accreditation and
the 38 Required High School Course Offerings? If not, explain what changes will be made.
What additional electives will be offered?

The Academy will meet all Arkansas state academic requirements in Standard 1-A including the 38
Required High School Course Offerings and Arkansas Student Graduation Requirements. In fact, the
Academy graduation requirements exceed State requirements. Given the school will open over a four-
year phase in approach (1 grade per year), the course catalog is subject to change based on student
needs, state standards/requirements, and school resources.

In addition, we are increasing the amount of instructional time in a school day to allow for additional
student learning opportunities based on the academy’s purpose. AMFRA’s instructional day shall
consist of no less than 420 minutes (7 hours) of instruction each day Monday through Friday, which
exceeds the State requirement of 370.

The matrix provided below is our current intended four-year path. It outlines the standard curriculum

and graduation option. However, AMFRA will also provide courses and learning opportunities that
support the alternate pathway to graduation as needed.

AMFRA Proposed Course Matrix

Language Arts (State Graduation Requirement - 4 Units) (AMFRA requirement of 5 units)

Course Name Grades Offered Year of Introduction Credit Unit
English 9 (state requirement) 9 1 1
English 10 (state requirement) 10 2 1

ELA state requirement alternatives for English 11/12 (All students will select four of six)

- ELA state elective-Technical Reading and

Writing for Trade & Industry 11-12 3 5
- ELA state elective- Reading and Writing for STEM 11-12 3 5
- ELA state elective- Cross Cultural Literature 11-12 3 5
- ELA state elective- Film as Literature 11-12 3 5
- ELA state elective- Entrepreneurship and Innovation 11-12 3 5
- ELA state elective- Public Relations 11-12 3 5
Other ELA electives
Transitional Literacy Ready 9-10 1 1
Journalism | 11-12 3 1
Writer’s Workshop for ACT/SAT 10-12 2 5
ACT/SAT Prep English Reading & Grammar 10-12 2 5
AP English Literature & Composition 9-12 2 1
The State only requires one of these courses; however, the Academy will require both for all students.
Oral Communication: Personal 9-12 1 5
Oral Communication: Professional 9-12 2 5
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Science (State Graduation Requirement - 3 Units) (AMFRA requirement of 4 units)

Course Name Grades Offered Year of Introduction Credit Unit
Physical Science (state requirement or higher) 9-10 1 1
Biology (state requirement or higher) 10-12 2 1
Chemistry (state requirement or higher) 10-12 2 1
Engineering Science | (academy requirement for all) 10-12 2 1
Earth Science 10-12 2 1
*Computer Science | (*Flex Credit w/ Mathematics) 10-12 2 1
*Computer Science Il (*Flex Credit w/ Mathematics)  10-12 2 1
Physics 11-12 3 1
Engineering Science 11 11-12 3 1
AP Biology 10-12 2 1
AP Engineering Science 11-12 3 1
AP Chemistry 11-12 3 1

Mathematics (State Graduation Requirement - 4 Units) (AMFRA requirement of 4 units)

Course Name Grades Offered Year of Introduction Credit Unit
Algebra | (state requirement) 9-11 1 1
Algebra Il 9-12 1 1
Geometry (state requirement) 9-12 1 1
Transitional Math Ready 9-12 1 1
*Computer Science | (*Flex Credit w/ Science) 10-12 2 1
*Computer Science Il (*Flex Credit w/ Science) 10-12 2 1
Technical Math for College & Careers 10-12 2 1
Pre-Calculus 10-12 2 1
Calculus 11-12 3 1
Trigonometry 11-12 3 1
AP Statistics 11-12 3 1

Social Studies (State Graduation Requirement - 3 Units) (AMFRA requirement of 3 units)

Course Name Grades Offered Year of Introduction Credit Unit
Civics (state requirement) 9-12 1 5
U.S. History Since 1890 (state requirement) 9-12 1 1
World History Since 1450 (state requirement) 9-12 2 1
Economics & Personal Finance (state requirement) 9-12 2 5
Arkansas History 10-12 1 5
Military History 10-12 2 5
Technology and Society: An Historical Review 10-12 2 5
Psychology | 10-12 2 5
AP United States Government & Politics 11-12 3 1
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Fine Arts (State Graduation Requirement —.5 Units) (AMFRA requirement of 1 unit)

Course Name Grades Offered Year of Introduction Credit Unit
Visual and Graphic Art | 9-12 1 1
Visual and Graphic Art Il 10-12 2 1
Visual and Graphic Art Il 11-12 3 1
Visual and Graphic Art 1V 12 4 1
Instrumental Music | 9-12 1 1
Instrumental Music 11 10-12 2 1
Instrumental Music 111 11-12 3 1
Instrumental Music 1V 12 4 1
Vocal Music | 9-12 1 1
Vocal Music Il 10-12 2 1
Vocal Music lll 11-12 3 1
Vocal Music IV 12 4 1
Career Focus or Content Electives (State Graduation Requirement - 6 units) (AMFRA requirement of 6 units)
Course Name Grades Offered Year of Introduction Credit Unit
JROTC curriculum options (academy req of 4) 9-12 1 8
First Responders curriculum options (academy req of 2) 9-12 1 6

World Languages (State Graduation Requirement — 0 Units) (AMFRA requirement of 2 units)

Course Name Grades Offered Year of Introduction Credit Unit
Spanish | 9-12 1 1
Spanish 11 9-12 2 1
Spanish 11 9-12 3 1
Mandarin Chinese | 9-12 1 1
Mandarin Chinese 1l 9-12 2 1
Mandarin Chinese Il 9-12 3 1
Other Courses (State Graduation Requirement — 1 Unit) (AMFRA requirement of 2 units)

Course Name Grades Offered Year of Introduction Credit Unit
Health & Safety | (.5 State requirement) 9-12 1 5
Health & Safety Il 9-12 1 5
Physical Education | (.5 state requirement) 9-12 1 5
Physical Education 11 9-12 1 5
Physical Education 111 10-12 2 5
Physical Education 1V 10-12 2 5

Total State Graduation Requirements: 22
Total AMFRA Graduation Requirements: 27

In addition, a variety of extracurricular and co-curricular activities will be provide based on student interest and
academy focus.

Notes

Students must complete a digital course for credit — A.C.A. § 6-16-1406

Students must earn a credit in a course that includes personal & family finance in grades 9-12 — A.C.A. § 6-16-135
Students must pass the Arkansas Civics’ Exam —A.C.A. § 6-16-149

Students must complete hands-on CPR training — A.C.A. § 6-16-143

In addition, the following considerations are integrated into the academic program design:
e Academics use a college preparatory curriculum including four years of successful JROTC

participation and advancement.
« Digital synchronous and asynchronous learning will be key to continuous and flexible learning
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options for all students.

o AMFRA promotes academic achievement motivating cadets towards the goal of post-secondary
education especially in the engineering and coding disciplines.

e The academics create an intellectual atmosphere that allows for the diversity of ideas without
fear of ridicule.

o A daily formation is required with cadet activities from planning meetings to team
practices. Attendance at formations and uniform inspections affect JROTC grading.

 Citizenship, character development, service learning, values, physical training, leadership, and
military customs and tradition are integrated into Academy life to reinforce the “whole person”
concept.

o The Academy buildings will be open as staffing permits to allow maximum time for cadets to
practice, foster teamwork, and team build.

9. Describe the process that will be used to ensure all curriculum materials used in the educational
program are aligned with the Arkansas Academic Standards?

The Arkansas Military and First Responders Academy (AMFRA) offers a standards-based program
designed to prepare cadets for the rigor of postsecondary academics using Arkansas’s Learning
Standards to inform instruction and measure student achievement.

The curriculum will be mapped to the Arkansas Curriculum Frameworks. After an in-depth analysis of
standards, the team identifies the types of assessments necessary to allow students to showcase their
new understanding and demonstrate their growth on essential skills and standards. Once evidence of
mastery is determined, an assessment map is created to indicate the types of assessments to be used to
monitor and evaluate performance on each standard. The team will then design curriculum maps
comprised of learning objectives, lesson activities, and digital and interactive resources that will lead
students to successful mastery of concepts.

There will be an annual curriculum review retreat. During the school’s staff annual curriculum review
and alignment exercises, the staff will verify the standards, benchmarks and performance standards are
addressed in the appropriate manner, such as lesson plans, pacing guides, etc. The staff will also ensure
that best practices are used and recommend improvements where needed. Special attention will be
placed on how using project-based learning, collaborative learning, differentiated learning will be a few
of the methods used to teach the state’s curriculum frameworks.

In addition, AMFRA will comply with Arkansas’s Right to Read Act. The science of reading is key in
the academy’s literacy efforts, which also includes using Arkansas’s Reading Initiative for Student
Excellence (RISE) initiative to foster a culture of reading. The English/Language Arts program will use
instruction that is explicit, systematic, cumulative, and diagnostic, including dyslexia programs,
evidence-based reading intervention programs, and specific curriculum from Arkansas Approved
Literacy Curriculum Programs.

In addition, AMFRA uses the Instructional Development System (IDS) approach, which focus attention
on core alignment and instructional improvement. Each IDS is a unified system of curricular strategies,
classroom materials, formative and summative assessments, targeted professional development, and
personalized coaching. The IDS model is designed to provide increased, but appropriate, rigor to the
classroom experience while thoroughly preparing cadets for college entrance exams and state-level
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summative assessments. There is a strong emphasis on project-based learning.

The Arkansas Public School Resource Center (APSRC) will be a significant resource utilized to stay
informed of modifications to the Arkansas academic standards including curriculum materials. Any
updates communicated through the State Board of Education from any sources will immediately be
reviewed by AQS and AMFRA leadership and disseminated to staff accordingly.
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STUDENT SERVICES

10. Describe how the school will provide guidance and counseling services for all students.

AMFRA will comply with Arkansas Act 190 of 2019 regarding guidance and counseling services. Our
program model includes staffing one guidance counselor per grade level. Therefore, in year 1 we would
have one guidance counselor and in year 2, we would have two and so on. In addition to meeting the
requirements in the statute, all first-year students will be assigned an advisory teacher that works with
them throughout their high school career. AMFRA will specially train a cadre of teachers with a
secondary assignment as advisory teachers. Coordinating with the guidance counselor, these teachers
will be available to help guide students and parents regarding course choices, career options, and
provide other social and emotional supports as appropriate. The guidance counselor will coordinate the
Advisory Teacher program. We will seek outside consulting services on a contractual basis for more
advanced needs.

11. Describe how the school will provide library media services for all students.

AMFRA is requesting a waiver for having a licensed library-media specialist onsite and a traditional
library-media center. Instead, the academy will have a full-time digital literacy coach to assist students
in developing critical communications, research, and technology skills. The individual will be housed in
the Academy’s learning resource center, a multipurpose, large and small group learning area. The
library-media standards will be embedded into the English/Language Arts curriculum and instruction.

Also, all students will be issued a personal computing device that allows student access to public
academic, research, and project materials during and outside the school day. In addition, access to
digital library resources including “full text” books will be provided through a subscription service
available to all enrolled students. In addition, we will partner with the local public library to assist
students in getting a library card to access additional print books and materials, audio books, and local
resources to supplement their school-provided digital resources.

12. Describe how the school will provide special education services for all students.

AMFRA will assure that its special education program meets all requirements under the Individuals
with Disabilities Education Improvement Act (IDEA). A complete continuum of service placements in
alignment with IDEA goals, will be afforded all eligible students. Each student has an assigned IEP
team. The roles of a support team include creating and maintaining a student’s Individual Education
Plan (IEP) and recommending the instructional accommodations and related wrap-around services
determined necessary to ensure all students meet their academic and social goals. The IEP team will
consistently evaluate the progress of each student based on their Individualized Education Plan (IEP).

All teachers providing services to students will hold a valid Arkansas special education teacher license.
AMFRA will comply with all state special education class size and teaching load requirements.
Occupational therapy, physical therapy, and speech therapy support services will be provided to all
students as required by their IEP. These services will be acquired on a contractual basis with
appropriately licensed local service providers. We will have a full-time nurse on staff as well, which
can provide immediate medical support as needed. In addition, transportation, compliant with state and
federal laws, will be provided to students qualifying under IDEA.

16



General education teachers will be provided a copy of each student’s IEP plan at a glance at the
beginning of the school year and will assure the document is kept confidential and securely stored in
the classroom for collaborative purposes. Any teacher working with students who have disabilities are
required to use the IEPs to incorporate accommodations, modifications, and instructional strategies
geared towards meeting student needs. general and special educators will have access to resources that
guide instructional decisions in an inclusive setting and address challenging behaviors. Resources will
include curriculum guides and intervention materials to aid struggling students.

General and special educators will work together in a collaborative effort to continually develop a
foundation for effective strategies that promote growth for all students. These collaborative efforts will
strive to involve other partners, such as parents, community organizations, and related service
providers, to accomplish short and long-term positive outcomes in academic, social, and emotional
areas. Our goal is to maximize new partnerships to increase accountability, share resources/strategies,
analyze data, and meet agreed-upon student goals.

With regard to required state academic assessment, students served under IDEA will be assessed in
accordance with state requirements. Students with IEPs may have access to unique accessibility tools
and supports to fit each student’s needs and preferences. Some of these tools and supports are delivered
through Arkansas’s online assessment system while others are provided outside the system, by the
teacher. Accommodations are made for each student based on their IEP.

Any student with an IEP that is determined eligible to take the ACT Aspire state assessment will be
provided testing accommodations if designated in their IEP. For students with significant cognitive
disabilities who qualify for the alternate assessment, we will instead use the Dynamic Learning Maps
(DLMs) assessments. The state’s DLM Alternate Assessment System helps educators facilitate student
success by illustrating the interrelation among the knowledge, skills, and understandings necessary to
meet academic content standards. We will use it to facilitate assessment for these individuals.

All students will be provided opportunities to participate in extracurricular, cocurricular, and
specialized content activities. For students with disabilities (physical, cognitive, behavioral),
appropriate accommodations will be made to allow them to be actively engaged with their peers. If the
student receives special education services, the types of accommodations will be determined by the IEP
team.

13. Describe how the school will provide dyslexia screening and services for all students.

Early identification of students at risk for reading difficulties is critical in developing the appropriate
instructional plan. “The best solution to the problem of reading failure is to allocate resources for early
identification and prevention.” (Torgesen, 2000). Initial screening is the first step in identifying the
students who are at risk for learning difficulties. According to Ark. Code Ann. § 6-41-603, a school
district shall screen students for dyslexia in grade three or higher experiencing difficulty, as noted by a
classroom teacher

If the initial, level I, or level 11 dyslexia screening indicates that a student has characteristics of
dyslexia, the Response to Intervention (RTI) process shall be used (Ark. Code Ann. § 6-41-603 (c)(1)).
Dyslexia intervention services fall under the RTI framework. If dyslexia screening indicates
characteristics of dyslexia exist, then the student shall be provided dyslexia intervention services (Ark.
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Code Ann. 8§ 6-41-603 (c)(2)(A)).

For older students, grades 3 and up, it may be more difficult to find age and grade appropriate
curriculum-based measures and informal diagnostic inventories or checklists for an accurate
identification. Given our students are high school level, that may indeed be a challenge. However, by
initially conducting level 11 dyslexia screening using standardized norm referenced assessments, it
allows a comparison of the student’s performance on the individual components to other students the
same age and grade. Administering a level Il dyslexia screening for an older student, is also a more
efficient use of the student’s time and the assessment administrator’s time. The level II dyslexia
screening data, can provide solid justification for outlining an appropriate 504 service and
accommaodation plan.

Personnel administering the screener will be trained in the screening tools. School resources and
enrollment will influence individual district decisions about who should give and score the screening
tools. Because the data will be used to help guide instruction, classroom teachers will participate in
screening, scoring, and progress monitoring. AMFRA will comply with all required dyslexia reporting
regulations.

14. Describe how the school will provide screening and instruction for English Language Learners.

We will meet the federal requirements to properly identify, assess, and support English learners through
an effective English language development program, and submit an annual district-wide English
Learner Plan to the DESE including a Home Language Survey, Required Parent Notifications, and
ESOL Student Assessment.

15. Describe how the school will address the needs of gifted and talented students.

A waiver for the Gifted and Talented program is being requested as we believe our entire educational
concept is built on the differentiation of instruction according to the subject matter and student ability
including the ability to earn college credit for many of the college preparatory and JROTC/First
Responder concentration classes. Students will be encouraged regularly to “think outside the box™ in
their day-to-day classroom experiences. AMFRA students will also be offered a rigorous core
curriculum that also has an integrated engineering and coding focus to enhance their individual interests
and skills. Through the use of classroom-based, virtual, and work-site-based learning experience, it will
support differences in learning style preferences and different learning rates. Using our personalized
learning plans, we believe all our students will be challenged in their learning, and consequently, their
achievements will reflect this.

16. Describe how the school will address the needs of students who meet the criteria for an
alternative learning environment.

The AMFRA educational model is comprehensive enough that it can effectively accommodate the
needs of students who would ordinarily be placed in an alternative learning environment. We believe
the level of involvement will offset many of the student’s struggles with classroom behavior reducing
the need for ALE. AMFRA will provide an individualized approach to engage students through small
class sizes, teacher-pupil ratio, using methods of instruction that are very hands-on and at appropriate
levels. In addition, the use of multiple positive behavior intervention strategies will be used to
proactively addresses students’ social and emotional needs.

18



AMFRA will offer extensive educational and social services to address each student’s’ individual needs
and help them thrive within the usual classroom setting. We will have a certified guidance counselor(s)
on staff. For students with disabilities that result in behavior issues, their IEP team will take the lead in
determining what is the most appropriate alternative learning environment. However, should a student
need services beyond our capabilities, we will seek external licensed counseling and guidance to
provide this student with the most supportive environment. The goal is to make our standard program
robust but flexible enough to meet any student’s needs for alternative learning environments.

17. Describe the transportation services that will be provided by the school.

AMFRA understands that transportation to and from school may create a hardship for a significant
percentage of families in the community. Therefore, daily transportation will be provided using a
combination of options.

Currently, the following specific strategies are being considered as part of the total solution.
1) Contract with a carrier to provide door to door transportation for students with unique or special
needs.
2) Contract with a carrier to collect students are pre-determined locations using a hub model.
3) Partner with metro transportation to get bus passes for students.
4) Leverage any transportation consortiums available

We envision using all three concurrently. After the enrollment lottery is completed, we will have a
better idea about our students’ needs. Also, after the final site has been selected, other viable strategies
may be identified.

18. Describe how parents and guardians will have opportunities to engage with school staff
regarding school operations and the progress of their child.

Parental involvement in the educational process is key to any child’s overall success and well-being.
AMFRA recognizes the importance of family in the learning process and plans to address this
component by establishing a close working relationship with our students and their families through
effective communication and a variety of engagement strategies.

The communication process includes:

e Ongoing communication will be critical to keep parents updated about the academic progress of
their child. Operational matters that affect the students and/or parents will also be regularly
communicated as needed. Communication will occur through the school’s website, phone calls,
email, and other modes of print and digital communication. Examples of specific activities
include weekly e-bulletins, automated phone contact updates or notices, digital
suggestions/concerns portal, subscriber digital push notifications, parent portal, etc.

Engagement strategies include but are not limited to:

e Personalized Learning Plans (PLPs) - Collaboration between parents and educators will assist
students in creating their personalized learning plans. Parents will be provided with
informational packets at the beginning of each year, which will explain the process of creating
their student’s personalized learning plan and how to access them electronically or in writing if
needed. Parents will have continuous access to their student’s personalized learning plan
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through the school website. We will work with the public library to ensure processes are in
place to facilitate parent access to public workstations that can be used to access these as well.
Quarterly conferences between parents and teachers will include a review of the student’s
personalized learning plan to assess needs, track progress, and make adjustments. For students
receiving special education services, their IEP will serve as the basis for a PLP.

e Parent/Community Participation Opportunities - AMFRA will host VVolunteer Days to allow
community members, including parents, to interact with students providing mutual learning
opportunities. This will strategy supports social development and enables students to apply
knowledge in a real-world context. It also allows parents and community members to see what
Is occurring at AMFRA and provide input about potential improvements.

e Academy Town Forums — There will be regularly scheduled monthly academy school board
meetings, which are open to the public. However, the academy leadership team will also host
public forums to engage the parents/community on selected topics for open dialog. The topics
will typically be related to the current needs of AMFRA or future direction/goals.

e Quality and Satisfaction Surveys — AMFRA will conduct and maintain an ongoing formal
survey process designed to obtain actionable data about parent/community perspective on the
quality of and satisfaction with the academy.

19. Describe how food services will be provided for students.

AMFRA will seek out a local vendor to supply hot and cold nutritious meals for all students every day
at a reasonable cost through the Request for Proposals (RFP’s) process. The nurse/nutritionist will
consult with the vendor to ensure that menus are healthy and that foods that may trigger any severe
allergies are either left out or easy to identify. The school will meet all USDA and Arkansas nutrition
guidelines. While the specifics of the menus can only be developed once the nurse/nutritionist is hired
and the vendor selected, in general, students will have milk, fruit and an entrée each day, and there will
always be a vegetarian option to include students with dietary restrictions.

The school plans to participate in the National School Lunch Program and students who qualify for free
or reduced meals will receive them. The school plans to offer breakfast, lunch, and an afterschool snack
through contracted services with a local vendor. The school will use the process outlined in the
Arkansas Department of Education School Eligibility Manual to determine eligibility. AMFRA will
also apply for the “The Backpack Program” to enable students to continue to have access to daily
healthy meals on weekends and scheduled breaks.
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SCHOOL GOVERNANCE AND OPERATIONS

20. Describe the governing structure of the open-enrollment charter school including board
composition, selection process, length of term and responsibilities.

American Quality Schools (AQS)’s General Governance Model for AMFRA

The absence of a clear governance and decision structure has been a problem for numerous charter
schools throughout the United States. Vagueness of language and duplication of areas of authority are
recipes for organizational chaos. Final legal, personnel, and financial authority and accountability must
reside in the entity given the legal authority to operate the school and that is the school charter.
Specifically with the charter applied for in this proposal, that authority, if granted, will be done so by
the Arkansas Department of Elementary and Secondary Education (DESE) to the American Quality
Schools (AQS) organization. No individual organization can be held accountable if it does not have full
responsibility to address all the areas for which it will be ultimately accountable. AQS will interface
directly with DESE on matters that relate to statutory, fiscal, or programmatic compliance.

Academy School Board

At the school level, a local School Board governs the academy. AMFRA board members will include
but are not restricted to local civic or educational local leaders involved in educational reform and/or
have experience evaluating senior executives and are therefore qualified to monitor and evaluate school
leadership. These board members will be representative of the community in which the school is
located. They will have a diverse set of professional skills and practical work experience in the areas of
education, public/non-profit and/or for-profit administration or operations, community development,
finance, and law. The School Board will also have representation from AMFRA’s local First
Responders partners. Parents are also eligible to apply for board positions.

Any interested party may nominate an individual for a position on the School Board by submission of a
AMFRA School Board nomination form (to be developed) to AQS or the AMFRA School Board. Upon
nomination, the candidate’s nomination form will be given to AQS who will investigate the nominee’s
qualifications and interest in the position.

The AMFRA School Board will consist of at least seven members chosen by AQS through application
and recommendations of local citizens. The final selection of members will be done by AQS. Board
member terms shall be for a period of three (3) years, starting January 1- December 31. The first year
for any new member may be a partial year if their term does not begin on January 1. To allow for
stability and continuity while initially launching this process, the founding group of board members
will randomly be assigned to terms of three (3) or four (4) years. That would allow for a phase-in of the
board appointment process.

In October of a year when a set of board members’ terms are about to expire, AQS leadership, in
conjunction with the AMFRA School Board, will begin the board appointment process. The goal is to
fill the seat of board members whose terms will expire in December. On the following January as a
result of board appointment, current members whose terms expired may be selected to continue serving
on the board for an additional three (3) years, or a new individual may be assigned to that spot.

Our intent is to primarily have in person school board meetings. However, we are seeking a waiver
requiring physical attendance of board meetings to allow flexibility due to the unique composition of
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the school board. By having “First Responders” as an integral part of the academy design and
governance, it most likely necessitates the use of electronic media, such as conference calls and ZOOM,
for participation in AMFRA’s regular meetings. In addition, we anticipate having one or more national
experts on the school board as well. We believe moving forward that school board meetings will be
hybrid model (both in-person and virtual) as the new norm.

All virtual participation will provide the ability for board members to hear and see what is going on in
the board room, and those individuals physically in attendance at the board meeting will be able to hear
and see the board members who are participating virtually.

Primary Responsibilities

Their primary functions and authority will be to:
e Support the school’s mission and purpose
e Enhance the school’s public standing within the community and beyond
e Formulate and supervise overall school policy
e Ensure effective organizational planning and sound board policy

Ensure adequate resources acquisition and allocation

Ensure resources are managed effectively

Review and give first-level approval of the annual academy budget and convey that information

to the AQS central office for final review and approval.

e Monitor and review all school expenditures monthly to ensure compliance with the adopted
budget.

e Monitor, evaluate and hold management accountable for school performance

e Participate in evaluating the school administration based on criteria developed by the AQS
central office. AQS shall have the final decision on the retention, termination, bonus amount,
and yearly compensation of the administration.

e Ensure legal, ethical, and fiscal integrity and maintain accountability

e Recruit and orient new board members and assess board performance

e Hear, in open meetings, issues concerns and recommendations of students, parents, and citizens.

Note: The first administrative team of the school, if the proposal is approved, will be selected by AQS.
Subsequent openings in that position will involve the local school board in the initial interview of
candidates and that board will make the recommendation of the final two applicants to the AQS central
office for final approval.

Meetings of the School Board

The AMFRA School Board will meet monthly throughout the year, at a designated location, the school
or otherwise agreed upon public meeting space. Date, time and place of all board meetings, will be
available on the school website and in the local print media. Meetings of the board are public meetings
open to everyone. We want to ensure members of the community are able to communicate their
concerns to the School Board. Any person following the board protocol for public comment may speak
at an open meeting of the School Board. As per state requirement and Arkansas Freedom of
Information Act (FOIA), all meetings will be recorded including audio, and formal written meeting
minutes will be taken. Both will be saved and archived. These documents will be maintained as public
records and accessible on the school website and at the school office.
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Professional Development

Professional development for the AMFRA School Board will be required. These training sessions will
reflect the professional development plan for school board members as required under Ark. Code Ann.
86-13-629. The trainings will be conducted by the Arkansas Public School Resource Center.

Local Academy Organizational model
e Arkansas State Board of Education
American Quality Schools
AQS Military and First Responder Academy Program Superintendent
AMFRA School Board
Arkansas Military and First Responder Academy (AMFRA) Commandant
Arkansas Military and First Responder Academy (AMFRA) Chief Academic Officer
Arkansas Military and First Responder Academy (AMFRA) JROTC Officer

American Quality Schools (AQS) will sponsor and be responsible for final implementation of the
Military and First Responder Academy model. That process is led by its Program Superintendent. The
Superintendent serves as the administrative lead from AQS and supervises the Commandants of local
academies nationally. He also leads program development, expansion, and evaluation.

The Program Superintendent is an executive educator with very strong academic preparation and an
extensive leadership record at the PK-12 district and post-secondary levels. To better understand
Arkansas’s state requirements, policies, practices, and culture, this individual is willing to participate in
Arkansas’s Superintendent Mentor Program. In order to ensure a successful launch, AQS will assign its
Superintendent to serve as AMFRA’s Chief Academic Officer (CAO) for its first year in operation. He
will relocate to Little Rock to work jointly with the Commandant to implement the academy model
during this period.

The make-up of the local AMFRA administrative team shall exhibit a solid balance of educational and
military experiences and excellence. The administrative team must articulate a vision for the integration
of military practices into the academy school environment.

The AMFRA Commandant will be charged with the total implementation of the AMFRA program at
this site to include complete coordination with AQS Superintendent, AQS central office staff and
Department of Defense elements. The Commandant duties include:

e Coordinating and directing the daily activities of the Academy.

e Coordinating with the JROTC Officer on matters of compliance and discipline including
administrative details of the merit/demerit system and enforcement of the academy’s discipline
system and Cadet code.

e Coordinating with the Chief Academic Officer on education matters and processes to ensure
alignment in academy operations and overall effectiveness.

e Working in conjunction with the Chief Academic Officer and JROTC Officer on staff
evaluations. Military experience is required for this position. Education experience is strongly
encouraged.

e Serving as the AQS liaison with AMFRA’s School Board

The AMFRA Chief Academic Officer (CAO) will be an experienced PK-12 educator and reports to the
Commandant. S/He is responsible for coordinating and directing all educational activities of the
Academy. The CAO duties include:
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e Coordinating the professional development activities of the academic staff

e Serving as coach and mentor to the academic staff

e Coordinating and monitoring the data management teams, school-wide assessment activities,
and the instructional leadership teams (ILTs).

e Coordinating the Personalized Learning Plan (PLP) program for students.

e Coordinating the implementation of the core, college preparatory, dual credit, AP, work-based
learning, and “First Responder” curricula.

e Managing the ongoing curriculum review and update process ensuring curriculum alignment.

e Working in conjunction with the JROTC Officer to coordinate parent engagement activities.

e Working in conjunction with the Commandant to coordinate academic staff evaluations.

The Academy JROTC Officer will be a retired military officer certified by his/her service branch and
appointed to the Academy to provide supervision and oversight of military programs and JROTC
instruction and report to the Commandant. Is considered part of the Academy’s administration
team. The JROTC Officer duties include:
e Acting as the chief advisor to the Commandant on military matters, discipline, and is
responsible for military programs.
e Coordinating all aspects of the JROTC department including supervision of JROTC instructors
and will mentor and manage all other Military Instructors.
e Monitoring JROTC curriculum adherence and managing the Extra Military Instruction (EMI)
program
e Conducting counseling of military instructors at the direction of the Commandant
e Serving as the military property custodian and logistics manager
e Working closely with the principal regarding the merit/demerit system of the Academy and
Summer Leadership Seminar (Freshman Orientation).
e Working in conjunction with the Commandant on evaluation of JROTC instructors.

All administrative, certified, and classified staff members hired at AMFRA are employees of American
Quality Schools, Inc.

21. Identify the positions that will have final decision-making authority for the school in the areas of
(1) finance and purchasing; (2) student discipline; (3) hiring and firing of staff; and (4) hiring
and firing of the school director or superintendent.

American Quality Schools (AQS) reserves final decision-making authority in finance and purchasing,
hiring, and firing of staff including commandant, chief academic officer, and JROTC officer. However,
AQS may delegate components of these processes to Academy leaders and the Academy’s local school
board.

22. How will the charter ensure that there is a separation of power between the sponsoring entity,
charter management organization, school board and superintendent?

As stated in the response to question 20, the charter holder, American Quality Schools (AQS), must
have ultimate responsibility and accountability for all areas of academic, personnel, and financial
aspects of the school. The charter holder cannot be held accountable for school performance absent the
authority to fully operate the school. The answer provided in response to question number 20 we
believe clarifies the role of the parties. In this case, the sponsoring entity and the charter management
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| organization are one and the same, the AQS organization.

23. Explain the charter’s conflict of interest policy and identification procedures.

The Board is committed to the highest standards of ethical conduct. The purpose of a Conflict of
Interest Policy is to protect AMFRA when the Board is contemplating a transaction or arrangement that
might impermissibly benefit the private financial interest of a member of the AMFRA School Board or
AMFRA leadership team member. In addition, the Conflict of Interest policy provides the Board with a
procedure which, if observed, will allow a transaction or arrangement to be treated as valid and binding
even though a Board member(s) has, or may have, a conflict of interest with respect to the transaction.
The Board places great importance on making clear any existing or potential conflicts of interest. All
such Conflicts of Interest shall be declared by the member concerned and noted in the Board meeting
minutes.

Duty to Disclose

In connection with any transaction or arrangement that might give rise to a Conflict of Interest, an
interested person must disclose the existence of his or her financial interest and must be given the
opportunity to disclose all material facts to the Board. The interested person must make this disclosure
at the start of the regularly scheduled Board meeting following the discovery of the financial interest;
provided, however, that no action can be taken on such disclosure unless the issue was identified in the
posted agenda for the meeting where required.

Determining Whether a Conflict of Interest Exists

After disclosure of the Financial Interest and all material facts, and after any discussion with the Board,
the interested Board member shall not participate in the discussions or vote on the matter. The
remaining Board members will determine whether a Conflict of Interest exists.

Procedures for Addressing the Conflict of Interest

If the Board determines that a financial interest of a Board member constitutes a Conflict of Interest, the
Board Chair (or acting Board Chair if the sitting chair is the Interested Person) shall, if appropriate,
appoint a disinterested person or committee to investigate alternatives to the proposed transaction or
arrangement giving rise to the conflict. After exercising due diligence, the Board shall determine
whether it can obtain a more advantageous transaction or arrangement with reasonable efforts from a
person or entity that would not give rise to a Conflict of Interest. If a more advantageous transaction or
arrangement is not reasonably attainable, and the State's Ethics Laws do not prohibit or invalidate the
proposed transaction, the Board or committee shall determine by a majority vote whether the proposed
transaction or arrangement is in the school’s best interest, for its own benefit, and whether the
transaction is fair and reasonable to the school. Based on this determination, the Board shall decide
whether to enter into the proposed transaction or arrangement.

Violations of the Conflict of Interest Policy

If the Board or committee has reasonable cause to believe that a member has failed to disclose an actual
or possible Conflict of Interest, it shall inform the member of the basis for such belief and afford the
member an opportunity to explain the alleged failure to disclose. If, after hearing the response of the
member and making such further investigation as the Board deems warranted under the circumstances,
the Board determines that the member has in fact failed to disclose an actual or possible Conflict of
Interest, the Board shall take appropriate corrective action.
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Records of Proceedings
The minutes of the Board shall document the Conflict of Interest and contain:
1. The names of the persons who disclosed or otherwise were found to have a financial interest
giving rise to an actual or possible Conflict of Interest.
2. The nature of the financial interest, any action taken to determine whether a Conflict of Interest
was present, and the Board's decision as to whether a Conflict of Interest in fact existed.
3. The names of the persons who were present for discussions and votes relating to the transaction.
4. Resolution reached.

24. Describe the student recruitment process and timeline that will provide an equal opportunity
for all parents and students to learn about and apply for admission to the proposed public
charter school.

AMFRA will comply with all applicable anti-discrimination laws governing public school admissions.
Our admission policies will not knowingly discriminate against children meeting the Arkansas
Department of Education’s, State Board of Education’s, or the United States Department of Education’s
laws and eligibility requirements for school-aged children including, but not limited to, the areas of
race, gender, disability, sexual orientation, or national origin. It is an open-enrollment public charter
school choice for parents seeking a free educational opportunity for their children. If the charter is
granted, AMFRA will begin its vigorous student recruitment campaign immediately by advertising to
potentially interested families of 9th grade students for the 2022 — 2023 school year. During the initial
year of AMFRA’s operations, the school’s enrollment will be 200 9 grade students. In subsequent
years, student enrollment will be increased until it reaches its 800-student capacity (see chart on pg. 5).

Prospective parents will have the opportunity to obtain registration information of the enrollment
application process and visit with school officials for additional information. The recruitment campaign
will include but is not limited to circulation and distribution of flyers, online and printed public
announcements, community meetings, word of mouth, and television advertisements. AMFRA
enrollment forms will be available online through the school’s website and in print at the school office.
In addition, registration assistance will be available on-site at AMFRA or other locations at designated
days and times.

We will also work with our local community First Responders partners and community youth services
so they can share academy registration information through their public relations efforts. Multiple
social media strategies will be used to highlight the academy’s availability, purpose, enrollment
processes, and updates.

Formal annual student recruitment will begin November of each school year following the charter
approval.

25. Describe the procedures for conducting the annual single lottery enrollment process, including
how students will be placed on waiting lists and how parents will be notified about each child’s
selection or order on the waiting list.

Applications for registrations will be collected throughout the open enrollment period. After the close
of enrolment, all eligible students with complete application packets will be placed into an application
pool. Their names will go into a random lottery that will be conducted in public and monitored by an
objective third party. Our intent is to use the services of the Office of Education Policy with the

26



University of Arkansas.

The official date for the lottery will be set after charter approval, but public notice for the event will be
given at least seven (7) calendar days in advance through the contact information provided with the
application. Students do not have to be present to be accepted. Finally, students that were enrolled in
the AMFRA during the previous academic year do not need to reapply unless they were dismissed for
academic or disciplinary matters. Then they would be considered new applicants plus they would need
to follow the academic/disciplinary reapplication procedures that will be developed prior to the school
opening since they are not applicable until the school’s second year of operation.

The lottery will be projected onto a screen and be live-streamed. Names for will be drawn and
announced for all open admittance slots by grade until they are filled. When the drawing is complete,
all students in the lottery pool will be identified as either Admitted or Waitlist. Parents will know at the
conclusion of this meeting the status of their student’s acceptance.

Parents will also be officially notified by phone or email, and U.S. postal mail as provided, within 3
business days of selection. Parents will have seven (7) business days to respond to that notification as to
whether they will accept the spot or decline. Every effort will be made to contact the parent, but if the
parent fails to respond within the specified allotted time, the next student in line on the waitlist will be
notified and the same notification procedures shall be followed.

Parents of students placed on the “Waitlist” will also be notified within three (3) business days from
selection and will be informed should their student become eligible. The necessary student contact
information (student name, parent/guardian name, address, email, phone #) will be acquired from their
initial application form. We will also post a statement on the school’s website and waitlist notification
about the need and their responsibility to continuously update contact information for any student
placed on the academy’s waiting list.

AMFRA will continue to accept applications after the open enrollment period ends, documenting the
date the application was received. The eligible students will then go onto the waitlist in order of
application. If an applicant on the waitlist does not get accepted for that school year, that applicant will
need to re-apply for the following year during the application period.

26. Will any of the enrollment preferences outlined in Ark. Code Ann. 8 6-23-306(14)(C), will be
utilized by the charter school. This includes children of founding members of the charter and
siblings of enrolled students. If so, please explain the policy.

We will not provide any enrollment preferences. However, students enrolled in the academy do not
need to reapply in subsequent years to continue attending unless they were dismissed from the
Academy previously for academic and/or disciplinary reasons. They would then be considered new
applicants and be required to follow the enrollment process for all new student applicants.

27. Explain how students leaving the charter during the school year will impact students on the
waiting list.

AMFRA staff will work diligently to keep students enrolled at the charter school. Sometimes situations
occur, like emergencies or moving, and if a student leaves the Academy during the school year, the next
student on the waitlist, according to their lottery designation, will be offered the seat. If there is not a
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| waitlist, we will accept applications for the seat.

28. Provide a list of staff positions that will be employed in the school business office. Include the
responsibilities of each position.

All business aspects of the school operation will be handled at the AQS central office by a General
Business Manager. Their pro-rated personnel costs are paid from the CMO fees. These will include:

1. Processing school level recommendations to the central office for hiring and/or termination of
all personnel.

2. All the paper processing of such actions will be done at the AQS central office.

3. All employee insurance issues, benefits, payroll, will be done through the AQS central office.

4. All final budget approval and oversight and the final monitoring and oversight of school
purchases will be approved by the AQS central office.

5. All financial and regulatory compliance issues regarding state and federal laws and financing
and reporting will be done by the AQS central office in conjunction with the school principal
and local school board.

29. Describe the plan for managing procurement activities. Specify the types of financial decisions
to be made at the school level, board level and charter management organization level.

Procurement Compliance

AMFRA will follow all local, state, and federal regulations regarding procurement. AQS on behalf of
AMFRA will comply with Ark. Code Ann. 8 6-21-301 et. seq regarding purchasing. AQS will
competitively bid or will purchase from competitively bid Arkansas state contracts in accordance with
Arkansas law.

The AMFRA Commandant has the authority to approve purchases/contracts of $2,500 or less. The
AQS CEO must approve purchases/contracts of more than $2,500 and full School Board and AQS CEO
approval will be required for contracts exceeding $10,000.

AQS and AMFRA’s School Board will review all expenditures, and this information will be provided
through monthly financial reports prepared by AMFRA staff.

Procurement Process

e All initial decisions regarding procurement prior to the school opening will be made by the
Commandant in consultation with the AQS Superintendent.

e Purchases $2,500 and below can be authorized by the AMFRA Commandant. The preferred
method of procurement at this level is through a purchase card (P-card).

e For purchases above $2,500 and up to $10,000, those will require initial review and review by
the Commandant, then final review and approval by the AQS Superintendent. Those purchases
should be done through a AQS purchase order.

e For purchases above $10,000, those items can be procured in accordance with Arkansas state
purchasing laws. Then the purchase order will receive initial review and review by the
Commandant, then review and approval by the AMFRA School Board, and then final review
and approval by the AQS Superintendent.
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30. Describe the process by which the school governance will adopt an annual budget.

The AMFRA Commandant, in conjunction with input and discussion from the AMFRA’s school board,
will construct and give first approval for the annual school budget. The AQS central office staff will
review that recommendation and reserve the authority to make additions, subtractions, or alterations of
fund allocation. Any such revisions will be returned to the Commandant and local board for further
discussion until a consensus between all parties is achieved. However, once again in any unresolvable
issues regarding the budget, AQS shall retain final authority on all budget matters.

Using a policy by which it has operated schools for over 20 years, AQS will insist that all school
budgets must be balanced every year. There will be no authorization or approval of the school budget
by AQS for borrowing to cover school expenses or to cover any potential financial deficits.

31. Describe the manner in which an annual audit of the financial and programmatic operations of
the school will be conducted. If the school wishes to request that the authorizer allow a licensed
accountant or licensed certified public accountant, rather than the Legislative Auditor, to
perform the first-year audit, identify the accountant by name, firm, address, and phone
number. The named accountant must meet the requirements of ADE Rules Governing Publicly
Funded Educational Institution Audit Requirements, including the prohibition on auditors
providing non-audit services (such as accounting or consulting services) to auditees. A school’s
preference as statedin this application may not be changed without prior approval of the
authorizer.

An annual audit of the financial and programmatic operations of the school will be performed by the
Legislative Auditor. If this preference is changed, the school will seek approval of the authorizer first,
provide the name and contact information of the accounting firm, and assure that any newly selected
auditing firm meets all the requirements of ADE Rules Governing Publicly Funded Educational
Institution Auditing Requirements.

32. If the facility to be used by the school has been identified, list the owner(s) of the facility, and
describe their relationship with employees or directors of the sponsoring entity or charter
management organization

To be determined

33. If the facility to be used by the school is not currently in compliance with the Americans with
Disabilities Act (ADA) and Individuals with Disabilities Education Act (IDEA), provide a list of
items that will need to be addressed to bring the facility into compliance.

The facility has not yet been identified; however, we will ensure that the facility is in compliance with
the Americans with Disabilities Act.

34. Are there any alcohol sales within 1,000 feet of the facility?

| The specific site has yet to be selected; however, a site will be selected that is not within 1,000 feet of |
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| alcohol sales.

35. Describe the potential impact of the proposed public charter school on the efforts of affected
public school districts to comply with court orders and statutory obligations to create and
maintain a unitary system of desegregated public schools.

Arkansas Military and First Responders Academy Desegregation Analysis

This desegregation analysis is in support of Arkansas Military and First Responders Academy’s (AMFRA)
request to be granted a charter for an open-enrollment public charter school to be located within Pulaski County.
The school site will be located within the boundaries of either the Little Rock School District (LRSD); Pulaski
County Special School District (PCSSD) or North Little Rock School District (NLRSD). Pursuant to Ark. Code
Ann. §86-23-106, AMFRA is required to carefully review the potential impact its operations would have upon the
efforts of the LRSD, PCSSD, NLRSD, and Jacksonville North Pulaski School District (JNPSD) to comply with
court orders and statutory obligations to create and maintain a unitary system of desegregated public schools. At
full enrollment, AMFRA will serve students in Grades 9-12 with a maximum enrollment cap of 800 students.

l. The Status of Pulaski County Deseqgregation Litigation

AMFRA is providing this desegregation analysis in accordance with Ark. Code Ann. §6-23-106 to review the
potential impact that its charter application would have upon the efforts of all four (4) of the Pulaski County
school districts to comply with court orders and statutory obligations to create and maintain a unitary system of
desegregated public schools. In conducting its review, AMFRA has substantiated that the LRSD and the NLRSD
have been declared unitary in all respects of their school operations. The Pulaski County desegregation litigation
was first filed in 1982. Little Rock School District, et al v. Pulaski County Special School District, et al., Case
No. 4:82:cv-00866-DPM. In 1989, the parties entered into a settlement agreement (the “1989 Settlement
Agreement”) under which the Arkansas Department of Education, the then-three (3) Pulaski County school
districts, and the intervenors agreed to the terms of state funding for desegregation obligations.

LRSD successfully completed its desegregation efforts in 2007 and was declared fully unitary by the federal
court in 2007. Little Rock School District v. Pulaski County Special School District, Case No. 4:82-cv-0866
(E.D. Ark.), Order filed February 23, 2007. In 2010, LRSD filed a motion to enforce the 1989 Settlement
Agreement. The motion contended that operation of open-enrollment public charter schools within Pulaski
County interfered with the “M-M Stipulation” and the “Magnet Stipulation.” On January 17, 2013, Judge D.P.
Marshall Jr. denied LRSD’s motion, stating:

“The cumulative effect of open enrollment charter schools in Pulaski County on the stipulation magnet schools
and M-to-M transfers has not, as a matter of law, substantially defeated the relevant purposes of the 1989
Settlement Agreement, the magnet stipulation, or the M-to-M stipulation.”

Little Rock School District v. Pulaski County Special School District, Case No. 4:82-cv-0866 (E.D. Ark.), Order
filed January 17, 2013. LRSD appealed to the Eighth Circuit Court of Appeals.

One (1) year later, on January 13, 2014, Judge Marshall approved a Settlement Agreement that included a
provision stipulating to the voluntary dismissal with prejudice of LRSD’s pending appeal concerning the charter
school issues. In light of LRSD’s unitary status and the parties’ 2014 Settlement Agreement, AMFRA’s
requested charter cannot interfere with the purposes of the Pulaski County desegregation litigation, which has
been fully concluded as to LRSD. After the dismissal and the settlement agreement, the case was completely
concluded for all purposes as to LRSD, and the federal court terminated all jurisdiction in the matter. Because of
that, there is no possibility that AMFRA’s requested charter could impact LRSD’s unitary status. To be clear,
AMFRA’s charter application cannot impact LRSD’s unitary status because 1) there is no case in which LRSD’s
unitary status could be an issue; 2) LRSD made a claim regarding operation of open-enrollment charter schools
in federal court in 2010 and lost it; and 3) As a consequence of the 2014 Settlement Agreement, the LRSD
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released any claims it had concerning the charter school issues. On January 30, 2014, the Court also approved a
stipulation among the parties that PCSSD is unitary in the areas of Assignment of Students and Advanced
Placement, Gifted and Talented and Honors Programs. Based on the stipulation, the Court released PCSSD from
supervision and monitoring in these areas. Thus, as of January 30, 2014, LRSD, NLRSD and PCSSD are unitary
in the area of student assignments. On April 4, 2014, the court found that PCSSD is unitary in the areas of
Special Education and Scholarships. Subsequently, PCSSD was also found to be unitary in the areas of Staff and
Monitoring. Pursuant to Judge Marshall’s order on May 6, 2021, both PCSSD and JNPSD are unitary in all areas
except School Facilities.

Upon review, AMFRA believes that its request to obtain an open-enroliment public charter shall have no
negative effects on the efforts of the PCSSD and JNPSD to attain unitary status.

1. Data

According to the 2019-2020 enrollment figures as maintained by the ADE Data Center, LRSD had a student
population of 21,472 students, of which approximately 60.4% were African American; 19.2% were White, and
15.9% were Hispanic. NLRSD’s student population was 8,076 students, of which approximately 59.3% were
African American; 28.1% were White, and 9.5% were Hispanic. PCSSD’s student population was 11,801
students, of which approximately 42.9% were African American; 41.5% were White, and 9.7% were Hispanic.
JNPSD’s student population was 4,014 students, of which approximately 52.5 % were African American; 34.8%
were White, and 7.8% were Hispanic. Under Ark. Code Ann. §6-23-306(6)(A), AMFRA must be race-neutral
and non-discriminatory in its student selection and admission process. While it is impossible to project its future
racial composition accurately, AMFRA will implement admissions policies that are consistent with state and
federal laws, regulations, and/or guidelines applicable to charter schools.

In addition, Ark. Code Ann. 86-23-106 requires that AMFRA’s operation will not serve to hamper, delay, or in
any manner negatively affect the desegregation efforts of a public school district or districts within the state. As
explained in more detail above, AMFRA’s careful review of the relevant statutes and court orders affecting the
LRSD, NLRSD, PCSSD, and JNPSD and their student populations shows that such negative impact is not
present here.

1. Conclusion

AMFRA submits that upon the basis of its review, neither any existing federal desegregation order affecting the
PCSSD, LRSD, NLRSD, and JNPSD, nor the 1989 Settlement Agreement prohibit the State’s charter school
authorizer from granting its application to operate an open-enrollment public charter school within the
geographic boundaries of either the LRSD, NRLSD or PCSSD.

This proposed public charter school will have no effect on any school that must comply with any court orders
and statutory obligations as it relates to the maintenance of a unitary system of desegregated public schools.
AMFRA will comply with all applicable federal and state statutory and regulatory requirements regarding the
creation and maintenance of desegregated public schools. None of the surrounding school districts, Pulaski
County Special School District, Little Rock School District, or North Little Rock School District, are under any
court-ordered desegregation mandates.

36. List the services that the CMO will provide to the charter and the annual cost of the services.

American Quality Schools is the CMO for the AMFRA. Our CMO services include:

Human Resource Management

e Recruit teachers and personnel for the school

e Interview candidates for positions

e Do all the required background checks on potential employees such as verifying their academic
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credentials and doing criminal background checks
¢ Manage employee health insurance plans and any other employee benefits
e Train all secretarial and support staff
¢ Handle employee HR issues or complaints

Finance and Budget

Create yearly budgets for the school

Monitor all expenditure not to exceed budget allocations

Find best pricing for school vendors procurement

Manage accounts payable for academy

Handle all payroll operations for school employees

Manage bank relationship that are connected to school operations

Facilities Management

Keep compliant with city fire codes and other health and safety regulations
Maintain exterior of building such as lawn maintenance and snow removal
Maintain all school equipment such as copiers, audio-visual, computers, etc.
Manage preventative maintenance cycles

Information Technology Management

e Negotiate best price for and purchase of technology equipment and software

e Establish and maintain technology equipment/software standards and refresh cycles
e Establish cybersecurity requirements and data control processes

Academic Management

Provide professional development training for all academic personnel

Develop curriculum for the school

Provide regular evaluations of teachers and administrators

Monitor compliance with all state and federal regulations by providing state and federal officials
with required reports

Costs — 10% of state and local revenue. No portion of federal funding.
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WAIVERS

Complete the following tables indicating all sections of Title 6 of the Arkansas Code Annotated, the
Division of Elementary and Secondary Education rules, and the Standards for Accreditation of
Arkansas Public Schools and School Districts from which the public charter school seeks to be
exempted in order to meet the goals of the school.

Waiver #1 Topic Administration

Arkansas Code Annotated 86-13-109 School Superintendent Definition
86-17-302 Public School Principal Qualifications and Requirements
86-17-427 Superintendent License

Standard for Accreditation Std. 4 Human Capital: 4-B.1, 4-B.2,
Standard 4-C.1
Standard 4-C.2

ADE Rules Rules Governing the School Superintendent Mentoring Program

Rationale for Waiver The success of AMFRA depends upon having the right leaders and
staff. AQS’s Military and First Responder Academy Program
Superintendent will serve as Superintendent for the academy. The
AQS Superintendent is a highly experienced and degreed
executive PK-12 educator with over 25 years’ experience at the
assistant superintendent level and above. However, we seek a
waiver from Arkansas licensure requirements. We will ensure this
role is filled by a highly credentialed and experienced educator,
but not necessarily Arkansas licensed or eligible individual. The
AQS Superintendent is also willing to participate in Arkansas’s
Superintendent Mentoring Program if needed.

The school level operation will be led by a Commandant with
military experience who also has extensive expertise in training and
organizational leadership. The multiple roles of the Commandant, in
addition to the regular academic and day to day management of the
school, will include fund raising and public relations with businesses
and advanced educational institutes.

In addition, there will be a local Chief Academic Officer, who is a
highly experienced PK-12 education professional possessing one or
more of the following: possesses state principal certification or able
to acquire one, experience supervising principals, a strong history of
education leadership at the PK-12 district level, advanced education
leadership credentials. A principal licensure waiver is requested for
the first year in operation since the AQS Superintendent will also
serve in this capacity to launch the academy. The intent is to hire an
Arkansas licensed or eligible for licensure principal in the second
year.

There is also a JROTC Officer to guide the military academy
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components. We believe the academy’s diverse academic program
requires special people who may or may not hold certification in
these areas through Teacher Licensure of the state of Arkansas. We
do ensure that the person selected will understand the job
requirements and have the unique capabilities to meet these needs.

These will be an “at will” positions. All state rules regarding the
duties of the school level administrators will be followed.

Waiver #2 Topic

Alternate Learning Environment

Arkansas Code Annotated

§6-48-102-103
§6-15-1005 (b) (5)
§6-18-503(a)(1)(C)(i)

Standard for Accreditation

Standard 2-1.1

ADE Rules

Section 4 of the Rules Governing Student Special Needs Funding

Rationale for Waiver

Alternative education programs are designed to serve those students
whose educational progress deviates from the standard. Often their
behavior interferes with their own learning or the educational process
of others. The AMFRA educational model is comprehensive enough
that it can effectively accommodate the needs of students who would
ordinarily be placed in an alternative learning environment within the
regular classroom environment, without the need for alternative
placement.

AMFRA will promote success at varying levels for students through
small class sizes, teacher-pupil ratio, and methods of instruction that
are very hands-on and at appropriate levels. In addition, the use of
multiple positive behavior intervention strategies will be used to
proactively addresses students’ social and emotional needs. AMFRA
offers extensive educational and social services to address each
student’s’ individual needs and help them thrive within the usual
classroom setting. We believe the level of involvement will offset
many of the student’s struggles with classroom behavior reducing the
need for ALE.

For students with disabilities that result in behavior issues, their IEP
team will take the lead in determining what is the most appropriate
alternative learning environment. However, should a student need
services beyond our capabilities, we will seek external licensed
counseling and guidance to provide this student with the most
supportive environment.
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Waiver #3 Topic

Class Size and Teaching Load

Arkansas Code Annotated

86-17-812

Standard for Accreditation

1-A5

ADE Rules

Class Size and Teaching Load

Rationale for Waiver

AQS, AMFRA, and the School Board will adopt alternative class size
arrangement based on academic and program need. Core academics
will use an average student-to-teacher ratio of 25:1. However, certain
specialty “first responder courses” may be designed to involve a large
percentage (up to 50 students) of the student body concurrently. As a
result, the class size will be larger than current state standards.
However, additional appropriate adult supervision will be provided
even in these instances.

Waiver #4 Topic

Gifted and Talented Services

Arkansas Code Annotated

8 6-42-109 Reports by School District
86-20-2208 (c) (6) Monitoring of Expenditures

Standard for Accreditation

Standard 2: Student Support Services
Standard 2-G Gifted and Talented Services
2-G.1 Gifted and Talented Services

ADE Rules

Rules Governing Gifted and Talented Program Approval Standards

Rationale for Waiver

A waiver for Gifted and Talented program is being requested as we
believe our entire educational concept is built on the differentiation
of instruction according to subject matter and student ability
including the ability to earn college credit for many of the college
preparatory and JROTC/First Responder concentration classes.
Students will be encouraged regularly to “think outside the box” in
their day-to-day classroom experiences. AMFRA students will also
be offered a rigorous core curriculum that also has an integrated
engineering and coding focus to enhance their individual interests
and skills. Through the use of classroom-based, virtual, and work-
site-based learning experience, it will support differences in learning
style preferences and different learning rates. Using our Personalized
Learning Plans, we believe all our students will be challenged in their
learning, and consequently, their achievements will reflect this.
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Waiver #5 Topic

Instructional Structure and Clock Hours

Arkansas Code Annotated

Standard for Accreditation

1-A.1.3

ADE Rules

Rationale for Waiver

The charter will offer grades 9-12 at capacity; however, one grade
level will be added each year until full capacity is reached in year 4.
A waiver is requested to offer courses needed for the grade levels
being served each school year.

Waiver #6 Topic

Library Media

Arkansas Code Annotated

8 6-25-103 Library Media Services Defined
8§6-25-104 Library Media Specialist

Standard for Accreditation

Standard 4-F Library Media Specialist
4-F.1 Library Media Specialist
4-F.2 Library Media Specialist

ADE Rules

Rationale for Waiver

AMFRA is requesting a waiver on having a certified library-media
specialist and traditional school library. Instead, the academy will
have a learning resource center that is a multipurpose, large and
small group learning area staffed by a digital literacy coach who
assists students in developing critical life skills, which includes a
variety of technology and research skills. However, the digital
literacy coach may not be certified as a library-media specialist.

Also, all students will be issued a personal computing device that
allows student access to public academic, research, and project
materials during and outside the school day. In addition, access to
digital library resources including “full text” books will be provided
through a subscription service available to all enrolled students.
This integrated approach more closely reflects current industry
practices where communications, research, collaboration, and
document development are created digitally. The library-media
standards will be embedded into the English/Language Arts
curriculum and instruction.

Waiver #7 Topic

Minimum Salaries for Classified Employees
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Arkansas Code Annotated

§6-17-2201 et seq Minimum Salary
86-17-2403 Minimum Teacher Compensation

Standard for Accreditation

ADE Rules

Sections 5.01.4 and 6.01 of the Rules Governing Documents Posted
to School District and Education Service Cooperative Websites

Rationale for Waiver

We will post salary information and personnel policy on the
school website in compliance with state statute. However, we seek
waiver to gain the flexibility for how it is constructed and
displayed on the website given it may be different than other
school districts’ salary schedules.

Waiver #8 Topic

Personnel

Arkansas Code Annotated

86-17-111 Duty Free Lunch

§6-17-114 Daily Planning Period

86-17-201(a)

86-17-201(c) Committee for Each School District
86-17-203-205 Committee for Each School District
86-17-208 Grievance Procedure

86-17-209 Interim Personnel Policy Committee
86-17-210 Right to Witness or Representative
86-17-211

86-17-2301 (c) Committee for Each School District

Standard for Accreditation

ADE Rules

Rationale for Waiver

Given the most important responsibilities of the school are to protect
students’ safety, health, and academic progress, we believe using an
“at will” employment process provides the flexibility to effectively
and efficiently meet these mandates. As a result, all AMFRA
employees are considered “at will” employees. AMFRA employees
will not be on an employment contract.

The nature of this school will require all staff to work together, and
often serve in multiple capacities. We believe all staff members,
including the leadership team, bring great diversity in experiences
and competencies. The school will benefit from this fact, and our
culture must celebrate that reality. We will inform all employees
during interviews of our expectations and the school culture we are
creating. We also believe modeling that for our students is very
beneficial for their social and emotion development as we seek to
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prepare them to be highly competent, global leaders.

Given the small size of the school staff initially, we ask for a waiver
from duty-free lunch. There may be occasions when teachers serve
lunch duty. We intend to provide teacher directed planning period
that meet the state requirement in total minutes per week; however,
we will work with the staff to create flexible models to achieve this
outcome. Therefore, we are requesting a waiver to allow for this
flexibility.

The guidelines for Personnel Policy (PP) committee are not feasible
in our model. Personnel will be apprised of all changes made to the
personnel policies and will be furnished with the most current version
of the policies. These policies will also be posted and updated online
so the current versions are readily available to all staff members.

Waiver #9 Topic

School Board of Directors and Election Laws

Arkansas Code Annotated

86-13-608, 611, 616 (a), 619 (c) (d), 620 (5) (A) (ii) (b), 621, 624,
628 and 630 - 631 School District Board of Directors

86-14-101 et seq General Application of Election Laws.

8 6-13-612(c)

8 6-13-613

8 6-13-615

Standard for Accreditation

ADE Rules

Rationale for Waiver

American Quality Schools (AQS), a 501c3 non-profit, seeks a waiver
from the selection, board size, qualifications, powers, terms, and
vacancies of a School Board of Directors. Arkansas Military and First
Responder Academy’s (AMFRA’s) School Board will oversee the
academy’s governance under the chartering authority granted to
AQS.

These board members are not selected by public. The AMFRA
School Board, will consist of nine (9) members serving in that
capacity. Board member terms shall be for a period of 3 years,
starting January 1- December 31. The first year of any new member
may be a partial year if their term does not begin on January 1.

To allow for stability of continuity in initially launching this process,
the founding group of board members will randomly be assigned to
terms of 3 or 4 years. That would allow for a phase in of the board
renewal process.

In a year when a set of board members’ terms are about to expire,
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AQS leadership in conjunction with the AMFRA School Board will
begin the reconsideration process in October, which results in
selecting the new set of board members beginning the following
January. As a result of reconsideration, existing members may be
selected to continue on the board for an additional 3 years or a new
individual may be assigned to that spot.

Any interested party may nominate an individual for a position on the
AMFRA School Board by submission of a nomination in writing to
AQS or AMFRA School Board. Upon nomination, the candidate’s
nomination form will be given to AQS who will investigate the
nominee’s qualifications and interest in the position.

AMFRA’s board is made up of business leaders, educators, and First
Responder representatives with a common vision and goal. We ask
for a waiver regarding physical attendance of board meetings due to
additional responsibilities, work schedules and feasibility. By having
First Responders as an integral part of the academy design and
governance, it most likely necessitates the use of electronic media,
such as conference calls and ZOOM, for AMFRA’s regular meetings.
We request permission for AMFRA’s School Board meetings to be a
mixture of in-person and electronic attendance (following State and
Federal guidelines as closely as possible).

We will require at a minimum the state-required professional
development of our board members. AQS shall govern the school
with fiscal accountability and regulations per the law.

Waiver #10 Topic

School Year

Arkansas Code Annotated

86-10-106 Uniform Dates

Standard for Accreditation

ADE Rules

Rationale for Waiver

The academy will comply with state statute regarding school year
start date, but we seek the flexibility to have a longer year. The
state standard year is 178 instructional days. Our school year will
be no less than 178 instructional days but up to 183 instructional
days with an additional required summer orientation program of
up to 5 instructional days for all new incoming students.

| Waiver #11 Topic

| Personnel Policies
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Arkansas Code Annotated

86-17-201 (c) Certified Personnel Policies
86-17-2303 Committees on Personnel Policies-Members
86-17-2301 (c) Classified School Employee Personnel Policy Law

Standard for Accreditation

ADE Rules

Sections 5.01.4 and 6.01 of the Rules Governing Documents Posted
to School District and Education Service Cooperative Websites

Rationale for Waiver

We request a waiver of these laws and rules in order to draft
personnel policies which reflect the unique needs and practices of the
AMFRA. The policies will cover all necessary areas such as
compensation; terms and conditions of employment; salary
schedules; workdays and holidays; leave, etc. The academy is
bringing in many non-traditional types of staff members, which
requires non-traditional compensation measures, human resource
policies, and internal controls to ensure the safety of our students.

Waiver #12 Topic

Teacher Fair Dismissal Act and Public School Employee Fair
Hearing Act

Arkansas Code Annotated

86-17-1501 et. seq. Teacher Fair Dismissal Act
86-17-1701 et. seq. Public School Employee Fair Hearing Act

Standard for Accreditation

ADE Rules

Sections 5.01.4 and 6.01 of the Rules Governing Documents Posted
to School District and Education Service Cooperative Websites

Rationale for Waiver

This waiver is being requested to enable us to establish an "at-will"
employment system for all our staff members (both instructional and
noninstructional). Again, given the unique structure of personnel
engaged with our school, this waiver will allow us to make prompt
personnel decisions, as and if necessary, to address performance
issues which negatively impact the safety of our students and
effective operation of the school.

Waiver #13 Topic

Teacher Licensure

Arkansas Code Annotated

86-17-919 Warrants void without license
§ 6-17-301

§6-17-309 Licensure

86-17-401 Teacher License Requirements

40




8§6-17-902
86-17-1004 Qualified Teachers
86-17-2301 (c) Personnel Policies

Standard for Accreditation

Std. 4: Human Capital — 4-D.1

ADE Rules

Section 7 Educator Licensure

Rationale for Waiver

AMFRA is requesting asking for a waiver from standard licensures
to hire the most qualified teachers best suited to implement our vision
through the unique programs and approaches. In some areas these
instructors may not carry a valid Arkansas Teaching Certificate.
Instead, these teachers may include teachers with qualifications such
as career experience, industry certifications, and/or extensive
education in content matter. Also, we seek a waiver from Section 7
licensure rules to gain the ability to assign a licensed teacher to teach
out of area if necessary.

We will comply with the Arkansas Qualified Teacher requirements.

We will not hire anyone who has had a teaching license revoked or
who cannot pass the mandatory Background Check. We do not ask
for this waiver in regard to Special Education as we will hire a
certified Special Ed Teacher.

We ask for waiver from 86-17- 919 as these teachers’ salaries would
be paid through the same funds as the other certified instructors.
Teachers will be evaluated under the TESS system. All teachers will
complete Professional Development requirements according to
ADESE guidelines and as deemed necessary for implementing
AMFRA special programs.
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SUPPORT
SERVICE

2021 Open-Enrollment Public
Charter School Application — Part 2 of 4

Arkansas Military and First Responders Academy (AMFRA)

Name of Proposed Charter

Formerly called “Little Rock Military Academy” in our original Letter of Intent (LOI)

[ Initial Application - Deadline June 1, 2021 at 5:00 p.m.

Applications will not be accepted after this time.

X Final Application - Deadline July 15, 2021 at 5:00 p.m.

Applications will not be accepted after this time.

Any application that is substantially incomplete will not be forwarded to the authorizer for
consideration. An application will be considered substantially incomplete if it does not
provide enough information to enable staff at the Division of Elementary and Secondary
Education to provide a meaningful review.

Division of Elementary and Secondary Education
Charter School Office
Four Capitol Mall
Little Rock, AR 72201
501-683-5312



APPLICANT INFORMATION

Arkansas Military and First Responders Academy
(AMFRA)

Name of Proposed Charter:
Formerly called “Little Rock Military Academy” in
our original Letter of Intent (LOI)

Primary Contact for Application: | Paul G. Vallas

Primary Contact Phone: 504-655-4319
Primary Contact Cell: 504-655-4319
Primary Contact Email: paulgvallas@gmail.com

Name of sponsoring entity:

American Quality Schools — Dr. Michael Bakalis, CEO, mbakalis@ags.org

The sponsoring entity is eligible to apply for a public school charter under the following
category:

[ A public institution of higher education
[ A private nonsectarian institution of higher education
[] A governmental entity

An organization that is nonsectarian in its programs and operations and is, or will be,
exempt from taxation under Section 501(c)(3) of the Internal Revenue Code.

Name of Charter Management Organization:

American Quality Schools, Dr. Michael Bakalis, CEO, mbakalis@ags.org




REQUIRED ATTACHMENTS

1. IRS letter reflecting tax exempt status or a copy of the entity’s application for 501(c)(3)
status. (See Attachment 1 in Application - Part 2 of 4 — pages 43-44)

2. Attach documentation to demonstrate that each of the following requirements of Arkansas
Code Annotated 86-23-302 was met:

a. The notice of the public hearing was published on a weekly basis for at least three
(3) consecutive weeks prior to the date of the hearing in a newspaper having general
circulation in the school district in which the school will likely be located. (See
Attachments 2A in Application - Part 3 of 4 — pages 45-49 and Application - Part 4 of 4
50-53)

b. The notice of the public hearing was not published in the classified or legal notice section
of the newspaper.

c. The last publication date of the notice was no less than seven days prior to the public
meeting.

d. Within seven calendar days following the first publication of the notice of the public
hearing, emails announcing the public hearing were sent to the superintendent of each of
the school districts from which the open- enroliment public charter school is likely to draw
students for the purpose of enrollment and the superintendent of any district that is
contiguous to the district in which the open-enrollment public charter school will be
located. (See Attachments 2D in Application - Part 2 of 4 — pages 54-55 and 56-57)

3. Budget template (See Attachment 3 in Application - Part 2 of 4 — pages 58-67)

4. Statement of Assurance (See Attachment 4 in Application - Part 2 of 4 — pages 68-71)

Other Attachments/Appendices:

First Responder’s Concentration Overview — See Appendix | in Application - Part 2 of 4 — pages
72-74

Letters of Support — See Appendix |1 in Application - Part 2 of 4 - page 75
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Attachment 1: IRS Letter on 501 (c) (3) Status

DEPARTMENT OF THE TREASURY
INTERNAL REVENUE SERVICE
WASHINGTON, D.C. 20224

TAX EXEMPT AND
GOVERNMENT ENTITIES
DIVISION

Date: 9¢T 3¢ 0 Employer Identification Number:
36-4298732
. Person 1o Contact and ID Number:
Laurice Ghougasian 00221507
The American Quality Schools Corporation Toll Free Contact Number:
850 W. Jackson Boulevard (877) 829-5500

Chicago, IL 60607 Accounting Period Ending: ’
June

Public Charity Status:
509(a)(1) & 170(b)(1A)¥)
Form 990/990-EZ/990-N Required:
Yes
Effective Date of Exemption:
March 5, 2002
Contribution Deductibility:
Yes

Dear Applicant:

We are pleased to inform you that upon review of your application for tax exempt status we
have determined that you are exempt from Federal income tax under section 501(c)3) of the
Internal Revenue Code. Contributions to you are deductible under section 170 of the Code.
You are also qualified to receive tax deductible bequests, devises, transfers or gifts under
section 2055, 2106 or 2522 of the Code. Because this letter could help resolve any
questions regarding your exempt status, you should keep it in your permanent records.

We have reviewed your request under section 301.9100-3 of the Procedures and Administration
Regulations for an extension of the time for filing Form 1023. Based on a consideration of the
facts and circumsiances represented, your request for an extension is denied.

Section 508(a)(2) of the Internal Revenue Code states that an organization organized after
October 9, 1969, shall not be treated as an organization described in section 501(c)3) for any
period before giving notice that it is applying for recognition of exempt status, if such notice is
given after the time prescribed in the regulations.

Section 1.508-1(a)(2)(i) of the Income Tax Regulations states that an organization seeking
exemption under section 501(c)3) of the Code must file the notice described in section 508(a)
within 15 months from the end of the month in which the organization was organized. Such
notice is filed by submitting a properly completed and executed Form 1023 exemption
application,

Our records indicate that your Form 1023 was filed with the Internal Revenue Service on March
5, 2002, which is more than 15 months from the end of the month in which you were organized.
Therefore, the provisions of section 508(a)(2) of the Code are applicable to you. Thus, your
exempt status under section 501(c)(3) of the Code is effective beginning on the date indicated
above, which is the date your Form 1023 was filed with the Internal Revenue Service.
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The American Quality Schools Corporation

Organizations exempt under section 501(c)(3) of the Code are further classified as either public
charities or private foundations. We determined that you are a public charity under the Code
section(s) listed in the heading of this letter. -

This ruling letter revokes our letter to you dated September 19, 2006.

Please see enclosed Compliance Guide for 501(c)(3) Public Charities for some helpful
information about your responsibilities as an exempt organization.

Sincerely,

Rocdd\- 2 L\ﬂ-w\j"z’\
$0 ¢ Robert Cho

" Director, Exempt Organizations
Rulings & Agreements

Enclosure: Pub. 4221-PC, Compliance Guide for 501(c)(3) Public Charities
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For Section 2 A Attachments — Notice of Public Hearings — See Charter Application Parts 3 & 4



Attachments 2D — Notice of 1%t Public Hearing to Area Superintendents

Email to Superintendent at North Little Rock School District

Re: Notice of Public Meeting on Open Enroliment Charter School - Inbox

W Delete & Archive Fg Move B Flag £ Mark Unread ) sync -

Re: Notice of Public Meeting on Open Enroliment Charter School o =
| Gregory Pilewski <pilewskig@nirsd.org> Monday, May 17, 2021 at 5:36 PM
| To: DonHall; Ce: PaulVallas; Micheal Stone ¥

Thank you, Mr. Hall for your notification. We plan to have a staff member attend, Mr. Michael Stone.
In service,
Greg
On Mon, May 17, 2021, 4:16 PM Don Hall <gadonhall@yahoo.com> wrote:
Dear Superintendent Pilewski:

| We hope this email finds you safe and well. This communication is a follow up from our earlier one of March 12, 2021 concerning a proposed
open enrollment charter school application for your service area.

This attached notice is to inform you that American Quality Schools intends to hold a public meeting on May 26t at 7:00 p.m. by Zoom to

i discuss their charter application for the Arkansas Military and First Responder Academy (name s still pending), which will be submitted to the
1 Arkansas Department of Education on June 1, 2021.
| Should you have any questions, please feel free to contact Paul Vallas at 504-655-4319. He will be happy to assist you.
'
Sincerely,
I Don Hall
[
I
¢ NOTICE: Pursuant to the North Utle Rack (NLASD) policy and pracedures, the intended use of this e-mail system s for NLRSD business. All users are cautioned that all messages sent and
received through this system are subject of Act and , and may be reviewed at any time by NLRSD, There should be no expectation of privacy.

The contents of this email and any attachments are intended solely for the use of the named addresseels} and may contain confidential and/or legally privileged information. Any unauthorized use, copying, disclosure,
forwarding, or distribution of the cantents of this e-mail is strictly prohibited by the sender and may be unlawful

Email to Superintendent at Little Rock School District

R otice of Public Meeting on Open Enroliment Charter - Inbox

] Delete [ Archive o Move B Flag & Mark Unread Q) sync

RE: Notice of Public Meeting on Open Enroliment Charter L

Poore, Mike <Mike.Poore@Irsd.org> Monday, May 17, 2021 at 5:06 PM
To: DonHall; Ce: Paul Vallas w

Thanks for sharing. Have a great week,
Mike

From: Don Hall [mailto:gadonhall@yahoo.com)

Sent: Monday, May 17, 2021 4:16 PM

To: Poore, Mike <Mike.Poore@|rsd.org>

Cc: ga I com; Paul Vallas <pa. il.com>
Subject: Notice of Public Meeting on Open Enroliment Charter

Dear Superintendent Poore:

We hope this email finds you safe and well, This communication is a follow up from our earlier one of March 12, 2021 concerning a proposed open
| charter school appl; 1 for your service area

This attached notice is to inform you that American Quality Schools intends to hold a public meeting on May 26™ at 7:00 p.m. by Zoom to discuss
their charter application for the Arkansas Military and First Responder Academy (name is still pending], which will be submitted to the Arkansas
Department of Education on June 1, 2021.

Should you have any questions, please feel free to contact Paul Vallas at 504-655-4319. He will be happy to assist you.
Sincerely,

Den Hall

54



Email to Superintendent at Pulaski County Special School District

[ ] Notice of Public Meeting for Open Enroliment Charter School - Inbox

T Delete & Archive fg Move E Fag £ Mark Unread ) sync

Notice of Public Meeting for Open Enrollment Charter School LT SN
Don Hall <gadonhall@yahoo.com> Monday, May 17, 2021 at 4:15 PM
To: cmenulty@pcssd.org; Ce: gadonhall@yahoo.com; Paul Vallas ¥

@ Final - Public Notice...
'~ 13.8KB

|} Download All - Preview All

| Dear Superintendent McNulty:

We hope this email finds you safe and well. This communication is a follow up from our earlier one of March 12, 2021 concerning a proposed open
| enrollment charter school application for your service area.

This attached notice is to inform you that American Quality Schools intends to hold a public meeting on May 26" at 7:00 p.m. by Zoom to discuss

their charter application for the Arkansas Military and First Responder Academy (name is still pending), which will be submitted to the Arkansas
Department of Education on June 1, 2021.

Should you have any questions, please feel free to contact Paul Vallas at 504-655-4315. He will be happy to assist you.
Sincerely,

Don Hall

American Quality Schools plans to submit an application to the State Board of Education to open a
charter school in Little Rock, Arkansas area to be referred to as the
Little Rock Military Academy.
NOTICE OF PUBLIC HEARING

Virtually via Zoom
Wednesday, May 26, 2021, 7:00 PM

Join with Zoom at
Meeting ID: 452 457 8282 Passcode: 7F43zR

Or
https://us02web.zoom.us/j/45245782827?pwd=RVoxeEVySIdEWHhId2hvZzImMGICQT09

Or join by phone at
1-312-626-6799 — Passcode/PIN: 971357

All are welcome to join us to learn about American Quality Schools and
the opportunities we will bring to your community. Pre-registration is not required.
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Attachments 2D — Notice of 2" Public Hearing to Area Superintendents

American Quality Schools

is submitting an application to the State Board of Education to open a charter
school in the Little Rock, Arkansas area to be referred to as the Arkansas
Military and First Responders Academy.

NOTICE OF PUBLIC HEARING - SECOND
Virtually via Zoom on Tuesday, July 6, 2021, at 7:00 PM
Join with Zoom at
Meeting ID: 860 4617 6128 Passcode: 170284
https://us02web.zoom.us/j/86046176128?pwd=dktqMDFDTmMO01YW5pUGtIQ1hFcjd1QT09
Or join by phone at
1-312-626-6799 — Passcode/PIN: 170284

All are welcome to join us to learn about American Quality Schools and
the opportunities we will bring to your community. Pre-registration is not required.

Email to Superintendent at North Little Rock School District

® Notice of Second Public Hearing for Open Enroliment Charter School - 2021

1] Delete ] Archive Fg Move E Flag = Mark Unread f:) Sync

Notice of Second Public Hearing for Open Enrollment Charter School LR A T a4
Don Hall <gadonhall@yahoo.com> Thursday, June 17, 2021 at 1:17 PM
To: cmcnulty@pcessd.org; Ce: gadonhall@yahoo.com; Paul Vallas; Michael Bakalis; JoAnna Lever

Final - Second Publi...
17.4 KB

Download All - Preview All

Dear Superintendent McNulty:

We hope this email finds you safe and well. This communication is a follow up from our earlier ones concerning a proposed open enrollment
charter school application for your service area.

This attached notice is to inform you that American Quality Schools intends to hold a second public meeting on July 6" at 7:00 p.m. by Zoom to
discuss their charter application for the Arkansas Military and First Responder Academy, which was submitted to the Arkansas Department of
Education on May 30, 2021. |

Should you have any questions, please feel free to contact Paul Vallas at 504-655-4319. He will be happy to assist you. You can also contact me by |
email.

Sincerely,

Don Hall
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Email to Superintendent at Little Rock School District

RE: Notice of Second Public Hearing for Open Enroliment Charter School - Inbox

T Delete 5] Archive P8 Move E Flag = Mark Unread () sync

RE: Notice of Second Public Hearing for Open Enrollment Charter School - & 2
Poore, Mike <Mike.Poore@Irsd.org> Thursday, June 17, 2021 at 4:51PM
To: DonHall; Cc: Paul Vallas; Michael Bakalis; JoAnna Lever

Thanks so much for the notification. Have a great end to the week,
Mike

From: Don Hall [mailto:gadonhall@yahoo.com

Sent: Thursday, June 17, 2021 12:17 PM

To: Poore, Mike <Mike.Poore@I|rsd.org>

Cc: gadonhall@yahoo.com; Paul Vallas <paulgvallas@gmail.com>; Michael Bakalis <mbakalis@aqgs.org>; JoAnna Lever <jlever@apsrc.net>
Subject: Notice of Second Public Hearing for Open Enrollment Charter School

Dear Superintendent Poore:

We hope this email finds you safe and well. This communication is a follow up from our earlier ones concerning a proposed open enrollment
charter school application for your service area.

This attached notice is to inform you that American Quality Schools intends to hold a second public meeting on July 6" at 7:00 p.m. by Zoom to
discuss their charter application for the Arkansas Military and First Responder Academy, which was submitted to the Arkansas Department of
Education on May 30, 2021.

Should you have any guestions, please feel free to contact Paul Vallas at 504-655-4319. He will be happy to assist you. You can also contact me by
email.

Sincerely,

Don Hall

Email to Superintendent at Pulaski County Special School District

MNotice of Second Public Hearing for Open Enrollment Charter School - 2021

T Delete T Archive Fg Move E Flag =? Mark Unread ) sync

Notice of Second Public Hearing for Open Enrollment Charter School T A
Don Hall <gadonhall@yahoo.com> Thursday, June 17, 2021 at 1:16 PM
To: Gregory Pilewski; Ce: gadonhall@yahoo.com; Paul Vallas; Michael Bakalis; JoAnna Lever t
Final - Second Publi...
174 KB
Download All - Preview All i
Dear Superintendent Pilewski:
We hope this email finds you safe and well. This communication is a follow up from our earlier ones concerning a proposed open enrollment
charter school application for your service area.
This attached notice is to inform you that American Quality Schools intends to hold a second public meeting on July 6™ at7:00 p.m. by Zoom to H
discuss their charter application for the Arkansas Military and First Responder Academy, which was submitted to the Arkansas Department of
Education on May 30, 2021.
Should you have any questions, please feel free to contact Paul Vallas at 504-655-4319. He will be happy to assist you. You can also contact me by
email.
Sincerely, |

Don Hall
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Attachment 3 — Tentative 2 Ye

Arkansas Military and First Responders Academy

ar Budget

Estimated Revenues - Year 1

Source of Funds # Students UL Total Yr 1
Student

Foundation Funding 200 $7,349.00 $1,469,800.00

Professional Development 200 $27.40 $5,480.00

ESA 200 $1,051 $210,200.00

Charter Facility Funding 200 $450 $90,000.00

Grants/Other Funding: Walton Grant $1,150,000.00

Note: ** This does not include funding from Title 1 or Federal Child Nutrition

Total Budgeted Revenues**

Arkansas Military and First Responders Academy

Estimated Salaries to be Paid from State/Local Funds - Year 1

$2,925,480.00

Position # Salary | Subtotal Fringe Total Expense

Commandant (Superintendent/Principal) 1 | $90,000 | $90,000 | $23,400 $113,400
Chief Academic Officer (Assistant

Principal) 1 | $80,000 | $80,000 | $20,800 $100,800
JROTC Officer 1 | $70,000 | $70,000 | $18,200 $88,200
Core Curriculum Teachers 10 | $47,000 | $470,000 | $122,200 $592,200
Special Education Teachers 2 | $47,000 | $94,000 | $24,440 $118,440
Digital Literacy Specialist 1 | $40,000 | $40,000 | $10,400 $50,400
JROTC Instructors 1 | $42,000 | $42,000 | $10,920 $52,920
First Responder Instructors 2 | $42,000 | $84,000 | $21,840 $105,840
Learning/Intervention Assistants 2 | $30,000 | $60,000 | $15,600 $75,600
Guidance Counselor 1 | $45,000 | $45,000 | $11,700 $56,700
Nurse/Nutritionist 1 | $40,000 | $40,000 | $10,400 $50,400
Parent/Community Engagement Specialist 1 | $35,000 | $35,000 | $9,100 $44,100
Administrative Assistant 1 | $30,000 | $30,000 $7,800 $37,800
Data/Records Clerk 1 | $28,000 | $27,500 $7,150 $34,650
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IT Technician 1 | $40,000 | $40,000 | $10,400 $50,400
Custodian 1 | $28,000 | $28,000 | $7,280 $35,280
$0 $0 $0
Total Budgeted Salaries and Benefits $1,607,130
Arkansas Military and First Responders Academy
Estimated Expenditures - Year 1
Administration: Explanation Amount
Purchased Services Professional development $10,000.00
Supplies and Materials $10,000.00
computing equipment, printers, phone/intercom
Equipment system $25,000.00
Other Start-up furniture $20,000.00
Classroom Instruction: Explanation Amount
Purchased Services Learning management system $20,000.00
Supplies and Materials $20,000.00
Equipment student and teacher computing devices $225,000.00
Special Education: Explanation Amount
Purchased Services IEP and case management system $5,000.00
Supplies and Materials $2,000.00
Equipment $3,000.00
Gifted & Talented Program Explanation Amount
Purchased Services $1,000.00
Supplies and Materials $1,000.00
Equipment $0.00
ALE Program: Explanation Amount
Purchased Services $2,500.00
Supplies and Materials $1,000.00
Equipment $1,000.00
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ELL Program: Explanation Amount
Purchased Services Online instructional resources $2,000.00
Supplies and Materials $2,000.00
Equipment $0.00
Guidance Services: Explanation Amount
Purchased Services $2,000.00
Supplies and Materials $1,000.00
Equipment $0.00
Health Services: Explanation Amount
Purchased Services $2,000.00
Supplies and Materials $1,000.00
Equipment Startup furniture and equipment $10,000.00
Library Media Services: Explanation Amount
Purchased Services Online subscriptions $5,000.00
Supplies and Materials $2,500.00
Equipment Learning Center equipment $8,000.00
Fiscal Services: Explanation Amount
Purchased Services $0.00
Supplies and Materials $1,000.00
Equipment $0.00
Pupil Transportation: Explanation Amount
Purchased Services Contractor drivers, bus passes $50,000.00
Supplies and Materials $1,000.00
Equipment $0.00
Maintenance & Operations: Explanation Amount
Maintenance and repair, waste removal, security

Purchased Services monitoring $30,000.00
Supplies and Materials $2,500.00
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Equipment $5,000.00
Phone $4,000.00
Gas $8,000.00
Electric $14,000.00
Water $6,000.00
Sewer $5,000.00
Food Services: Explanation Amount
Purchased Services $100,000.00
Supplies and Materials $3,000.00
Equipment Tables/Heat Tables/Cash Register - one time $25,000.00
Data Processing: Explanation Amount
Purchased Services SIS $3,000.00
Supplies and Materials $1,000.00
safety/security/time management/inventory
Equipment management $15,000.00
Substitute Personnel: Explanation Amount
Supplies and Materials $1,000.00
Salaries $10,000.00
CMO Fee (if applicable): Explanation Amount
Annual Fee 10% state and local revenue $140,360.00
Facilities: Explanation Amount
Lease/Purchase Contract Per Yr $120,000.00
Facility Upgrades Security $40,000.00
Property Insurance Per Yr $14,000.00
Content Insurance Per Yr $14,000.00
Debt Expenditures: Explanation Amount
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Other Expenditures: Explanation Amount
Recruitment of students/teachers Advertising/Marketing/Website creation $20,000.00
Legal Services $5,000.00
Extra Duty Stipends $15,000.00
TOTAL BUDGETED EXPENDITURES $1,034,860.00
Arkansas Military and First Responders Academy
Year 1 Ending Balance
REVENUE $2,925,480.00
EXPENDITURES
Salaries & Benefits $1,607,760.00
Other Expenses $1,034,860.00
$2,642,620.00
ENDING BALANCE - Year 1 $282,860.00
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Arkansas Military and First Responder Academy

Estimated Revenues - Year 2

Note: ** This does not include funding from Title 1 or Federal Child

Nutrition

Arkansas Military and First Responders Academy
Estimated Salaries to be Paid from State/Local Funds - Year 2

Source of Funds # Students Amount Per Student Total Yr 1
Foundation Funding 400 $7,422.00 $2,968,800.00
Professional Development 400 $27.40 $10,960.00
ESA 400 $1,051 $420,400.00
Charter Facility Funding 400 $450 $180,000.00
Grants/Other Funding: Walton Implementation Grant Balance $282,860.00
Total Budgeted Revenues **  $3,863,020.00

Position # | Salary | Subtotal | Fringe ETotaI
Xpense
Commandant (Superintendent/Principal) 1 | $90,000 | $90,000 | $23,400 $113,400
Chief Academic Officer (Assistant
Principal) 1 | $80,000 | $80,000 | $20,800 $100,800
JROTC Officer 1 | $70,000 | $70,000 | $18,200 $88,200
Core Curriculum Teachers 7 | $47,000 | $329,000 | $85,540 $414,540
Core Curriculum Teachers 10 | $49,000 | $490,000 | $127,400 $617,400
Special Education Teachers 3 | $49,000 | $147,000 | $38,220 $185,220
Digital Literacy Specialist 1 | $45,000 | $45,000 | $11,700 $56,700
JROTC Instructors 2 | $42,000 | $84,000 | $21,840 $105,840
First Responder Instructors 4 | $42,000 | $168,000 | $43,680 $211,680
Learning/Intervention Assistants 4 | $30,000 | $120,000 | $31,200 $151,200
Nurse/Nutritionist 1 | $44,000 | $44,000 | $11,440 $55,440
Guidance Counselor 2 | $45,000 | $90,000 | $23,400 $113,400
Parent/Community Engagement Specialist | 1 | $35,000 | $35,000 | $9,100 $44,100
Administrative Assistant 2 | $32,000 | $64,000 | $16,640 $80,640
Data/Records Clerk 1 | $28,000 | $28,000 $7,280 $35,280
IT Technician 1 | $40,000 | $40,000 | $10,400 $50,400
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Custodian 1.5 | $28,000 | $42,000 | $10,920 $52,920
$0 $0 $0
Total Budgeted Salaries and Benefits  $2,477,160
Arkansas Military and First Responder Academy
Estimated Expenditures - Year 2
Administration: Explanation Amount
Purchased Services Professional development for staff $10,000.00
Supplies and Materials $10,000.00
Equipment $2,500.00
Classroom Instruction: Explanation Amount
Purchased Services Learning management system $20,000.00
Supplies and Materials $20,000.00
student and teacher computing

Equipment devices $225,000.00
Special Education: Explanation Amount
Purchased Services IEP and case management system $5,000.00
Supplies and Materials $2,000.00
Equipment $3,000.00
Gifted & Talented Program Explanation Amount
Purchased Services $2,000.00
Supplies and Materials $2,000.00
Equipment $0.00
ALE Program: Explanation Amount
Purchased Services $2,500.00
Supplies and Materials $1,000.00
Equipment $1,000.00
ELL Program: Explanation Amount
Purchased Services online resources $2,000.00
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Supplies and Materials

$2,000.00

Equipment $0.00
Guidance Services: Explanation Amount
Purchased Services $4,000.00
Supplies and Materials $2,000.00
Equipment $0.00
Health Services: Explanation Amount
Purchased Services $2,000.00
Supplies and Materials $1,000.00
Equipment

Library Media Services: Explanation Amount
Purchased Services Online subscriptions $5,000.00
Supplies and Materials $2,500.00
Equipment Learning Center equipment $5,000.00
Fiscal Services: Explanation Amount
Purchased Services $0.00
Supplies and Materials $1,000.00
Equipment $0.00
Pupil Transportation: Explanation Amount
Purchased Services $75,000.00
Supplies and Materials $2,000.00
Equipment $0.00
Maintenance & Operations: Explanation Amount
Purchased Services $30,000.00
Supplies and Materials $2,500.00
Equipment $5,000.00
Phone $6,000.00
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Gas $10,000.00
Electric $18,000.00
Water $8,000.00
Sewer $7,000.00
Food Services: Explanation Amount
Purchased Services $140,000.00
Supplies and Materials $5,000.00
Equipment $5,000.00
Data Processing: Explanation Amount
Purchased Services SIS $3,000.00
Supplies and Materials $1,000.00
Equipment $1,000.00
Substitute Personnel: Explanation Amount
Supplies and Materials $1,000.00
Salaries $10,000.00
CMO Fee (if applicable): Explanation Amount
Annual Fee 10% state and local revenue $280,720.00
Facilities: Explanation Amount
Lease/Purchase Contract Per Yr $120,000.00
Facility Upgrades $40,000.00
Property Insurance Per Yr $14,000.00
Content Insurance Per Yr $14,000.00
Debt Expenditures: Explanation Amount
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Other Expenditures: Explanation Amount

Recruitment of students/teachers Advertising/Marketing $20,000.00
Legal Services $5,000.00
Extra Duty Stipends $25,000.00

TOTAL BUDGETED EXPENDITURES  $1,180,720.00

Arkansas Military and First Responders Academy
Year 2 Ending Balance

REVENUE $3,863,650.00

EXPENDITURES

Salaries & Benefits $2,477,160.00
Other Expenses $1,180,720.00

$3,657,880.00

ENDING BALANCE - Year 2 $205,140.00
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Attachment 4: Statement of Assurance

2021 Open-Enroliment Charter Applicant
State of Assurances

The signature of the President of the Board of Directors of the proposed public charter
school’s sponsoring entity certifies that the following statements are and will be addressed
through policies adopted by the sponsoring entity and policies to be adopted by the public
charter school; and, if the application is approved, that the sponsoring entity, governing body,
administration, and staff of the open-enrollment charter shall abide bythem.

1

The information submitted in this application is true to the best of my knowledge and
belief, and this application has been sent to the superintendent of all the districts from
which we expect to draw students.

The open-enroliment public charter school shall be open to all students, on a space-
available basis, and shall not discriminate in its admission policy on the basis of
gender, national origin, race, ethnicity, religion, disability, or academic or athletic
eligibility, except as follows: the open-enrollment public charter school may adopt
admissions policies that are consistent with federal law, regulations, or guidelines
applicable to charter schools. The charter may provide for the exclusion of a student
who has been expelled from another public school district.

If enroliment exceeds the approved enroliment cap, the open-enroliment charter
school shall hold an annual random and anonymous public lottery, followed with
notifying parents of enrollment status for all applicants. The waiting list generated by
the lottery will be maintained for one year.

In accordance with federal and state laws, the open-enroliment public charter
school hiring and retention policies of administrators, teachers, and other
employees shall not discriminate on the basis of race, color, national origin, creed,
sex, ethnicity, sexual orientation, mental or physical disability, age, ancestry, or
special need.

The open-enroliment public charter school shall operate in accordance with federal
laws and rules governing public schools, applicable provisions of the Arkansas
Constitution, and state laws and regulations governing public schools not waived by
the approved charter.

The open-enrollment public charter school shall not use the moneys that it receives
from the state for any sectarian program or activity, or as collateral for debt.

Open-enrollment public charter schools may enter into lease-purchase agreements for

school buildings built by private entities with facilities bonds exempt from federal taxes
under 26 USCS 142(a) as allowed by Ark. Code Ann.
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§ 6-20-402. No indebtedness of an open-enrollment public charter school shall ever
become a debt of the State of Arkansas.

8 The open-enrollment public charter school shall not impose taxes or charge students
tuition or fees that would not be allowable charges in the public school districts.

9. The open-enroliment public charter school shall not be religious in its operations or
programmatic offerings.

10. The open-enroliment public charter school shall ensure that any of its employees who
qualify for membership in the Arkansas Teacher Retirement System or the Arkansas State
and Public School Employee Insurance Program shall be covered under those systems to
the same extent a qualified employee of a traditional school district is covered.

11. The employees and volunteers of the open-enrollment public charter school are held
immune from liability to the same extent as other public school district employees and
volunteers under applicable state laws.

12. The open-enroliment public charter school shall be reviewed for its potential impact on the
efforts of a public school district or public school districts to comply with court orders and
statutory obligations to create and maintain a unitary system of desegregated public
schools.

13. The open-enrollment public charter school shall comply with all health and safety laws,
rules and regulations of the federal, state, county, region, or community that may apply to
the facilities and school property.

14. The applicant confirms the understanding that certain provisions of state law shall not be
waived. The open-enroliment public charter school is subject to any prohibition, restriction,
or requirement imposed by Title 6 of the Arkansas Code and any rule and regulation
approved by the State Board of Education under this title relating to:

(a) Monitoring compliance with Ark. Code Ann. § 6-23-101 et seq., as determined by the
Commissioner of the Department of Education;

(b) Conducting criminal background checks for employees;

(c) High school graduation requirements as established by the State Board of
Education;

(d) Special education programs as provided by thistitle;

(e) Public school accountability under this title;

(f) Ethical guidelines and prohibitions as established by Ark. Code Ann. § 6-24- 101 et seq.,
and any other controlling state or federal law regarding ethics or conflicts of interest; and

(g) Health and safety codes as established by the State Board of Education and state
and local governmental entities.
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15. The facilities of the public charter school shall comply with all requirements for
accessibility for individuals with disabilities in accordance with the ADA and IDEA and
all other state and federal laws.

16. Should the open-enroliment public charter school voluntarily or involuntary close, the
applicant confirms the understanding that any fees associated with the closing of the
school including, but not limited to, removal of furniture, equipment, general expenses,
etc., are the sole responsibility of the sponsoring entity. No indebtedness of any kind
incurred or created by the open-enroliment public charter school shall constitute an
indebtedness of the state or its political subdivisions, and no indebtedness of the open-
enrollment public charter school shall involve or be secured by the faith, credit, or
taxing power of the state or its political subdivisions. Upon dissolution of the open-
enrollment public charter school or upon nonrenewal or revocation of the charter, all net
assets of the open- enroliment public charter school, including any interest in real
property, purchased with public funds shall be deemed the property of the state, unless
otherwise specified in the charter of the open-enrollment public charter school. If the
open-enrollment public charter school used state or federal funds to purchase or finance
personal property, real property or fixtures for use by the open- enrollment public
charter school, the authorizer may require that the property be sold. The state has a
perfected priority security interest in the net proceeds from the sale or liquidation of the
property to the extent of the public funds used in the purchase.

17. To be eligible for a charter school license, an entity must hold or have applied for
501(c)(3) status at the time this charter application is filed. The entity must receive
formal tax exempt status under §501(c)(3) of the Internal Revenue Code of 1986 prior to
the first day of its operation with students.

18. Any applications submitted without documentation showing that 501(c)(3) status has
been applied for or received will not be reviewed. Articles of incorporation or a letter
acknowledging non-profit status from the Secretary of State will not suffice.

19. The curriculum used in the school will be aligned to the Division of Elementary and
Secondary Education curriculum standards.

2. The Arkansas Public School Computer Network (APSCN) Financial Management
System, provided by the Division of Elementary and Secondary Education, shall be the
original and official accounting systems of record for the public charter school as
required by state law and the rules and regulations of the Division of Elementary and
Secondary Education for all financial transaction records and reporting (including, but
not limited to, payroll processing and wage and tax reporting to the IRS ATRS, DFA,
etc., accounts payable, fixed assets, personnel budgeting, and budgeting). APSCN
shall be used to record all private, as well as, local, state, and federal revenues and
expenditures.

21. Ark. Code Ann.§6-24-105 prohibits charter school board members from contracting with
or being employed by the charter school except in certain limited circumstances.

2. The Arkansas Public School Computer Network (APSCN) Financial Management
System, provided by the Department of Education, shall be the original and official
accounting system of record for the public charter school as required by state law and
the rules and regulations of the Department of Education for all financial transaction
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records and reporting (including, but not limited to, payroll processing and wage and tax
reporting to IRS, ATRS, DFA, etc., accounts payable, fixed assets, personnel budgeting,
and budgeting). APSCN shall be used to record all private, as well as, local, state, and
federal revenues and expenditures.

23. The Arkansas Public School Computer Network (APSCN) Student Management
System, provided by the Department of Education, shall be the original and official
student management system for the public charter school as required by state law and
the rules and regulations of the Department of Education for all student management
areas (including, but not limited to, systems administration, demographics, attendance,
scheduling, report cards, discipline, medical, Cognos reporting, and Statewide
Information System reporting).

24. The facility to be used will be in compliance with all requirements for accessibility in
accordance with the Americans with Disabilities Act (ADA) and Individuals with
Disabilities Education Act (IDEA) and all other state and federal laws and local zoning
ordinances.

25. A copy of the entity's letter from the IRS reflecting tax exempt status or a copy of
the entity's application for 501(c)(3) status must be included with the application.
Articles of incorporation or a letter acknowledging non-profit status from the Secretary of
State will not suffice.) To be eligible, an entity must hold or have applied for 501(c)(3)
status at the time this charter application is filed. The entity must receive formal tax
exempt status under §501(c)(3) of the Internal Revenue Code of 1986 prior to the first
day of its operation with students. Non-profit entities without the required Internal
Revenue Service documentation are not eligible to be awarded charters; therefore, any
applications submitted without documentation showing that 501(c)(3) status has
been applied for or received will not be reviewed.

WQ Bakatie May 28, 2021

Applicant Signatuure Date

Michael J. Bakalis
Printed Name
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Appendix | — First Responder’s Concentration Overview

A first responder is a person with specialized training who is among the first to arrive and
provides assistance at the scene of an emergency, such as an accident, natural disaster, or
terrorism. First responders typically include law enforcement officers, paramedics, EMT's and
firefighters.

The program offers an immersive and innovative experiential learning opportunity while
preparing students for futures in the First Responder career field. Partnered with First Responder
institutions, students will have the ability to receive training in a First Responder field of interest,
mentorship from industry professionals, work study opportunities and specific certifications.

First Responder training will be offered as electives, consuming that portion of the AMFRA
budget and school day. Traditional enrichment and recreational electives will be offered as a
series of clubs the students will have an opportunity to participate in. Each of the First
Responders electives will include internship and paid work-study opportunity for students.
Students will have the option of changing electives. One outcome from this program is that
students could be eligible for career placement in one of the five first responder areas upon
graduation.

Students in the First Responders Academy Magnet select from one of five tracks:

1. Law Enforcement Track is for students interested in pursuing a future in the Law
Enforcement or Criminal Justice fields.

2. Firefighting Track is for students interested in pursuing a future in the Firefighting or Fire
Science fields.

3. EMS Track is for students interested in the front lines of emergency medical services,
providing support to patients, before they reach a hospital.

4. Nursing Track is for students interested in the field of health care services.

5. Auviation Track is for students interested in the field of aviation, specifically Flight
School, Pilotless Drone Operator, Air Traffic Control, and Drone operators,

Institutional Partners

AMFRA will partner with local First Responder institutions. They include the Pulaski County
Sheriff’s Office, the Little Rock Fire Department, MEMS as well as the Reserve Officers
Training Program (ROTC). AMRA will also partner with a local college or University that offers
advanced certifications or to earn credits towards an Associate degree in First Responders areas
of interests.

AMFRA will contract with the Institutional First Responder Partners for the following services.
« Design the training to familiarize the students with their specific First Responder
profession and place them on track for certification.
e Provide the instructors who will serve as paid Adjunct Professor
o Provide students with real work expense through internships and paid work-study. school
to work experience that will be financed by AMFRA.
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Sample First Responder Curriculum Track

The final tracks components will be determined by the First Responder partner and will include
the identification and offering of certificated programs. What follows are partial samples of a
Police and Fire First Responder Track.

POLICE

Criminal Justice Operations | - Grade 9

This course is to introduce the student to the history, goals, and career opportunities in the
Criminal Justice Profession. It, also, covers ethics and professionalism, constitutional and
criminal laws, court and trial process, juvenile justice system, and the correctional system.
Students will, also, be instructed on personal, interpersonal, and communication skills as well as
demonstrate employability skills.

Criminal Justice Operations Il - Grade 10

This course is to introduce the student to the characteristics and procedures of patrol, complete
written reports, and crime prevention programs. Students will, also, describe guidelines for use-
of-force, perform CPR and first aid techniques, and procedures to protect from blood-borne
pathogens. Training for Traffic Control Officer and Parking Enforcement Specialist.

Criminal Justice 111 (Parts 1 & 2) — Grade 11 & 12 (Dual Enrollment)

This course is to introduce the student to crime scene safety, conducting criminal investigations,
conducting forensic processing, and complete property control procedures. Students will conduct
a traffic crash investigation completing the proper report forms. Computer skills as well as job
related math skills will be performed. Enhancing the awareness of human diversity will be
instructed. Students will also participate in AMFRA funded paid-work study internships with the
Police Department.

FIRE

Firefighting I - Grade 9

This course is to introduce a career of Fire Science that can lead to employment, after further
instruction, to a career as a fire fighter or other disciplines in the Fire Science realm. Topics
include history and culture of fire service, health, safety prevention, and situational awareness,
communications for emergencies and non-emergencies, building materials and construction
methods, fire behavior, operational safety, proper use and care of personal protective equipment
(PPE), proper selection and utilization of fire extinguishers, securing and raising objects with
rope and webbing, search and victim removal methods, firefighter survival skills, emergency
scene lighting, perform forcible entry and breaching operations, and selection and deployment of
appropriate ladders.

Firefighting I1 - Grade 10
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This course is to introduce a career of Fire Science that can lead to employment, after further
instruction, to a career as a firefighter or other disciplines in the fire science realm. Topics
include tactical ventilation, water supply systems and sources, fire hose characteristics,
inspection, and maintenance procedures, and perform various hose rolls, loads, and finishes, and
control of various types of fires (structural, Class C and Class D fires, vehicle and ground cover).

Firefighting 111 — Grade 11 (followed by DE for 12th grade)

This course is to provide an introduction to a career of Fire Science that can lead to employment,
after further instruction, to a career as a fire fighter or other disciplines in the Fire Science realm.
Topics include loss control practices and procedures following AHJ (Authority Having
Jurisdiction), roles of firefighters in the development and implementation of a fire and life safety
program, and performing and practicing JPR (Job Performance Requirements). Students will also
participate in AMFRA funded paid-work study internships with the Police Department.
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Appendix I1: Letter(s) of Support

° MEMS

July 9, 2021
To Whom It May Concern:

Please accept this letter in support for the Little Rock Military Academy.

As the Director of MEMS, | am excited about the beginning of the Little Rock Military Academy.
With the stated focus of first responder electives concentration along with college-preparatory
instructional framework the student is getting an excellent start toward a career.

The opportunity to partner and support a program that focuses on self-discipline, leadership,
teamwork, health and physical fitness. | am also excited to learn that academies of this type have
historically drawn significant numbers of students from underrepresented populations. This is also an
area of focus for the first responder community.

| see nothing but good things for Central Arkansas with the Little Rock Military Academy. Thank
you for your time and attention in this matter. If | can be of further assistance in any way, please do not
hesitate to contact me.

Sincerely,
/%'/
Zg:hompson FACPE

MEMS Executive Director

Metropolitan Emergency Medical Services (MEMS)

P.O. Box 2452, Little Rock, AR 72203-2452
Administrative Office (501) 301-1400 / Fax (501) 301-1401
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SUPPORT
SERVICE

2021 Open-Enrollment Public
Charter School Application — Part 2 of 3

Arkansas Military and First Responders Academy (AMFRA)

Name of Proposed Charter

Formerly called “Little Rock Military Academy” in our original Letter of Intent (LOI)

[ Initial Application - Deadline June 1, 2021 at 5:00 p.m.

Applications will not be accepted after this time.

X Final Application - Deadline July 15, 2021 at 5:00 p.m.

Applications will not be accepted after this time.

Any application that is substantially incomplete will not be forwarded to the authorizer for
consideration. An application will be considered substantially incomplete if it does not
provide enough information to enable staff at the Division of Elementary and Secondary
Education to provide a meaningful review.

Division of Elementary and Secondary Education
Charter School Office
Four Capitol Mall
Little Rock, AR 72201
501-683-5312



APPLICANT INFORMATION

Arkansas Military and First Responders Academy
(AMFRA)

Name of Proposed Charter:
Formerly called “Little Rock Military Academy” in
our original Letter of Intent (LOI)

Primary Contact for Application: | Paul G. Vallas

Primary Contact Phone: 504-655-4319
Primary Contact Cell: 504-655-4319
Primary Contact Email: paulgvallas@gmail.com

Name of sponsoring entity:

American Quality Schools — Dr. Michael Bakalis, CEO, mbakalis@ags.org

The sponsoring entity is eligible to apply for a public school charter under the following
category:

[ A public institution of higher education
[ A private nonsectarian institution of higher education
[] A governmental entity

An organization that is nonsectarian in its programs and operations and is, or will be,
exempt from taxation under Section 501(c)(3) of the Internal Revenue Code.

Name of Charter Management Organization:

American Quality Schools, Dr. Michael Bakalis, CEO, mbakalis@ags.org
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Internet bids will be received by
the Arkansas Department of
Transportation until ten o'clock
a.m., (10:00 a.m.) and until one

0 p.m.), June 30,
2021, A complete listing of =_m
jobs to be included in this letting
can be found on the Department's
website at

www.ardot.gov/divisions/pro-

gram-management/construction-
contract-development/construc-
tion-contractors/currently-adver-
tised-projects.

Plans, Proposal Documents,
and Specifications may be pur-
chased in the Program Manage-
ment Division at the address
noted above during regular busi-
ness hours until 4:30 the day be-

Bids/Requests

quests to become an eligible
bidder and questions regarding
n or bidding re-
quirements should be addressed
to the Arkansas Department of
Transportation, Program Man-
agement Division at
pmd@ardot.gov or via telephone
at (501) 569 2261.

In order to have a bid consid-
ered, contractors must furnish a
proposal guaranty consisting of
either a bidder's bond or a certi-
fied or cashier's check in the
amount of five percent (5%) of the
total amount bid. In order for a

bond to be acceptable to the De-
partment, the company issuing
the bond must be named in the
Department of Treasury Listing of

Authority as acceptable sure-ties
on Federal Bonds and as ac-
ceptable reinsuring companies.
The Underwriting Limitation of the
bonding company shall be ad-
hered to. Any excess (between
the face amount of the Bond and
the Underwriting Limitation) shall
be protected by rein-surance
provided by an acceptable rein-
suring company.

This notice is available from the
ADA/504/Title VI Coordinator in
large print, on audiotape and in
Braille.

The Department reserves the
right to reject any or all bids and
to waive any formalities.

BY AUTHORITY OF
ARKANSAS STATE HIGHWAY
COMMISSION

Robert . Moore, Jr., Chairman

75419315f

Bids/Requests

than five percent (5% of the total
maximum bid price) payable
without recourse to the Owner, or
a bid bond in the same amount
from a reliable surety company,
as a guarantee that the Bidder will
enter into a contract and execute
performance and payment bonds
in fifteen (15) days after
notice of award of Contract to
him. Such bid guarantee shall be
made payable to the CITY OF
NORTH LITTLE ROCK.

The SUCCESSFUL bidder will
be required to furnish a
performance and payment bond
upon the form provided in the
amount of one hundred percent
(100%) of the contract price from
an approved surety company
holding a permit from the State of
Arkansas to act as surety, or other
surety or sureties acceptable to
the Owner.

7. WITHDRAWAL OF BIDS

No bid may be withdrawn for a
period of sixty (60) days
subsequent to date of the opening
of Proposals.

8. COMPLIANCE WITH
ARKANSAS STATUTES

All bidders shall comply with
the requirements of the
Contractor's Licensing Law of the
State of Arkansas, and all
applicable Arkansas regulations.
All bonds on this project shall
comply with Arkansas Statutory
Performance and Payment Bond
Law, Act 351 of 1953, as
amended by Act 209 of 1957.

9. REJECTION OF BIDS

The Owner reserves the right to
reject any or all bids, in whole or
in part, or award items separately;
to waive m:< nformalities or
irregulari the bids and
bidding %mawa to be in the best
interests of the City of North Little
Rock; and to reject
nonconforming, nonresponsive, or

other Contract Documents may be
deemed invalid and may not
receive consideration.

The City of North Little Rock
encourages participation of small,
minority, and woman-owned
business enterprises in the
procurement of goods, services,
professional services, and
construction, either as a general
or subcontractor. It is

Notice to Architects

Request for Qualifications RFQ
#UCA-21-064 for the remodel of
Communication Science Disor-
ders, Schichtl, & Snow Fine Arts
Buildings. The full RFQ can found
at the UCA Purchasing website at
www.uca.edu/purchasing or
contact the UCA Purchasing Of-
fice. Proposals will be accepted
until June 2, 2021 at 9:00 a.m.

The State of Arkansas en-
courages the participation of all
small, minority and women
business enterprises. The State of
Arkansas reserves the right to re-
ject all proposals and to waive
any formalities.

Contact: Cassandra Mc-
Cuien-Smith, Director of Pur-
chasing

Address: 2125 College Avenue,
Suite 2. Conwav. AR 72034

further requested that whenever
possible, contractors who require
subcontractors, seek qualified

small, minority, and
woman-owned businesses to
partner with them.

1210

CITY OF NORTH LITTLE ROCK
COMMUNITY DEVELOPMENT

Bids/Requests

Assistant Director for

Meetings/
Hearings

Arkansas area to be referred to as
the Little Rock Military Academy.

NOTICE OF PUBLIC HEARING
ually via Zoom

Procurement Wednesday, May 26, 2021,
75419416f 7:00 PM
Join with Zoom at

Meetings/

Hearings

American Quality Schools plans

Meeting ID: 452 457 8282

Passcode: 7F43zR

Or
https://us02web.zoom.us/j/452

to submit an application to the  4578282?pwd=RVoxeEVySIdEWH

State Board of Education to open
a charter school in Little Rock,

hid2hvZzZImMGICQT09

To place your ad call Little Rock (501) 372-3733 or 1-800-342-3375

Or join by phone at

1-312-626-6799
Passcode/PIN: 971357

All are welcome to join us to
learn about American Quality
Schools and the opportunities we

bring to your community.
Pre-registration is not required.
754145162
Arkansas’ Largest
Selection of Vehicles.
Democrat-Gazette
Classified.

Rne,s—Believe It or Not!

n {924~ Now

WISDOM THE ALBATROSS,
THE OLDEST WNOWN WILD BIRD
IN THE WORLD, RECENTLY WATCHED

Ac

WCK AT AGE 707
Submit ted By
Nate Westbury,
Minneapolis, MN.

whw.fipleys com

H ENDED HiS ALASKAS BACKCOUNTRY,
i MAJOR LEAGUE BASEBALL CAREER A BEAR

5 IN 1970 BIT HER IN THE BUTT
§ WITH 2,297 RONSBATED IN(RB1D, | WHEN SHE TRED To USE
H A RECORD HE STILL HOLS TODAY AN OUTHOUSE .~

LUHILE SHANNON STEVENS
WAS NVACATIONING- IN

T —

ted by Andrews Mcheel for UFS.

Classified Ad Information

To Place Your Ad

FREE ADS:

Visit www.freeadsarkansas.com
PAID ADS CALL:

Free Ad

Details

FREE AD INCLUDES:

3 lines for 3 days in pri
text online for 30 days

ntand unlimited
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SUPPORT
SERVICE

2021 Open-Enrollment Public
Charter School Application — Part 4 of 4

Arkansas Military and First Responders Academy (AMFRA)

Name of Proposed Charter

Formerly called “Little Rock Military Academy” in our original Letter of Intent (LOI)

[ Initial Application - Deadline June 1, 2021 at 5:00 p.m.

Applications will not be accepted after this time.

X Final Application - Deadline July 15, 2021 at 5:00 p.m.

Applications will not be accepted after this time.

Any application that is substantially incomplete will not be forwarded to the authorizer for
consideration. An application will be considered substantially incomplete if it does not
provide enough information to enable staff at the Division of Elementary and Secondary
Education to provide a meaningful review.

Division of Elementary and Secondary Education
Charter School Office
Four Capitol Mall
Little Rock, AR 72201
501-683-5312



APPLICANT INFORMATION

Arkansas Military and First Responders Academy
(AMFRA)

Name of Proposed Charter:
Formerly called “Little Rock Military Academy” in
our original Letter of Intent (LOI)

Primary Contact for Application: | Paul G. Vallas

Primary Contact Phone: 504-655-4319
Primary Contact Cell: 504-655-4319
Primary Contact Email: paulgvallas@gmail.com

Name of sponsoring entity:

American Quality Schools — Dr. Michael Bakalis, CEO, mbakalis@ags.org

The sponsoring entity is eligible to apply for a public school charter under the following
category:

[ A public institution of higher education
[ A private nonsectarian institution of higher education
[] A governmental entity

An organization that is nonsectarian in its programs and operations and is, or will be,
exempt from taxation under Section 501(c)(3) of the Internal Revenue Code.

Name of Charter Management Organization:

American Quality Schools, Dr. Michael Bakalis, CEO, mbakalis@ags.org




Attachments 2A2 — Notices of 2" Public Hearing
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Jan. 6 riot suspect
asks for longer rein
to swap classic cars

Judge takes up Gravette man’s request | &

BILL BOWDEN
ARKANSAS DEMOCRATGAZETTE

The Gravette man arrest-
6U. S

c-car swap meet in

Central Arkansas.
Richard “Bigo” Barnett,

61, is currently allowed to

his residence
while he is on
home deten-
tion awaiting
trial.

Petit Jean
Mountain,
where the car
show is bein;
held this week, is 200 miles
from Gravette.

During a teleconference
court hearing Tuesday in
the District of Columbia,
Barnett’s attorney, Joseph
McBride of New York City,
said Barnett needs to travel
to make a living.

In a letter to the court,
McBride noted that Barnett
was in jail from Jan. 8 to
April 27.

“During that time Mr. B:
nett was terminated from his
career position as a window
salesman, which was his pri-
mary source of his income,”
wrote McBride. “Mr. Bar-
nett’s second job of buying
and selling classic cars is
now his primary source of
income. Consequently, his
ability to travel for work is
crucial to his ability to pay
his bills, provide for his
family and fund his legal de-
fense.”

Barnett must travel to in-
spect, appraise, negotiate and
purchase vehicles in person,
according to McBride’s letter.

‘Because of this, we are
respectfully asking that Mr.
Barnett’s travel restriction
be modified so that pretrial
services can grant or deny
work related travel requests,
and shield the details of said
requests from the prying
cyes of the public,” wrote
McBride.

In Tuesday’s hearing, Mc:
Bride suggested a travel radi
us of 200 to 250 miles would
be more appropriate than 50
miles.

A radius of 250 miles
would allow Barnett to trav-
el to Little Rock, Kansas City,
‘Tulsa and Springﬁeld, Mo.

We understand the
courtsconcorn,but 3 50-mile
radius in rural Arkansas is
just not practical” he told the
court. “Mr. Barnett is basical-
ly 75 miles from anywhere to
start.”

McBride said Barnett’s
pretrial services officer
in Arkansas supports the
proposed modification of
Barnett’s home-detention
status.

In his letter to the court,
McBride said Barnett is ask-
ing for permission to spend
Friday night in the vicinity
of Detit Jean Mountain and
return to Gravette on Satur-
day evening,

The Mid-America Old
Time Auto Association swap
meet ends Saturday.

‘The government opposes
McBride’s request to loos-
en the restrictions on Bar-
nett, Assistant U.S. Attorney
Mary Dohrmann told the
court.

US. District Judge Chris-
topher Cooper asked Mc
Bride if Barnett’s car bu
ness is registered and files
tax returns, or if it’s just a
“side hustle, a hobby.”

McBride said it was a
hobby but has become Bar-
nett’s primary source of
income. Barnett hasn't in-
corporated the business yet

ut he does pay taxes on the
buying and selling of cars,
said McBride.

“At this time, your honor,
this is the only way he has
an opportunity to make ends
meet, to provide for his fam-
ily and of course provide for
his legal defense,” said Mc-
Bride.

Barnett

Cooper asked Dorhmann
to file a response by Thurs-
day so he could make a de-
cision in time for Barnett to
travel on Friday, if he is al-
lowed to o so.

A Richard Barnett of
Gravette got a §9,300 loan
from through the Paycheck
Protection Program in April
2020, according to ProPubli

ca. The loan program was
meant to help businesses
weather the coronavirus
pandemic. Barnett was listed
as an independent glass and
glazing contractor, according
to ProPublica. The business
ad existed for more than
two years, according to the
website. The loan was made
by Legacy National Bank.

In Tuesday’s hearing,
Dohrmann said there were
3,500 discovery files so far in
Barnett’s case, and there will
be considerably more. She
said that discovery includes
lengthy videos.

Cooper set Barnett’s next
court hearing for Aug. 24. A
trial date hasn't been sched-
uled yet.

During the Capitol ri-
ot, Barnett entered House
Speaker Nancy Pelosi’s office
and posed for photos with
his foot on a des

A grand jury indicted
Barnett on seven charges,
including 18 U.S.C. 1752(a)
) and (b)) (A), entering
and remaining in a restricted
building or grounds with a
deadly or dangerous weap-
on, which carries a maxi-
mum sentence of 10 years
prison.

The weapon was a ZAP
Hike N’ Strike 950,000 Volt
Stun Gun Walking Stick that
Barnett purchased at Bass
Pro Shops in Rogers on Dec.
31, according to court filings.

Barnett's attorneys argue
it wasn't a dangerous weapon
because it had no batteries in
it during the Capitol breach.
Based on court filings, inves-

tigators have yet to recover

the stun gun or the cellphone
Barnett had with him at the
Capitol.

Barnett also took an enve-
lope from Pelosi’s office and
left a scrawled note for her.
According to his attorney, the
scrawled note read “Nancy,
Bigo was here, biatd.” The
last word was meant to be
“biatch,” but the ¢ and the
h ran together, they said in
a court filing in which they
argued that “biatch” is slang
and a less offensive word.

A fundraiser has been
set up to help Barnett raise
money for his legal expenses.
1t's called the Richard “Bigo”
Barnett Legal Defense Fund,
according to the fundraiser’s

g

website.

“For contributions of $100
or more, Richard will send
you a picture of him with his
feet up on a desk while on
house artest” accarding to
the websil

Initially, the website
message read: “As a token
of his appreciation for con-
tributions of $100 or more,
Richard will send you an
autographed picture of him
sitting in Pelosi’s office per-
sonally addressed to whom-
ever you like.”

On Sunday, Barnett and
McBride were featured on
Russian state television, a
cording to the Daily Beast.
In the broadcast, Barnett was

escribed as “colorful” and
an “American patriot” who
protested against “the stolen
election,” according to the
Daily Beast.

“McBride welcomed Ros-
siya-l special correspondent
Valentin Bogdanov into his
office and FaceTimed his cli-
ent, who appeared cheerful
and at ease at his Arkansas
ranch, flashing a big smile
and showing off his car col-
lection,” according to the
article.

President Joe Biden and
Russian President Vladimir
Putin are to meet today in a
summit in Geneva,

“The glorification of the

Cases

© Continued from Page 18
With new cases outpac-
ing recoveries, the number
of cases in the state that
were considered active rose
by 109, to 2,144, its highest
level since May 9.
ealth Secretary Jose
Romero said Memorial Day
gatherings arelikely *a big
of the increase and
lhal the state could see a
similar escalation ater the
Fourth of
“Thote axe.alot of people
that aren’t adhering to the
[US. Centers for Disease
Control and Prevention]
recommendations” for peo-
ple who haven’t been fully
vaccinated to wear masks in
public places and practice
social distancing, Romero

Coronavirus daily updates

As of 10:30 p.m. Tuesday

176,568,410

Worldwide cases

33,488,859

U.S. cases

344,369

Arkansas cases

3,819,480

Worldwide deaths

600,271

U.S. deaths

5,869

Arkansas deaths

Vaccination numbers
Arkansans 12 and older are eligible for covid-19

vaceination.

Ages 12 and up are eligible for Pfizer-BioNTech vaccine. Ages 18
and up are eligible for Moderna and Johnson & Johnson vaccines.

“I think it serves a re-
minder that we're not vacci-
nated enough, and we won't
be back to normal until we

ave a significant number of

2,674,020

Arkansas doses received

2,057,762

Arkansas doses given

For covid

telated maters,

J1the Arkansas Department

fully vacci-
Rated, he said.

Romero said it was “too
early to tell” whether more
transmissible variants of the

800) 985-6030, 8 am. 108 p.m. daiy.

Health Department clncs arelisted at

s

Non-department linics can be found at hitps:/bity/3q45Noe

SOURCES: Center or Syst I

Arkansas Department of Health

virus that have
been identified in Arkansas
are contributing to the up-

ick.

As tracked in CDC data,
the number of Arkansans
who had received at least
one vaccine dose rose Tues-
day by 1,639, to 1,229,128,
representing about 40.7% of
the state’s population.

number who had
been fully vaccinated rose
by 2,516, to 985,595, or about
32.7% of the population.

‘Among the states and
District of Columbia, Arkan-
sas continued to rank 45th
in the percentage of its res-
idents who had received at
least one vaccine dose, an
49th, ahead of only Alabama
and Mississippi, in the per-
centage who had been fully
vaccinated.

Nationally, 52.6% of peo-
ple had received at least one
dose, and 43.9% were fully
vaccinated.

The number of vaccine
doses that Arkansas provid-
ers reported having admin-
istered, including second
doses of the Pfizer and Mod-
erna vaccines, rose Tuesday
by 6,502, according to the
Health Department.

That was larger by 369
than the increase the previ-
ous Tuesday.

Hutchinson said that was

“pretty goo

“I'm starting to see a
correlation between active
cases and people getting
vaccinated,” the Republican
governor said.

“It’s just human nature.
As you see a threat, more
people get vaccinated. They
want to protect them in the
future, and so we've got to
catch up, and I hope that
that will continue to in-
crease.”

At almost 5,400, the av-
erage number of doses ad-
ministered each day over
the past seven days was
still down from the average
of 5570 a day the previous
week.

The average peaked at

more than 23,000 a day in
carly April.

VACCINE INCENTIVES

Hutchinson announced
late last month that Arkan-
sans who received a vaccine
dose on or after May 26
would be eligible to claim
one of the $20 scratch-off
lottery ti kels or a pair of
gift certificates for hunting
and ﬁshing iconses worth 5
total of $21.

He said the state was
buying 50,000 of the lottery
tickets and 50,000 pairs of
gift certificates and could
buy more if the incentives
proved effective.

In addition to the person
who won $500 from one of

the lottery tickets, Hardin

said Tuesday that 34 people
had each won $100, 60 had
won $50, 59 had won $40,
41 had won $30 and 105 had
won $20.

Two cards each worth $1
million remained in circula-
tion in the game, known as
the $1 Million Spectacular,
as of Tuesday, along with
3,800 cards worth at least
$500, he said.

Hardin has said that
state officials would know
if someone won $1 million
from one of the lottery tick-
ets, but wouldn't have infor-
mation on people who won
smaller amounts, ranging
from $20 to $50,000, until
the game had concluded
and a final audit was con-
ducted.

On Tuesday, however, he
said in an email that the lot-
tery had “developed a way
to provide some of this in-
fo while the game remains
active.”

The department will be
providing weeKly reports on
winnings from the tickets,
he said.

People can claim the
tickets or gift certificates
at vaccine clinics organized
by the Health Department or
the Arkansas Foundation for

‘Adkansas Democrat-Gazette

Medical Care or by bring-
ing their vaccination card
to one of the department’s
local health units.

Health Department
spokeswoman Danyelle
McNeill said the number of
people who had claimed one
of the rewards rose Tuesday
by 87, to 1,698.

‘That included an increase
of 69 people who had re-
ceived lottery tickets, bring-
ing the total to 1,289.

number who had re-
ceived gift certificates rose
by 18, to 409.
FORECAST ISSUED

In their latest forecast
report, released Tuesday,
researchers with the Uni-
versity of Arkansas for
Medical Sciences’ Fay
Boozman College of Public
Health warned that the pace
of vaccinations in the state
is “mn slow.”

“We acknowledge
achieving higher vaccina-
tion rates is complicated
by the relaxed attitude with
‘which the epidemic is now
perceived,” the researchers
said in the report, dated
June 6.

“Outside of more met-
ropolitan areas in the state,
mask wearing is rare. In al-
most all areas, local gath-
ering places give little con-
cern to social distancing
and large groups of people
are gathering. There seems
to be a strong feeling in the
state that the pandemic is
over.”

They called that “more
‘wishful thinking than reali-
ty, especially for those who
are not fully vaccinated.”

elta variant, which
first emerged in India, ac-
counts for about 6% of in-
fections in the United States
and will soon become the
dominant strain if it spreads
as it did in the United King-
dom, the researchers wrote.

“We are not advocating a
return to strict virus control

VIDEO ONLINE
Hutchinson
addresses the
media during
news conference
arkansasoniine.com/616update/

PHOTOS ONLINE
More from %
Hutehinson’s

arkansasoniine.
com/616gov/
measures in the state at this
time,” the researchers said.

“But, we are concerned
that August and September,
when children and young
adults begin to go back to
schools and colleges, may
be a rough time for the
state. Schools and colleges
are wonderful environ-
ments for the spread of viral
infections.”

The report didn't contain
projections that went be-
yond Monday of next week,
when it predicted the state’s
cumulative count of cases
would rise to 344,179.

At 344,369, the state’s
count had already passed
that number as of Tuesday.

FEWER TESTED

The larger increase in
cases Tuesday compared
with a week earlier came
despite a lower number of
tests reported to the Health
Department that were per-
formed Monday compared
with a week earlier.

The 1,240 polymerase
chain reaction, or PCR,
tests that the department
had received was down by
177 from the number a week
alier,while the 663 antigen
tests was down by

Meeil o Q1% of the
PCR and antigen tests per-
formed during the week
ending Monday were pos-
itive.

State Epidemiologist Jen-
nifer Dillaha said Monday
the percentage over a rolling
seven-day period has been
trending upw:\zd since it hit
alow of about 2.5% in early
April.

Hutchinson has said he
wants to keep the percent-
age below 10%.

The number of cases con-
firmed through PCR tests in
Arkansas rose Tuesday by
138, to 268,530.

The number of “prob-

able” cases, which include
those identified through
antigen tests, rose by 164, to
75,839.
Pulaski County had the
most new cases, 46, fol-
lowed by Washington Coun-
ty, which had 29, and Saline
County, which had 20.

The Health Department
didn't report any new cases
among prison and jail in-
‘mates.

The state’s death toll rose

by six, to 4,659, among con-
firmed cases and remained
at 1,210 among probable
cases.
The number of people
who have ever been hos-
pitalized in the state with
covid-19 grew by 40, to
16,609.

“The number of the state’s
virus patients who have ever
been on a ventilator rose by
three, to 1,692.

Hopeful

® Continued from Page 18
unheard. Its heartbreaking
to know that we have un-
derpaid workers, Arkansans
without health care, children
going hungry, senior citizens
worried about the cost of
prescription drugs and truck
drivers worried about driv-
ing over fractured bridges,”
he said at a speech at a cam-
paign kickoff event Tuesday
in downtown Pine Bluff.

In announcing his cam-
paign, Jones emphasized his
deep roots in the state as a
seventh-generation Arkansan
who can trace his ancestry
back to a slave record from a
plantation in south Arkansas.

Jan. 6 rioters is just one of
several tactics Kremlin loy-
alists are using to disparage
the US. in the lead-up to the
summit,” according to the
Daily Beast.

eanwhile, on Tuesday,
Pelosi said the House of Rep-
resentatives will move for-
ward with investigations of
the Jan. 6 insurrection now
that legislation to create an
independent commission has
stalled in the Senate, saying
“we can’t wait any longer”
to investigate the attack, ac-
cording to The Associated
Dress.
Information for this article was
contributed by Frank E. Lock-
wood of the Arkansas Demo-
crat-Gazette.

After studying and
math on a NASA scholarship
at Morehouse College, earn-
ing higher degrees in nuclear
engineering and urban plan-
ning at the Massachusetts In-
stitute of Technology, and be-
coming an ordained minister,
Jones returned to his home
state about four years ago.

“Serving the state matters
alot to me so coming back
‘was about, what is the best
way to serve Arkansas? That
was top of my mind when I
got here” he said.

He is married to Dr. Jer-
rilyn Jones, an emergency
room physician and the pre-
paredness medical director
for the Arkansas Department
of Health. They have three
daughters.

Jones noted the challenges
of entering the race as a polit-
ical newcomer.
“We begin this campaign
without a lot of name recog-
nition. I've never run for of-
fice before. My father wasn't
governor. In fact, no governor
has ever looked like me,” he
said. “It’s going to be a chal-
lenge. But one we can meet
Lugrth

his campaign
would be sbot “going into
every community and listen-
ing to as many voices as we
can and together coming up
with solutions, and through
that really making a differ-
ence in people’s lives.”

At least two other candi-
dates are secking the Demo-
cratic nomination, small-bus
ness owner James “Rus”
Russell and businesswoman
Supha Xayprasith-Mays.

Russell said in a text mes-
sage that while the other
candidates “have experience
working within existing sys-
tems and i

inclusion and putting people
first.

“I encourage open dis-
cussion that brings people
together. More people in the
race facilitates a broad base
discussion about the chal-
lenges faci
said in a text message.

Anthony Bland, a Little
Rock educator, told the Ar-
kansas Democrat-Gazette last
month that he was exploring
arun for governor and would
decide whether to enter the
race after receiving commu-
nity input. He didn’t return a
voicemail by deadline Tues-
day evening. Bland ran as a
Democrat for lieutenant gov-
ernor in 201¢

The announced candi-
dates for the Republican
nomination for governor are
Attorney General Leslie Rut-
ledge of Maumelle and Sarah
Huckabee Sanders, a former
press secretary for former
President Donald Trump
and the daughter of former

he
herent obstacles presented.”
he has dedicated his life to
“examining those systems to
root out and remove those
obstacles to work toward a
more equitable society for ev-
eryone” He also said he was
excited to welcome Jones into
the race.

Xayprasith-Mays said her
background as a woman of
Asian descent and as an im-
migrant sets her apart from
the ot

Republican Gov. Mike Huck-
al

Republican Gov. Asa
Hutchinson, who has held
the office since 2015, is barred
from secking reelection un-
der the state’s term-limits
amendment

The primary election is
scheduled for May 24, accord-
ing to the secretary of state’s
office. The party nominees
face each other in November

ROOF
LEAKING?

GROBMYER
R FING
&RFSTORATIC, LLC

201-664-3434

fgrobmyer@comcast.net

American Quality Schools
s submitting an application to the State Board of Education to open a charter]
school in the Litle Rock, Arkansas area to be referred to as the  Arkansas
Wilitary and First Responders Academy.
NOTICE OF PUBLIC HEARING - SECOND
Virtually via Zoom on Tuesday, July 6, 2021, at 7:00 PM
Join with Zoom at

Meeting ID: 860 4617 6128 Passcode: 170284

Orjoin by phone at
1-312-626-6799 ~ Passcode/PIN: 170:

Al are welcome o i s o ea about Amercan Qualty Schoots and

284

with her campaign’s focus on

51

i




Arkansas Democrat ¥ (azette

® SUNDAY, JUNE 20, 2021 @ 3B

Pedaling on the trail

0 - ,._-. e Ll v,
Bill Highfil ides bikes with his wife, Beth, on the Jackfork trail Saturday in Pinnacle Mountain State Park.
(Arkansas Democrat-Gazette/Stephen Swoford)

Baker

© Continued from Page 18
million to $1 million.

Baker, who worked as a lob-
byist, helped arrange contribu-
tions for Maggio's campaign for
aseat on the Arkansas Court of
Appeals in exchange for low-
ering the judgment, according
to the indictment. Baker has
pleaded innocent.

Baker's appearance for the
pretrial hearing was waived.
Hendrix explained that Bak-
er's absence was because of a
previous obligation.

“Iexplained to him that to-
day is procedural. I explained
to him um hc has a right to be
ata 1 stages,” Hendrix
sald “h: ddmablt if this is a
critical stage of the proceed-
ings since it's procedural, I'm
assuming, but regardless, he
had a prior engagement in
Monticello.”

“The critical moments
of the case, that's a kind of a
fuzzy standard so T appreclale
the clarity” Marshall sai

The judge denied a mo-
tion by Baker's legal team to
include a supplemental list
of questions for prospective
jurors that was filed May 24.
The

Arkansas
achievers

M Adedayo Arigbede of
West Memphis has been se-
lected to become a member
of the National Society of
High School Scholars.

M Pulaski Heights United
Methodist Church Founda-
tion has announced that Ta-
nia Kelley and Alex Shan-
non have been awarded the
Stanley and Arminta Berry
Music and Arts Scholarship
Endowment awards. Kelley,
a graduating senior at Little
Rock Central High School,
will study vocal performance
at the University of Central
Arkansas. Shannon complet-
ed his undergraduate work
with degrees in math and
music at Centenary College,
his master's in music theory
at the University of Missou-
ri-Kansas City, and will begin
his doctoral program in music
theory at Indiana University
this fall. The foundation al-
so announced that Sydney
Bain was awarded the Jimmy
Faulkner Basketball Scholar-
ship and will study biomedi-
cal engineering at the Univer-
sity of Arkansas, Fayetteville.
Arkansas Achievers is an oppor-
tunity to give recognition to Ar-
Kansans for their achievements.
Civilian and miltary achievements
are accepted.

Please follow these guidelines:
Achiever(s).

1) Must be an Arkansan o have
graduated from a school in Ar-
kansas.

2) Received an award, scholar-
ship, medal or promotion.
Pageants, deans’ lists, gradua-
tions or military enlistments are
not accepted.

No photographs please.

To submit an Achiever email us at
news@arkansasonline.com with
the words ‘Arkansas Achievers”in
the subject line.

Pet of the
week

Alli, a sweet, tawny Boxer
mix, who likes everyone and
everything, is looking for her
forever home. She is sweet
and chil, house-trained, and
gets along great with children
and other dogs.

Featured Felines

Lacey is a beautiful, sleek, al
black senior cat, who is sweet and
chill. She is vetted and is looking
for her forever home, as her cur-
fent owners can no longer keep
er. Lacey would love to be part
of your faily

Alli and friends can be adopted
through Out of the Woods Animal
Rescue. More information s avail-
able at (501) 831-3355 and http:/
ootwrescue.org/adoption.html.
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Arena revving up
with Disney on Ice

Performances at Simmons
Bank Arena are back on after
ayear of cancellations during
the covid-19 pandemic, and
Disney on Ice will be one of
the first acts to return.

The Disney-themed
“Mickey’s Search Party” will
begin Wednesday and last un-
il Sunday. The Disney on Ice
spectacle is to include world-
class skating, high-flying ac-
robatics, stunts and many
family favorite characters.

Pod seating will be used
to maintain social distanc-
ing in the audience. Pods are
available for groups of one
to eight people. Pods will be
physically separate from one
another. Sitting outside of a
pod will not be permitted.

Ticket prices range from
$27 to $67 and can be pur-
chased at the Simmons Bank
Arena box office or online at

ticketmaster.com.

Local artist gets
Statuary Hall job

Local artist and award-win-
ning sculptor Kevin Kresse
learned last week that he was
chosen to design and create

a Johnny Cash statue for the
National Statuary Hall Col-
lection at the U.S. Capitol in
Washington.

Kresse’s art can be seen
throughout North Little
Rock’s downtown district.
He designed and created the
“Mother Earth” sculpture and
the fountain at Fifth and Main
streets. He also created the
“Illuminato” statue near the
fountain in the Argenta Arts
District.

Kresse also painted a
mural at Seventh and Main
streets that depicts cyclists
at the Big Dam Bridge and a
“Dogtown Proud” mural at
400 Main St.

The artist has a studio in
the St. Joseph Center of Ar-
kansas at 6800 Camp Robin-

son Road where his St. Fiacre
statue sits.

More information about
Kresse and his work is avail-
able at kevinkresse.com.

Board weighs rule
on masks for fall

The North Little Rock
School District is considering
whether to make masks op-
tional for the 2021-22 school
year.

“The district will follow Ar-
kansas Department of Health
and federal Centers for Dis-
ease Control and Prevention
guidelines on quarantine after
possible exposure, officials
said during the School Board
meeting Thursday.

The final decision is to
be based on guidance from
the CDC, the state Depart-
ment of Health and the
school district’s Nursing
Department.

‘The school district said in-
formation about the decision
will be publicized before the
school year starts.

Health care notebook

KAT STROMQUIST
ARKANSAS DEMOCRAT-GAZ,

Agency: Beware of
mosquitoes, ticks

‘The Arkansas Department
of Health is warning residents
to take steps to avoidtick and
mosquito bites — both of
which can transmit disease —
this summer.

Public health e have
aid a warm winter and other
factors made for increased tick
populations this year. Arkan-
sas also has one of the high-
est rates of some tick-borne
diseases, Health Department
officials said in a news release.

‘Tick-borne diseases pres-
ent in Arkansas include Rocky
‘Mountain spotted fever, chrli-
chiosis and tularemia. Lyme
disease and other illnesses are
also transmitted by tick bites,
and mosquitoes in Arkansas
can carry the West Nile Virus.

Health officials’ tips for
warding off the bugs include:
Use insect repellent.

B Wear long sleeves and
pants, and tuck pants into

socks while in wooded areas.

M Walk in the middle of hik-

ing trals or paths, rather than

through leaves or brush.

M Eliminate standing water in
yards and around homes.

W Inspect skin and hair care-

fully for ticks after being out-

side, including checking chil-

dren and pets.

B Watch for symptoms such

as fever, chills, rash, fatigue,

and aches and pains after tick

ites.

People who develop symp-
toms within a few days or
weeks of a tick or mosquito
bite should seek medical at-
tention, health officials say.

re information about in-
sect-borne disease is online at
healthy.arkansas.gov.

UAMS does HIV
kidney transplant

The University of Arkansas
for Medical Sciences has per-
formed the state’s first kidney
transplant between a donor
and recipient who both have
HIV, the health system’s offi-

cias said last weck.

‘The May 3 transplant sur-

gery was part of a national

clinical trial testing transplants
from a deceased donor with
HIV to someone living with
HIV, according to a news re-
lease. UAMS is one of 27 trial
sites.

‘The 46-year-old recipient is
doing well, according to a news,
release.

Of about 120,000 people
on the waiting list for kidney
transplants, about 10,000 have
HIV, UAMS College of Med-
icine transplant surgeon Dr.
Emmanouil Giorgakis said in
a statement.

Using organs from HIV-pos-
itive donors could make as ma-

ny as 1,000 additional surgeries
possible each year, he said.

Arkansas has one of the
nation’s highest rates of end-
stage kidney disease, for which

transplants are thought to be
the best treatment, health ex-
perts say.

Federal data show about 17
people die every day while
waiting for an organ trans-
plant.

I-30 work to shut downtown ramps

ARKANSAS DEMOCRAT-GAZETTE
Work on a project to im-
rove Interstate 30 in down-
town Little Rock will require
lane and ramp closings in and
around the corridor beginning
Monday, according to the Ar-
kansas Department of Trans-
portation.

The following traffic pat-
tern changes, including detour
routes, will occur, weather per-
mitting:

M Right lane and sidewalk clos-
ings at the East Fourth Street
intersections with Rock Street
and and River Market Ave-
nue from 9 a.m. to 3 pm. dal—
ly through Friday. Pedestri
detour routes will be mduated
by signs for sidewalk closings.
Some street parking will be af-
fected. Some street parking will
be affected.

W The on-ramp from Cum-
berland Street to Interstate 30
eastbound will be closed from
10 am. to 5 am. daily through
Friday. Detour signs will direct
traffic to use the East Sixth
Street on-ramp to 1-30 east-

bound.
W The I-30 exit

ramp to Cantrell Road and
President Clinton Avenue will
be closed from 10 p.m. to S am.
daily through Friday. Ramp de-
tour route signs will direct traf-
fi to use Broadway in North
ttle Roc]

B Single. and double-lane
closings on 1-30 eastbound
and westbound between Inter-
states 530 and 630 from 7 p.m.
to 5 am. daily through Friday.
Double-lane closings will be
limited to 9 p.

B Single- nd double-lane
closings on 1-30 eastbound
between 1-630 and the
Cantrell Road interchange
from 8 p.m. to 5 a.m. daily

through Friday. Double-lane
closings will be limited to 10
am. to 5 am.
ngle- and double lane
closings on 1-30 westbound
between East Fourth Street
and 1-630 from 8 p.m. to 5
am. daily, weather permit-
ting. Double-lane closings
will be limited to 11 p.m. to
am.
M The 630 castbound ramp.
to 130 eastbound will be
closed from 10 a.m. Tuesday
to 5 am. Wednesday and for
the same hours the folowing
it. Detour signs will direct
{rafie to use Reoscvelt Road
exit on 130 westbound.

e

Bridge inspections to close I-30 lanes

ARKANSAS DEMOCRATGAZETTE

Routine inspections on
five Interstate 30 bridges in
Clark County will require
lane closings Monday, the Ar-
kansas Department of Trans-
portation said.

Crews will close the
westbound outside lane and
shoulder on an 8-mile section

of I-30 near Gurdon from 8
a.m. until noon, weather per-
mitting.

The bridges being inspect-
ed include Mill Creek, North
Boat Ditch, Terre Noir Creek,
South Fork Terre Noir Creek
and Sticky Road Overpass, the

asked such
things as what news outlets
jurors watch and read, with
which political party they are
affiliated and what websites
they frequent.

One question asks prospec-
tive jurors what “broadcast
news stations” they watch,
including MSNBC, Fox News,
CNN and the Public Broad-
casting Service, among some
of the options.

Prospective jurors also
were asked to list “Internet
websites that you visit regular-
Iy, or any email lists or message
services you subscribe to, for
news/current events.” Other
questions pertained to polit-
ical affiliation and activities,
while some questions were bi-
ographical or personal. There
‘were 92 questions on the ques-
tionnaire.

Hendrix said that although
the court had covered a wide
array of topics in its draft
questions or voir dire, he
would have preferred to see
more questions regarding tort
reform and nursing homes,
which he said were well cov-
ered in the questionnaire sub-
‘mitted by his team. He said the
additional questions would
help make selection of jurors
more efficient.

“Ina case like this ... T know
we don't get our list and jury
bios until a week before tri-
al, which couldn’t be a more
inconvenient time,” Hendrix
said. “Jury selection, the media
research and jury research
standard of care that defense
attorneys do for defendants
and when we get it the week
before, as you know the kind of
pressure in trying to get ready
in that last week and do all of
the jury research creates a bur-
den in trying to get everything

Hendrix sad he felt ke the
supplemental questionnaire
would assist both defense and
prosecution in completing jury
research.

“We think the jury ques-
tionnaire is unnecessary,”
Peters countered. “We have
reviewed the court’s voir dire,
and we believe that all of the
issues are extremely well cov-

d. ... The goal is to pick a

fair jury so that you can be fair

d impartial to both sides. It's
not necessary to pick people of
acertain political persuasion.”

Peters said another concern
was that after prospective ju-
rors had answered questions
s0 specific to the case itself,
some of them might be tempt-
ed to do further research into
the case before being sworn in
and admonished by the court
not to do so.

“I believe it's very dlfﬁcult,
if not impossible, for advocat
to not try their case in voir
dire,” Marshall said in denying

the motion. “I know counsel
gave best efforts to take off the
advocate’s hat, but there’s still
danger lurking there.”

Marshall told Hendrix to
submit a list of areas he thinks
were not adequately covered
in the court's draft questions
and that he would consider
“adding the areas, think about
what I might say about them
to draw out information, b
does not start trying the cas

Marshall added that he
would contact the jury coordi-
nator to see if a list of potential
jurors could be provided ear-
lier but warned that an earlier
list likely would be over-inclu-
sive with names of potential
jurors who would immediately
withdraw from conslder:mon
because of con!

‘Hendrix said having the ad-
ditional time to conduct juror
research would still be a ben-
efit, an argument that Marshall
seemed sympathetic oward

Tm further away from the
law office than I'd like to ad-
mit, but I do remember what
the two weeks before trial are
like,” the judge said.

‘Marshall said jury selection
would be held in the jury ori-
entation room to give all par-
ties adequate room to spread

2

ut.
“Our pandemic circum-
stances are improving, but
we're not out of the woods
yet,” he

Because jury selection is
scheduled for the Friday be-
fore opening statements, Mar-
shall asked what the prefer-
ence would be for preliminary
instructions — should he read
an abbreviated version and
save the full text for Monday,
or give more extensive instruc-
tions before those selected are
excused for the weekend.

“On the one hand, I don’t
want them to be thinking
about the case or working
on it in their mind over the
weekend,” he said. “I really
want them to leave it here in
the courtroom, but I also want
to minimize the chance ... that
they will be tempted to do any
internet research or anything
like that”

Hendrix and Peters were
in favor of giving jurors more
instructions along with the ad-
monishment to avoid talking
about or researching the case.

“Tell them they’ll learn
more about the case in court
than they ever will on the in-
ternet,” Hendrix said.

In other matters, Marshall
instructed Peters to submit a
list of witnesses by July 9 and
for Hendrix to submit any ad-
ditions to that list by July 16.

Both sides agreed that
opening statements should
take no more than 30 minutes
and closing statements should
take about an hour.

Information for this article was
contributed by Neal Earley of the
Arkansas Democrat-Gazete.

Births

Births

“The following is a st of biths reported
o the Arkansas Democrat-Gazatte by
area hospitals. It may not be a complete
list since parents may ask the hospital
not to publicly release the news of a
birth.

BAPTIST HEALTH MEDICAL CENTER-
LITTLE ROCK.

June 10

Christopher and Kaya Fores, Lonoke,

A\ex\s Barbse and Ficky Noi, Nortn
Litle

Koo Pavkcv ‘and DeMondre Burton,
Wnite Hal, s

Ramisha Cox ang. Shyh:cl Hagler, North
Lt Rock, daughter.

Jun
Orew and Clarammg Laing, Lt Rock,
daughs

June 13
Shandalra Jackson and Cameron
Doles, Litle Rock
Haley Gray and Benjamin Philips,
Jacksonville,

e 14
Latasha Moore and Corey Coleman,

ard, son.
Chlos Waiter and Titan Crump, Little

Rock, daughe
precious Thompson and Terrence
Paree . Lt ook da

John and Elzabénn Oter, Norh Litle
Rock, daugher.
Jofn i an Kat Mallor, Lile Rock

Broanna Davis and Shawn Brosiey.
Litle Rock, son.

Andre and Madison Miler, Litle Rock,
daughler.

ROOF
LEAKING?

GROBMYER
ROOFING
& RFSTORATION.LLC

201-664-3434

fgrobmyer@comcast.net

‘school in the Litle Rock, Arkans:

merican Quality Schools
is submitting an appllcaﬂnn to the State Board of Education to open a charter|
1sas area to be referred to as the Arkansas
MIIIIEW and First Responders Academy.
NOTICE OF PUBLIC HEARING - SECOND
Virtually via Zoom on Tuesday, July 6, 2021, at 7:00 PM

Join with Zoom at
Meeting ID: 860 4617 6128 Passcode: 170284

Or join by phone at
1-312-626-6799 ~ Passcode/PIN: 170284

department said. Traffic barrel
and signs will control traffic.
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Records

© Continued from Page 18
(30) days unless the business
and/or legal function requires
additional time.”

e document, last re-
visedin 2020, f0es an o state,

“E-mails determined to be tr:

sitory, shall be purged frum the
users [sic] mailbox and all de-
leted folders immediately.”

In the interview, Scott said,
“So we don't normally keep
anything more
than 30 days, if
we keep any-
thing”” He add-
ed, “That's the
long-standing
city of Little
Rock retention
policy, even
prior tome.” (4

In the Scott
same inter-
view, which was conducted by
phone, senior mayoral adviser
Kendra Pruitt said that not all
correspondence would require
storage. She referred to 311 re-
quests submitted via email that
would have to be stored within
30 days.

“It says that other forms
of communication should not
be kept,” she said. “Obviously,
some people do keep things,
but their recommendation
from LT, is because of storage
space — server space, things of
that sort — they suggest that
we do not mam(am emails lon-
ger than 30 days.

Pruitt added, “Obviously, if
you can delete it within a day
or a week, that’s even better.
But it should not be retained
over 30 days unless there's a le-
gal requirement or a business
Tequirement that is ongoing
work””

Asked if the state’s open-re-
cords law would constitute a
legal requirement to retain
records, Scott deferred to the
uty s legal counsel.

That's a legal question to
our city attorney,” Scott said.
“Again, our city attorney’s
aware of this email retention

olicy.

pol

He added, “We provide re-
cords that are responsive to the
request of the FOL Always.”

In a follow-up exchange
via email, Pruitt provided a re-
sponse from the city’s informa-
tion technology director, Ran-
dy Foshee, as to whether city
emails are kept or maintained
elsewhere after they have been

elete
“Once deleted completely
those emails are not stored or
‘maintained,” Foshee wrote.

In certain instances, FOIA
requests for Little Rock city re-
cords have returned limited or
largely irrelevant results.

uest submitted in
February for correspondence
between Scott and his chief of
staff, Charles Blake, during a
time frame of a little less thana
month returned no responsive
records from Scott, according
to a response from the city’s
FOIA coordinator.

A subsequent request for
correspondence between Scott
and Blake between February
and May returned nine pages
of email records from the may-
or's office.

In another example, an
FOIA request for drafts, work-
ing copies or final versions of
Scott's planned 2021 State of
the City address was submit-
ted to the city March 18, one
week before lhe speech was
scheduled to

When the city completed
the request March 22, the only
document directly related to
the speech’s content was a sin-
gle-page outline devoid of full
paragraphs or much informa-
tion beyond general heading;

The mostly empty outline
said to acknowledge 2020 and
covid-19. It also mcluded lhree
words in bold: “unite,” “grow”
and “transform,” apparently to
serve as markers delineating
planned sections of the speech.
But below those words, the re-
‘mainder of the page was blank.

At the time, when asked
via email if a full draft of the
speech was available, the FOIA
coordinator responded, “Per
the custodian, the Mayor's
office has submitted every-
thing relevant to this [FOIA]
request”

‘When mayoral spokeswom-
an Stephanie Jackson was asked
in March if the mayor's address
was filmed without any draft or
‘written form of his speech, she
wrote, “As far as I'm aware, the
City only has in its possession
whzt is already provided in the
FOIA.

‘The broadcast aired March
25. Scott spoke for approxi-
‘mately 20 minutes during the
portion of the virtual event de-
voted to his address, in which
he laid out his “Rebuild the
Rock” sales-tax proposal in
detail.

Last month, the Arkansas
Democrat-Gazette requested,
“Emails sent and received by
Frank Scott Jr. at his official
and/or personal email ad-
dresses.” The time frame for

MORE CONTENT
Cityof LR's e
it R
network security, L
email e
arkansasonline.com/627safenet/
Speech’s outline provided after
request for drafts

arkansasonline.com/627words32/

Reguest for Scott's em:
returns just 27 pages
arkansasonline.com/627pages27/

the requested records was Jan.
1to May 10.

But when the city’s FOIA
coordinator on June 1 returned
a response to the request, the
document contained just 27
pages. They included several
news releases, as well as an
email from Scott to city direc-
tors updating them on a May 8
police shooting.

Addmonally, records pro-
vided by the city in response
to the request did not include
emails from the Democrat-Ga-
zette sent to Scott during that
time period.

In a recent interview, Little
Rock City Attorney Tom Car-
penter suggested that the FOIA
and Arkansas Supreme Court
cases have established no re-
cord-retention aspect to the
law that would apply broadly
to local electronic correspon-
dence.

Asked how the city’s reten-
tion framework for electronic
correspondence is different
from a public employee who
might choose to shred paper
documents or memos imme-
diately after they are sent, Car-
penter said, “Its not. I mean,
if it’s not maintained, it’s not
maintained.”

He added moments later,
“A lot of people in government
dont keep emails for that rea-

*Substantive correspon-
dence by email or text related
to city business, such as a hy-
pothetical sale of city proper-
ty, would probably have to be
maintained at least until the ac-
tion on the property was taken,
or possibly 30 days after the ac-
tion if there was a question of
a referendum, Carpenter said.

“And then you really don't
need to keep it” he said. “Ifyou
want to keep it, you can. I you
do keep it, it's a public recor

Carpenter said common
sense would say to retain re-
cords in other situations and
referred to records document-
ing compliance with environ-
mental laws.

“I think that there's proba-
bly people who get rid of ev-
erything, and I think they do
50 at their own peril,” he said.
“And I think there's probably
people in the city that are pack
rats and don't get rid of any-
thing.”

Local attorney John Tull,
who represents the Arkansas
ssociation, said via
email that he was not aware of
alocal siandard for retaining
electro

People walk Thursday near a new section of sidewalk along Church Avenue in Fayetteville. The city is in the middle of a $3 million
project using bond money that voters approved in April 2019 to install new streetlights and sidewalks in the city’s downtown.
(NWA Democrat-Gazette/Andy Shupe)

Fayetteville sprucing up downtown for walkability

STACY RYBURN
NWA DEMOCRAT-GAZETTE

FAYETTEVILLE — Walk-
ing around downtown will be-
come safer and more pleasant
within a couple of years, lead-
ers say.
The city is in the middle of
a $3 million project to replace
and build sidewalks, install
streetlight b

Electric Power Co. crews are
moving poles as uulny com-
panies such as Cox and AT&XT
bury their lines.

The city installed a bus
shelter at the intersection
‘with Center Street, and the
intersection allows for wider
turns to shorten the length of
pedestran crossings.

and wheelchair-accessible
, and make crosswalks
more visible. The money is
from a $73.9 million transpor-
tation bond issue that voters
approved in April 2019.
he project focuses on
three areas of downtown.
‘The first is Spring Street
from West to College avenues,
Church Avenue from Spring
to Mountain streets, Mead-
ow Street from Block to East
avenues and the downtown

£

The second piece covers
Prairie Street from Govern-
ment to School avenues and
‘West Avenue from Prairie to
South streets.

inal area involves
Dickson Street from Arkansas
to College avenues.

“The goal was to connect
the downtown entertainment
district from a pedestrian
standpoint,” Public Works
Director Chris Brown said.

“Right now, we've got some
dark areas between the down-
town square and Dickson.”

‘Wider sidewalks have been
installed on mostly the west
side of Church Avenue by nar-
rowing the street, and some
on the east side with ramps
for wheelchairs. Southwestern

prmg
S(reel wlll be installed this fall
New sidewalks are installed
on both sides of Meadow
Street, connecting to a side-
walk that the city installed a
few years ago on the north
side leading to East Avenue.
¢ downtown square al-
so will get new lights. That
has an estimated $199,000
budget, with about $122,500
coming from the $3 million
for the overall project and
about $76,500 from the parks
department budget for capi-
improvements, Brown said.
The square is considered a
city park, although Cheers at
the Old Post Office owns the
uilding at the center of the
square.

The City Council's Trans-
portation Committee is to
review conceptual designs
of the square lights during
its meeting Tuesday. The
city hopes to install the new
square lights early next year
after the holidays, Brown
said.

Curtis Arnold, owner
of Cheers, said he’s glad to
see the new square lighting
plans get started. The city ap-

ched him about the lights,
and he’s given input on the
type of fixtures, he said.

People tend to congregate
on the square, especially af-
ter leaving the

in certain spots to accommo-
date omsirect parking, Brown
said. Re

Arnold said. It can get pretty
dark and, with the lights, peo-
ple should be able to see the
benches and gardens more
easily. Plus, businesses such
as his that participate in the
Outdoor Refreshment Area
program, in which people
can walk around outside with
alcoholic beverages, should
clearly benefit, he said.

“We're thankful the city's
doing it and looking forward
to adding a little more am-
biance and character to our
already amazing downtown,”
he said.

The intersection at West
Avenue and Prairie Street is
in the design phase. Prelim-
inary plans show new side-

on both sides of Prairie
Street and a new sidewalk on
the west side of West Avenue,
with new lights and green
space throughout.

The West Avenue work
will pick up where the city's
cultural arts Lol’ndul' project
‘work will end. The $3L6 mil-
lion bond issue to build the
arts corridor includes work on
West Avenue from Dickson to
South streets. The downtown
walkability project will build a
sidewalk from South to Prairie
streets.

The new features will of-
fer people an easier walk from
the area to different parts of
downtown, he said. Construc-
tion should wrap up by the fall
of 2022.

Prairie Street and West
Avenue will be wide enough

Praiie Stret,inchuding Dro
rie Street Bar & Tap and Prai-
rie Street Live, haVC attracted
hundreds of people to the

area.

Sprucing up Dickson Street
will be a project for next year,
Brown said. Discussion start-
ed a few years ago with the
city wanting to put a new
overlay on the street. The
Dickson Street Merchants
Association provided a list
of improvements it wanted
to see, including more visible
crosswalks, better sidewalks
in certain spots and more
lighting.

“We're looking at just kind
of revamping or sprucing ev-
erything up and fixing some
things that need some main-
tenance,” Brown said.

Preliminary designs are in
progress.

The project faces some lo-
gistical challenges as the city
prepares for construction at
Dickson Street and West Av-
enue. The parking lot west
of the Walton Arts Center
will become a civic gathering
space for the arts corridor,
recently name:

Construction is to begin
next fall after a parking deck
is built near the northwest
corner of the intersection.
Landowners Greg House and
Ted Belden also plan to build
a hotel at the intersection’s
northwest corner.

Construction of the park-
ing deck should begin in late
July or early August.

Pulaski County notebook

WILLIAM SANDERS

Robert Steinbuch, a profes-
sor at the University of Arkan-
sas at Little Rock’s William H.
Bowen School of Law, said the
state’s open-records law “itself
is not a records-retention stat-

ute”

Arkansas has a records-re-
tention statute that applies to
slate - government, Steinbuch

“To the best of my knowl-
edge (here 's no records-reten-
tion statute by the state for
localities,” he sai

Localities can cnact their
own ordinances and proce-
dures for retaining records, he

id.

sai

A 2005 Arkansas law pro-
vided for the development of
rules and guidelines governing
the retention of records, elec-
tronic or otherwise, of state
agencies with an eye to the
1967 Freedom of Information

Act.

However, the law expressly
did not apply to cities, counties
or other local governmental

bodies.
Steinbuch said he had heard
examples of public employees

Worker bonuses
on agenda for JPs

At a Pulaski County Quo-
rum Court meeting Tuesday,
justices of the peace will hear
the first reading of a proposed
ordinance to give county em-
ployees one-time bonuses.

The money would come
from the American Rescue
Plan, which gave the county
$76.1 million in covid-19 relief
funds.

Under guidelines in the
proposed ordinance, which
is sponsored by Justice of the
Peace Curtis Keith, each es-
sential county worker would
receive $500 and each first
responder would receive
$1,000.

During an agenda com-
mittee meeting earlier,
Justice of the Peace Kristi-

a “KG” Gulley sought to
amend the ordinance pro-
posal to make all county
employees eligible to receive
$1,000, but her effort did not
receive a second.

The ordinance proposal is
to be heard two more times
— in July and August — be-
fore likely being voted on in
August.

Maumelle to open
new ‘Splash Pad’

Maumelle plans to open
its “Splash Pad” next to the
Maumelle Library to the pub-
lic this week, according to the
Maumelle Parks and Recre-
ation Department.

The city will hold a grand
opening for the facility
Thursday beginning at 9 am.,
accnrdmg to a Facebook post.

Animal shelter set
to reopen Monday

The Sherwood Humane
Animal Shelter plans to hold
its grand reopening Monday
and offer free pet adoptions
all this week, according to a
Facebook post.

Anyone interested in
adopting a pet will be able to
do so from Il a.m. to 4:30 p.m.,
the post states.

eing. to destroy
records as soon as possible.
“Even if this is legal, it cer-
tainly is done to undermine
government transparency,”
Steinbuch said, arguing that
invariably, there are no storage
issues motivating the destruc-

“The destruction is usu-
ally done for the purposes of
interfering with transparen-
gy Steinbuch said, “And so

Fundraising is underway
for park to honor veterans

NWA DEMOCRAT-GAZETTE

SPRINGDALE — Fund-
raising for a $5.8 million park
to honor veterans has begun,
the nonprofit Springdale Vet-
erans Orgamzauun informed
the ouncil on

process of allnwmg citizens
directly, or through their qua-
si-representatives, the press,
from evaluating what goes on
in government.”
He described the practice
as “a real problem,” and said
1e was to work with the
Arkansas Legislature during
the next legislative session to

N
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“It's cringe-worthy, and it
should be discouraged Stin-
buch said.

Tuesday.

‘The project would convert
5 acres at the east end of |B.
Hunt Park into a landscaped ar-
eawith a variety of trees, trails,
flags of the service branches
and memorials designed to
inspire and encourage visitors
to stay and make return visits
rather than present only a stat-
ic tribute. The group plans to
raise the amount privately, in-
cluding donations of labor and
material, the council was told.

Judges in the competition
for designs credited creator
Conor O'Shea of Hinterlands
Urbanism and Landscape of
Chicago for creating a tasteful,
d:gmﬁed plan, and yet renllsuc

Man, 27, acquitted in
‘castle doctrine’ killing

LYNN LAROWE
TEXARKANA GAZETTE

A jury acquitted a Texar-
kana man Friday in a murder
case the defense argued was
self-defense under the Texas

“castle doctrine.”

Kavante Lamarr Wright, 27,
was also acquitted on a lesser
charge of manslaughter.

In his closing remarks, Tex-
arkana lawyer Shorty Barrett
argued that under Texas law,

Wright had a right to shoot
and kill Eric Gentry if he be-
lieved his life was in d:
his own home. Authorities said
in March 2020, when the fatal
shooting occurred, that Eric
Gentry, 35, wasa Texarkana,
Ark, resident

Prusecumrs argued that
Wright was drunk and physi-
cally aggressive toward Echo
Gentry. At the time, Wright
was. ]wmg with Gentry and
her children in an apartment

‘Wright retrieved a 9mm pistol
from his bedroom and began
carrying it in his pocket. The
state called several witnesses,
including Echo Gentry, who
testified that Wright becomes
assaultive toward women
when intoxicated.

Eric Gentry asked Cornilius
if he had a gun in his truck and
that the two went outside, wit-
nesses said. Cornilius said he
repeatedly asked Eric Gentry
to leave but Eric Gentry want-
ed to go back inside.

Cornilius testified that there
was 1o gun and that Eric Gen-
try said he didn't want to leave
his sister and children in the
apartment with Wright.

Crisp and Richards argued
that Wright knew Eric Gentry
didn't have a gun and was en-
gaged in criminal conduct. Ifa
person is engaged in criminal
conduct, castle doctrine stat-
utes don't apply, the prosecu-
tors argued.

in the Roschill Ridge complex
v Streetin Texarkana,

S
78

xas.
Kavante Wright had invit-
ed Eric Gentry,  barber school
student and his girlfriend’s
twin, to come over and cut
his hair, his nephews’ hair and
Echo Gentry’s children’s hair.
Eric Wright brought his first
cousin, Mario Cornilius, with
him to the apartment.
Witnesses testified that
Echo Gentry and Wright were
arguing “over alcohol” and
that Wright was being phys-
ically aggressive toward her.

ROOF
LEAKING?

GROBMYER
R FING
& RESTORATION. LLC

201-664-3434

fgrobmyer@comcast.net

to finan
spokesman and treasurer ]ef-
fery Vinger told the counci
He also thanked contribu-
tors, including the Fay Jones
School of Architecture and
Design at the University of
Arkansas, which constructed
amodel of the project shown
to the council and assisted the
sroup zhmugheuz the project.
lans including con-
cepl lmages of the project are
available at the group's website
" 7

school in

American Quality Schools
is suhmlmn*an annlmaﬂur\ 1o the State Board of Education to open a charter|
ittle Rock, Arkansas area to be referred to as the Arkansas
Mil mavy and First Responders Academy.
NOTICE OF PUBLIC HEARING - SECOND
Virtually via Zoom on Tuesday, July 6, 2021, at 7:00 PM

Join with Zoom at
Meeting ID: 860 4617 6128 Passcode: 170284

I join by ph
1-312-626- 5799 PlssnndelPlM 170284

Alare welcome 1o i us 0 ear about American Oualy Schoos nd
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